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SOUTHWARK COUNCIL OF SOCIAL SERVICE 
SECRETARY’S REPORT 

Introduction 

The Southwark Council of Social Service was inaugurated on the 
3rd February 1967. The first months were spent setting up an Executive 
Committee, the appointment of a full time secretary- and assistant 
secretary and the obtaining of office premises. 

From the date of its inauguration until 1st September 1967 (i.e. 
for six months) the formative work was done from the Town; Clerk’s office 
and the Assistant Town Clerk, Mr. T. Thomas, acted as Honorary Secretary. 
It is due to the preliminary work that was put in and the goodwill that 
emanated from the Local Authority - to say nothing of its undertaking to 
bear the finances for three years - that our Council got under way. 

I was appointed as secretary on 1st September and Miss Rosamond 
Conner on 4th October as my assistant. The first months of our 
appointments were spent primarily building up relationships with the 
Chief Officers of the Local Authority Departments and their staffs, 
particularly with the Welfare, the Children’s, the Health and the Town 
Clerk’s Departments. Alongside this we have been getting to know our 
affiliated organisations though even now there are still organisations 
whose representatives are not yet personnally known to us, but it is 
hoped this will soon be rectified. I am sure that you, ;who are the 
Council, will agree that these personal relationships are essential to 
its development. 

When a new Council of Social Service is set up it obviously looks 
for help from the London Council of Social Service and I spent sometime 
getting to know the personnel and the nature of the work of its various 
departments. Much advice was given as to the priorities of work in a 
local Council of Social Service. Such as: 

1. "Make yourself known by establishing a Social Workers’ 
Luncheon Club. " 

2. "Start getting luncheon clubs for the elderly going." 

3. "Set up Volunteer Workers Bureau." 

4. "Set up a Citizens’ Advice Bureau." 

To all these ideas I had to say "Yes, but Southwark is already 
well ahead in these fields". It was clear that what was needed in 
Southwark was not primarily the promotion of new projects (because so 
much was being done by both the Local Authority and the voluntary 
bodies), but ways and means of communicating one to another exactly 
what is already going on. 

In a short time I realized that all departments of the Local 
Authority and the voluntary organisations were doing impressive work 
in Southwark and were in fact in thfe vanguard of social service! 




The fact remains, however, that there are isolated pockets of work being 
achieved by persons and groups unbeknown to others with the same aims 
and objects and whose efforts might be enchanced by the pooling of ideas 
and resources. 

Thus in its early days the function of our Council is to be a channel 
of communication,: co-ordination and co-operation between all concerned 
with the welfare of the people of Southwark, without in any way interl- 
fe.ring with the autonomy of each organisation, and it is hoped that 
everyone welcomes this. 

Office Accommodation 

During the preliminary investigations made both by the Town Clerk’s 
Department and by members of the Executive of the Council of Social 
Service it had been anticipated that offices of the Council of Social 
Service would be centrally situated, easily accessible and be a meeting 
place for its members. But it proved impossible to find central 
premises which we could afford and we were fortunate to obtain 
accommodation from the Parish Parochial Council of Lady Margaret Church. 
Though not ideally situated for everyone in the Borough, we have pleasant 
offices at a rental we can justify where there is a large hall, with 
catering facilities if required. 

Finance 

The Local Authority generously offered at the outset to finance the 
Southwark Council of Social Service for three years, and have agreed our 
budget for 1968/1969 ,of £7,500. We are indebted to Mr. S.R. Howell one 
of the Assistant Borough Treasurers, for his invaluable advice and 
assistance as our Honorary Treasurer. As this Annual Report is being 
produced before the end of the financial year,no audited accounts can be 
submitted but an interim statement is being produced. 

Up to the present time no affiliation fees have been requested but 
it is hoped that when we make a formal application in this coming 
financial year for such fees all our members will wish to support us. 

Executive and Council Meetings 

The Executive Commmttee has met regularly every month and on 
December 1st, 1967, an Extraordinary Council Meeting was held. This 
was attended by representatives of 46 organisations, and the membership 
has been increased during the year from 88 to 102. From this meeting 
came a number of ideas and suggestions three of which are now being put 
into practice. 

I. Directory of Social Services 

This publication, I have been given to understand, is 
something very much needed in Southwark. Departmental 
booklets have been and are being produced by the Local 
Authority and most voluntary organisations publish their 



annual report but no one publication incorporating in¬ 
formation on both statutory and voluntary bodies has been 
produced.' We have now undertaken this and it is scheduled 
to be published early in 1969. 

2. The Pre-School Play Groups 

It was realised that it would be beneficial for all those 
bodies concerned with the "Under Fives" in the Borough to 
have the opportunity of communicating their ideas for the 
betterment of facilities for them and a meeting was held on 
1st February, attended by officers of the Local Authority 
Departments concerned (i.e. Health, Children’s and Planning) 
by the Inner London Education Authority, the Greater London 
Council, the Pre-School Playgroups Association and Save 
the Children Fund. This resulted in the formation of a 
Study Group. 

3. Newsletter 

The production of a periodical Newsletter, the first of 
which is being circulated at the time of this report. 


Youth Enquiry 

At the request.pf the Town Clerk, the Southwark Group of 
Settlements and the Southwark Council of Social Service produced a 
document as an addenduiri to the main survey made by the Local Authority 
in accordance with the request of the Lord Privy Seal, who was making a 
nation wide survey into the facilities existing and needs for the 15-21 
age group, Southwark being chosen as one of the London Boroughs to be 
surveyed in depth. 

Redevelopment In Southwark 

The Southwark Council, of Social Service held a meeting on 
February 27th under the chairmanship of Mr. Robin Guthrie, a member of 
the Council of Social Service Executive and Head of Cambridge House. 

The purpose of this meeting was to give to those dealing with 
people who may have to be rehoused in the next few years under the 
redevelopment plans for Southwark some idea of the procedures and 
patterns and the speakers were Mr. A.H. Salway, the District Housing 
Officer for the Greater London Council and Mr. H.C. Mercer, the 
Southwark Housing Manager. ’ The meeting was attended by social workers, 
officers of the Local Authority, clergy, representatives of voluntary 
bodies affiliated to the Council of Social Service and others 
especially invited. 






Conclusion 


It will be seen from the foregoing that the new Council of Social 
Service is seeking the best ways to serve as a link between the statutory 
and voluntary bodies in the Borough, and to gather in and disseminate 
information and, when the time is ripe, to set in motion projects which 
do not come within the scope of the Local Authority. 

On a general, note, in being made aware of the diverse character¬ 
istics of the different parts of the Borough which each has a history to 
be proud of, I would conclude by borrowing a phrase which, in this age of 
Christian ecumenicity, has become almost a cliche, and that is that what 
is required in the Borough of Southwark is unity without uniformity - 
and it is the great hope that this new Council will be one of the means 
of helping to achieve this. 

Before closing may I, as the first secretary of the Council and a 
new-comer to the Borough, say thank you for the encouraging welcome I 
have received and the constructive help and advice proffered by the 
members of the Borough Council, by its Chief Officers, by our constituent 
members and by the individual members of my Executive Committee. And 
finally, it is due to the particular interest and personal guidance I 
have received from my Chairman, the Provost who) in spite of his in¬ 
credibly heavy commitments, has always found time to listen to me and 
unravel my problems, that I have been encouraged to pursue a work whose 
terms of reference are as vague as they are varied. Mistakes I have 
made but these, have been understood and accepted gracefully by all, for 
which I can only say a grateful "thank-you". 


March 1968. 


BETTY MERCY 
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SOUTHWARK COUNCIL OF SOCIAL SERVICE 
SECOND ANNUAL REPORT 1968-1969 


Introduction 

This is the second Annual Report of the Southwark Council of Social 
Service. The first one was more concerned with the announcement of 
the birth of the Council than with its activities, as much of the 
time and effort of the previous year had been devoted to ensuring 
that there was life and health in the Baby. In the year under review 
growth has been made and with growth activities have developed. 

If a Council of Social Service, is to fulfill its role in the Borough, 
it must embrace all shades of opinion and all varieties of activity. 
While problems are clear and definite the solutions to them are not. 
Sincere and capable men in the political field see very different 
roads leading to the common end. Similarly in the field of social 
need and endeavour there are almost as ^any proposed solutions as 
there are people concerned. With the limitations of human nature it 
is possible that the protagonists of different approaches may be 
gravely at variance with each other to the misfortune of the very 
people whom they are both trying to help. Established organisations 
from entrenched positions of security may oppose changes suggested by 
a new approach. Such difference of opinions, if going unsolved, can 
lead to a great loss of power to help, but if brought together to 
examine problems and to understand each other, can themselves prove 
to be a great source of benefit to the community as a whole. This 
bringing together then is one of the main roles of a Council of 
Social Service. It brings together people from different backgrounds 
and with all shades of political and philosophic thought who share 
the common aim to help the community and enables them to meet to 
pool their experiences, discuss their differences and help the 
community whom they serve. The Borough of Southwark covers a wide 
social cross-section and has, possibly, a unique variety of organisa¬ 
tions both voluntary and statutory from those long-established to the 
very new and these altogether provide the potential which has put 
and kept the Borough in the van of Social Progress. 


6 




The Aims and Objects of the Council 

Hie purposes of the Council are set out in the Constitution and may 
be summarised as encouraging any effort for the benefit of the com¬ 
munity and to promote co-operation. Before any organisation can 
carry out its work it must be accepted by those whom it is trying to 
assist and it must have gained their confidence. This is a slow and 
laborious process involving much patient work and will only really be 
achieved after a long time, when the organisation has proved itself 
in the eyes of others. This proving presupposes the successful 
completion of some work or project which in turn can only be carried 
out when the organisation is trusted. Trust is a delicate plant 
during its growth and can very easily receive a setback or be killed 
by unwise or even hasty action. Again this trust presupposes that 
the organisation is known, Thus a considerable amount of effort has 
again been devoted in the past year in introducing the Council to 
the Borough and in meeting its individual members and seeing and 
noting their work and problems. Such visits have little obvious 
result but are the essential forerunners of anything leading to the 
carrying out of the objects for which the Council was formed. The 
number of the social activities in the Borough are very large as can 
be judged by the fact that although over 150 visits have been made to 
existing organisations within the last six months, there are still as 
large a number with whom little contact has yet been established. 

Sound foundations are essential in any work and the Council has re¬ 
fused to be driven into any precipitate action, although at times the 
pressure to indulge in window dressing has been great. Nevertheless 
despite the conviction that to "make haste slowly" is the right 
course, a number of things have been attempted and achieved. 

The Directory of Social Service 

iliis Directory was published in February. Its production required 
much detailed work and the collection of information from many and 
varied sources. By some it was considered that it would be inaccurate 
but in fact the corrections and amendments subsequently received have 
been few in number and minor in content. This Directory is obviously 
meeting a need in the Borough and the demand for copies has been 
heavy. One of the Statutory Departments alone requested 75 copies. 

It would seem besides bringing together information that it is also 
providing a bridge between different organisations with similar 
interests, so that there are both direct and indirect benefits from 
its production. It is proposed to keep the Directory up to date and 
issue amendments from time to time. 




Pre-School Play Groups 

As mentioned in the first annual Report, a working party has been set 
up to investigate the needs of the "under fives" within the Borough. 
Much useful work has been done and conclusions are being reached. 

It is hoped that an interim report will be produced soon. 

Holiday Projects 

Concern has been felt by many people about the activities available 
to children in the Borough during School holidays. The Inner London 
Education Authority, Greater London Council Parks’ Department, the 
Youth Service and a number of charities and voluntary organisations 
are doing much in this field but numerically only a minority of 
children are being helped. When the matter was raised In 1967 the 
response was disappointing and although about 300 letter.s were sent 
out sounding out interest only about half a dozen replies were 
received. However in 1968 an approach was again made to all inte¬ 
rested and this time over 100 organisations expressed concern and a 
desire to tackle the problem. As the result of the suggestion of a 
well attended meeting, the Council of Social Service has set up a 
working party to consider all aspects of the problem and to make 
recommendations. Tliis work is being done as quickly as pos.sible in 
the hope that it may be possible to augment the existing facilities 
considerably by the summer holidays. 

The Standing Committee for the Handicapped 

In February 1966 the Southwark Association for the Handicapped was set 
up and at its Annual General Meeting in June 1968, it was recommended 
that it should be dissolved and be re-established as a Standing 
Committee of the Council of Social Service. This change was agreed 
by the Council and the Annual Report of the Standing Committee for 
the Handicapped may be found as an appendix. 

Newsletter 

A monthly Newsletter has been produced for over a year now. [ts 
object is to keep members up to date with changes of organisation in 
the Borough and of the principal officers in these organisations and 
at the same time pass on useful information of National bodies, 
conferences, publications etc. in which the members might be 
interested. The number of copies sent out each month has increased 
by 15% over the year and from the comments received it would appear 
that the , recipients find the letter useful, and that it provide.s a 
channel of communication. 



Pre-Retirement Courses 

The changes both material and psychological that often occur when a 
person retires from work that he has been doing.for many years are 
not generally appreciated. While it is realised that the income may 
decrease it is sometimes hard to see where the coat should be cut to 
fit the new cloth. More important than this however is the problem 
that occurs in a number of instances when the person feels that their 
useful life has come to an end and they are unable to fill up their 
spare time. To combat these difficulties some organisations have 
arranged courses for those who are about to retire. The Council for 
Social Service, in conjection with the Walworth Adult Education 
Institute is arranging such a course to be held in September. Firms 
in the area, who have already been approached, have expressed their 
interest and are willing to allow their members to attend in the 
firm’s time and also to pay the expenses. The course is designed to 
cover the material, medical and psychological problems involved and 
is fortunate in having the services as course Tutor of 
Mr. .I.P, McErlean L.es.L who has much experience in such work 
covering a wide field. 

General Secretarial Assistance 

There are a number of groups and working parties within the Borough 
who are doing very useful work but are sadly handicapped on the 
secretarial side. The routine work of administrative detail cannot 
be done in some cases and the Council is providing the secretarial 
backing needed. This has the advantage of allowing committee members 
to devote all their energies and time to the matters under 
consideration and enables the Council to act as a centre of activity. 
The amount of work that can be done by the small staff at the Council 
Headquarters is of course very limited, but so long as help can be 
given without detriment of its other activities, the work is gladly 
undertaken. 

The Social Workers Luncheon Group 

This old-established group meets monthly to discuss problems of 
common interest and usually enjoys a talk on a particular subject. 

Its old rendezvous was not in all respects suitable and it has moved 
to the Lady Margaret Church Hall, thanks to the courtesy of the Vicar 
and the Parochial Church Council. Tliis is within the same building 
that houses the Headquarters of the Council of Social Service and 
though it is not, at the time of writing, an integral part of the 
Council there are obviously very close ties and the latter is able to 
offer a certain amount of practical assistance in the organisation of 
the meetings. 
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Since the move took place, the numbers attending the meetings have 
increased but they are a small proportion of the total of the social 
workers within the Borough. The Council would like to encourage more 
people to come to the meetings as they give a useful opportunity for 
the interchange of information and ideas. Details of the meetings, 
which are held monthly during the second or third weeks on alternate 
Tuesdays and Thursdays, can be obtained from this office or from the 
Hon. Secretary, Mr. H.C. Mercer, Municipal Offices, The Neckinger, 
S.E.16. Tel. 237-2441. 

Co-Operation 

There is a varied amount of work being done in the Borough with which 
the Council, although not directly concerned, is keen to help and in 
which it takes a great interest. The Southwark Project under the 
auspices of the National Institute of Social Work Training is doing 
valuable work that will be of national use. Its members are involving 
themselves in studying particular problems in the Borough and there 
is a close liaison with the Council of Social Service. 

The Triple S Scheme set up by the Welfare Department and working 
through three of the settlements is also doing valuable work, and 
there seems to be a great potential as the scheme matures and 
develops. Again the Council is keeping in close touch with this and 
doing what it can to help. 

The Council for Community Relations is making its impact in the 
Borough and the amount that it can do has been enhanced by the 
appointment of a full-time secretary. Its Chairman is a member of the 
Executive Committee of the Council of Social Service and there are 
close ties between the two councils. 

Future Trends 

Many small action groups are constantly springing up within the 
Borough. These have limited objectives usually in pierticuiar areas 
or fields. Such groups seem to occur when there are particular 
problems that are apparently going unmet and where there is naturally 
little ability for coherent expression or action, Their very 
existence shows the concern of the public spirited and is a tribute 
to their energy and good will. The Council of Social Service should 
be able to advise and help such groups and, where applicable, assist 
them to cone together to achieve their objects. An example can be 
found amongst the Tenants Associations of which there are many within 
the Borough. This of course includes the payments to organisations 
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Some of these operate entirely on their own while others have 
combined into two different groups with slightly different aims 
though with the same objective of helping their members. It would 
seem desirable for these groups all to come together under one 
banner while the individual assocations retain their autonomy. Such 
a union might mean a slight alteration of methods and even aims but 
it in no way suggests that fundamental principles be sacrificed. 

The advantages of speaking with one voice are great. 

In the pre-war years the needs of individuals in the Borough have 
been enormous. Over crowding, had housing, ill health and poverty 
contributed to a formidable list of difficulties. These problems, 
which are now being tackled with energy, have produced an anomaly. 

On the one hand people have been conditioned for the all powerful 
"them" to do something, while on the other it seems probable that 
there was much more good neighbourliness shown than is seen today. 
There is much mutual kindness and goodwill to be found amongst 
ordinary citizens, yet this source of help is often going untapped. 
The statutory authorities have their responsibilities and the' volun¬ 
tary bodies their aims, but they find themselves on common ground in 
the field of Conmunity Development. Triple S is doing good work in 
this field and many churches and small groups are also advancing here, 
but it takes time to educate and encourage people in their 
responsibilities as "their brother’s keeper" especially when they 
themselves often have great personal difficulties. The Council of 
Social Service is greatly concerned with this work and is doing all 

that it can to encourage action and experiment in this field. For 

iinstance the pre-retirement work, mentioned earlier, provides a means 
of bringing to the notice of those who are likely to have some spare 

time, the sort of things that they can do to help. It is also 

encouraging some of the small bodies in their efforts to get the 
residents to define their problems and find ways of solving them. 

The Role of Voluntary Organisations 

The Seebohm report makes mention of the vital role played by 
voluntary organisations as the pioneers of new fields of social 
service and as partners with the Statutory Authorities in maintaining 
service to the individual. Southwark has always been in the fore¬ 
front of the field of voluntary endeavour and has maintained its 
position over the past year. In the Borough Council’s Estimates for 
the year 1969/70 over one quarter of a million pounds is being al¬ 
located to voluntary bodies. 
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This of course includes the payments to organisations for people 
living in homes and for services that the Borough would otherwise 
have to supply from its own resources. It also includes direct 
assistance to organisations for their particular work. This 
large sum not only shows the prominent part played by the voluntary 
organisations, but also testifies to the happy and realistic relation¬ 
ship that exists between the Borough Council and its officers and the 
societies concerned. 

In the pre-war years much voluntary work was done by people of 
independent means who were able to devote time and money to their 
cause. Things have changed and the need to earn a living and the 
financial difficulties of modern days have curtailed the time and 
resources that most people can give. There is thus a need for an 
increase in the number of volunteers required to maintain exjsting 
work and there is a general shortage both from within the Borough and 
those who offer help from., outside. Some organisations have an 
effective recruiting system but they are in the minority. Most are 
in need of all kinds- of help. It is therefore distressing to hear of 
cases where offer.s of assistance have not been followed up and the 
potential worker has been lost to the -Borough. There Would appear to 
be a need to study the problem of how to encourage volunteers and to 
ensure that they find an outlet in the field of their choice and are 
helped to fit themselves for their role. The Seebohm Report stresses 
the need for the statutory services to make greater use of "volunteer 
power". While this may be desirable it is not always easy to achieve. 
Volunteers give of their time and efforts freely and therefore 
naturally delineate the sphere in which they are prepared to help. 
Should it not be possible for them to work where they wish, much 
wisdom and tact are required to persuade them to channel their efforts 
into other spheres, or else their services will be completely lost. 
Thus the whole field of recruitment of volunteers is one requiring 
immediate investigation. 

Administration 

At the start of the Council, it was offered accommodation by the 
Vipar and Parish Parochial Council of Lady Margaret Church. By some 
this was considered to be a temporary measure, but the administration 
has been made very welcome and has settled in so conveniently and 
comfortably that there is no thought of change. Everything required 
is to hand Mid a debt of gratitude is owing to those who gave the 
Council this shelter in the first place. 
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ITiere have been certain changes in the Executive Committee. 

Mr. R. Empson left during the year to take a post elsewhere, 

Mr. R. Guthrie has left Cambridge House for an appointment in 
Peterborough, JVIr. T. Hulbert has left for work with the Camden 
Council of Social Service. Cllr. Rev. J. Watson has had to resign 
because of pressure of his other commitments and a co-opted member 
Mr. D. Collett is shortly taking up an appointment in the Sychelles. 
In addition to this Miss Oram, Rev. E. Reskett and Alderman 
Mrs. Ihomas are resigning under the rule by which a third of the 
Executive Committee must be. re-elected annually. Their services, 
however, need not be lost to- the Executive as they are eligible for 
re-election. All these ladies and gentlemen have played a full part 
in the work of the Executive Committee in the formative year and have 
earned the sincere thanks of the Council for all that they have done. 

'Ihe first full-time secretary Miss Betty Mercy resigned in September 
and has been succeeded by Colonel O.C.S. Bobbie. During her year’s 
work Miss Mercy achieved a tremendous amount. She established an 
efficent administration and did a lot of pioneer work in helping the 
Council to become firmly established, and also widely known. The 
growth from the roots she established are developing well and 
successfully. The Council thank her warmly for all that she did. 

, Miss Conner, as Assistant Secretary, has continued to make a valuable 
contribution to the work and the Council thank her for her hard work 
and dedicated efforts. 

Conclusion 

Looking back over the year, it has been a time of slow progress. 

The kindness and help that the Council has received from the Borough 
Council, its Chief Officers and many friends and colleagues have done 
a lot to help it to grow. There is much that can be done and needs 
to be done in the Borough and to this end the Council is taking a 
useful place and will play an ever increasing role. 
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APPENDIX 


STANDING COMMITTEE FOR THE HANDICAPPED 
ANNUAL REPORT 1968/69 

1. RE-CONSTITUTION OF SOUTHWARK ASSOCIATION FOR THE HANDICAPPED 

At its Annual General Meeting on 20th June 1968, the Southwark 
Association for the Handicapped, having duly considered how best 
the Association could serve the interests of the disabled in the 
Borough and how better communication could be achieved, agreed to a 
Motion to Dissolve the Association and to re-constitute its Com¬ 
mittee as a Standing Committee for the Handicapped of the Southwark 
Council of Social Service. This proposal was agreed by the Charity 
Commissioners and approved by the Council of the London Borough of 
Southwark and accordingly the Association was dissolved. The 
Executive Committee of the former Southwark Association for the 
Handicapped were appointed by the Council of Social Service as a 
Standing Committee under terms of reference, whicli both preserve a 
high degree of independence and yet gain considerable support from 
the Council of Social Service. The Chairman and Secretary of the 
Standing Committee are ex-officio members of the Executive Committee 
of the Council of Social Service. 

Now, almost one year later, the new arrangement is proving 
very satisfactory and considerable work has been accomplished. 

2. ACCESSIBILITY SURVEY FOR THE DISABLED 

The speaker at the Annual General Meeting of the Southwark 
Association for the Handicapped last June was Mr. 0.A. Denly, 

M.B.E., F.H.A., Director of "Access for the Disabled" who gave a 
most interesting talk on the problems^of accessibility for the 
.disabled to public buildings and in the home. Mr. Denly re¬ 
stimulated a project, the original idea of which was conceived two 
or more years .ago - namely the production of a Guide to the London 
Borough of Southwark for the Disabled. A Survey Sub-Committee was 
formed to examine how information for inclusion in such a guide 
could be collected. Tlie Sub-Committee decided that the only 
satisfactory means of obtaining information would be by a detailed. 
Borough-wide survey, using specially designed questionnaires. 

A set of Survey questionnaires was obtained from "Access for 
the EHsabled" who suggested that Southwark should participate in the 
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National Series of Guides for the Disabled. The Cbmmittee have 
agreed to do this. A pilot survey has been launched in the area 
immediately to the south of the Aylesbury Development and is being 
undertaken by the senior pupils at Walworth School. The Headmaster 
of the school Mr. P. Brown, has been co-opted onto the Standing 
Committee. When the pilot study is completed (at the end of June) 
the Committee propose to try to involve schools throughout the 
Borough in undertaking surveys in their own locality which will 
eventually be put together to form the Borough Guide. 

3. TRANSPORT DIFFICULTIES 

The Committee were asked by two member organisations in October 
last year to seek restoration of one vehicle to each club following 
a cut in the supply of transport by the Borough Welfare Department 
as a result of the financial situation. It was felt that this cut 
had resulted in considerable hardship for many disabled people in 
the Borough and that cuts should not in any case be made without 
considerable discussion with the club leaders involved. 

The Standing Committee were unsuccessful in their attempts to 
secure the restoration of the two vehicles but were given an 
assurance by Cllr. J.A. Matheson, Chairman of the Welfare Committee 
that he would make every effort to ensure that no further cuts were 
made and that the existing situation would be improved as soon as 
possible. 

4. SUMMARY 

The Standing Committee continue in their efforts to improve 
communication through circulating information in the Council of 
Social Service Newsletter and by individual visits to clubs and 
organisations concerned with the welfare of the disabled. The 
Committee look forward with enthusiasm to the work of the coming 
year and in particular to the production of the Guide for the 
Disabled, which it is hoped may be in print for the next Annual 
General Meeting. They are most grateful for the support of the 
Council of the London Borough of Southwark and for the provision of 
a meeting room at the Town Hall which enables disabled members of 
the Committee to attend. They are always pleased to receive 
suggestions from organisations and individuals as to how their work 
may be expanded and will in the coming year hope to make a further 
positive contribution to the well-being of the disabled citizens of 
the London Borough of Southwark. 


R.C. CARRINGTON 
Chairman 






HONORARY TREASURER’ S REPORT 


As the previous Annual General Meeting was held before 
the end of March 1968 it was not possible to submit accounts 
for the year 1967/68 and consequently two years’ accounts 
are presented overleaf. 

Tlie Council did not begin to function effectively until 
September 1967, and the 1967/68 accounts represent only 7 
months running expenses together with the initial outlay 
(approximately £400) for office equipment, etc. They are not 
therefore really comparable with the figures for 1968/69 
which is the first full year. 

When the Council of Social Service was inauguarated the 
London Borough of Southwark agreed to meet the net cost for 
an initial period of 3 years; the current year (1969/70), for 
which the Borough have provided for a grant of up to £5000, 
will be the third year. Other income has been small - and 
mainly fortuitous - and whilst it is hoped the Borough 
Council will continue to give financial support in future 
years your Executive Committee feel that the Southwark 
Council of Social Service should now make its own contribution 
to the running costs. 

The Committee ask you, therefore, to endorse their in¬ 
tention to investigate possible sources of income during the 
ccxning year, and to adopt their recommendation that the 
constitutent members of the Southwark Council of Social 
Service pay ein annual affiliation fee of £1. Is., commencing 
this year (1969/70). 
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Southwark Council of Social Service 
Revenue Account for year ended 31st March, 1968 


Expenditure Income 

£. s. d. 

Salaries etc. 1,516.13. 9 London Borough of 

Less: S.E.T. reclaimed 35. 0. 0 1,481.13.9 Southwark 


£. s. d 

2,500. 0..0 


Rent, maintenance and 
cleaning 

Furniture and fittings 

Office equipment 
Printing, stationery 
postage & telephone 
Advertising 
Misc. expenses 
Less; refund of 

Conference expenses 


160. 7.0 Bank Interest 

156.13.6 Miscellaneous 

248. 4.9 

232.14.6 
128.18.0 

39. 6. 8 

1.17. 6 37. 9.2. 


2,446. 0.8 


13. 9. 9 

2 . 10 . 0 


2,515.19. 9 


Excess of income over 

expenditure 69.19.1 


£2,515.19.9 £2,515.19. 9 


Balance Sheet as at 31st March 1968 

Liabilities Assets 

Sundry creditors 21. 7.8 Sundry debtors 5. 0. 0 

L.B. of S. - overpayment of grant 69.19.1 Cash - Secretary’s 

Imprest 20. 0. 0 

At Bank 66. 6. 9 


£91. 6.9 £91. 6. 9 


S.R. Howell, F.I.M.T.A., 

Hon, Treasurer 

Auditor’s Certificate: 

I certify that I have examined the Balance Sheet and Revenue Account for 
the year ended 31st March, 1968, and I am satisfied that the accounts give a 
true and fair view of -the financial position of the Council of Social Service 
as at that date. I have obtained all the information and explanations 
necessary for the purpose of my audit. 


■Ath June, 1968. 


A.M. Gibson, A.I.M.T.A.,. 
Hon. Auditor 
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Southwark Council of Social Service 
Revenue Account for year ended 31st March, 1969 


Salaries, nat 
supern., et 
Less! S.E.T. 


Expenditure Income 

£. s. d £. s. d 

Southwark Assn, for 

3211. 2. 4 the Handicapped - 

Laimed 114. 13. 9 3096. 8. 7 Balance 


£. s. d 
47. 12. 4 


Car allowance 
Office expenses 

Rent, cleaning, etc 
Furniture & equipment 


Postage 

Telephone 

Printing & stationery 

Advertising 
Miscellaneous expenses 
Special items 

Directory of Social 
Services 


99. 8. 11 Refund re printing 
& stationery 1967/68 

259. 17. 6 

34. 7.10 294. 5. 4 Bank interest 

- Miscellaneous 


8 . 1 

2. 3 
17. 0 


76. 16. 6 
50. 14. 4 

127. 8. 5 254.19. 


101 . 10 . 


161. 19. 8 

3 L.B. of Southwark 
Balance of grant 

0 b/f 1.4.68 69. 19. 1 

7 Grant paid 1968/69 4500. 0. 0 
47 31. 18 . 9 


392.17. 6 


4279.17 . 2 


Excess of income over expend¬ 
iture (balance of grant c/fwd) 


452. 1. 7 

£4731.18 . 9 


£4731. 18. 9 


Balance Sheet 

L iab Hit ies 

Sundry creditors 

L.B. of Southwark - Balance of grant 


as at 31st March 1969 

£. S. d Assets 

130.11. 8 Sundry debtors 

; 452. 1. 7 Payment in advance 

Cash 

At Bank - 
Deposit A/C 
Current A/C 
Secretary’s imprest 


£. s. d 
14. 1. 3 

41. 13. 4 


220. 2. 3 

286. 16. 5 

20 . 0 . 0 


£582.13. 3 


£582. 13. 3 


S.R. Howell, F.I.M.T.A., Hon. Treasurer 


Auditor's Certificate: 

I certify that I have examined the Balance Sheet and Revenue Account for 
the year ended 31st March, 1969, and I am satisfied that the accounts give a 
true and fair view of the financial position of the Council of Social Service 
as at that date. I have obtained all the information and explanations 
necessary for the purpose of my audit. 


2nd May, 1969. 


A.M. Gibson, A.I.M.T.A., 
Hon. Auditor 
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SOUTHWARK COUNCIL OF SOCIAL SERVICE 
(Affiliated to the London Council of Social Service) 


HEADQUARTERS: 53 Chatham Street, S.E.17. Tel: 703-9730. 


President The Worshipful the Mayor of Southwark 


Chairman The Provost of Southwark 

The Very Reverend Ernest Southcott 

Vice-Chairman Mr. P. Brown 


Mr. F. Bell 
Mr. A. Birch 
Mr. G.W. Byfield 
Dr. R.C. Carrington 
Mr. F. Francis 

Mr. W.J. Harris (resi 
Mr. A. Markham 
Cllr. J. McCoid 
Miss M.T. Oram 
Mr. L. Patrick 
Rev. E. Peskett 
Mr. G. Williams 
Miss K. Woodhouse 
Rev. C. Wright 


EXECUTIVE COMMITTEE 

Camberwell Chamber of Commerce 
London Homes for the Elderly 
Dulwich Labour Party 
Guys Hospital 

Southwark Society for Mentally Handicapped 
Children 

gned) St. Giles’ Centre 

Blackfriars Settlement 

National Union of Public Employees 

Citizens’ Advice Bureau 

Southwark Council for Community Relations 
Free Church Federal Council 
Cambridge House 
Bede House Association 

Southwark Adventure Playground Association 


Cllr. 

Cllr. 

Cllr. 


BOROUGH COUNCIL MEMBERS 


J.A. Matheson 
Mrs. F. Whitnall 
Mrs. M.V. Goldwin 


Chairman of Welfare Committee 
Chairman of Finance Committee 
Chairman of Children’s Committee 


CO-OPTED MEMBERS 

Aid. Mrs. I.B. Thomas Bermondsey and Rotherhithe Council for the 

Welfare of Old People 

STANDING COMMITTEE FOR THE HANDICAPPED 
Chairman Rev. E. Ashdown (Resigned) 

Dr. R.C. Carrington 
Mrs. N. Dawson 
Mrs. B. Durrant-Cooke 
Mrs. D. Judelson 
Mr. D. McCoid 
Mrs. K. Rylatt 
Mrs. P. Sanford 
Mr. N. Whiteley 
Hon. Secretary Mrs. P. Hough 



STANDING COMMITTEE FOR THE VOLUNTEER BUREAU 
Chairman Mr. D. Freeman 
W/Cdr. C. Baker 
Miss J. Baker 
Miss A. Bartholomew 
Mr. A.W.J. Griffiths 
Mrs. G. McGlone 
Miss K. Woodhouse 
Rev. C. Wright 
Secretary Miss D. Williams 


STANDING COMMITTEE FOR THE PROVISION OF PLAV NEEDS 
Chairman Rev. C. Wright 
Mr. J. Cottle 
Miss C. Goodenough 
Mr. G. Hooper 
Mrs. E. Radford 
Mr. M. Rich 
Miss B. Roberts 
Miss M. Trowell 
Chief Insp. D. Turner 
Secretary Colonel 0. Bobbie 


SOCIAL WORKERS LUNCH CLUB COMMITTEE 
Chairman Miss D. Hunter 

Miss A. Bartholomew 
Maj or R. Carr-Gomm 
Miss J. Hewitt 
Miss E. McGown 
Mr. H. Mercer 
Mrs. D. Runnicles 
Miss E. Sheridan 
Hon. Secretary Mr. R. Tetlow 
Hon. Treasurer Miss D. Steer 


STANDING COMMITTEE FOR FINANCE 

(Members to be appointed) 






EX-OFFICIO MEMBERS 


Mr. F. Dixon Ward 
Dr. J.E. Epsom, M.R.C.S., 
L.R.C.P., D.P.H., D.I.H. 
Mr. F.T. Gregory, D.P.A., A.I.S.W. 
Mr. F.O. Hayes, O.B.E., A.R.I.B.A., 
R.I.B.A., Dist. T.P. 
Mr. H.C. Mercer, F.I.H.M., 
F.A.L.P.A., M.R.S.H. 
Mr. S.R.J. Terry 
Mr. T. Thomas 


Town Clerk 

Medical Officer of Health 
Chief Welfare Officer 

Borough Architect and Planner 

Borough Housing Manager 
Children’s Officer 
Assistant Town Clerk 


HONORARY TREASURER 

Mr. S.R. Howell, F.I.M.T.A. 

HONORARY AUDITOR 

Mr. A. Gibson, A.I.M.T.A. 


HONORARY SOLICITORS 

Messrs. Simpson, Palmer & Winder 


BANKERS 

Barclays Bank Limited 


GENERAL SECRETARY 

•Colonel O.C.S. Dobbie, M.B.E. 

GENERAL SECRETARY’ S ASSISTANT 

Miss Rosamond Conner (Resigned) 
Miss Dilys Williams 
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MEMBERS OF THE SOUTHWARK COUNCIL OF SOCIAL SERVICE 


Organisation 

Acorn Tenants' Association 
Bede House Association 
Balham Old Time Dancing Club 
Bermondsey Labour Party 
Bermondsey Medical Mission 

Bermondsey and Rotherhithe Council for Welfare 
of Old People 

Bermondsey and Rotherhithe Rural Deanery 
Bermondsey Service for the Disabled 
Bethlem Royal Hospital and Maudsley Hospital 
Blackfriars Settlement 

British Council and The London Conference on 

Overseas Students 

British Legion (Camberwell) 

British Red Cross (Southwark Division) 

Brook Advisory Centre 

Camberwell Coster’s Benevolent Association 
Camberwell Council on Alcoholism 
Camberwell and District Allotment and 
Horticultural Society 

Camberwell Old People’s Welfare Association 
Camberwell, Dulwich and Peckham Chamber of 
Commerce 

Camberwell Rural Deanery 
Camberwell T.B. Care Committee 
Camberwell Rotary Club 
Cambridge House 
The Carr-Gomm Society Ltd. 

Citizens’ Advice Bureau 

Co-operative Guild, S.E. Southwark Women’s 
Branch 

Crossways Central Mission 

Disabled People’s Club 

Dulwich (Afternoon) Townswomen’s Guild 

Dulwich (Evening) Townswomen’s Guild 

Dulwich Labour Party 

Dulwich Liberal Association 

Dulwich and Peckham League of Co-operators 

Dulwich Rural Deanery 

Dulwich Toe H 

Dulwich United Nations Association 
Dulwich Wood Community Association 
East Dulwich Aquarist Society 
English Martyrs Catholic Church 
Family Planning Association 
Family Welfare Association 

Federation of Old Age Pensioners (Southwark 
Branch) 


Representative 
Mrs. D. McCabe 
Miss K. Woodhouse 
Mr. W.D. Dormer 
Mr. J.R. Thomas 
Sister C. Howell 

Aid. Mrs. I.B. Thomas 
Revd. D.A. Tassell 
Miss E. McGown 
Miss M. Eden 
Mr. A. Markham 

Mr. C. de Groot 

Mrs. B. Durrant-Cooke 
Mrs. B. Hunter 
Mrs. M. Wallace 
Miss C. Hensman 

Mr. R.A. Hughes 
Mrs. G. Wilkins 

Mr. F. Bell 

Revd. Canon S.J. Ashby 

Mr. H.J. Hasler 

Mr. T.J. Wallis 

Mr. G. Williams 

Maj or R. Carr-Goram 

Miss M.T. Oram 

Mrs. A.E. Waller 
Revd. E.G. Ashdown 
Mrs. M. Donaldson 
Mrs. A. Skinner 
Miss V. Jewell 
Mr. G. Byfield 
Mr. B. Awtry 

Canon A.S. Perry 
Mr. J.W. Haunton 
Mr. O.D. Evans 
Mr. J. Nicholls 
Mr. D.E. Sutton 
Revd. T. Power 
Mr. H. Pring 
Mr. B. Mitchell 

Mr. F. Woodcock 
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Organisation 


Representative 


Federation of Settlements 

Greater London Amateur Dancers’ Club 

Greek Orthodox Church (St. Mary’s, Camberwell) 

The Green House Trust 

Guys Hospital 

Havil Street Club 

Helping Hand Organisation 

Holy Trinity Catholic Church (Dockhead) 

Inner London Local Medical, Committee 

Inner Wheel of Peckham 

Institute of Social Psychiatry 

Invalid Children’s Aid Association (Area 3) 

King George VI Memorial Club 

Kings College Hospital 

London Association for the Blind 

London Marriage Guidance Council 

London Homes for the Elderly 

Love Walk Hostel for Disabled Women Workers 

Multiple Sclerosis Society 

Muscular Dystrophy Group (South-East London 

Branch) 

National and Local Government Officers’ 

National Society for the Prevention of Cruelty 
to Children 

National Union of Public Employees (Southwark) 

Nunhead Co-operative Guild 

Peckham Conservative Association 

Peckham Co-operative Guild 

Pitt Street Settlement 

Rotary Club of Peckham 

Rotary Club of Southwark 

Salvation Army 

St. George’s Roman Catholic Cathedral 
St. Giles’ Hospital League of Friends 
St. Giles’ Centre (Camberwell) 

St. John Ambulance Brigade 

No.308 (Bermondsey) Combined Division 
No. 114 (Rye Lane) Ambulance Division 
No.154 (Dulwich) Nursing Division 
No. 181 (Dulwich) Ambulance Division 
Society of Friends (Dulwich) 

Soldiers’, Sailors’ and Airmen’s Families 
Association 

South London Industrial Mission 
South London Spastic Group 
Southwark Adventure Playground Association 
Southwark (Anglican) Cathedral 
Southwark Arts Council 

Southwark and Camberwell Moral Welfare Assoc. 
Southwark Chest Clinic Care Committee 


Mr. R.W. Lockhart 

Mr. W. Parker 

Mr. D. Chimonides 

Rev. P. Harrison 

Dr. R.C. Carrington 

Mrs. Marlow 

Mr. D. Kitchen 

Revd. Canon 0. McManus 

Dr. S. Slovick 

Mrs. E. Knight 

Miss E. Hay 

Miss V. Gingell 

Mrs. P. Sanford 

Miss H.A. Bates 

Mr. G.W. Guy 

Mrs. L. Levue 

Mr. A.H. Birch 

Mrs. M.E. Page 

Mr. R. Russell 

Mrs. M.M. Fielding 
Mrs. T. Collett 

Inspector E.E. Twaddle 
Cllr. J. McCoid 
Mrs. A.W. Revell 
Mr. J. Rose 
Mrs. Mill 

Major C. Lisle Watson 

Mr. H.E. Day 

Mr. A.J. Broderick 

Brigadier E. Luckham 

Revd. G. Flood 

Mr. F. Lovett 

Mr. F. de Lacy 

Mr. R.A.P. Bunce 

Mr. R.A.P. Bunche 

Mr. R.H. Merritt 

Mrs. M. Crouch 

Mr. E. Rooke 

Mr. R.P. Sanderson 

Lady Drummond 

Rev. P. Challen 

Mr. J.T. Fido 

Rev. C. Wright 

Very Revd. E. Southcott 

Mrs. L. Martin 

Mrs. B. Brooks 

Mrs. V. Ollerenshaw 
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Organisation 


Representative 


Southwark Communist Party 
Southwark Conservative Association 
Southwark Council for Community Relations 
Southwark District Council of Care Committees 
Southwark Free Church Federal Council 
Southwark Labour Party 
Southwark and Newington Rural Deanery 
Southwark Society for Mentally Handicapped 
Children 

Southwark (North) Old People’s Welfare Committee 

Southwark Trades Council 

Southwark Youth Committee 

Talbot Settlement 

Time and Talents Association 

Union of Girls’ Schools for Social Service 

Settlement 

Women’s Royal Voluntary Service 
(Camberwell District) 

(Bermondsey District) 


Mr. W. McFarlen 
Miss J. Bird 
Revd. G. Amos 
Revd. J. Watson 
Revd. E.E. Peskett 
Mr. J. Pascall 
Revd. K. Proud 

Mr. J.R. Robinson 
Mr. A. Knight 
Mr. D. McCoid 

Miss B. Roberts 
Miss B. Whistler 

Wing Cdr. C.H. Baker 

Mrs. Lunt 
Mrs. K. Rylatt 


LONDON BOROUGH OF SOUTHWARK MEMBERS 

Cllr. Mrs. M.V. Goldwin Chairman of Children’s Committee 
Cllr. Mrs. F. Whitnall Chairman of Finance Committee 
Cllr. C.A. Sawyer Chairman of Housing Committee 
Cllr. C.A.G. Halford Chairman of Planning and Development Committee 
Cllr. J.A. Matheson Chairman of Welfare Committee 
Cllr. R. Richards 


ORGANISATIONS WHO HAVE APPLIED FOR MEMBERSHIP 
IN THE YEAR 1969-70 

Community Drug Project 
Dockland Settlement 
Pembroke House 
Redevelopment Link Group 

Southwark Branch Association of London Housing Estates 
Southwark Branch Pre-School Playgroup Association 
Toe H Kennington Branch 
Walworth School 
Alcoholics Recovery Project 
Peckham Adventure Playground Association 
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SOUTHWARK COUNCIL OF SOCIAL SERVICE 


THIRD ANNUAL REPORT 1969 - 1970 


Introduction 

In general the year under review has been a satisfactory one and 
the Council of Social Service having been firmly rooted is 
really beginning to show fruit in the increasing breadth and 
variety of its activities. It has continued to grow as an 
integral part of the Borough of Southwark, and has consolidated 
its earlier efforts. 

The Borough Council agreed to meet the expenses of the Council of 
Social Service for the first three years of its existence and 
this it did. It is however particularly encouraging that the 
former has made a grant to cover the administrative expenses for 
the year 1970/71 and is prepared to consider further applications. 
This shows a practical realisation of our usefulness which we much 
appreciate, and a breadth of outlook by the Borough who may, in 
the words of the Seebohm Beport, “need to tolerate the criticisms 
made by voluntary organisations and not expect the partnership to 
be without conflict. ” At the same time, the Council of Social 
Service must realise (to continue quoting Seebohm) that “a certain 
level of mutual criticism between Local Authority and Voluntary 
Organisations may be essential if the needs of the consumers are 
to be met more effectively and they are to be protected from the 
misuse of bureaucratic and professional power in either kind of 
organisation”. To date however there has been little conflict 
and nothing appears likely in the foreseeable future. The 
interest, help and understanding of the Members and Officers of 
the Borough Council is deeply appreciated and valued and does a 
lot to help the Council of Social Service in its efforts to help 
organisations help the people of the Borough. 

The Voluntary Organisations who are members of the Council of 
Social Service have been invited to contribute to this report with 
a brief account of their activities and a number have done so. A 
study of their efforts will show something of the great variety of 
voluntary work undertaken in the Borough, and this reflects the 


7 


the extent of the need. While the majority of people have extra 
strength on which to draw in times of crisis, there are many who 
have no such reserves and despite all that is being done by the 
Voluntary Bodies and Statutory Authorities many people still 
require help. 

Particular interest is focussed on the social action and community 
development project which is being instituted in the Newington 
ward of the Borough. The Home Secretary announced in the House of 
Commons on 16th July 1969 that he had instituted schemes in three 
areas of the country of which Southwark was one. These schemes are 
to be neighbourhood-based experiments aimed at finding new ways of 
meeting the needs of people living in areas of high social depri¬ 
vation, by bringing together the work of all the social services 
under the leadership of a special project team and also by tapping 
resources of self-help and mutual help which may exist among the 
people in the neighbourhood. Part of the cost (75%) will be met by 
the Government Urban Aid programme and part by the local authority. 
The Newington project should thus be a combined effort of the Home 
Office, local authority and voluntary organisations working in the 
area. While it is hoped that this will be the case we are con¬ 
cerned with the lack of involvement of the voluntary bodies here at 
present as, unlike the Coventry Project, they were not represented 
on the Steering Committee although the Chairman of the S.C.S.S. has 
been invited to join the final conmittee to select the project 
leader. 

The work of the Council of Social Service may be classified under 
three headings. Providing and Improving Communication, Co¬ 
ordination, and the filling of gaps of social needs, and it is in 
line with this grouping that this report has been written. 

Communication 

The ever increasing methods of mass media - radio, television, 
newspapers, books, etc. - are making it, paradoxically, more and 
more difficult to communicate. People have become less receptive, 
and thus much that is relevant and important fails to be under¬ 
stood. So much paper arrives on desks nowadays that it seems 
unlikely that more than 50 per cent is looked at and probably only 





about 20 per cent is actually read. How to make information 
readily available and easily accepted is therefore one of the major 
problems of any organisation, though traditional forms of 
communication are still used and meet a need. 

The Monthly Newsletter 

Despite what has just been written, this is increasingly popular 
and requests for the letter have doubled the circulation in the 
past year. The object is to provide up to date information 
concerning changes and events in the social work field, both 
locally and nationally, and to draw attention to forthcoming events 
(lectures, conferences, etc.) and to new publications. 

The Directory of social service 

This continues to be much in demand. It is, however, nearly two 
years old, and is therefore out of date in certain respects. 
Revision of the Directory has started and a new edition will, it is 
hoped, be issued before the end of the year. 

General inquiries 

The Headquarters of the Council of Social Service is constantly 
collecting information on all aspects of social work. As a result 
it is possible to answer the ever increasing volume of inquiries 
and to put individuals and organisations in touch with each other 
and appropriate fields of work. 


CO-ORDINATION 

Much can be lost by duplication of effort and it is thus important 
that attempts are made to avoid this. In the past small groups 
have sprung up in neighbouring areas with similar aims. As they 
have consolidated and enlarged so they have overlapped. Ihis 
occurs in all phases of life and the Borough of Southwark is no 
exception. In some cases voluntary organisations were founded 
many years ago and have continued using the same methods in the 
same field. Co-ordination is essential and the Council has been 
working quietly here with some success. At this time there is a 
particular need for all voluntary bodies to take stock of their 
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position and see whether they are achieving their aims or indeed 
whether their aims are relevant to the present day, and to 
consider how they should adapt themselves to meet current 
requirements. 

Last year there was only one Standing Committee o£ the Council, 
that for the Handicapped, and the report of its year’s work is an 
appendix to this report. Needs have, however, greatly outrun 
facilities and other Standing Committees have come into 
existence. 

volunteer Bureau standing committee 

As mentioned last year, there is concern in many quarters about 
the failure to make use of the undoubted volunteer potential 
within the Borough, and in the way that certain would-be 
volunteers have been lost by their services not being immediately 
used. At the same time some voluntary organisations have a very 
efficient recruiting system and Triple S (The Southwark Service 
Scheme) do a lot to find and use volunteers. Ihe Council of 
Social Service therefore has decided to set up a Volunteer Bureau 
and this will be controlled by a Standing Committee with repre¬ 
sentation from all interested and effective parties under the 
Chairmanship of Mr. David Freeman. The Bureau is not yet in 
action. It is essential that it should be soundly and firmly 
based and should avoid the pitfalls that have shown themselves in 
the paths of volunteer bureaux in other parts of the country. 

The work of organisation has started and it is expected that soon 
a positive contribution will be being made in the finding and use 
of volunteers. 

Finance standing committee 

As mentioned in this report, the Borough Council have generously 
financed the Council of Social Service. The grant covers the 
administrative expenses but as the activities increase so does 
the cost. A Standing Committee has therefore been set up to keep 
the situation under review, and to examine ways of increasing the 
revenue of the Council. 
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Play Needs and Provision standing committee 

The report of the Working Party set up by the Council to study the 
needs of the children of the Borough during holidays is mentioned 
elsewhere in this report. One of the recommendations was for the 
establishment of a permanent Committee to concern itself with play 
needs within the Borough. Ibis recommendation has been 
immediately accepted and a Standing Committee has been set up under 
the Chairmanship of Rev. Clifford Wright. 

Tenants Associations 

In the last report the importance of the many Tenants Associations 
within the Borough coming together in some sort of general 
federation was stressed. It is therefore pleasing to note that a 
Southwark Branch of the Association of London Housing Estates has 
been formed, and has over 20 members. This Association meets 
regularly with the Borough Council to discuss matters of common 
concern. In addition to the Association already mentioned, there 
is also the Federation of Southwark Tenants’ Associations which 
has been doing some vigorous campaigning recently under the 
Chairmanship of Mr. W. Jones of the Rennie Estate Tenants 
Association. There are still, however, a number of Associations 
who belong to neither group. It is to be hoped that such 
Associations will see the advantages of joining a larger body. 

Working Parties 

One of the difficulties in any work is to find out exactly what is 
the problem. Once this is known an answer can be sought, but the 
clarification of the problem must be the first step. In many cases 
the assumed extent of a problem is found to be wrong when the 
matter is studied. Before instigating any work the Council there¬ 
fore examines situations closely and in a number of cases has set 
up Working Parties to do this. 

The problem of Vagrant Alcoholics is one that affects this Borough 
particularly. The Council has been in touch with other Councils in 
the country who have a similar problem with a view to investigating 
the situation and seeing what can be done to improve matters. As 
part of the investigation four members visited Western Germany last 
June and studied the methods used there. The Council has published 
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their report under the title “Pavement, Prison and Plough”. This 
not only describes German methods but also suggests possible lines 
of action to be adopted in this country. It has had a wide circu¬ 
lation and seems to have aroused considerable interest and, in many 
cases, agreement with the recommendations. 

In February 1969 the Council set up a Working Party to “ furnish a 
conspectus of the need and provision during school holidays for the 
children in the Borough”. Their report has just been published 
under the title “Playing Around”, and the recommendations studied 
and further action is being considered. As mentioned earlier a 
Standing Committee has been set up to concern itself with the play 
needs within the Borough. A considerable amount of information 
has been collected and analysed which has also been published, and 
this report will form the basis of much beneficial work for the 
children of the Borough. 

Much concern is felt throughout the country for children below 
school age lest they be denied the essential facilities to grow up 
normally. In “deprived areas” this problem is particularly acute 
and the Council set up a working party to investigate the situation 
within the Borough and to make recommendations. This has proved 
to be a long task, but the Working Party has been pressing steadily 
ahead. At the time of writing, the final draft of their report is 
being considered and it is hoped that this may be published about 
the time of the Annual General Meeting. The Council owes a debt 
of gratitude to the members of the Working Party who have devoted 
so much time and given unstintingly of their skill and wide 
knowledge. 

In addition to the specified Working Parties, the Council often 
invites groups of people to come and consider special questions, 
and a number of meetings have been held during the year. In some 
cases, as mentioned at the beginning of this section, the problems 
were found not to exist or to be different from those originally 
considered, and in others further action has materialised. 
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The social workers Luncheon club 

This Club has continued to increase in popularity and its monthly 
meetings are now attended on an average by well over fifty people. 
The increase in numbers has necessitated a move from Lady Margaret 
Hall where the Club met for a year, to the English Martyrs Church 
Hall where there is more room. A popular innovation is the 
establishment of a book stall. Not only have the wide variety of 
talks been appreciated, but also there are excellent opportunities 
for social workers from different spheres of activity to meet each 
other informally. We are very grateful to the Rev. J. Watson and 
the Parochial Church Council of Lady Margaret for their hospitality 
and kindness over the past year and to Father Power of the English 
Martyrs Church for making the Church Hall available. 

Field worker s croups 

In June 1969 there seemed to be a general feeling amongst Field 
Workers that they would like to meet those of other “varieties” 
who were working in the same geographical area,, so that they might 
get to know each other and to see what could be done to improve the 
service to their clients. As a result groups of Field Workers 
started meetings based on four of the settlements. Rede House, 
Blackfriars, Talbot and U.G.S. The Groups meeting at the first 
three settlements have become firmly established and include a good 
cross section of the social service world, including clergy and 
school teachers. It is interesting to see that each group is 
developing along different lines and that positive action for the 
benefit of the neighbourhood is being initiated as a result of 
these meetings. 

Servicing croups 

The Council has continued to offer help and secretarial facilities 
to groups who would find it very difficult to do this with their 
own resources and who can thus devote all their energies to the 
task in hand. This work, of course, can only be undertaken in so 
far as other coiimitments allow. 

Southwark settlements croup 

This group is made up of certain settlements and similar organisa¬ 
tions in the Borough and includes representation from the 
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Statutory Authorities. The General Secretary o£ the Council has 
been appointed Chairman. Ihe group is a useful forum for the 
interchange of views, the discussion of matters of concern and a 
liaison both with other spheres of work and the British 
Association of Settlements. 

FILLING IN GAPS 

Pre-Betlrement Courses 

The first pre-retirement course held in the Autumn of 1969 was in 
the nature of an experiment. The Council realised the great need 
for helping people to meet and adjust to a new way of life on 
retiring from business. There are many aspects of this but perhaps 
the greatest is a feeling of "uselessness” that comes to many 
people at this stage. Such courses can do a lot to help people to 
realise the many and varied ways that they can continue to play a 
full part in the life of the community. In arranging the course 
the Council invited certain firms in the Borough to send suitable 
students covering the whole range of business life, from men on the 
factory floor to those in high managerial appointments. The course 
was planned with the Walworth Adult Education Institute and the 
results analysed and the opinions of the Personnel Managers of the 
firms who were represented were sought. It was considered that 
such a course filled a great need and was much appreciated by all 
who attended. As a result the Council, in conjunction with the 
Walworth Institute, has planned two courses to be held annually, 
one in the early spring and the other in the autumn. The second 
course has been completed and proved useful. Many of the firms in 
the Borough are now seeking places for their members. 

Playground conference 

The need for play space for children is now generally appreciated 
and it is encouraging to note local groups springing up amongst 
tenants’ associations and other bodies to undertake the running of 
playgrounds. It is also good to see the help being offered to 
such groups by the Borough Council in making areas available and 
putting them in order. It would be nice if the Greater London 
Council would follow the Borough’s example in their own estates 
locally. The Council of Social Service in conjunction with the 
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Southwark Adventure Playground Association organized a half day 
conference to consider aspects of setting up and running play¬ 
grounds. The Chair was taken by Councillor L.A.J. Henley, Chairman 
of the Borough Libraries and Amenities Committee, and a number of 
distinguished speakers from the London area gave the benefit of 
their knowledge. Amongst the fifty or so delegates there were 
representatives from nine groups involved with the establishment 
and running of playgrounds. Although the Conference was more 
directed towards increasing general knowledge rather than making 
policies, it was obvious that there was deep concern by all those 
present for the need to establish such playgrounds and because of 
the high cost of such work a feeling that government and local 
authorities would have to play a greater part in meeting such 
expenses. 

Re-developmeiit Conference 

Re-development affects everyone in the Borough in some way, and the 
problems arising from it seep into almost every phase in the life 
of the community, and do not restrict themselves only to those who 
are physically affected by the development. The Council of Social 
Service in conjunction with the Link Group has therefore arranged 
a day’s conference to consider some of the aspects. The experience 
of speakers concerned with similar work in different parts of the 
country is being enlisted and the enthusiastic help of both members 
and officers of the Borough Council is appreciated. It is 
encouraging when so many different sections can come together to 
discuss matters without heat or acrimony for the public good. 

vagrant Alcohllcs 

As mentioned earlier in this report the vagrant alcoholic is of 
particular concern in this Borough owing to the numbers that there 
are drifting about the area. While, in theory, the problem can be 
dealt with by legislation, as yet little practical work has been 
done except in limited cases. The opposing views of “put them 
against a wall and shoot them” and “we must gear the life of the 
community to help these unfortunates” are not so fiercely held as 
of yore, but positive action must be instigated by the Government 
both to abate a nuisance and to help a sick section of the 
community. The Council of Social Service is planning to organise a 
Conference with all those involved and interested in the problem in 
order to instigate positive actiqn. 
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Experiments 

The work o£ Statutory Bodies must, by the nature of things, be 
kept within clearly defined boundaries and be limited as to the 
extent of experiment that they can carry out, whereas voluntary 
bodies suffer no such restrictions and have the opportunity of 
trying fresh methods and new areas of action. The work now done by 
statutory authorities in nearly every case was originated by some 
voluntary organisation. The work of the Police Court Missionaries 
turned into that of the Probation Service; Orphanages and work 
amongst children led to the foundation of Children’s Departments, 
and so on. Thus voluntary and statutory organisations supplement 
each other and do not usurp each other’s roles. It is one of the 
many responsibilities of a Council of Social Service to do all it 
can to encourage the voluntary bodies in their work and indeed to 
suggest spheres of action that are not being covered. The South¬ 
wark Council of Social Service is well aware of this. 

PERSONALIA 

Miss Betty Mercy 

It was with great regret that the Council learnt of the death of 
Miss Betty Mercy in the summer of 1969. Miss Mercy was the first 
full time General Secretary of the Council and achieved much in 
laying the foundations on which others could build. The Council 
owes her a great debt of gratitude for all that she did. 

The Provost of Southwark 

It is with sadness that the Council has accepted the resignation of 
the Very Rev. E. Southcott from the position of Chairman of the 
Council. He was one of the founder members and has been a great 
driving force in its life. He agreed to become its first Chairman 
at the inauguration of the Council in February 1967 on the under¬ 
standing that he would only accept office for one year. He has 
however carried out the duties for three years and his energy, 
enthusiasm and deft touch have done much to bring the Council to its 
present position. The Council learnt with great concern of his 
illness at the end of February and offer him and Mrs. Southcott 
their very best wishes for a full restoration to health. 
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Assistant to the Secretary 

Miss Rosamond Conner resigned from the post of Assistant Secretary 
after two and a half years. She, like the Provost, only intended 
to serve for one year but stayed on to make a valuable contribution 
to the life of the Council. Miss Conner has been succeeded by Miss 
Dilys Williams, who brings with her not only considerable 
experience in the business world but also experience and interest 
in many voluntary organisations, including Sesame and Youth 
Councils. 

Good relationships are essential to effective work and the Council 
has been very fortunate in the help and encouragement that it has 
received from Members and Officers of the Borough Council. It is 
traditional for the Mayor to take an interest in the work and both 
the past and present ones have gone out of their way to encourage 
the work. While it may be invidious to mention names when so many 
of the members of the Borough Council have helped us, reference 
must be made to Councillors Mrs. Goldwin, Halford and Matheson all 
of whom are members of the Council of Social Service, and to 
Councillor Henley. The Chief Officers too have made themselves 
easily available and helpful, and in particular warm thanks are 
due to Mr. Thomas, Mr. Mercer, and Mr. Terry, all ex-officio 
members of the Council, and Mr. Pitt, Mr. Sellick and Mr. Lacey. 
They and many others have all gone to considerable lengths to 
answer any calls that have been made on them and we would offer 
our sincere gratitude to these ladies and gentlemen. 

CONCLUSION 

On going through the report the reader will see that this has been 
a year of progress with much work in hand but at the same time it 
is obvious that much remains to be done. While drawing encourage¬ 
ment from what has been achieved in the last year the Council is 
determined to increase and widen its activities as the needs occur, 
and it is confident that in the coming year it will be able to help 
organisations help members in need in the Borough of Southwark to a 
wider life. 

Past results provide the encouragement necessary to enable the 
Southwark Council of Social Service to accept the challenge of the 
future. 
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POST SCRIPT 


The Report has been compiled by the General Secretary, 

Colonel O.C.S. Bobbie. In considering the draft, the Executive 
Committee felt obliged to remedy one outstanding defect, namely 
the omission of any reference to the contribution made to the 
work of the Council - and hence to the service of Southwark 
people - by the Secretary himself. 

The simplest way in which I can put this matter right is for me to 
commend the Report, not just as a text for which Colonel Bobbie is 
largely responsible, but as speaking of the activities and 
projects, plans and aspirations, all of which Colonel Bobbie has 
made his own. Indeed, without Colonel Bobbie’s own gifts of 
insight and sympathy, of good communication and personal relation¬ 
ships, as well as skill in administration, the story we tell would 
be shorter and poorer. Long may his influence continue to bear 
upon us. 


Peter Brown 
VICE-CHAIRMAN 



HONORARY TREASURER’S REPORT 


The activities of the Council of Social Services, as outlined in the 
Annual Report have expanded during 1969-70, but it has, nevertheless been 
possible to keep our net expenditure to approximately £4,600, against the 
vote of £5,000 which was approved by the London Borough of Southwark. 

Although a similar sum has again been approved by the Borough Council 
for 1970-71, this margin, which is continually being reduced by rising 
costs, will not be sufficient to finance the various projects that are 
planned for this and succeeding years - nor would it be prudent to assume 
that the same maximum amount of grant can be relied upon indefinitely. To 
ensure a secure future, with the stability necessary for forward planning, 
alternative sources of revenue should be sought to supplement the 
Borough Council’s subvention. Whatever the source, it is important that 
this Council can show it is giving value (in terms of service to the 
community) for money. 

An innovation this year is the establishment of a Special Projects 
Fund. Although work on a project may spread over, perhaps, two financial 
years, the major expense often occurs at the end, with for example, the 
printing of a report or directory. Several such items terminating in one 
year would inflate the expenditure for that year disproportionately and 
the purpose of this Fuhd is to equalise the cost of projects between one 
year and another, by making revenue contributions to the Fund each year and 
charging the costs of special■ proj ects to it as and when they are incurred. 
The items charged to the Fund for 1969-70 are mainly in respect of 
preparatory work on the Volunteer Bureau, the “under fives’’ and the 
disabled. 

Although the Balance Sheet shows over £4,000 in cash, this was only at 
the 31st March, as the bulk of it (Sundry Creditors £3,755) was paid out 
shortly afterwards to reimburse the Borough Council for salaries, etc., 
which are paid on an agency basis initially. 
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SOUTHWARK COUNCIL OF SOCIAL SERVICE 
Revenue Account for Year ended 31st March 1970 
Expenditure Incoi 

£ s. d. £ s. d. 


Salaries, natl. ins. 

& superannuation 3, 
Car allowances 
Rent, cleaning, etc. 

of office 
Furniture & 
equipment 
Printing & 
stationery 
Telephone 

Postages _ 

Conference expenses 
Hire of halls 
Advertising for staff 
Other expenses 
Contribution to Specie 
Projects Fund 


; 3,595.18.11. 
257.15. 0. 
60. 7.11. 


Affiliation 
Sale of din 
Donations, i 


107. 5. 1. 
60.14. 8. 
103.10. 0. 


271. 9. 9 

24.11. 8 

22.12, 
33.11. 0 
82.12.10 


400. ( 


Balar 


3 of grar 


4,748.19. 7 
c/fwd.31.3.70 414. 0. 4 


b/fwd. 1.4.69 
Grant paid 1969-70 4, 


452. 1. 7. 
548. 0. 0. 


Special Projects Fund - Year ended 31st March 1970 


Typing & clerical assistance 148. 8. 2. 

Printings stationery 44.11. 0. 

Postages 30. 0. 0. 

222.19. 2. 

Balance c/fwd. 31.2.1970 177. 0.10. 


Balance Sheet 
Liabilities 


as at 31st March 1970 


Sundry creditors 
L.B.S. - Balance of Grant 
Special projects fund 


3,755. 6. 6. 
414. 0. 4. 
177. 0.10. 


Assets 

Sundry debtors 
Cash: at Bank - 
Deposit Account 
Cash: at Bank - 
Current Account 
Cash: in hands of 
Secretary 


66.17. 4. 
4,160.17. 7. 
87.10. 3,. 

31. 2. 6. 
£4,346. 7. 8. 


Auditor’s Certificate 

I certify that I have examined the Balance Sheet and Revenue Account for 
the year ended 31st March 1970 and I am satisfied that the accounts give a true 
and fair view of the financial position of the Council of Social Service as at 
that date. I have obtained all the information and explanations ne^cessary for 
the purpose of my audit. 

A.M. GIBSON, A.I.M.T.A. 

7th May 1970 Hon. Auditor 
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APPENDIX 


STANDING COMMITTEE FOR THE HANDICAPPED - ANNUAL REPORT 1969/1970 

1. General 

Last year was concerned with the reconstitution of the South¬ 
wark Association of the Handicapped into its present form. The 
year under review has been one of steady progress and considerable 
activity. Doctor R.C. Carrington retired as Chairman and the 
Committee is grateful to him for all that he has done on its 
behalf. He was succeeded by the Revd. E. Ashdown who, like so 
many really busy men, gave much time and energy to the Committee 
and was responsible for instigating and servicing much of the 
work. He has now resigned on leaving the Borough and carries with 
him the grateful thanks of the Committee and good wishes for 
success in his new appointment. 

Mr. Tim Hulbert, the Honorary Secretary, resigned on leaving the 
Borough for an appointment with the Camden Council of Social 
Service in their Neighbourhood Project, and he too carries the 
thanks and good wishes of the Committee with him. He has been 
succeeded as Honorary Secretary by Mrs. Phyllis Hough, who devotes 
much time and energy to the work of the Committee, and has added 
this to her already busy programme of running a flourishing dis¬ 
abled club. It is the selfless and energetic efforts of such 
honorary workers that has enabled the Committee to reach forward 
for the benefit of the disabled in Southwark. 

2. Help the Disabled week 

This is traditionally held in October, and like so many weeks 
often exists more in name than in action. This year, however, the 
Committee organised an Exhibition in the Elephant and Castle 
Shopping Centre. The Welfare Department also organised an 
exhibition there, and it is a tribute to all concerned that these 
exhibitions were supplementary to each other and not in opposition. 
In general that of the Welfare Department showed the work being 
done by various clubs and provided an excellent cross section of 
the many and varied activities. The exhibition run by the 
Committee was devoted mainly to the various aids that are generally 
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available, but care was taken not to display highly technical equipment 
that can only be adequately provided on medical advice. Our 
gratitude goes out to Mr. Sellick, the Acting Chief Welfare 
Officer, and Miss Butcher of the Welfare Department, who loaned 
equipment, helped with transport and gave much useful advice. The 
Committee’s exhibition was staffed by volunteers who gave up many 
hours to this, and we thank them for their work and also our thanks 
are due to the Camberwell College of Art who found student 
volunteers to help with the decor. 

3. Accessibility Survey for the Disabled 

There is a national need for the facilities available for dis¬ 
abled people to be listed and known;- which places can be reached 
in wheelchairs or on crutches, and what places of entertainment 
can make special arrangements for the disabled, and so on. A 
survey to produce the necessary information is going on in various 
towns in the country and, as mentioned in the last report, a trial 
survey was undertaken in part of the Borough by Walworth School 
under the personal and energetic direction of its Headmaster, 

Mr. P. Brown. From the survey the Committee were able to see the 
best way of setting up teams to cover the whole [Borough. Thirteen 
schools and three youth clubs are now taking part in this and the 
whole of the Borough has been covered. The information-gathering 
will be completed by the end of the suimier and it is then hoped 
with the aid of students in further education to collate the 
information so that it may be published in the form of a guide 
which will meet a very real need. It is encouraging to see the 
enthusiasm with which young people are tackling this work at a time 
when it is fashionable to talk of their selfishness. 

4. The Future 

The intentions of the Standing Committee for the coming year 
include planning with the Welfare Department a bigger exhibition 
(possible more than one) during the “Help the Disabled Week”, 
together with other events. It is hoped that the Guide for the 
Disabled with be completed, and the Committee is also seeking ways 
of encouraging schools in useful and positive work for the handi¬ 
capped. As always there is a shortage of transport available for 
the disabled and though the Welfare Department works wonders in 
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stretching their resources, the Standing Committee are considering 
ways of helping. As in so many spheres of social work there is a 
large untapped potential of goodwill and ability amongst the 
residents of Southwark and the Standing Committee for the Handi¬ 
capped is seeking to draw on this. 


•O.C.S. Bobbie 

ACTING CHAIRMAN 
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MEMBERS’ REPORTS 

BALHAM OLD TIME DANCING CLUB 

Leaders: Bill Dormer and Joan Wade, 

272B Plashet Grove, E.6. (01-472 4972) 

This club meets every Monday evening, and Old and New Dances .are taught. 
There is no membership fee although a small entrance fee is charged each 
evening. 

Dancing normally takes place to records, although once a month there is a 
band, and at present the membership numbers about twenty-five. 

BEDE HOUSE ASSOCIATION 

President: The Right Reverend the Lord Bishop of Southwark. 

Warden: Miss K.M. Woodhouse, 

Bede House, 351 Southwark Park Road, S.E.16. (01-237 3811) 

Bede House is an independent voluntary organisation which at the present 
time concentrates most of its resources on work with young people between 
the ages of five and eighteen. Clubs are run for all the various age 
groups, and the centre is open for one evening each week for the junior 
clubs and four nights each week for those over fourteen. There are also 
clubs for young wives, veterans and the handicapped. The Association is 
at present developing its neighbourhood and community work, largely 
through the Triple S scheme. 

As an interdenominational settlement Bede House provides living 
accommodation for twenty-five residents, mostly in their early twenties, 
all of whom are actively involved as volunteers in all the work carried 


BLACKFKIARS SETTLEMENT 

Warden: Mr. A. Markham, 

44-47 Nelson Square, S.E.l. (01-928 9521) 

During the last ten years the Blackfriars Settlement, which was founded in 
1887 as The Women’s University Settlement to promote the welfare of the 
people in the poorer districts of London, has expanded its basic 
objectives to embrace a wider area of social welfare; in other words it 
has become a centre for total community care. 

While offering facilities and assistance to anyone in need, the Settlement 
is perhaps best known for its work in the various clearly identified 
projects it administers. These projects fall into roughly three groups - 
the young, the family, and the handicapped. In addition, there are a 
number of ‘Nelson Square’ activities and the Settlement operates a field¬ 
work training programme for student social workers. 
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BERMONDSEY MEDICAL MISSION 

Chairman; Dr. B.G. Morton, O.B.E., M.B., B.S. 

General Secretary: Miss A.M. Corlett, 

44 Grange Road, S.E.l. (01-237 4241) 

The Bermondsey Medical Mission was founded in 1904, and has four homes 
where it cares for sick and elderly women and carries on other medical and 
social activities. Its aim in all these homes is to develop a family 
spirit and to express Christian convictions in active care for the 
individual patient. . 

The Lena Fox House in Bermondsey is a home for elderly women, and the 
Mission has two homes in Bickley in Kent - Homefield, a half-way house for 
patients leaving hospital but still unfit to return home, and Elmwood, a 
residential home for frail elderly women who are not in need of permanent 
medical care. The fourth home is Foxholm, a convalescent and holiday home 
on the sea front at Bognor Regis where elderly women patients stay for 
long or short periods. 


Running costs of the homes are in the main met by fee 
continuing need for help in keeping up and improving 
comfort and care. The Mission is also continually in 
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BERMONDSEY SERVICE FOR THE DISABLED 

Chairman: Dr. R.C. Carrington, M.A., D.Phil. 

Social Worker: Miss E.D. McGown, 

c/o Municipal Offices, Spa Road, S.E.16. (01-237 4726) 
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This small committee employs one worker active on 4^ days in the week, but 
available by phone. It is one of the last remaining Standing Committees 
of the former Bermondsey and Rotherhithe Council of Social Service formed 
before the end of the last war by a group of leading people in Bermondsey. 
In 1954 the Council appointed a trained Occupational Therapist, Miss A.M. 
English, as ‘Welfare Organiser’, and the work then developed along the 
lines of a service for the physically disabled in the area, there being as 
yet very little statutory provision. Its functions now are:- 

1. To provide an “emergency service” for physically handicapped people 
within the area of Bermondsey. This involves contacting the 
appropriate service or “standing in”, e.g. with transport of domestic 
help. 

2. To provide a visiting service for all homebound disabled within the 
above area who are deemed to be lonely or in need of such service. 

3. To encourage all physically handicapped people in the area to lead as 
full a life as possible by providing or promoting amenities such as 
occasional outings, attendance at clubs, churches, etc., occupation in 
the home and help with marketing of craftwork. 


BRITISH EPILEPSY ASSOCIATION 

Director: Mr. G.S. Burden, B.Sc.(Econ.) 

Education Secretary: Mrs. W. Dawson, 

3-6 Alfred Place, W.C.l. (01-580 2704) 

The British Epilepsy Association was founded in 1950 to fill the many 
gaps which existed at that time in the State and local authority services 
for those suffering from epilepsy. Now with the great expansion of those 
services, help to the individual is more readily available from local 
sources. The present aims of the Association are to cover those needs 
which are not covered by the existing services, these being the 
improvement of public understanding, the provision of advice and 
information services, and the support and encouragement of research. 

The Information Unit of the B.Ep.A. organises a nation-wide programme of 
meetings, lectures and study courses, provides trained speakers, and 
publishes its own information pamphlets, literature and films. It also 
provides a free advice service to those with epilepsy, their familes and 
friends, and professional colleagues and groups who may be concerned with 
epilepsy arid its associated problems. 

In addition the Association has branches, groups and clubs throughout the 
country. Holidays for children who are severely handicapped are arranged 
as well as some group holidays for club members. A journal and newsletter 
are published three times a year for members. 
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BRITISH RED CROSS SOCIETY - 

COUNTY OF LONDON BRANCH - SOUTHWARK DIVISION 

Divisional Director: Mrs. Durrant-Cooke, S.R.N., O.N.C., 

160 Peckhara Rye, S.E.22. (01-693 4512) 

The members of this Society give lectures on First Aid and Nursing, 
attend at functions to act as First Aiders, undertake welfare work, help 
with bathing handicapped people and escort work both in England and 
Overseas, as well as much other work in this field. 


BROOK ADVISORY CENTRES 

National Organiser: Mrs. B. Hunter, 

233 Tottenham Court Road, W.1. (01-580 2991) 

Local Clinic Secretary: Mrs. N. Halford, 

55 Dawes Street, S.E.17. (01-703 9660) 

Brook Advisory Centres were set up in 1964 to give contraceptive advice ito 
young unmarried people between tbe ages of 16 and 25 and to help with 
sexual and emotional problems. The head office is in Tottenham Court 
Road, but there are clinics in South London at 55 Dawes Street, S.E.17., 
King’s College Hospital, S.E.5. and Lewisham Hospital, S.E.13. Patients 
are seen by appointment only and these can be made by letter or telephone. 
Normally an annual consultation fee of £4 is charged to patients, but 
residents in the London Borough of Southwark have this fee paid for them by 
the Local Authority. 


CAMBERWELL COUNCIL ON ALCOHOLISM 

Director: Mr. T. Cook, 

25 Camberwell Grove, S.E.5. (01-703 6545) 

The Camberwell Council on Alcoholism comprises a group of professional and 
lay people working in and interested in the problems of alcoholism. The 
aim of the Council is to provide opportunities for understanding more 
about alcoholism through seminars, conferences, visits to agencies and 
group discussion. It does not aim to provide treatment facilities. A 
quarterly journal is produced which is primarily aimed at the practical 
worker in the field. 


CAMBERWELL COUNCIL OF CHURCHES 

Chairman: Revd. M. Vonberg, 

St. George’s Vicarage, 113 Wells Way, S.E.5. (01-703 2895) 

Secretary: Mr. John A. Grirawood, 

8 Dovercourt Road, East Dulwich, S.E.22. (01-693 6774) 

Formed in 1964 the Council comprises representatives from some forty 
churches of different denominations situated mainly within the boundaries 
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of the former Metropolitan Borough of Camberwell.' Its aims are those of 
the British Council of Churches to which it is affiliated - briefly, to 
draw the member churches into closer understanding and unity and to enable 
them to bear a united witness in the community and to serve it more 
effectively. 

Born of local church co-operation on behalf of Christian Aid the Council 
retains this activity as an important concern. Apart from this, the 
Council acts at two levels: as a whole Council - through an annual 
conference, an Annual General Meeting, and its meeting to mark the Week of 
Prayer for Christian Unity, and in smaller groupings of churches - whose 
members, prompted and encouraged by the Executive Committee, seek to work 
out together the implications of being servants of the Gospel of Christ in 
their neighbourhood. 


CAMBERWELL AND DISTRICT ALLOTMENT AND HORTICULTURAL SOCIETY 


Hon. General Secretary: Mr. R.A. Hughes, 

162 Court Lane, S.E.2. 


(01-693 2679) 


This Society controls the Grange Lane, Grove, Gun Site and One Tree Hill 
Allotments. Its aims are to promote the interests of allotment holders 
and gardeners and to take joint action for the benefit of members. To 
this end they may co-operate with other bodies, assist unemployed members 
to obtain seeds, etc., at reduced rates, arrange for the management and 
protection of allotments, and arrange lectures, discussions, exhibitions, 
instruction and distribution of literature. 


CAMBERWELL AND DULWICH BRANCH OF TOC H 

Secret ary: Mr. J. Haunton, 

115 Wood Vale, S.E.23. 

This branch of Toe H meets every Tuesday at 8.00 p.m. at St. Barnabus 
Institute Hall, East Dulwich. It consists of a small group of men who 
subscribe and raise funds in order to provide, as in this last year, three 
parties and two outings for old and crippled people. Regular transport is 
organised and provided to take Spastic children to evening meetings. New 
members are needed and all enquiries welcomed. 


CAMBERWELL OLD PEOPLE’ S WELFARE ASSOCIATION 

Organising Secretary: Mrs. G. Wilkins, 

Central House, 33 Peckham Road, 


(01-703 6105) 


This is a voluntary organisation supported 100 per cent financially by thf 
London Borough of Southwark. 
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A large chiropody service is given, clinics being held at the offices, at 
the Red Cross premises, and at St. Albans Hall. An extensive domiciliary 
service is also given for the housebound and handicapped. A Holiday 
Scheme is in operation, block bookings being made at seven South Coast 
resorts, and transport is by coach with escorts. 

The Association operates with four full-time employees, and works in 
close liaison with statutory Welfare Area Offices, filling the gaps and 
assisting wherever possible in visiting, escorting, delivering supplies 
and fuel, assisting at removals, etc. 


CAMBRIDGE HOUSE 

Head: The Revd. P. Bibby, 

131 Camberwell Road, S.E.5. (01-703 5025) 

Cambridge House, a University Settlement, provides a number of services to 
the local community. It has a Family Advice Centre, a Legal Advice 
Service and a Literacy and Language Scheme. The Literacy Scheme aims to 
help adults who find they cannot read, write or spell enough to get on and 
the Language Scheme helps immigrants with their language difficulties. 
Triple 'S’ (Southwark Service Scheme) has two workers at Cambridge House. 
One of the workers is involved in Community Work primarily on the 
Aylesbury Estate while the other has the task of finding young people who 
may be interested in giving voluntary service where needed in the borough. 

Increasingly over the last two years Cambridge House has committed 
itself to a community development approach to the neighbourhood. A full 
time Community Worker is based on the settlement whose job it is to help 
and support the formation of local social action groups. 

Cambridge House also is used as a meeting place for a number of groups - a 
Good Companions Club and a Community Club for local men and women. 

Talbot Settlement in Addington Square works in close co-operation with 
Cambridge House and a scheme for the amalgamation of the two settlements 
is currently being considered. 


THE CAMBRIDGE UNIVERSITY MISSION 

Chairman: Dr. W.B. Mumford, 

11 The Orchard, S.E.3. 

Warden: Mr. R.W. Lockhart, 

43 Old Jamaica Road, S.E.16. 

The Cambridge University Mission, usually known as C.U.M., runs open 
clubs for boys and girls from 5 - 21. There is something happening every 
day of the week and activities include recreational pursuits and there are 
week-end camps and other expeditions. As well as providing such 
facilities it is a place where young people can feel that they belong and 
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the friendships formed between leaders and members is an important part of 
the work. 

In addition to the clubs there is a residential hostel where young men and 
women, many of whom are Cambridge graduates, can live while they work or 
continue their studies in London. Some of their evenings are spent 
helping in the clubs. 

The existing residential accommodation and some of the Club buildings is to 
be demolished this year to make way for new premises which should be open 
in the spring of 1972. Meanwhile the clubs will continue with the limited 
facilities available. 

C.U.M. has a Christian foundation and it has always been the aim, through 
teaching and example, to introduce young people to a vital faith in Jesus 
Christ and to equip some to serve Him in their homes and work. 


THE CARR-GOMM SOCIETY 

Head: Major Richard Carr-Goram, 

Carr-Goram Society, 36 Gomm Road, S.E.16. (01-237 2318) 

The Society was formed to help the lonely of all ages and both sexes. It 
is undenominational and works through the medium of small houses and flats 
in the middle of neighbourly communities. Each tenant has a private room, 
and there is a housekeeper to each place. The tenants pay equal shares 
towards the total running costs. 

There are eight small houses in Bermondsey, two in Deptford, one in 
Lambeth and one in Chelsea, and all are administered from the central 
office. 

The Society runs a charity shop at 223 Greenwich High Road called "What 
Next", which is staffed voluntarily and is open during normal hours. 


DISABLED PEOPLE’ S CLUB 

Chairman: Mr. Charles Smith 

Gen, Secretary: Mrs. M.A. Donaldson, 

14 Rattray Road, S.W.2. 

This Club was formed in 1955 by a group of disabled people whose aim it 
was to get to know their fellow disabled and to make friends and enjoy 
outings and functions together. 

Membership is now eighty-one, and the Club meets every Wednesday evening 
at Havil Hall. In 1967 a party from the Club went to Ostend for a week¬ 
end, and the Club now owns a specially converted coach which can carry 10 
wheelchairs and 14 seated passengers. 
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DULWICH (AFTERNOON) TOWNSWOMEN’S GUILD 

Hon. Secretary; Miss R. Trimmer, 

4 Trossachs Road, S.E.22. 

The objects of all Townswomen’s Guilds are;- 

To serve as a common meeting ground for women, irrespective of race, 
creed or party - to enable them through study and the pursuit of 
educational, cultural and social activities to fulfil their 
responsibilities as citizens. 

To serve as a centre for arousing interest in any subject concerning 
the life and well being of the home and the community whether local, 
national or international. 

Dulwich Afternoon Guild really endeavours to carry out these aims and we 
welcome any woman who would like to join us. Last year we raised money 
for the N.S.P.C.C., as well as giving help to a local foster home. We 
have visiting lecturers at our monthly meetings, we visit places of 
interest and we particularly try to foster friendship among our members. 

FAMILY SERVICE UNIT 

Chairman: Mr. David Jones, O.B.E. 

Fieldwork Organiser: Miss F. Hudson, A.A.P.S.W., 

5 Baldwin Crescent, S.E.5. (01-733 6291) 

The Unit, which is part of a national organisation, works with families in 
the Boroughs of Southwark and Lambeth when problems within the family and 
the environment have begun to overwhelm them. The Unit offers a personal 
social service to the family as a whole, and to its individual members, 
and in conjunction with this service provides at its Unit centre 
opportunities for both parents and children to participate in groups, and 
to share and involve themselves with the Unit service and activities. 
Families become known to the Unit through other social workers and the 
Unit derives a large part of its expenses from the local authorities. It 
depends, however, on voluntary effort to raise additional funds and to 
help with the activities at the Unit centre. 


FAMILY WELFARE ASSOCIATION 

Principal Family Social Worker: Mr. B.B. Mitchell, 

129 Camberwell Road, S.E.5. (01-703 5561) 
The F.W.A. is an independent casework agency with professionally 
qualified staff, offering help to anyone whatever their problems in social 
and family life. The normal caseload of this office is about 210, shared 
out amongst the five caseworkers. The workers are in touch with all the 
statutory social work services to which they refer their clients if they 
need help of other kinds. 
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The F.W.A. do raise money to assist with things like rent arrears, heating 
bills, and occasionally for holidays when there has been illness or chronic 
depression in a family. 

There is also a service provided for old people and pensioners, mainly 
through the Livery Companies who make grants or pensions to old people in 
need. 


GILES HOUSE 

Harden; Mr. David Kitchen, 

23 Grove Park, S.E.5. (01-733 3641) 

Giles House provides facilities for alcoholic rehabilitation, and is 
financed and managed by the Helping Hand Organisation, which is a 
registered charity. 

Giles House itself is a therapeutic community for 12 male alcoholics. 
Applicants are interviewed by the residents before admission and if 
accepted are expected to become active members of the group and to attend 
group therapy sessions. 

Kenmore Hall is an alcoholic induction unit opened in January 1970 to 
provide first stage resident and non-resident rehabilitation and assessment 
for alcoholics, having accommodation for 10 men. Those requiring further 
rehabilitation after the intensive three week programme are referred to 
alcoholic half-way houses. The alcoholic who is still involved in the 
family unit is treated on an out-patient basis. There is also a three- 
quarter way house - six self-contained flatlets for alcoholics who after 
residence in an alcoholic half-way house require further support before 
returning to the community. 


THE GREENHOUSE TRUST 

Leader: Bevd, P.R.W, Harrison, 

103 Cobourg Road. London, S.E.5. (01-703 8419) 

An officially registered charity since 1963, the Greenhouse Trust exists 
in the words of our Trust Deed - “to promote the spiritual, moral and 
educational well being of maladjusted, delinquent or inadequate children 
and their families, and such other children and their families as can 
conveniently be assisted in conjunction with the aforementioned persons”. 
The Trust now has a definitely Christian basis and carries out it’s task 
mainly through lavishing an inordinate amount of attention on those who 
meet in small groups of about 5 or 6 children with 2 or 3 helpers. We 
also keep a close link with their families and (always hope) to keep the 
contact for many years. Occasionally we offer residential care. 
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HAVIL STREET CLUB 

Club Leader; Mr. David Briscoe 
Secretary: Mrs. Doris Marlow, 

39 Selborne Road, S.E.5. 

The Havil Street Club for ex-mental health patients was started in 1957 on 
behalf of Cane Hill Hospital League of Friends. The members meet once a 
week on Tuesday evenings, and have a programme that includes a pantomime at 
Christmas and outings to the coast in the summer. Anyone is welcome at the 
club, especially persons living alone. 


INSTITUTE OF SOCIAL PSYCHIATRY 

Medical Director: Mr. Joshua Bierer, M.D., D.Econ. 

Secretary: Miss Elizabeth Hay, 

88 New Kent Road, S.E.l. (01-703 8633) 

The Institute of Social Psychiatry is a registered Charity and receives a 
grant for its. work from the London Boroughs Association through the 
Greater London Council. 

In Southwark it conducts Crossway Rehabilitation Centre which is a Day 
Centre concerned with the rehabilitation of the mentally disordered. 
Patients living in the Greater London area are accepted for attendance. 

Evening Therapeutic Social Clubs are also conducted for lonely and the 
mentally ill people. 


INVALID CHILDREN’ S AID ASSOCIATION 

Principal Social Worker: Miss M. Broadbent, 

353 Kennington Road, S.E. 11. 

(01-735 2734: 01-735 6362) 

The I.C.A.A. offers a casework service mainly for the parents of 
handicapped children in the London area. It runs several schools for 
children with specific handicaps: asthma, language difficulties and the 
Word Blindness Centre for the study and treatment of dyslexia. Discussion 
groups for the parents of handicapped children are being set up together 
with playgroups for the pre-school handicapped child and adolescent groups 
are held in some of the London P.H. schools. 


LONDON ASSOCIATION FOR THE BLIND 

President: Vice-Admiral Sir Peter Dawnay, K.C.V.O., C.B. , D.S.C. 
General Secretary: Mr. G.W. Guy, F.C.A., 

Pelican House, 88-92 Peckham Road, S.E.15. 
(01-703 6153) 
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The Association, which is registered as a National Charity, was founded in 
1857. The Workshops in Peckham Road comprise a Basket Department, a very 
modern Plastics Injection Moulding Department and a Machine Shop mainly 
manufacturing plastic and metal knitting needles. 

It has a number of residential establishments for blind and partially 
sighted persons including a block of flats at Epsom (the first in the 
world to be built specially for blind people), two residential Homes for 
blind women at Horley and Sanderstead, Surrey, two Holiday Hotels which 
are available to blind persons and their families from all parts of the 
Country, and a Men’s Hostel in Camberwell. A new larger Hostel to replace 
this is at present being built in Dulwich. 

These are all administered from the Head Office, as is the Benevolent and 
Pensions Fund which provides annuities for over 600 blind and partially 
sighted persons from all parts of the Country as well as numerous special 
grants. The total expenditure on this Fund alone exceeds £28,000 per 
annum. 

Although the Association receives certain contributions from Local 
Authorities and government departments it relies mainly on voluntary 
contributions to maintain and extend its work and is also grateful for 
legacies which are generally used to finance new developments or to extend 
its activities. 


LONDON HOMES FOR THE ELDERLY 

Chairman: Colonel Sir Cullum Welch, Bt., O.B.E., M.C. 

Secretary: Mr. A.H. Birch, 

94-116 Southwark Park Road, S.E.16. (01-237 5802) 

The aims and objects of the Society are to provide accommodation for 
elderly people of limited means, and the Local Authorities are asked to 
accept responsibility for them. Nowadays with the ancillary services 
provided by Local Authorities, Meals-on-Wheels, Home Helps, District 
Nurses, etc., the average person entering the Homes is frail and in 
urgent need. There are now 158 Elderly People housed in these Homes, one 
in Stepney and two in Southwark at Wilkinson House, Dewar Street and 
Welch House, Southwark Park Road, Bermondsey. Applications are received 
from Welfare Departments of Local Authorities, Hospitals, Churches, Local 
Doctors and Welfare Organisations. Residents are encouraged to have 
occupations and hobbies; for instance, a propogator has been installed to 
help the enthusiastic gardeners. Encouragement is also given to relatives 
to assist matrons in arranging outings and parties and each home has 
formed a ‘Relatives Committee’ whose energies have produced about £200 lor 
each home for additional amenities. Outings during the summer included 
visits to the seaside, the Horse of the Year Show, and theatre parties. 
Holidays were arranged for 15 residents and an additional 10 had holidays 
with relatives. The temporarily empty beds were taken up by elderly 
people in the district enabling their relatives to get away on a holiday. 
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LOVE WALK HOSTEL FOR DISABLED WOMEN WORKERS 


Chairman: Lady Morris 
General Administrator; Mrs. M. Page 
(01-703 3632) 

This Hostel provides a home, training and employment for some thirty 
physically disabled women. Hreir work, for which there is a steady 
demand, consists of making beautiful lingerie, blouses, children’s 
garments and linen work. 

Although founded in 1912, the premises in use today were built and 
designed for the use of disabled people in 1952 and include a spacious 
workroom, dining room and sitting rooms, with a lift to the bedroom 
floor. The house is situated in a quiet cul-de-sac within a few minutes 
walk of Camberwell Green and has a pleasant garden. 

Some of the residents are already retired but continue to remain in the 
community which has been their home for so many years. In their spare 
time the residents share in the life of the neighbourhood and attend 
local churches, clubs and societies and have many good friends. Tlie 
Committee would welcome applications, as at the time of writing, there are 
a limited number of vacancies. 


MUSCULAR DYSTROPHY GROUP 
SOUTH EAST LONDON BRANCH 

Hon. Secretary: Mrs. Margaret Fielding, 

65 Asylum Road, S.E.15. (01-639 1824) 

Muscular dystrophy is a tragic, crippling disease for which there is no 
treatment and the cure is not yet known. The worst form affects small 
boys, but adults can suffer from a less severe, but nevertheless, 
crippling type of muscular dystrophy. The Muscular Dystrophy Group was 
formed to raise money for medical research into this and allied diseases, 
and to provide a friendly link between sufferers. 

The South East London Branch has existed for 12 years and raised about 
£16,000. Donations are gratefully accepted. New members and helpers at 
money-raising events are warmly welcomed. Illustrated talks can be 
arranged and literature is available. 


PECKHAM ADVENTURE PLAYGROUND 

Chairman: The Revd. C.M. Wright 
Secretary: Mrs. G. Afriyie, 

22a Talford Road, S.E.15. 

The Playground ran experimentally for the first time in the summer 
holidays 1967 on a site on the Peckham Road. The site was only temporary: 
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but now the Management Committee have been offered the first permanent 
site for an Adventure Playground in the Borough - in Rosemary Gardens, 
S.E.15. The site is still occupied by housing, however, and the work 
amongst the children is “marking time”, although the previous paid 
leaders continue to give their services voluntarily to work amongst local 
children and their parents pending the clearance of the site later this 
year. The Playground is affiliated to the Southwark Adventure Playground 
Association (S.A.P.A.). 

PEMBROKE HOUSE 

yiarden: Revd. John M. Austin 

Assistant Warden: Mrs. Anne Bremner, 

Pembroke House, 80 Barlow Street, S.E.17. (01-703 2597) 

Pembroke House is a place of residence for a small group of men and women 
who are working in London and are concerned with the people in the 
immediate locality. Hall and Club-rooms are made available to the local 
community for its particular activities. 

It sees its work as being a resource centre for the local area and is 
therefore very much geared in with the local Tenants’ Associations. 

The House has a strong link with Pembroke College, Cambridge which largely 
finances the work of the House, and from which some of its residents are 
drawn. 

The House has, in the past, been noted for its children's Summer 
programme and work among young people in general, but whereas this 
continues to be a large part of the work, we are seeking to serve the 
whole spectrum of the community’s needs. 

We are always on the look-out for the right kind of people to come and 
live with us and share in our work. 

THE PITT STREET SETTLEMENT 

Warden; Major C. Lisle-Watson, M.B.E., 

191 East Surrey Grove, S.E.15. (01-703 4775) 

The Settlement embraces a variety of activities. Firstly a Services 
Advice Bureau which advises and helps members of the forces with their 
problems. This bureau works in close contact with Regimental 
Associations and the Soldiers’ Sailors’ and Airmens’ Families 
Association. Secondly the Afro-West Indian Brotherhood holds monthly 
meetings at the Settlement when its fifty or so members enjoy lectures and 
debates on cultural subjects. 

The South London Spastics Group used to hold fortnightly meetings at Pitt 
Street, and arrange outings to places of entertainment and historic 
interest. The Settlement is also the headquarters of the “Camberwell 
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Costers Benevolent Association and South London Home for Ponies and 
Donkeys” and the “Sister Mabel Free Dispensary for Sick Animals”. The 
former organisation owns 21 stalls leased from British Rail. The Honorary 
Secretary, Mrs. Wallis, has had to resign as she has moved out of London 
and her place is being temporarily filled by Mrs. Cunningham. The 
Dispensary has continued its work during the years and the numbers 
attending the Out-Patients’clinic during the year were 30,958. Of this 
total 910 were treated by surgical operation. Mrs. E. Winthrop-Young 
continues as Honorary Secretary. 


REDEVELOPMENT LINK GROUP (SOUTHWARK) 

Clerk: Miss B. Roberts, 

Talbot Settlement, 48 Addington Square, S.E.5. (01-703 3231) 

This group grew out of the concern felt by architects, clergy, social 
workers and local residents for the conditions of people living in areas 
due for demolition and redevelopment. 

The aims of the group are as follows:- 

(1) To provide a forum for the discussion of the various aspects of 
redevelopment in particular and urban change in general in Southwark, 
and to disseminate the knowledge and experience of the members of the 
group. 

(2) To encourage local groups to come together in Southwark, particularly 
in redevelopment areas, to play an active part in the processes of 
urban change. 

(3) To keep the local authorities aware of the effects on people of 
redevelopment and rehousing, and to encourage them to contact and 
use local community groups in all aspects of the process. 

They have had discussions with Officers and members of both the G.L.C. and 
the Borough, have furnished information for press articles and the 
Skeffington Committee, and are currently engaged in organising a 
Conference on redevelopment, The Group would be glad to hear from 
anyone living in or concerned with a redevelopment area ready to join 
with them to further the above aims. 

ROTARY CLUB OF CAMBERWELL 

President: Mr. Tom Wallis 

Hon. Secret ary: Mr. Ron Jeffreys, 

119 Alleyn Park, S.E.21. (01-693 5270) 

The Club, with close on fifty members, has continued to try to uphold the 
Rotary principle of “service above self” during the year. The Club raised 
over £500 for charities, the majority of which are local ones, and cover 
the whole range of social need. Various committees have worked hard 
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during the year including those dealing with Club Service, Community- 
Service, International Service and Vocational Service. Particular efforts 
have been made to help students, both those who are part of the Borough 
and also those who come in from abroad. Thus the Club, while devoting 
much of its energies to help in the locality, has also been conscious of 
the need to try and play a role in the larger field. 


ST. GEORGE’ S ROMAN CATHOLIC CATHEDRAL 

Administrator; Canon Bogan, 

St. George’s Cathedral House, 

Westminster Bridge Road, S.E.l. (01-928 5256) 

The Cathedral has continued to run a number of Guilds and Sodalities 
during the year. These include the Guild of the Blessed Sacrament for 
men, the Union of Catholic Mothers for married women of the parish 
including the non-Catholic wives of Catholic husbands, the Marian 
Association for young ladies from fourteen years upwards. The Cadets of 
Our Lady for younger girls from ten to fourteen years of age, the Legion of 
Mary which is an association of Catholic men and women for the 
sanctification of its members by prayer and active apostolate under the 
leadership of Our Blessed Lady and the guidance of the Bishops and clergy. 
There is also a branch of the Society of St. Vincent de Paul for those 
wishing to engage in active works of charity, a Pioneer Association for 
total abstainers and a family circle for married couples. The Catholic 
Housing Aid Society also offer an advisory service to help people with 
housing problems, and the Cathedral also sponsors many social activities 
centred on the Archbishop Amigo Jubilee Hall. These include youth clubs, 
bingo, opera and drama groups, and frequent dances and social evenings. 


THE ST. GILES’ CENTRE 

Director: ,Mr. Francis De Lacy, 

St. Giles’ Centre, Church Street, S.E.5. (01-703 5841) 

The St. Giles’ Centre is an undenominational charity formed nine years ago 
by the Vicar of Camberwell to assist persons suffering from social distress 
or illness to regain normal condition, and particularly those who may have 
suicidal tendencies. Staffed by voluntary workers, the Centre offers 
friendship and compassion to all who seek help in the Metropolitan 
Boroughs south of the Thames without discrimination of race or creed. 

There is a Day Centre in the Crypt of the Church of St. Giles where persons 
of no fixed abode are welcomed. In the main St. Giles’ centre building 
opposite the church of St. Giles in Camberwell Church Street, a round-the- 
clock service is offered. Settled citizens are seen in this building. 
Altogether some 2,000 visits a month are averaged by people in all kinds of 
distress. 
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Also carried out is home visiting of the sick and elderly, hospital and 
prison visiting, and a Community Club with organised activities is run on 
Friday nights for local citizens. 

Mature voluntary helpers are always required for day, evening or week-end 
participation, for which training is given. 


THE SALVATION ARIHV 

Representative: Brigadier E. Luckham, 

101 Queen Victoria Street, E.C.4. (01-236 5222) 

The Salvation Army devotes the majority of its effort to work in deprived 
areas. Much activity takes place in the Borough of Southwark where they 
have five centres or Citadels, in, Falmouth Road, Lomond Grove, Shawbury 
Road, Nunhead Green and Princess Street. In addition the international 
training centre, the William Booth Memorial Training College, is situated 
in Denmark Hill. There are three hostels in the Borough, Ripon Lodge for 
working boys at 16 Grove Park, the Blackfriars Hostel for unemployed and 
disabled men at 115a Blackfriars Road, and the Spa Road Hostel at 124 Spa 
Road, which is a common lodging house for men and includes accommodation 
for ex-prisoners and alcoholics. At the Regent Hall in Oxford Street 
clubs are run on Wednesdays for Mentally Handicapped Children and the 
Gateway Club is for mentally handicapped adults. Some of those attending 
come from the Borough of Southwark where they are picked up and brought 
home again by members of the Army. 


SOLDIERS’, SAILORS’ AND AIRMENS’ FAMILIES ASSOCIATION 

Hon. Secret ary: Lady Drummond, 

71 Braganza Street, S.E.17. 

S.S.A.F.A. is a voluntary organisation founded in 1885 whose object is to 
be of assistance to Service and ex-Service families. Fifteen hundred 
branches manned by voluntary workers cover the United Kingdom and Eire, in 
addition to a full time Overseas Professional Organisation. 

The Southwark branch is staffed by three workers whose help, advisory and 
financial, is sought by young and old. For some time by far the biggest 
problem has been the lack of housing or the terrible conditions under which 
some families struggle to live, and during 1969 one hundred and thirty 
residents of the Borough were helped by grants totalling more than £2,000. 

Annual maintenance grants awarded to some widows were administered and, at 
the request of the War Pensioners’ Welfare Service, widows of the 1914- 
1918 War were regularly visited. Also some eight hundred letters were 
written and over four hundred interviews given. Clothing from the 
S.S.A.F.A. Clothing Depot was provided for several people, and two 
families were given a free holiday through the generosity of Pontins 
Holiday Camps, while others were helped by grants from regimental funds. 
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This work could only have been undertaken with the help of the Service and 
other Charities, and the very willing co-operation of the Borough and its 
various organisations. 


SOUTH EAST LONDON GROUP OF THE HARD OF HEARING LEAGUE 

Hon. Secretary: Miss L. Ball, 

17 Date Street, S.E.17. 

The object of this League is to help all people who are hard of hearing 
with their problems. People often have difficulty in getting used to 
hearing aids and sympathy and understanding of the problem can be of great 
assistance to them. Unfortunately there is no one at present in the club 
who is able to communicate by the Deaf and Dumb Language and so, apart 
from friendliness, it is difficult to help the totally deaf at present. 

One of the greatest problems with those who are hard of hearing is^ that of 
loneliness, with individuals living shut up in a small world of their own 
and sometimes finding a lack of gentleness and patience in those who are 
more fortunate. The League therefore runs a Social Club at 283 looley 
Street every Thursday evening when the time is spent in doing what members 
want. It is a happy Club - everyone suffers from the disability and are 
therefore not self-conscious when they have failed to hear something. The 
evenings include a short session on lip reading which is of great use. 
Everyone with a hearing problem is welcome whether or not they are 
official members of the Club. 


SOUTH EAST SOUTHWARK BRANCH - WOMEN' S CO-OPERATIVE GUILD 

Hon. Secretary: Mrs. Bath, 

57 Trinity Church Square, S.E.l. 

The Guild has been established for many years in the area, and was founded 
forty years ago. It now meets on Wednesday afternoons from 2 to 4 p.m. at 
27 Gaitskill House, Westmoreland Road, S.E.I7. At these meetings there 
are discussions on matters of general and local concern and speakers are 
often asked to address the Guild on specific subjects. Delegates also 
attend conference guild meetings. There have been problems concerning the 
meeting place, and it may be possible in the future to go back to the old 
guild room which would be an advantage. 


SOUTH LONDON GROUP OF THE SPASTICS SOCIETY 

Chairman: Mr. J.T. Fido, 

105 Ivanhoe Road, S.E.5. 

The South London Group of the Spastics Society hai 
year. It has moved from the Pit Street Settlement 
Centre where it holds a Fellowship Club for Spasti 


; had a very successful 
to the Love Walk Day 
;s every other Monday. 
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The annual Party was very successful, and a group of spastics were taken 
to the Holidays for the Handicapped at Caister, near Great Yarmouth. 

Money was raised at the Garden Fetes held at Lucas Gardens and Belair 

The Group members meet, normally on Club nights to avoid difficulties of 
parents leaving children at home, to enjoy records and to have a chat. 
Also outings are arranged to shows, for days by the sea, and for Saturday 
afternoons. 


SOUTHWARK (CAMBERWELL) CHEST CARE COMMITTEE 

Chairman: Councillor Mrs. H. Day 
Secretary: Mr. R. Tuffield, 

23a Brunswick Park, S.E.5. (01-703 5631 Ext.134) 

The Care Committee was formed in 1932 to help tuberculous patients living 
in the Metropolitan Borough of Camberwell and under the care of the 
Camberwell Chest Clinic. In 1962 the Committee extended its help to 
patients suffering from other chest diseases excluding cancer. 

The Committee raises funds each year to help patients. This is done by 
selling sheets of seals at Christmas. Last year due to a great effort and 
sympathetic co-operation the collection raised over £500, a notable 
achievement considering the many other calls on people’s purses at this 
time. Help given included financial assistance, provision of clothing and 
footwear and household goods, and assisting with fares to and from 
hospital both of patients and of relatives visiting them. In addition 
Food parcels were distributed at Christmas and outings to the seaside 
arranged. 

A handicraft class is held weekly at Brunswick Park for patients and ex¬ 
patients. This takes place from 2 to 4 p.m. on Wednesday afternoons under 
the guidance of a teacher from the I.L.E.A. 


SOUTHWARK AND CAMBERWELL MORAL WELFARE ASSOCIATION 

Offices: Mrs. B. Brooks, 

53 Chatham Street, S.E.17. (01-703 5764) 

Miss J. Easter, 

St. Giles’ Centre, Camberwell Church Street, S.E.5. (01-703 5841) 

This association deals,with illegitimate children, their parents and 
families. They give help, advice and support to all unsupported mothers of 
whom the large number are single. Some financial help and certain types of 
accommodation are available both before and after the baby is born. 
Arrangements are made for adoptions and fostering, and long term support is 
given to mothers who bring up their own children. 
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SOUTHWARK FREE CHURCH FEDERAL COUNCIL 

Secretary: The Revd. R.J. Frost, 

52 Ferndene Road, S.E.5. 

This Council exists to encourage and promote the work and witness of the 
Free Churches in the Borough. Until the amalgamation of the Boroughs it 
was the Camberwell, Peckham and Dulwich Free Church Council, and since 
^efforts have been made to bring in the Free Churches in the northern part 
of the Borough, but without much success as yet. Probably the way through 
would be a system of groupings but with effective liaison. 


SOUTHWARK BRANCH - PRE SCHOOL PLAYGROUPS ASSOCIATION 

Chairman: Mrs. M. Hanton, 

8 Gilkes Crescent, S.E.21. (01-693 2618) 

Adviser; Mrs. P. Kidd, 

74 Half Moon Lane, S.E.24. (01-733 2581) 

The Branch was formed in 1969 in order to support existing playgroups and 
encourage the formation of new ones. The first Chairman was Councillor 
Rev. J. Watson whose energy and hard work enabled the branch to get off to 
a good start. He has now become Chairman of the National Association and 
has been succeeded by Mrs. Margaret Hanton. There are now 16 playgroups 
in the branch and two more about to open. Advice on possible playgroup 
development in Church halls is being given in four more cases. 

A very successful and well attended meeting was held in the Town Hall 
which was chaired by the Mayor of Southwark and at which a rousing address 
was given by Miss Joan Lester, M.P. for Eton and Slough (M.P. for the 
Under Fives?). 

The Branch is grateful to Messrs. Jones & Higgins for giving a huge 
boxfull of useful materials and for those who have given donations. 

Much work is going on to help with the many administrative details 
(Insurance, tax, S.E.T. , etc.) which must be clarified to ensure the smooth 
running of the individual groups, and the Branch Adviser is a member of the 
“Under Fives Working Party’’ set up by the Southwark Council of Social 
Service. 


SOUTHWARK AND NEWINGTON DEANERY 

Rural Dean: The Revd. Canon H. Hindmarch 
St. Agnes, Kennington Park 


St. Mary Newingtor 


The Revd. J. Whitelam, 

37 St. Agnes Place, S.E.ll. (01-735 3860) 
The Revd. Canon H. Hindmarch, 

57 Kennington Park Road, S.E.ll. (01-735 1894) 
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St. Matthew, Newington: The Rev. K. Pound, 

(with Holy Trinity) Holy Trinity Rectory, Merrick Square, S.E.1. 

(01-407 1707) 

St. Paul, Newington: The Revd. D. Gerrard, 

St. Paul’s Vicarage, Lorrimore Square, S.E. 17. 
(01-735 2947) 

Christ Church, Southwark: The Revd. P. Challen, 

49 Colombo Street, S.E.1. (01-928 4707) 

St. Alphege, Southwark: The Revd. E. Mathiesori, 

St. Alphege Clergy House, Pocock Street, S.E.l. 
(01-928 6158) 

St. George the Martyr, Southwark: The Revd. Canon C. Bowkett, 

St. George the Martyr Rectory, 

. Tabard Gardens, S.E.l. (01-407 2796) 
St. Jude, Southwark: The Revd. B.J. Kendall, 

110 St. George’s Road, S.E.l. (01-928 7050) 

St. Saviour with All Hallows, Southwark: The Very Revd. E.W. Southcott, 
(Southwark Cathedral) The Provost’s Office, 

St. Thomas’s Street, S.E.l. 
(01-407 3708) 

St. Hugh, Bermondsey: The Revd. J. Martin, 

(Charterhouse Mission) 40 Tabard Street, S.E.l. (01-407 1123) 

All Saints with St. Stephen, Walworth: The Revd. B. Hammond, 

45 Aldbridge Street, S.E. 17. 
(01-703 2893) 

St. John, Walworth: The Revd. J. Pirie, 

St. John’s Vicarage, Larcom Street, S.E.17. 

(01-703 4375) 

St. Peter, Walworth: The Revd. Canon H. Hinds, 

The Rectory, Liverpool Grove, S.E.17. 

(01-703 3139) 

Lady Margaret with St. Mary Magdalene, Walworth: The Revd. J. Watson, 

Lady Margaret Vicarage 
Chatham Street, S.E. 17 
(01-703 2544) 

St. Christopher: The Revd. J. Austin, 

(Pembroke College Mission) 80 Barlow Street, S.E.17. (01-703 2597) 


SOUTHWARK SOCIETY FOR MENTALLY HANDICAPPED CHILDREN 

Chairman: Mr. J.R. Robinson, 

116 Kimberley Avenue, S.E.15. (01-639 6885) 

Hon. Secretary: Mr. S. Rhodes, 

9 Hitherwood Drive, College Road, S.E.19. (01-670 7520) 
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The purpose of the Society is to increase public awareness and 
understanding of the problems of the mentally handicapped so as to secure 
provision for them commensurate with their needs. 

The Society is particularly pleased that 1969 has seen the opening of the 
first purpose-built Adult Training Centre by the Southwark Borough Council, 
and the first purpose-built Training School. The Society has helped by 
providing the gymnasium equipment at the School. 

An important part of the Society’s work is to offer advice, support and 
friendship to all parents of mentally handicapped children both 
individually and by arranging outings, parties, socials and swimming. 

Membership is not limited to those with mentally handicapped children and 
new members are always welcome. 


SOUTHWARK TRADES COUNCIL 

Treasurer: Mr. D.D. McCoid, 

13 Sumption Buildings, Webber Street, S.E.l. 


During the year the Council continued to seek parity in wages and 
conditions for blind workers with the rest of the Municipal workers’ 
gradings, and this has been achieved. Help has been given in individual 
cases of hardship, misapplication of regulations, and redundancy, and the 
concern that the Council expressed to the Boroi 
employers over the implementation of the Office 
Premises Act has borne fruit in improved conditi 
Council has persistently campaigned with others 
policy of the G.L.C. with some success, and alsc 
efforts the disastrous policy of the London Developraen 
deferred for ten years. 

The Trades Council was the only one in London to take advantap of the 
B.B.C.-1 programmes on Shop Stewards and Management and organised a course 
with its own Group Leader. Thanks are due to Peak Frean for their 
generous co-operation in this project. 

The Council has taken a lively interest in the education of the children of 
the Borough from nursery to university, and supported the teachers 
and financially in their campaign for better pay and conditions. 


i Council and other 
;s. Shops and Railway 

i of work. The Trades 
? against the high rents 

suit of combined 
’Ian has been 


)rally 


The year has thus been one of continued and useful progress in many 
spheres. 


TALBOT SETTLEMENT 


Warden: Miss B. Roberts, 

48 Addington Square, S.E.5. 
Assistant Warden: Miss C. Hills 


(01-703 3231) 
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Community Development Worker: Miss R. Garwood 

The settlement’s main emphasis at present is on community development work 
in connection with the North Camberwell Open Space area and on the 
Elmington Estate. Students are accepted from various social work courses 
for experience in community work. 

The Butterfly Play group is run by local mothers from Monday to Friday 
from 9.30-12.30 p.m., for children from 3 to 5 years of age. The charge 
is 3s. Od. per morning, and afternoon sessions are planned. The Settlement 
also houses the office of the Camberwell Branch of Children's Country 
Holiday Fund, which arranges country holidays in the summer for 150 
children of school age who would not otherwise have one. 

Settlement workers are linked up with a number of School Care Committees 
in the neighbourhood, and visits are being paid to clubs in the area to 
enquire their readiness to welcome as members people known to mental 
health workers, and a list of such clubs is being compiled. 

A number of meetings for field workers and local residents have been 
arranged for different parts of the area, and there is residence for some 
14 students and young workers, including some from overseas. 


TIME AND TALENTS ASSOCIATION 

Chairman: (Bermondsey Centre) Miss B. Whistler, 

Flat 6, 8 The Paragon, Blackheath, S.E. 3. 

Secretary: Miss A. Huntley, 

3 Prestwood House, Drummond Road, S.E.16. 

Time and Talents Association runs three ’Neighbourhood Centres’, one of 
which is in Bermondsey. The Centre occupies a G.L.C. flat to which 
people may come in time of difficulty, and from which the small Centre 
staff visit families and elderly single people where there is a particular 
need. Very often the workers are introduced to such families by doctors, 
health visitors or the School Care Organisation. The Association aims to 
provide a professional service based on Christian principles. 

Time and Talents started as a Settlement at the end of the last century, 
and many of the former Bermondsey club members are formed into a Guild 
which has regular meetings. In the summer time outings for the elderly 
are organised, and parcels are distributed at Christmas. 

New subscribers are always Welcome and the Secretary would be glad to hear 
of people willing to help, with either fund-raising events or with 
visiting in the area. 


UNION OF GIRLS’ SCHOOLS FOR SOCIAL SERVICE lU.G.S.) SETTLEMENT 

Warden: Wing. Cmdr. C.H. Baker, 

U.G.S. Settlement, Staffordshire Street, S.E. 15. 
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The Union of Girls’ Schools for Social Service was founded nearly 74 years 
ago, as the United Girls’ Schools Mission. The aim of the Mission was to 
try to bring some relief to part of an area which has been described as the 
greatest mass of unrelieved poverty in England. 

Today, the U.G.S. Settlement, situated in the midst of a redevelopment 
area, is still trying to meet the needs of a changing population. 

Supported by 123 girls’ schools throughout the country, together with 58 
Old Girls’ Associations, the Settlement runs afternoon clubs for some 400 
old people of the neighbourhood, youth clubs and groups for teenagers, as 
well as a Nursery School for eighty children, and playgroups for the under 
fives. 

Each year, in the Easter Holidays, the Settlement runs a Social Service 
Conference for Vlth Form girls from its supporting schools. The U.G.S. 
Annual Service is held in Southwark Cathedral, and girls from supporting 
schools assemble from all over the country to join in a day of prayer and 
intercession for the work of the Settlement. 

UNITED NATIONS ASSOCIATION - DULWICH BRANCH 

President; The Rt. Hon. S.C. Silkin, Q.C., M.P. 

Chairman; Mrs. J. March 
Vice-Chairman; Mr. K. Morgan 
Hon. Secretary; Mrs. Ashworth, 

29 Calton Avenue, S.E.21. 

The Association is a British independent voluntary organisation. It is 
all party and every branch has a voice in shaping the policy. It works on 
every level - by informing the public, approaching M.P’s, and through the 
Federation of U.N.A’s to the United Nations itself. 

Its aims are to build a world community under a worth authority responsible 
for maintaining peace in accordance with the rule of law, the conquest of 
hunger, ignorance, disease and injustice, the abolition of all national 
armaments, and the fullest possible use and development of the United 
Nations. 

U.N.A. took a leading part in World Refugee Year and the Freedom from 
Hunger Campaign, and provides 1,000 volunteers a year for work with 
refugees and on development, social welfare, and similar projects 
overseas. 

The Dulwich Branch has members in other parts of the Borough as well. It 
arranges talks, film shows, and discussions, and plays an active part in 
all the Association’s work. Individuals, churches and organisations are 
always welcome as members. 
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WOMEN’S ROYAL VOLUNTARY SERVICE 

Southwark Borough Organiser: Mrs. E.G.J. Block, 

279 Albany Road, S. E.5. 

W.R.V.S. are responsible for five Old People’s Clubs and one Club for the 
Disabled. W.R.V.S. members act as ‘pairs of hands’ in a second Disabled 
Club, in a large Day Club, in a Hospital Clinic, and in a chiropody 
clinic, and in a very thriving daily luncheon Club. 

In addition to the above. Hospital Canteens are maintained in St. Giles' 
and Dulwich Hospitals. A Clothing Depot is open at the above address on 
Tuesdays from 11-12.30 and from 1-2.30, and at Borough High Street 
(specifically for ex-prisoners) every day from Monday to Friday. On 
Friday mornings in the office help is given in arranging holidays for 
necessitous children and for the old folk from any of the above clubs. 

W.R.V.S. members man a creche for pre-school age children in Barnaby 
Buildings (a half-way house for homeless families) two afternoons a week. 
It is hoped soon to open a Sewing Party on a Thursday afternoon in the 
office which will be able to help fill vital gaps in the Clothing Store, 
and anyone interested should apply. The office is open four days a week 


47 




The Union of Girls’ Schools for Social Service was founded nearly 74 years 
ago, as the United Girls' Schools Mission. The aim of the Mission was to 
try to bring some relief to part of an area which has been described as the 
greatest mass of unrelieved poverty in England. 

Today, the U.G.S. Settlement, situated in the midst of a redevelopment 
area, is still trying to meet the needs of a changing population. 

Supported by 123 girls’ schools throughout the country, together with 58 
Old Girls’ Associations, the Settlement runs afternoon clubs for some 400 
old people of the neighbourhood, youth clubs and groups for teenagers, as 
well as a Nursery School for eighty children, and playgroups for the under 
fives. 

Each year, in the Easter Holidays, the Settlement runs a Social Service 
Conference for Vlth Form girls from its supporting schools. The U.G.S. 
Annual Service is held in Southwark Cathedral, and girls from supporting 
schools assemble from all over the country to join in a day of prayer and 
intercession for the work of the Settlement. 


UNITED NATIONS ASSOCIATION - DULWICH BRANCH 

President: The Rt. Hon. S.C. Silkin, Q.C., M.P. 

Chairman: Mrs. J. March 
Vice-Chairman: Mr. K. Morgan 
Hon. Secretary: Mrs. Ashworth, 

29 Calton Avenue, S.E.21. 

The Association is a British independent voluntary organisation. It is 
all party and every branch has a voice in shaping the policy. It works on 
every level - by informing the public, approaching M.P’s, and through the 
Federation of U.N.A’s to the United Nations itself. 

Its aims are to build a world community under a worth authority responsible 
for maintaining peace in accordance with the rule of law, the conquest of 
hunger, ignorance, disease and injustice, the abolition of all national 
armaments, and the fullest possible use and development of the United 
Nations. 

U.N.A. took a leading part in World Refugee Year and the Freedom from 
Hunger Campaign, and provides 1,000 volunteers a year for work with 
refugees and on development, social welfare, and similar projects 

The Dulwich Branch has members in other parts of the Borough as well. It 
arranges talks, film shows, and discussions, and plays an active part in 
all the Association’s work. Individuals, churches and organisations are 
always welcome as members. 
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WOMEN’ S ROYAL VOLUNTARY SERVICE 

Southwark Borough Organiser; Mrs. E.G.J. Block, 

279 Albany Road, S.E.5. 

W.R.V.S. are responsible for five Old People’s Clubs and one Club for the 
Disabled. W.R.V.S. members act as ‘pairs of hands’ in a second Disabled 
Club, in a large Day Club, in a Hospital Clinic, and in a chiropody 
clinic, and in a very thriving daily luncheon Club. 

In addition to the above, Hospital Canteens are maintained in St. Giles’ 
and Dulwich Hospitals. A Clothing Depot is open at the above address on 
Tuesdays from 11 - 12.30 and from 1 - 2.30, and at Borough High Street 
(specifically for ex-prisoners) every day from Monday to Friday. On 
Friday mornings in the office help is given in arranging holidays for 
necessitous children and for the old folk from any of the above clubs. 

W.R.V.S. members man a creche for pre-school age children in Barnaby 
Buildings (a half-way house for homeless families) two afternoons a week. 
It is hoped soon to open a Sewing Party on a Thursday afternoon in the 
office which will be able to help fill vital gaps in the Clothing Store, 
and anyone interested should apply. The office is open four days a week 
to answer enquiries. 
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Community Drug Project 
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(S.E. London Branch) 

Multiple Sclerosis Society 
N.A.L.G.0. (Southwark Branch) 
N.S.P.C.C. (Southwark Branch) 
National Union of Public Employees 
(Southwark Officers Branch) 
Nunhead Co-operative Guild 
Peckham Adventure Playground 
Peckham Conservative Association 
Peckham Guild of Friendship for the 
Disabled 

Peckham Rotary Club 
Peckham Women’s Co-operative Guild 
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Southwark & Newington Deanery Synod 
Southwark (North) Old People’s 
Welfare Committee 
Southwark Rotary Club 
Southwark Settlements Group 
Southwark Society for Mentally 
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Mr. J. T. Fido 
Rev. C. N. Wright 

Mrs. L. Martin 
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Mr. R. Watts 
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Mr. F. Francis 
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Organisation 


Representative 


Southwark War Pensions Committee 
Southwark Youth Committee 
Talbot Settlement 
Time & Talents Association 
U.G.S. Peckham Settlement 
Walworth School 

W.R.V.S. (Bermondsey District) 
W.R.V.S. (Southwark Borough) 


Mr. E. F. Skinner 
Mr. J. R. Cottle 
Miss B. Roberts 
Miss B. Whistler 


Wing-Comdr. C. H. Baker 
Mr. P. Brown, M.A. 

Mrs. M. K. F. Rylatt 
Mrs. E. J. G. Block 


LuilDON BOROUGH OF SOUTHWARK MEMBERS 
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Cllr. C. A . Sawyer 

Cllr. Mrs. F. Whitnall 


CO-OPTED MEMBERS 


Mr. R. Ward 
Mr. G.W. Welland 


ORGANISATIONS WHO HAVE APPLIED FOB MEMBERSHIP 
IN THE YEAR 1970-71 

British Legion (Southwark Branch) 

IMPS 

Rye Hill Park Tenants Association 
Southwark Community Project 
Southwark Diocesan Council for Social Aid 
Southwark (North) Old People’s Visiting Committee 
Tuesday’s People 
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SOUTHWARK COUNCIL OF SOCIAL SERVICE 
FOURTH annual REPORT 
1970 - 1971 


Introduction 

It is exhilerating when setting out to write an annual 
report to'find the mass of material that merits inclusion. If 
the document is not to become a long (and hence probably unread) 
saga, strict selection of the subject matter must be exercised. 
An effort has been made to restrict this account to matters of 
real concern and interest. 

The last annual report might be called one of consolidation. 
This one will be called one of change. This has been an 
exciting time for the Council of Social Service and the problems 
have proved to be challenges rather than frustrations. 

The greatest change that has occured during the year has 
been the practical application of the new thought in social 
service which was highlighted by the Seebohm report in 1968 and 
implemented by the Local Authority Social Services Act last 
year. It is good to see a real attempt being made to bring 
together different social disciplines under one head for the 
benefit of the client. The Borough Council, as always in the 
forefront of social advancement, is to be congratulated on the 
speed and energy with which it is developing the situation. It 
appointed Mr. K. W. Sellick, the former Acting Chief Welfare 
Officer, as Director of Social Services in July 1970, although 
he did not officially take up his appointment until 1st August 
1970. The Borough Council also set up its Social Services 
Committee in November 1970, although again it did not officially 
take over until 1st January 1971. Thus planning started very 
early. The complexities of the re-organisation are enormous as 
they are occuring at a time of financial stringency and the 
various departments involved have to continue their day to day 
services for people while re-organising and re-adjusting to the 
new situation. Those involved are to be congratulated on the 
quiet determination with which they are facing the problems 
ahead. 

Such a fundamental change in the official world affects 
greatly the voluntary sphere. Here, also, much basic thinking 
has been going on and it is refreshing to note that most 



organisations are not set in their ways but are seeking means of 
improving their service to the clients. Perhaps the changes are 
not likely to be very fundamental for those organisations which 
cover a wide field of work. Settlements, for instance, deal 
with very many aspects of human need, and so like the new area 
teams are centres of general concern. There is here the “one 
door” and “one worker” that is stressed in modern thought. 

Small organisations who work in a specific field, e.g. Old 
People’s Clubs or Pre-School Play Groups, may feel that their 
work will continue unaltered. It is however for consideration 
if the local community as a whole could not be educated to take 
over a more general “caring” responsibility for those in their 
area. The diversity of work that is undertaken by tenants 
associations is considerable. They may originally have been 
formed to deal with some crisis and then widen their scope to 
meet other needs in their area. The problem of leadership here 
is always a big one. Such associations are started by dedicated 
and competent people with great enthusiasm. These may 
subsequently move away from the area or become unable to give 
the necessary time to this demanding work and so successors 
have to be persuaded to take on the task. Such changes often 
impose a strain on an association that it is ill-equipped to 
bear. 

Other changes that have occured during the year are in the 
organisation of the Council of Social Service itself and in 
those who have served it. 

Organisation of the Headquarters 

As the work of the council increased over the past years 
so has the pressure on the office staff. Thanks to the kindness 
of the City Parochial Foundation, who have given a generous 
grant, it has been possible to get additional equipment to speed 
up the work in the office and make it more efficient. An 
addressograph, a photo-copier and a franking machine have all 
helped to improve matters. In addition to this the financial 
backing which has enabled a Volunteer bureau to be set up has 
meant that a new office has been taken into use which.has 
relieved the physical congestion. The sincere thanks of the 
Council are due to Cllr. Rev. John Watson and the Parochial 
Church Council of the Lady Margaret Church for making this 
additional office available at a very reasonable rent. The 
setting up of the bureau has meant that we have increased the 
office staff by one. 
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The administrative costs of the Council of Social Service are 
met by a generous grant from the Borough Council. (This does not 
refer to the administrative expenses of the Volunteer Bureau nor 
the equipment mentioned). So often help from a local authority is 
demanded as a “right’’ and little attention is paid to the problems • 
that it must meet in trying to allocate its resources. The Council 
of Social Service is- well aware of the financial problems that 
face the Borough Council and is therefore all the more grateful 
for the generosity shown in enabling it to continue its work. The 
willingness of the Borough Council to fund the C.S.S. is a sign of 
its awareness of the usefulness of the latter and its service to 
the people in the Borough. Problems look different from varying 
stand points and it might be expected that there would be a 
considerable divergence of opinion between the two councils in what 
are considered to be the primary needs of the people in the 
borough. It is however, interesting to note such differences are 
generally minor and probably spring from differing responsibilities. 
When people or organisations genuinely have the interests of those 
whom they serve at heart, the differences are likely to be in detail 
rather than in principle. The Council greatly hopes that in the 
coming year there will be more opportunities for the elected members 
of the Borough to get to know more of the work of the C.S.S. 

PUBLICATIONS 

The Council of Social Services has continued its policy of 
issuing reports on matters of current interest. The "Under Fives” 
working party published its report called “Under Five in Southwark” 
in October, 1970. Considerable interest was aroused when it was 
launched at a Press conference which was chaired by Miss Joan 
Lester M.P., who is so deeply comnitted to the needs of pre-school 
children. This report received very good notices in the national 
press and awakened interest far beyond the Borough of Southwark. 

It has become quite a best seller, and congratulations are due to 
the working party for their labours and especially to Miss Oram, a 
member of the Executive Comnittee of the S.C.S.S. and Chairman of 
the working party, who produced the draft of the report and revised 
it so that it could be tabled as a document unanimously agreed by 
all the members. 

The Ehrectory of Social Services was first produced by the 
C.S.S. in 1968 and proved to be a very useful and popular document. 
It has therefore been amended and enlarged. It is hoped that the 
new edition will be available shortly. It has proved to be a very 
lengthy and laborious task to check, amend and revise all the 
contents and the thanks of the Council are due to Miss Dilys 
Williams for her painstaking and detailed work. 
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The Conference on re-development entitled “Fromrumour to 
removal” was held last year and is mentioned elsewhere in this 
report. The papers that were read and the discussions that 
followed have been assembled together and are being printed. The 
sincere thanks of the C.S.S. go to the Rev. Clifford Wright, a 
nember of the Executive Committee and one of the organisers of the 
conference, for all the work that he has done in preparing and 
editing the material for publication. There have been many requests 
throughout the country for this document and it is confidently 
expected that it will be another “best seller”. 

The Monthly Newsletter has continued and its circulation has 
increased to about 300 copies monthly. It is interesting to note 
how popular it seems to be and highlights the need to make generally 
known the multitudinous activities of the Social Service world. 

In the past it has been the policy of the Executive Committee to 
give a copy to any individual or organisation who wishes to receive 
it but with the rise of costs generally and postage in particular 
this will no longer be possible. From the date of the Annual 
General Meeting (starting with Number 39 to be issued at the end of 
June) it will be sent free to all members and associates of the 
Council of Social Service, but anyone else who wishes to receive it 
will be asked to pay 50p per year which will just cover the cost of 
production and postage. A special notice has been included in the 
previous edition to all those who are affected by this change. 

Conferences 

One of the. many useful roles of a Council of Social Service is 
that of convenor of meetings and conferences. It is known to be 
neutral with no particular axe to grind and so it has ability to 
bring people together to discuss controversial subjects. As 
mentioned briefly in last year’s report the S.C.S.S. together with 
the Link Group organised a conference about re-development called 
“ From rumour to Removal”. This is a field in which strong and 
differing views are held and it was thought initially that perhaps 
the various agencies involved might not be willing to meet together 
or, if they did, things might degenerate into an unseemly wrangle. 
Both these fears proved to be quite groundless and the conference 
was an example of the way in which everyone is striving towards a 
common object and it is only the roads to this object that vary. 

The conference was very well attended and those taking part came 
from all sections of the community inside and outside the Borough. 
Cllr. C.A.G. Halford, Chairman of the Borough Planning and 
Development Committee and Mr. Ian Lacey, the Deputy Borough Planner 
took prominent parts and not only dealt with the mechanics of this 
complicated situation but joined freely in the discussions. 
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A group of “ ordinary” people who had been or were going through 
the re-development process also expressed their point of view 
temperately and clearly. Outside “experts” who took part 
included \fessrs. Broady, Bendixon, Hulbert, McConaghy and Bull. 

The Borough of Southwark has more than the average number 
of vagrant alcoholics in the London area. These unfortunates 
prove to be a considerable problem both to themselves and to 
the general public in tbe area that they frequent. A government 
working party on “the drunkenness offender” at last produced a 
report in March, 1971 and the S.C.S.S. were the prime movers in 
organising a conference to consider the recommendations of the 
report and to see how these could be implemented quickly. An 
impressive group of sponsors joined with the S.C.S.S. and these 
included the National Council on Alcoholism, The Medical Council 
on Alcoholism, the Church of England Council for Social Aid, 

Free Church Federal Council, Inner London Probation Service and 
St. George’s Roman Catholic Cathedral. Both voluntary and 
statutory organisations met together to talk freely about this 
controversial problem and it was another example of the unique 
ability of a Council of Social Service to bring all shades of 
opinion together to discuss matters of common concern. 

Working parties and groups 

A group cones into being to meet a particular need. There 
is then a tendency to feel that it must remain in existence and 
it is a sign of failure if it dies. This is not the view of 
the Council of Social Service. The only use of any group is to 
instigate action in some sphere and once this has been done 
there is little point in its continuing. Talking has no merit 
in itself and is a time-consuming exercise. Two years ago the 
C.S.S. encouraged groups of field workers to meet together in 
various geographical areas to get to know each other and to 
see if the services towards the clients could be improved. 

Some of these gatherings were highly successful and others only 
met a few times, but they gave opportunities for “voices on the 
telephone” to become “visible personalities” and this did much 
good. Having achieved their purpose the groups died away but 
have left an aftermath of good will and co-operation and in some 
cases they initiated special work in particular areas. 

Recent working groups include one on “ Communication and 
Information.” This is looking at the whole field of this 
complicated problem in order to see what can be done not only 
to improve communication but also to see how the qualify of 
information can be bettered. Another group has been concerned 
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with the general policy of the S.C.S.S. during this time of 
change and its recommendations have resulted in the policy 
statement made at the Annual General Meeting. Various others 
have met as the occasion demanded. The efforts of these 
divergent groups give an injection of “ social service adrenalin” 
into the arteries of the C.S.S. and thereby ensure that it is 
active in the current fields of endeavour and need and does not 
settle down to a routine and conservative field of work. 

There is a constant need for working groups to be furnished 
with accurate and up to date information in their fields of 
concern. This proves a problem with the limited staff of the 
council and efforts have been made to enlist the help of 
students from various colleges and universities. Although 
assistance has been promised on a number of occasions it has so 
far failed to materialise despite the good offices of the London 
Council of Social Service and others. It is however hoped that 
a group of American students.will be available to us for about 
six weeks during the summer. 

It should be stressed that the collection of information is 
not an end in itself, but only has point if this information is 
available and used for the benefit of people in the Borough. 

Thus any survey must be carefully considered to make certain 
that it is fulfilling a useful purpose and not merely 
trespassing on personal privacy. 

STANDING COMMITTEES 

The Social Workers Lunch Club Conamittee can look back on 
another very successful year. Numbers attending the monthly 
meetings have increased and now average about the seventy mark. 
This is a tribute to the committee in general and to the chair¬ 
man Miss Hunter in particular. She gave wise and statesmanlike 
leadership at times of difficulty and her retirement from the 
borough has left a gap. A wide range of subjects have been 
covered in the talks and the club is now proving a useful 
rendezvous where social workers can meet each other. This was 
always intended but only recently has become fact. Up to this 
year the Committee was dependent on the C.S.S. for quite a lot 
of material and financial support but it is very encouraging to 
note that this is no longer the case. This child that was some¬ 
what sickly two years ago is now in robust health and independent 
- a satisfactory state of affairs. 
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The Standing Committee for the Provision of Play Needs has 
met at intervals throughout the year. It has been primarily 
concerned with trying to encourage holiday activities to be 
organised for the children of the Borough. Although various 
organisations are working in this field the total effect on the 
Borough, because of the large numbers involved, is small and 
there are very many gaps. The committee has also been looking 
at the complicated arrangements that have grown up for the 
maintenance of play grounds; some are the responsibility of 
the Borough Libraries and Amenities Committee, some of the 
G.L.C., others of Housing Departments and some under private 
ownership. This makes it difficult for the average parent 
whose child uses a playground to comprehend the channels of 
responsibility and the Standing Committee has sought a meeting 
with the Borough Chairmen of the various committees concerned 
to see what can be done to simplify and improve the position. 
When a survey was undertaken some time ago a caretaker in a 
certain area had locked up, his playground in order to prevent 
children using and possibly damaging it during the half term 
break when it was so badly needed. The work of this Committee 
is in some respects similar to that done by the Southwark 
Adventure Playground Association and discussions are going on 
to see if an “ economy of force” can be effected. 

A Standing Committee for the Under Fives in Southwark has 
come into existence as a result of the working party’s report 
“Under Five in Southwark” . Its composition is identical with 
that of the working party with the very welcome addition of 
Mrs. Knight, the Borough Playgroup Adviser. It has recently 
been concerned with the problem of industrial nurseries which 
seek to free a mother by looking after the children for long 
hours so that she can take on part time or full time work. 

This committee, like the working party from which it sprang, is 
proving a very useful meeting ground for those, both statutory 
and voluntary, working in this field. 

Volunteer Bureau 

The beginning of this bureau is probably the most 
important single project of the council for the year under 
review.' The shortage of voluntary help is acute. There is very 
much work to be done and few people to do it. The new social 
services act envisages the statutory authorities making use of 
volunteers so the situation is likely to get worse. The problem 
can be considered under various headings :- 
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(a) An accurate knowledge of volunteer requirements of various 
organisations, numerically, by the work required of them 
and hence the abilities and skills being sought. 

(b) The recruitment of volunteers to meet the needs outlined 
above. This may include initial assessment of volunteers 
and following them up until they have become established 
in some activity. 

(c) Possibly the training of volunteers in very general terms 
and also advising organisations as to the best way of 
handling them. 

As mentioned earlier in this report a generous grant from 
the City Parochial Foundation has enabled a bureau to be set up. ■ 
Miss Dilys Williams, Assistant Secretary, has been appointed to 
organise this work under a Standing Committee. In the first 
months of the year the development was slow due to other 
pressing commitments and the postal strike, but it is 
confidently expected that by the end of the summer this bureau 
will be playing a useful role in the work of the social services. 
As community workers and other awaken the conscience of the 
community to its responsibilities so the work of the Bureau is 
likely to play an increasingly useful role. 

Special Items 

Complaints are made annually that the distribution of 
Christmas parcels in the Borough to old people is not done 
fairly and it is alleged that some receive several parcels while 
other deserving cases receive none. The Council of Social 
Service and the Mayor investigated the matter and, as a result 
an attempt was made to collate the names of recipients. The 
burden of the work amongst voluntary bodies was carried out by 
the Camberwell Old People’s Welfare Association and this has 
proved a useful beginning and a lot of important information 
has been gathered. It is hoped that the system can be enlarged 
in the coming season and the grateful thanks of the Council of 
Social Service are due to Mrs. Wilkins and her organisation for 
the efficient and speedy way in which they carried out their 
work. 

Urban Aid 

The Government has continued its policy of making money 
available to local authorities for particular projects in special 
areas. These projects may be initiated by statutory or voluntary 


15 




bodies, but must be approved by the Local Authority who must 
agree to meeting 25% of the costs while the Government meets 
the remainder. The S.C.S.S. therefore, in consultation with 
the Town Clerk’s department, produced an agreed method for the 
submission of such projects so that the applications could be 
suitably considered by the Borough Council together with its 
own projects. It is sad that financial stringency has not 
made it possible for more voluntary projects to be approved. 

Two of those submitted by voluntary bodies under Urban Aid 
Stage Three have been agreed. 

PERSONALIA 

Mr. Peter Brown who was elected Chairman at the last annual 
general meeting has had to resign. He has been appointed as 
Headmaster of Wyndham School, Egremont, Cumberland. During his 
short term of office Mr. Brown made a very positive and direct 
contribution to the work of the council which is much the poorer 
for his departure. The thanks of the council and their best 
wishes for the future go with him as he moves away from the 


Two members of the Executive Committee have had to resign 
during the year. Dr. Carrington, who has been well known in 
the north eastern part of the borough for many years and has 
been involved in many fields of social work, became ill during 
1970 and had to give up his work. The Council wishes to record 
their grateful thanks to him for his long years of service in 
the Borough. Mr. L. Patrick, Vice President of the Southwark 
Council of Community Delations had to resign because of pressure 
of work. He served on the committee for three years and 
contributed a lot to its work. 

The S.C.S.S. has continued to maintain close contact with 
the Borough Council. The Mayor, the President of the Council, 
has taken a very real interest in its activities and has made a 
positive contribution to its work. The Borough Council 
appointed three of its members to the executive committee but 
pressure of work has made it almost impossible for them to 
attend. Iheir absence has been a real loss to the council who 
would have valued and appreciated their advice and guidance. 

It is to be hoped that those of the new Council who are 
appointed to the Executive, will be able to find time to give 
of their services. 
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The S.C.S.S. would also thank the officers of the Borough 
who have helped in many ways. The Chief Officers have been 
willing to discuss problems and give of their time, whilst 
others have served on working parties, joined in discussions 
and generally helped to “oil the Wheels”. 

Miss Inger Lindstrom worked on the staff from January to 
May, and we are pleased to welcome Miss Una Monk who will be 
joining us in June. 

CONCLUSION 

When reviewing the past, many organisations can list 
factual results. Hie builder can say how many houses he has 
erected, a business man can produce hard figures concerning 
sales and profits. In the Social Service world such an analysis 
is not possible, but it is hoped that the reader of this report 
will gain an impression of the extent of the activities of the 
Council of Social Service and how it is playing its part in 
helping to improve the quality of life in the Borough. This 
report has mentioned only major tasks, whereas there is much 
that goes on from day to day that has not been mentioned. The 
phone is seldom silent and the post is of ever increasing 
proportions. All this has to be dealt with while at the same 
time working on major projects. 

The S.C.S.S. forms a useful “ think tank” where ideas can 
be considered and worked out or rejected. It steadily moves 
forward into new spheres. The changing systems of social work 
have imposed considerable strain on all sections of the 
community and in certain cases mistrust and fear of the future. 
Despite this, the past year has shown very clearly that everyone 
in this field is seeking the good of the conmunity though the 
paths to this end may be different. It is therefore with 
confidence that the Southwark Council of Social Service looks 
forward to a busy and useful year ahead, working in close 
contact and harmony with all those who desire the best for the 
Borough. 
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honorary TREASURER’S REPORT - 1970/71 


The accounts now presented for the year ended 31st March 
1971 reflect 

(a) the rising cost of administration, which in the main 
is due to factors beyond the Council’s control - 
e.g. national salary awards, higher postal and 
telephone charges, etc. 

(b) the increased activities of the Council. This is 
shown particularly in the Special Projects Fund, 
which was established last year, and now shows the 
expenditure and income on activities beyond the basic 
administration. 

The major item of income in the Fund is a grant from the 
City Parochial Trust, for the specific purpose of setting up a 
Volunteer Bureau, and further sums for completion of this 
project are expected to be received from the Trust in 1971/72 
and 1972/73. 

Although the balance on the Special Project Fund is £579, 
this is already earmarked for the revised Directory of Social 
Services and other items, and there is no room for complacency 
regarding the future finances of the Council - all possible 
sources of income should continue to be investigated to 
finance new projects. From discussions which have taken place 
there seems little doubt that financial assistance is more 
likely to be obtainable for specific schemes than for general 
support, and the Council’s objectives should therefore be 
determined as early as possible in sufficient detail to 
solicit financial help where this is needed. 

I would like to express my thanks to the General 
Secretary and his staff for the financial constraints they have 
exercised and their co-operation which has facilitated the 
keeping of the Council’s accounts. 
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SOUTHWARK COUNCIL OF SOCIAL SERVICE 
Administration Account for j 
Expenditure 

* £ 

Salaries,etc. 4,207.79 
Less SET 

reclaimed 202.80 4,004.99 
Office rent, 

cleaning etc. 265.50 

Office equipment 6.60 

Printing & 

Stationery 

Telephone _ 

Conference Expenses 
Hire of Halls 
Insurances 

Refreshments fpr meetings 
and entertaining 
Miscellaneous 
Special projects - 
contribution to Fund 


Balance of grant c/fwd. 


221.25 

129.38 

73.27 


423.90 

36.83 

16.73 

8.97 


London Borough of 
Southwark 
Balance B/forward 
1st April 1970 


325.00 Grant paid 1970/71 


Special Projects Fund - Year ended 31st March 1971 


Expenditure 

Salaries etc. 

Rent and maintenance of 

Furniture and fittings 
Office Equipment 
Printing and Stationery ) 
Postages ) 

Telephone ) 

Organisation of 
Conferences 
Miscellaneous 


76.00 

71.70 

277.60 


Income 

Balance B/forward 
1st April 1970 
Sale of publications 
Conference fees etc. 
Donations 


Contributions from 
Admin: A/c 

(re. Directory of S/S) 


1,585.98 

1,155.73 


177.04 

66.74 

120.55 

41.00 


Balai 


i c/fwd 31.3.1971 


balance sheet as at 31st MARCH 1971 


Sundry Creditors 177.58 
London Borough of Southwark .27 
Special Projects Fund 579.06 


£756.91 


Sundry Debtors 
Cash - Deposit A/c 
Current A/c 
Secretary 


136.62 
494.98 
94.18 
31; 13 


£756.91 


S.R. HOWELL, FIMTA., 

Hon. Treasurer 

I certify that I have examined the Balance Sheet and Revenue Accounts 
for the year ended 31st March 1971 and I am satisfied that the accounts 
give a true and fair view of the financial position of the Council of 
Social Services as at that date. I have obtained all the information an 
explanations necessary for the purpose of my audit. A.M.GIBSCN,AIMTA 
20th May 1971 Hon Auditor 
























APPENDIX 


STANDING COMMITTEE FOR THE HANDICAPPED - ANNUAL REPORT 1970/1971 

Last year the committee met five times in full session and 
six times in sub-groups. Work has continued on existing 
projects, namely, the annual Help the Disabled Week and the 
Survey and Guide for the Disabled, and new areas of concern have 
been explored. 

Help the Disabled Week 

The committee, in partnership with the Welfare Department 
made ambitious plans for this week held at the beginning of 
October. Unfortunately industrial action prevented the necessary 
transport being available and several of the activities, 
including the Ecumenical Thanksgiving Service had to be 
cancelled. Despite this a somewhat depleted exhibition was held 
in a shop in Rye Lane. It featured aids and services for the 
Handicapped. The general public visited in considerable numbers, 
several schools organised visits and problems relating to 
individuals who are disabled were discussed profitably. Thanks 
go to the people who worked so hard to make this the success 
that it was but whose efforts were partially thwarted. 

Survey and Guide for the Disabled 

Work on this project continued throughout the year. The 
survey of facilities in the Borough suitable for people in¬ 
wheel-chairs or on crutches has been completed in over half of 
Southwark and the collating work has begun. We hope that the 
rest of the surveys will be ready in a few weeks time and that 
the colossal task of sorting and classifying the information 
can get under way. We are grateful to the schools and other 
groups who have put a lot of work into this and we hope that 
the fruits of their efforts will soon be available to the public. 
The guide will enable a disabled person to know which shops in 
his area can take wheelchairs, which pubs, churches, hair¬ 
dressers, cinemas, public toilets etc. are accessible to him. 
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Chronically Sick and Disabled Persons Act 1970 


The year saw the introduction of this important legislation ► 
which has been studied and consultation held with the Welfare 
Dept, regarding its implementation in Southwark. The Borough 
has a good record in that many of the requirements of the Act 
are already being met. Gancern, however, was felt about the 
number of people who could be on the Local Authority’s register 
but in fact are not so. In order to assess the size of this 
problem a pilot sui :y was conducted in Bermondsey. The results 
of this are still being assessed but it is clear that it would 
be valuable to extend the area of the survey. We hope to do 
this in the summer. 

The committee, through its Honorary Secretary, Mrs. Phyllis 
Hough, and Col. Bobbie has been investigating Theatre 
regulations concerning the admittance of disabled people. We 
feel that much could be done in existing places of entertainment 
to improve matters and are particularly concerned with new 
buildings. The New Act has a loophole in it which could enable 
those who do not wish to cater for the handicapped to escape 
from their responsibility. 

We are examining ways of keeping a watch on all future 
building. 

Information 

A certain amount of useful information has been circulated 
at committee meetings but concern has been felt that there is 
much more that could be done. We are considering ways of 
remedying this so that clubs and individuals are aware of 
services, facilities, suitable places for outings etc. 

Conclusion 

Tbe year ended with the committee examining the work it is 
doing with a view to extending it in the future. Thanks are due 
to all members for their hard work, the Welfare Dept, for always 
sending a representative and for its co-operation and 
particularly to Mrs. Phyllis Hough for the tremendous efforts 
she has put in as our Honorary Secretary. 
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REPORTS OF THE ACTIVITIES OF SOME NEW MEMBERS 


SODTHWARK (NORTH) OLD PEOPLE’ S VISITING COMMITTEE 

Secretary: Mr. D. Freeman, 

26 Love Walk, S.E.5. (01-703 9446) 

The Southwark (North) Old People’s Visiting Committee is a voluntary 
association of persons and organisations interested in visiting old 
people in an area of the Borough which approximates to what was Area 
1 of the old Welfare Department. 

Initially its activities consisted of meetings which were forums for 
the exchange and gathering of information, both between individual 
members and statutory bodies working in the area. Later, surveys to 
establish the need for visiting and to find visitors have been 
carried out, sometimes with the help of student organisation. 

In the future, as the shape of the re-organised welfare services 
emerges and the Volunteer Bureau gets under way, the Committee hopes 
to continue to play a useful, if modified, role serving the old 
people in the Northern part of the Borough. 

SOUTHWARK DIOCESAN COUNCIL FOR SOCIAL AID 

President: The Right Rev. the Lord Bishop of Southwark 
Secretary: The Revd. J. Pawsey, M.A., 

Ellison House, 134 Camberwell Road, S.E.5. (01-703 3332) 

The Council has three projects in hand, the first of which is a one- 
year enquiry into unmet social need in South London with a Committee 
set up by the Bishop of Woolwich. The second is Ellison House, 
Approved Probation Hostel, for young people between the ages of 17 
and 19. The third is the setting up of a new Approved Probation 
Hostel for adults between 25 and 35 years of age on the Aylesbury 
Estate. This will take the place of the existing Ellison House. 


SOUTHWARK COMMUNITY PROJECT 

Staff: Dr. Harley Frank, Mrs. Elizabeth Radford, Mrs. Dorothy 

Runnicles. 

68 Southwark Bridge Road, S.E.l (01-928 9686) 

This is a professional community work project of the National 
Institute for Social Work Training. Functioning in the North part 
of the Borough since early 1969, it has been carrying out a variety 


22 





of activities in collaboration with statutory and voluntary 
organisations, and with local residents. 

The activities of the project reflect three broad aims 

(1) To explore with statutory and voluntary organisations ways to 
develop services which are responsible to changing community 
needs. 

(2) To work with local residents in uniting their efforts with those 
of the services in improving their living environment and the 
social and cultural life of their neighbourhoods. 

(3) To examine the practice of community work with a view to its 
future development. 

A few of the Project’s recent activities include : 

Collaboration with residents and a wide variety of individuals 
and agencies responsible for providing services to residents on 
housing estates and tenement blocks in North Southwark. 

Work with parents seeking play spaces for their children. 

Collaboration with Southwark Planning Department on “ Working 
Paper on Methods of Analysing Needs” (Report published by 
Southwark Planning Department 1971.) 

Fortnightly meetings for people engaged in community work in the 
Borough are held at the Project. 

BYEHILL PARK TENANTS’ ASSOCIATION 

Chairman: Mr. W. McFarlane, 50 Frome House, 

Peckham Rye East, S.E.15 

The Association was formed in September 1968 at a meeting convened 
under the umbrella of Triple S and the U.G.S. Settlement. It is 
affiliated to the Association of London Housing Estates. 

Ryehill Park lies on the edge of Peckham Rye and the G.L.C. estate 
comprises 432 flats housing approximately 1500 persons. The 
Association seeks to promote the interests of the tenants and to 
provide a centre for welfare services. It produces a magazine two or 
three times a year and interim communication is maintained via seven 
notice boards and ten collectors. A Committee of 12 is elected 
annually. 
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SOUTHWARK COUNCIL OF SOCIAL SERVICE 

(Affiliated to the London Council of Social Service) 


HEADQUARTERS: 

President: 

Vice-President: 

Chairman: 


53 Chatham Street, SE17 IPA. Tel: 01-703 9730. 

The Worshipful the Mayor of Southwark 
Canon E. W. Southcott 

The Very Revd.H. E. Frankham, Provost of Sniit}.ii7a7.t 


It is with very great regret that the Southwark Council 
)f Social Service has learnt of the sudden death of Mr. Fred Bell, 
•he Vice-Chairman. Mr. Bell was a founder member of the Council 
md represented the Camberwell, Peckham 8c Dulwich Chamber of 
Commerce. His many activities in work in the social field made 
aim an exceptionally able Vice-Chairman, and the time ^d effort 
bhat he gave to the work of the SCSS was deeply appreciated by all 
bhose who had the privilege of working with him. The Council of 
Social Service and Southwark have lost an understanding friend 
and a tireless worker with his passing, and the sympathy of those 
who knew him goes out to his family in their sad loss. 


HONORARY MEMBERS 


Dr. J. E. Epsom, M. R. C. S., L. R. C. P., 

D.P.H.,D.I.H.,F.R.S.H. 

Mr. S. T. Evans 

Mr. G. I.Lacey, M. C. D., B. Arch. , 

A. R.I.B.A.,A.M.T.P.I. 
Mr.H. C.Mercer, F. I .H.M., F. S. V. A. , 

M.R.S.H. 

Mr.K.W. Belli ck, A. I. S. W. ,M. S.M. W.O. 
Mr. T. Thomas 


Medical Officer of Health 
Chief Executive and Town Clerk 

Borough Planner 

Borough Housing Manager 
Director of Social Services 
Assistant Town Clerk 
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SOUTHWARK COUNCIL OF SOCIAL SERVICE 

(Affiliated to the London Council of Social Service) 


HEADQUARTERS: 53 Chatham Street, SE17 IPA. Tel: 01-703 9730. 


President: 

Vice-President: 

Chairman: 

Vice-Chairman: 


The Worshipful the Mayor of Southwark 
Canon E. W. Southcott 

The Very Revd.H. E. Frankham, Provost of Southwark 
Mr. F. Bell 


EXECUTIVE COMMITTEE 


Mr. A. Bi rch 
Cllr.G.W.By field 
Rev.G. A. Flood (resigned) 
Miss C.Hensman (resigned) 
Mrs.P.Kidd 
Rev.D.Kilbride 
Rev.H. C,Little 

Mr. A.Markhara 
Mr.J.McCoid 
Miss M.J.Oram 
Mr.M.Rich 
Cllr.R. Watts 

Mr.G. Williams 
Miss K.Woodhouse 
Rev. C.N. Wright 
Ald.Mrs.J. Burgess 
Cllr.C.J. Coveney 
Cllr.Mrs.M. Farrow 


London Homes for the Elderly 
Dulwich Labour Party 
St.George’s Cathedral Deanery 
Camberwell Council on Alcoholism 
Pre-School Playgroups Association 
Peckham Rye Tabernacle 
Association of Voluntary School Care 
Workers in Southwark 
Blackfriars Settlement 
National Union of Public Employees 
Citizen’s Advice Bureau 
Peckham Adventure Playground 
Southwark Council for Community 
Relations 
Cambridge House 
Bede House Association 
Southwark Playground Association 

Borough Council 


HONORARY MEMBERS 


Dr.J.E.Epsom, M. R. C. S., L. R. C.P., 

D.P.H.,D.I.H.,F.R.S.H. 

Mr. S.T. Evans 

Mr. G. I. Lacey, M. C. D., B. Arch., 

A.R.I.B.A.,A.M.T.P.I. 

Mr.H.C.Mercer, F. I .H.M., F. S. V. A. , 

M.R.S.H. 

Mr.K. W. Selli ck, A.I. S. W. ,M. S.M. W.O. 
Mr. T. Thomas 


Medical Officer of Health 
Chief Executive and Town Clerk 

Borough Planner 

Borough Housing Manager 
Director of Social Services 
Assistant Town Clerk 








HONORARY TREASURER 
Mr.S.R.Howell, F.I.M.T.A. 

HONORARY AUDITOR 

Mr.A.Gibson, A.I.M.T.A. 


BANKERS 

Barclays Bank Limited 

HONORARY SOLICITORS 

Messrs. Simpson, Palmer and Winder 

GENERAL SECRETARY 
Colonel O.C.S.Bobbie, M.B.E. 

ASSISTANT SECRETARY 

Miss D.Williams 


MEMBERS OF THE SOUTHWARK COUNCIL OF SOCIAL SERVICE 


Organisation 


Representative 


Acorn Estate Tenants' Association 
Alcoholics Recovery Project 
Association of London Housing Estates 
(Southwark) 

Association of Voluntary School Care Workers 
in Southwark 

Balham Old Time Dance Club 
Bede House Association 
Bermondsey Labour Party 
Bermondsey Medical Mission 
Bermondsey and Rotherhithe Council for the 
Welfare of Old People 
Bermondsey and Rotherhithe Deanery Synod 
Bermondsey Service for the Disahled 
Bethlem Royal and Maudsley Hospital 
Blackfriars Settlement 
British Epilepsy Association 

British'Red Cross Society (Southwark Division) 
Brook Advi sory Centre 
Camberwell Council of Churches 
Camberwell Council on Alcoholism 
Camberwell and District Allotment and 
Horticultural Society 


Mrs.Pearce 
Mr.T. Cook 

Mr. J.R. Daley 

Rev.H.C. Little 
Mr. W. Dormer 
Miss K.Woodhouse 
Mr. A. W.Pickett 
Sister C.Howell 

Ald.Mrs. I. B. Thomas 
Rev.D. A.Tassell 
Miss E.McGown 
Miss M.Eden 
Mr. A.Markham 
Mrs.N. Dawson 
Mrs.B. Durrant-Cooke 
Mrs.C.Woodroffe 
Mr.J. A. Grimwood 
Miss E.Kyle 

Mr.R. A. Hughes 
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Organisation 


Representative 


Camberwell Old People’s Welfare Association 
Camberwell, Peckham and IXilwich Chamber of 
Commerce 

Camberwell Rotary Club 
Camberwell Royal British Legion 
Camberwell Deanery Synod 
Cambridge House 
Cambridge University Mission 
Carr-Goinm Society 
Cheshire Home (Qilwich) 

Ci ti z eh s’ Advi ce Bu r eau 

Community Drug Project 

Crossways Congregational Mission 

Disabled People’s Club 

Dockland Settlement 

IXilwich and Camberwell Toe H 

IXilwich Labour Party 

Dulwich Liberal Association 

Dulwich Deanery Synod 

IXilwich Townswomen’s Guild (Afternoon) 

IXilwich Townswomen’s Guild (Evoiing) 

Dulwich Wood Community Association 

East IXilwich Aquarist Society 

Family Planning Association (S.E.London) 

Family Service Unit 

Family Welfare Association 

Greater London Amateur Dancers’ Club 

Greenhouse Trust 

Guy’s Hospital 

Havil Street Club 

Helping Hand Organisation 

IMPS 

Inner London Local Medical Committee 
Institute of Social Psychiatry 
Invalid Children’s Aid Association 
Joint Committee St.John and Red Cross War 
Disabled Help D^artment 
Kennington Toe H 
King George VI Memorial Club 
Kings Oillege Hospital 
London Association for the Blind 
London Homes for the Elderly 
London Marriage Guidance Council 
Love Walk Hostel for Disabled Women Workers 


Mrs. G. Wilkins 

Mr. F. Bell 
Mr.T.J.Wallis 
Mr. F. A.McGovem 
Hev.R. V.King 
Mr. G. Williams 
Mr. R. W.Lockhart 
Major R.Carr-Gomm 
Mr.R. Whiteley 
Miss M.Oram 
Mr. R. Search fi el d 
Mr.R. Foley 
Mrs.M. Donaldson 
Mr. J.E. Denton 
Mr. J.W.Haunton 
Cllr.G.W. By field 
Mr.B.Awtry 
Rev. A. S. Perry 
Mrs. A. Skinner 
Mrs.O. Camroux 
Mr.J.Nicholls 
Mr. D. E. Sutton 
Mrs. P. Regester 
Miss F.Hudson 
Mr. A.V. Bradbury 
Mr. W. Parker 
Rev. P. Harrison 
Mr. A. J. Kemp 
Mrs.D.Marlow 
Mr.P.J.Lemmon 
Mr. B. Porter 
Dr. S. Slovick 
Miss E.Hay 
Miss A.Vidler 

Mrs.M.Qiinnell 
Mr.P. Berry 
Mrs.P. Sanford 
Miss H.A.Bate 
Mr.G.W.Guy 
Mr. A. Birch 
Mrs.L.Levene 
Mrs.M.E.Page 
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Organisation 

Metropolitan Society for the Blind 
Multiple Sclerosis Society (Southwark) 
Muscular Dystrophy Group (S.E.London) 
National and Local Government Officers’ 
Association .(Southwark) 

National Society for the Prevention of 
Cruelty to Children 
National Union of Public Bnployees 
(Southwark Officers’ Branch) 

Nunhead Co-operative Guild 

Peckham Adventure Playground 

Peckham Conservative Association 

Peckham Guild of Friendship for the Disabled 

Peckham Inner Wheel 

Peckham Rotary Club 

Peckham Rye Baptist Church 

Peckham Women’s Co-operative Guild 

Pembroke Mission 

Pitt Street Settlement 

Pre-School Playgroup Association (Southwark) 
Redevelopment Link Group 
Rye Hill Park Tenants’ Association 
St.George’s Roman Catholic Cathedral 
Deanery 

St.Giles Centre 

St.Giles Hospital League of Friends 
St.John Ambulance Brigade 
154 Dulwich Nursing Brigade 
181 Dulwich Ambulance Division 
308 Bermondsey Combined Division 
338 Peckham Combined Division 
St.Mary’s Greek Orthodox Church 
St.Olave’s Hospital League of Friends 
Salvation Army 

Society of Friends (Dulwich Meeting) 
Soldiers’, Sailors’, and Airmen’s Families 
Associ ation 

South East London Hard of Hearing Society 
South East Southwark Women’s Co-operative 
Guild 

South London Industrial Mission 
South London Spastics Group 
Southwark Arts Council 
Southwark and Camberwell Wel-care 
Southwark (Anglican) Cathedral 


Representative 
Grp. Cap t. G. Peacock 
Mr.R.Kenrick 
Mrs.M. Fielding 

Mrs.T.Collett 

Insp. E. E.Twaddle 

Mr.J.McCoid 
Mrs. A. W.Revell 
Mr.M.Rich 
Mr. J.Rose 
Mrs.P.J.Hough 
Mrs. R.Pendleton 
Mr.P.A. Ashby 
Rev. D. Kilbride 
Mrs.J.Bushnell 
Rev. J. Austin 
Mr. J.Mitchell 
Mrs.P.Kidd 
Mr. J. Scott 
Mr.J.Howens 


Mr. F. deLacy 
The Secretary 

Mrs.M. Crouch 
Mr. E. Rooke 
Mr.R.A.P.Bunce 
Sup t.L. E. Venning 
Mr. D. Chimoni des 
Cllr. E. Rowe 
Bri g. E. Luckham 
Mr. R.P. Sanderson 

Lady Drummond 
Mr.B.Hearne 

Mrs. A. E. Waller 
Rev. P.Ch alien 
Mr.J.T.Fido 
Mr. R.Priramer 
Mrs. S. Dehn 

Very Rev.H. E. Frankham 




Organisation 


Southwark (Camberwell) Chest Care Committee 
Southwark Chest Clinic Care Committee 
Southwark Communist Party 
Southwark Community Project 
Southwark Conservative Association 
Southwark Council for Community Relations 
Southwark Diocesan Council for Social Aid 
Southwark Free Church Federal Council 
Southwark Labour Party 
Southwark and Newington Deanery Synod 
Southwark (North) Old People’s Visiting 
Committee 

Southwark (North) Old People’s Welfare 
Committee 

Southwark Playground Association 
Southwark Rotary Club 
Southwark Royal British Legion 
Southwark, Settlements Group 
Southwark Social Workers’ Lunch Club 
Southwark Society for Mentally Handicapped 
Children 

Southwark Students’ Association 
Southwark Trades Council 
Southwark War Pensions Committee 
Southwark Youth Committee 
Talbot Settlement 
Time and Talents Association 
Tuesday’s People 
U.G.S.Peckham Settlement 
Walworth School 

W.R.V.S. (Bermondsey District) 

W.R. V. S. (Southwark Borough) 


Mrs.K.Tuffield 
Mrs.V.Ollerenshaw 
Mr.W.McFarlen 
Mrs. D. Runni cles 
Miss J.Bird 
Cllr.R. Watts 
Rev. J.Pawsey 
Rev.E.E.Peskett 
Ald.J.Pascall 
Rev.K.Pound 

Mr. D. Freeman 

Lt. Col. F.N. Ri chardson 

Re v.C.N. Wright 

Mr. D. Fi fer 

Mr.G.Triance 

Rev.P.Bibby 

Mr. R. Tetlow 

Mr. F. Francis 
Miss R. Frischer 
Cllr.D.McCoid 
Mr. E.F. Skinner 
Mr.J.R. Cottle 
Miss B.Roberts 
Mr. P. Gill 
Mi ss C. Slay tor 
Rev.J.Lane 


Mrs.M.K.F.Rylatt 
Mrs.E. Block 


LONDON BOROUGH OF SOUTHWARK MEMBERS 
Ald.Mrs.J. Burgess 
Cllr.Mrs. E. A. Ackroyd 
Cll r. C.J. Coveney 
Cllr.Mrs.M. Farrow 
Cllr.Mrs. E.Headley 
Cll r. D. J. Whi ting 
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CO-OPTED MEMBERS 


Mr. R. Ward 
Mr. G.W. Wei land 


ORGANISATIONS WHO HAVE APPLIED FOR MEMBERSHIP 
IN THE YEAR 1971-72 

Bermondsey and Rotherhithe Society 
Dulwich Conservative Association 
Manor Church and Centre 
Southwark Association for Mental Health 



SOUTHWARK COUNCIL OF SOCIAL SERVICE 


FIFTH ANNUAL REPORT 
I97I-I972 


A YEAR OF HARD WORK 

A lecturer on the art of press reporting said recently 
that it was essential to get the punch line into the first 
sentence. Therefore this report should start with the 
greatest impression made in the last year. This is not an 
easy thing to do as so many things jximp to mind, but the 
greatest impression left on the minds of those working in the 
office is that this has been a year of sheer hard work. 

This work has been enjoyable, creative and fascinating 
and has given considerable ‘job satisfaction’, but it has 
increased steadily, there are many things always waiting to be 
done and there is a danger that the offices of the SCSS are 
changing from being a channel of communication and ideas into 
a bottle neck where things queue up to take their turn. 

This growth of work is caused by many things. The 
Second Annual Report written in 1969 stressed the importance 
of trust as being the precursor of any useful and lasting 
work by the SCSS . It would seem that this trust has been 
building up over the years and now the SCSS is generally, 
accepted as a responsible body with an unbiased interest in 
the welfare of the people in the Borough. Thus individuals 
and organisations seek its support and make use of it to an 
ever increasing extent. 


THE INTENTIONS FOR 1972 

At the Annual General Meeting in 1971 the Executive 
Committee presented a paper in which its intentions for 1972 
were set out. This was approved by the AGM and details are 
given below, together with brief comments. Particular points 
are discussed at greater length in the rest of the report. 

(1) To publish a new edition of the Social Services 
Directory - this has been done. 
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(2) To implement the recommendations of the "Under Five 
in Southwark" Report - considerable work has been done on 
this, although it is a continuous task. 

(3) To consider the amalgamation of the Standing 
Committee for Play Provision and the Southwark Adventure 
Playground Association - this was considered and the different 
roles of the two bodies clearly seen. Close touch is 
maintained between them. 

(4) To continue the work of the Standing Committee for 
the Handicapped - as can be seen from the report in Appendix A 
much work has been donte during the year. 

(5) To support and assist the setting up of a local 
Mental Health Association - this has been done. 

(6) To establish a Volunteer Bureau - this has proved 
more complicated than originally envisaged but considerable 
work has been done towards this end. 

(7) To undertake studies into the needs of old people 
in the Borough and the problems arising from redevelopment - 
some work is currently being done in these fields, and the 
report of the redevelopment conference has been published. 

(8) To continue to seek out other unmet needs and work 
in appropriate ways - the extent to which this is being done 
can be judged from the remainder of this report. 

It will be seen that most of the•intentions have been 
completed and that a good deal of work has gone into the 
others. It is encouraging to see these proofs of the positive 
work being carried out by the SCSS . 

SOCIAL SERVICES ORGANISATION 

There have been certain major changes in the social 
services organisations in the country. The Seebohm Report has 
been mentioned many times in previous reports, but the 
principles that it laid down have now been translated into 
action. The amalgamation of the old Welfare, Children’s and 
part of the Health Departments took place during the year 
under review, and the local authority has set up a Social 
Services Department which has divided the borough into eight 
areas. 
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The problems in accomplishing such an operation were 
manifold, especially as the day to ilay routine of help for 
those in need continued unabated while Area Teams were brought 
into existence and workers from different disciplines came 
together to face common problems. Such a task could not have 
been accomplished but for the dedicated leadership that spread 
down from the top and inspired everyone to overcome the 
difficulties that lay in the way. 

It is interesting to note that as the teams become 
involved in their areas, so they are coming into contact more 
and more with the voluntary agencies working there and are 
building up useful relationships for the benefit of the people 
in the areas. Much of the work at present is devoted to 
coping with people with needs, but it is greatly to be hoped 
that as things settle down so they will be able to turn their 
attention to the benefit of the area as a whole and to improve 
the general quality of life. 

The old Welfare and Children’s Committees of the Borough 
Council have been replaced by a Social Services Committee. 

While the great majority of members of this committee are 
elected members of the Borough Council, three individuals have 
been co-opted who have personal experience of handicap. 

The 21 Councils of Social Service in Greater London have 
a total of 14 representatives appointed to the various local 
authority social services committees and it seems, from an 
admittedly biased view point, that this is a wise step as the 
local CSS is made up of almost all the voluntary organisations 
in the area and thus should have the best, detailed, fair and 
comprehensive knowledge of this vital side of social welfare. 
Cries for help are increasing and the amount of work to be done 
is almost overwhelming. The needed co-operation, so strongly 
stressed by Seebohm, should be expanded and extended at all 
levels. Let us hope that our local authority will share this 
view and seek to take advantage of the expertise and knowledge 
that is so willingly offered. 

HOMELESSNESS 

There are very many social problems bedevilling Southwark. 
The greatest of these is in connection with homelessness. 

This covers a wide field, from families ejected from their 
homes for failing to pay the rent, through those who have to 
live in condemned accommodation to the vagrant who roamg the 
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area, pointlessly drifting from succour to ‘sucker’. This is 
a particularly emotive problem and the feelings roused often 
make it difficult for rational answers to be agreed. The 
squatter problem which first came to light in the early 
autumn of 1970 is an example, and it is good to know that the 
Self Help Housing Group, set up with the approval of both the 
local authority and local clergy and others, is doing a useful 
job. The problems of Chaucer House have also been in the news 
and have caused much concern to the Borough Council who sought 
to alleviate matters in various ways. Both statutory and 
voluntary workers grappled together with the problems here. 

The size of the problem is formidable. At the end of 
April 1972 about 7,500 families were awaiting housing or re¬ 
housing in the borough. Housing Associations play their part 
but are so limited by their finances and availability of 
housing or sites that they can make little impression on the 
problem, though certain families of course benefit greatly. 
Shelter, the biggest national non-statutory organisation 
working in this field, only succeeded in housing approximately 
4,000 families in 1971. Thus the majority of the burden falls 
on the statutory authorities. 

TENANTS’ AND RESIDENTS’ ASSOCIATIONS 

Those who have the good fortune to live in modern 
housing estates are not immune from problems and it is a good 
sign that the number of Tenants’ and Residents’ Associations 
continues to grow steadily. The membership of the Southwark 
Branch of the Association of London Housing Estates has 
increased from 26 to 33 over the year under review. The 
appointment by the Borough Council of a Tenants’ Liaison 
Officer is greatly welcomed and underlines the importance 
that the statutory authorities place on such associations. 

The periodic meetings between the Borough Council and 
representatives of the ALHE help to deal with problems 
before they approach crisis level. 

COMMUNICATION 

Nowadays everyone is bombarded with information and the 
media demand attention in many ways. As a result people are 
becoming much more selective in receiving information and the 
establishment of good and accurate communications is a major 
problem while at the same time rumours pass more quickly than 
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ever before. The SCSS has set up a working party with 
statutory and non-statutory members, and a joint chairmanship, 
to look at the whole problem in the Borough. The scope of its 
work is very wide and it has looked at such subjects as to how 
an inquirer can be directed to the person who can deal with 
their query, to the improvement of legal facilities for those 
in need. The standard required for receptionists is high, 
yet resources are limited; should the best staff be answering 
the initial inquiry, with possibly less able support behind, or 
should the good wine be kept to the end with the idea that 
those in need will be better dealt with in depth and the 
receptionist is only required to try and direct the inquirer to 
a suitable channel? 

News letters are a traditional form of communication and 
the SCSS monthly news letter continues to enlarge its 
circulation although it became necessary to charge a 
subscription to non-members. The SCSS is particularly 
grateful to Miss Monk who acts with great efficiency as Editor 
and Producer on a voluntary basis. There is so much material 
available that her problem is what to exclude rather than what 
to put in so that the letter may remain a reasonable size. 

Considerable interest is now focussed on community 
newspapers of which there are a number in the borough, and it 
is interesting to note how some church magazines have turned 
more to this type of publication. There is considerable scope 
for development in this field and the Communication and 
Information Working Party is beginning to study this subject 
together with the Borough Public Relations Officer, whose 
recent appointment was welcomed as is his presence as a member 
of the working party. A meeting has been arranged with all 
producers of papers to study the desirability of setting up a 
"Community Newspaper Co-operative”. 

CONFERENCES 

Some people consider conferences to be a waste of time 
when like minded people come together to talk about a subject 
on which they have firm convictions. A conference can however 
fill several important roles. It can be used to air a subject 
and to draw people’s attention to particular needs and 
investigate the best way of answering those needs. It can be 
used to show some authority of the concern and interest that 
people feel over a certain matter and produce pressure to make 
the Authority take some positive action. Mention was made in 
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the last report of the conference on the Habitual Drunken 
Offender last June, that attracted several hundred people to 
Church House and was organised by the SCSS . As a result of 
this the Executive Committee of the SCSS set up a Standing 
Conference for Homeless Alcoholics which is in touch with the 
Home Office, the Department of Health and Social Security, 
and, of course, the Borough Council. 

A smaller conference was organised by the Standing 
Committee for the Under Fives. This was called “Southwark’s 
Youngest Citizens” and was held in Kings College Hospital on 
18th March. It was concerned with the needs of the children 
of pre-school age and'was fortunate to be addressed by 
Professor Stroud of the Hospital and Miss Puddephat, Principal 
of the Rachel McMillan College of Education. Over 70 people 
attended and there was a lively and useful interchange of views. 
Possibly the most striking and encouraging thing about the 
whole day was the wide cross section who represented many 
different disciplines and spheres of influence, both statutory 
and non-statutory. 

At the time of writing plans are going forward to arrange 
a conference to discuss Voluntary and Compulsory Euthanasia. 

It is a subject about which many people are very ignorant and 
believe that it only affects the elderly. Wide interest and 
concern has been shown locally and the SCSS feels that 
opportunity should be given for the subject to be fully 
debated. 

The role of the volunteer is changing with the new Social 
Services organisation. Many conferences both national and on 
an area basis have been convened to consider the situation. 
Members of the statutory and non-statutory organisations in 
the Borough have attended some of these which have been useful, 
though the practical application of general principles waits 
to be implemented. 

PUBLICATIONS 

The SCSS has been involved with the publication of 
three items during the year. 

It was considered necessary to revise the Directory of 
Social Service which was first produced in 1968. Accordingly 
a new edition has been brought out. The work was done almost 
entirely by Miss Dilys Williams who is to be congratulated on 
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the finished product. It is a useful book that seems to be 
widely used. 

The Report of the conference on redevelopment ‘From 
Rumour to Removal’, which was held last year, has now been 
issued. All the papers that were read have been produced in 
full, and precis of the various discussions included. The 
work involved in producing this report was formidable. 

Speeches on tape had to be transposed onto paper and then 
edited, and the whole turned into a single coherent report. 

The credit for this work must go to the Revd. Clifford Wright 
who undertook the whole project and has produced a useful, 
thought-provoking and easy-to-read report. The SCSS is 
very grateful to him for the time and energy that he devoted 
to this work. 

The SCSS in conjunction with the Rockingham Estate and 
Area Multi Service Group are producing a hand book of services 
for the young handicapped. This deals particularly with the 
local facilities and services and is supplementary to the 
national pamphlet that will be published in due course. 

While it is being produced as a joint effort, tbe work has 
been done by and the credit should go to the Multi Service 
Group who have been collating the information with skill and 
patience for a number of months. 

The 'Accessibility for tbe Handicapped’ Directory 
continues to go ahead slowly and the date of publication is 
now in sight. 

STANDING COMMITTEES 

Over the past three years the SCSS has set up a 
number of Standing Committees. It has become apparent that 
the work done by these is dependant on how much they can 
support and maintain themselves. The Standing Committees for 
the Handicapped and the Under Fives and the Standing 
Conference for Homeless Alcoholics have achieved much during 
the year as can be seen from their reports given in the 
appendices. This is largely because they have (besides 
vigorous chairmen and active members) their own honorary 
secretaries who deal with the routine work and all that is 
required of the SCSS staff is typing and despatching. 

The other Standing Committees have tended to be in a 
state of suspended animation. This is not because there is no 
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longer a need but because they do not have their own 
secretariat and the SCSS office is unable to meet the 
additional demands on it. The Chairman of the Standing 
Committee for the Provision of Play Needs has had to resign 
because of pressure of work and it has only recently been 
possible to appoint the Revd. John Austin of the Pembroke 
Mission in his place. It is good to realise that this 
committee which did so much in its early days will again be 
fulfilling an active and useful role. 

Work done by Standing Committees is seldom spectacular 
but they are essential to lay a solid foundation on which to 
build and the SCSS lis indeed fortunate in having so many 
•people who are prepared to serve on such Committees and to do 
such solid and thorough work. 

GROUPS AND WORKING PARTIES 

Quite a number of affiliated organisations have little 
active contact with each other or with the SCSS except at 
the annual meeting or through the literature that is sent out. 
It was decided therefore to hold small gatherings when 
members and representatives of the Executive Committee could 
meet each other and find out what roles they each played in 
the borough. Several meetings have taken place which have 
been of great use. An allotment association is now helping an 
old people’s home and a dancing club has become involved with 
some handicapped people to quote but two cases. These 
meetings have proved to be a pleasant, positive and informative 
way of helping people realise that their work is not an 
isolated effort but fits in to the variety of work that is 
going on in the area. 

The Southwark Settlements Group has widened its scope 
over the year. It is now being serviced by the British 
Association of Settlements with the Revd. Geoffrey Clarkson 
(Development Officer of BAS ) as the honorary secretary. 
Various other non-statutory organisations, who do similar 
work, have been invited to join the group and its boundaries 
have been enlarged to include neighbouring boroughs. There 
have been many changes in the leadership of the settlements 
recently. Pitt Street has been re-born with Mr. John Mitchell 
as the Acting Warden. Wing Commander Baker left UGS at the 
beginning of the year and has been succeeded by the Revd. John 
Lane. Mr. Alan Markham will be leaving Blackfriars after 
about seven years and Miss Kate Woodhouse will be giving up the 
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wardenship of the Bede House Association on her marriage, 

Mr.Ray Lockhart is leaving CUM , while Mr.Peter Gill has 
come to Time and Talents Association. There have also been 
various changes of staff in the settlements. The group 
meetings are therefore taking on a special significance in 
bringing the new leaders together to discuss and plan on an 
overall basis for their mutual benefit. 

The SCSS in conjunction with the Dulwich Adult 
Education Institute has run a very successful pre-retirement 
course. Vacancies on previous courses were not fully taken up 
by firms, but the latest one was completely booked. It seems 
likely that firms are beginning to realise the usefulness of 
such courses and are encouraging their employees to attend. 
Indeed one engineering firm is seeking the help of the SCSS 
in running a special course for its own members. In theory 
the best time to attend such a course is about five years 
prior to retirement, but present students are nearly all 
close to their pension. 

The Southwark Association for Mental Health has been 
formed during the year and has gained much support. The 
inaugural meeting, at which the Deputy Mayor took the chair, 
was well attended and a strong committee formed. This 
association has a very positive contribution to make to the 
life of the borough and has already started working on various 
projects. 

The Social Workers Lunch Club continues its robust and 
successful way and its monthly meetings attract an audience of 
anything up to 100, not all of whom are regular members. It is 
interesting to note that different sections come to different 
meetings according to the subject being discussed. This means 
that many social workers from all disciplines are involved and 
interested and that the club is proving to be a useful forum 
and meeting place. 

It is accepted that volunteers do the particular work for 
which they feel that they have a special calling, but it is sad 
when a small group seeks to promote some cause ‘in vacua’ 
without making contact with those who are already working in 
this field. Over the past three years various small splinter 
groups have sprung into existence, grown rapidly but 
ineffectually and then died away often because they were unable 
or unwilling to co-operate with others. This happens nationally 
as well as locally and it is with concern that the SCSS 
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learns of a group seeking to set up a hostel in the area for 
homeless alcoholics without reference to the various 
organisations already working here in this field, or another 
group from outside the borough seeking to pressurise the 
Borough Council into action over ‘population stabilisation’ 
without seeking the advice and co-operation of those who have 
been facing this problem loyally for years. 

Scxne affirm that the Church has little relevance in the 
present day and so it is encouraging to report the tremendous 
amount of widely varied work that is being undertaken by 
churches of all denominations in this borough. The quickest 
way of learning about anything in a particular area is to seek 
information from the local priest or pastor, and it is good to 
note that they are concerned with the ‘whole man' and realise 
the necessity of spiritual and material help being offered 
together rather than separately and certainly not as 
alternatives. 

PRESENT CONCERNS 

There is much going on in the borough and many and 
varied needy areas of concern. The SCSS is researching 
into three particular fields. 

Unemployment - particularly amongst young people. 

There was a national outcry when the figure of those without 
work in the country passed the million mark, but the news 
does not hit the headlines when it is broken down into areas, 
though it is here where the tragedy for the individual is 
most clearly seen. The movement of industry out of the 
borough and the consequent problems of unemployment were 
openly discussed at the seminar arranged by the Planning 
Department, but no panacea was apparent. Unemployment amongst 
young people rose 19% in January 1972 and dropped by an equal 
amount in February without any apparent reason for this. 

There is need for careful study here and the SCSS has 
undertaken a study, with the help of students, into the facts 
and figures of local unemployment and some of the underlying 
causes. This will shortly be published as a report. 

Old people - much is done for many of them; clubs, 
holidays, visits and so on, but many are untouched by these 
and live isolated lives until death claims them often in 
loneliness. The help offered tends to be traditional whereas 
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it is possible that something different is required. 
Considerable study is being carried out. The Geriatric 
Centre recently opened by Dr.Hyams in the New Cross Hospital 
is making a useful contribution as is the work of Dr.Kataria 
at St.Francis* Hospital, but much more is needed. No 
satisfactory alarm system at a reasonable cost has been 
invented for those living alone and research is needed here. 
There are many clubs and societies in the borough seeking to 
help the elderly and it would appear to be to everyone's 
advantage if they could come together to pool their knowledge 
and skills. 

From the studies being undertaken by the SCSS, it is 
hoped that factors will emerge which will point the way to 
improving the quality of life, (and this of course includes 
safety and security) for those of Southwark’s Senior Citizens 
who at present are unknown and in need or even at risk. 

The Chronically Sick and Disabled Persons Act has now 
come into force and this has caused certain problems 
particularly in the responsibility of surveying areas to 
ensure that all disabled people have the opportunity of being 
registered should they so wish. It is interesting to note that 
in the whole GLC area 7.8 people per 1,000 of the population 
are registered as disabled, whereas in Southwark the figure 
rises to 18.7 per 1,000. It seems unlikely that the borough is 
a haven for the handicapped and so it is reasonable to suppose 
that the methods of registration are better than elsewhere and 
this is greatly to the credit of the local authority. Despite 
these figures a limited survey carried out by an organisation 
for another purpose revealed many disabled people in a 
particular locality who were not registered. Registration is 
not an end in itself but merely a means of helping those in 
need. An outburst of energy to register those in need could 
raise hopes that it is not possible to fulfill at this moment. 
With the heavy pressure on the Social Services Department, it 
would seem vital that non-statutory organisations play their 
full part and should be used in conjunction with their 
statutory brethren to help the handicapped. 

FINANCE 

The old saw that while money does not bring happiness, it 
lets people be unhappy in the way they choose, can also be 
applied to social work. 
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Nearly everything comes down in the end to cash. With 
more money greater facilities can be offered and more labour 
employed. The day of the volunteer of independent means is, 
in general, past, and paid organisers and workers have to be 
used as a basis on which public spirited individuals who can 
offer a few hours of unpaid work can make a contribution. 

The Home Office Urban Aid scheme is designed to help 
deprived areas by providing 75% of the money required for 
specific projects if the local authority will produce the 
remaining 25%. This means that projects put up by non- 
statutory organisations have to be funded out of the Borough 
Council purse from which many are seeking help. It is to the 
credit of this Borough Council that they forwarded three 
projects to the Home Office out of the six recently submitted 
to them and it is sad that the Home Office was only able to 
approve one. 

At the beginning of this report, the danger of the 
SCSS acting as a bottle-neck was mentioned because of the 
pressure of existing work. A full time staff of at least 
five people could usefully be employed. To do this the 
budget would have to be more than doubled. Suggestions are 
sometimes made that the SCSS should raise substantial funds 
itself. This would be a time consuming operation and thus 
less time would be available for the proper work of the 
SCSS and so the law of diminishing returns would apply. If 
the income could be doubled then three or four times the amount 
of work at present done could be undertaken for the benefit of 
“ those in need in the Borough of Southwark and for the 
advancement of education, the furtherance of health and the 
relief of poverty, distress and sickness”. 

If additional funds could be made available in the future 
not only could much more be done by the SCSS but there would 
be a greater compensatory saving elsewhere as work needing to 
be done, and requiring considerable additional resources, 
could be undertaken without the limitations that must 
necessarily be imposed on the statutory bodies by national 
legislation. The Borough Council has always been in the van 
of progress in social welfare and so it is hoped that based on 
present knowledge of the SCSS, it will make full use of its 
latent potential for the future. 
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PERSONALIA 


It is with great regret that the SCSS records the 
death of Dr.R.C.Carrington. He had played a large part in the 
life of the borough in general and Bermondsey in particular, 
was a founder member of the SCSS and a former vice-chairman 
of the Executive Committee. He had a great sense of duty and 
gave freely of himself for the benefit of others. 

It was with pleasure that the SCSS welcomed the (then) 
new Provost of Southwark, the Very Revd. Harold Frankham, as 
Chairman of the Executive Committee. It is encouraging that 
despite the very busy life that he leads at the cathedral, he 
finds time to give of his services to the SCSS. 

Four members of the Executive have had to, or are about 
to, resign during the year. Mention has already been made of 
Mr.Alan Markham and Miss Kate Woodhouse. The Revd.G.A.Flood 
has left the area to become a parish priest in Kent, and Miss 
Hensman has, left the Addiction Research Unit and resigned both 
from the Executive Committee and as Chairman of the Standing 
Conference for Homeless Alcoholics. The SCSS is grateful 
for the work that these ladies and gentlemen have done and 
wishes them all good fortune in the future. 

The SCSS wishes to express its thanks and gratitude to 
Miss Una Monk for luidertaking, on an entirely voluntary basis, 
the production of the monthly news letter and the secretary¬ 
ship of the Standing Committee for the Under Fives. 







SOUTHWARK COUNCIL OF SOCIAL SERVICE 


REPORT OF THE HONORARY TREASURER ON THE ACCOUNTS 
FOR THE YEAR ENDED 31ST MARCH 1973 


In presenting the accounts I would draw your attention 
firstly to the Administration account where, apart from 
salaries, the years expenditure is remarkably consistent with 
the previous year (for which the figures are shown in 
brackets). Salaries have increased by approximately £550, 
which is solely the result of national pay awards and annual 
increments, and is the reason for the end of year deficit of 
£380, as the grant from the London Borough of Southwark 
remained at £5,000, as in previous years. For 1972-73 the 
grant has been increased to £5,500, which with economy may 
just be sufficient to “break-even”, but will not reduce the 
deficit. 

This deficit is at present being financed by the balance 
on the Special Projects account (£600) which is what is left 
of the City Parochial Trust grant, earmarked for setting up 
the Volunteer Bureau. Economies have been effected on special 
project work, as no additional staff are now employed, and one 
office room has been given up. This must, of course, be a 
limiting factor on the amount of work which can be done, but it 
must be stressed that any projects undertaken must be self- 
supporting, or financed from other sources. 

Some publications (e.g. revised Directory, Rumour to 
Removal) have been printed recently and will, undoubtedly, 
bring in a certain amount of income during the current year. 

The number which will be sold is, however, speculative, and 
these stocks have not therefore been reflected in the balance 
sheet. 

I feel it necessary once again to impress upon members 
the need to seek some alternative sources of income in addition 
to the L.B.S. grant if, as I believe, it is your wish to pursue 
a widening range of activities in the future. 
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APPENDIX A 


THE STANDING COMMITTEE FOR THE HANDICAPPED 
ANNEAL REPORT 1971-72 


The Standing Committee met six times during the year and 
on two occasions arranged meetings with representatives of 
voluntary organisations concerned with the disabled in the 
Borough. The Chairman, Rev.D.E.Kilbride, resigned at the 
beginning of the yearj a decision received with regret, and he 
was succeeded by Mr.R.C.J.Kenrick of the Southwark Multiple 
Sclerosis Society. 

Southwark is rich in organisations caring for every kind 
of disablement and possesses a Borough Social Services 
Department providing welfare services comparable to the best 
in the country. It is evident, however, that many of the 
disabled need help in obtaining the benefits available to them, 
including those of the Department of Health and Social Security, 
and the Standing Committee sees one of its main functions to 
be to help meet this need through the voluntary organisations. 
The latter cover a very wide range of disability, which 
presents problems of co-ordination of activity. 

Survey and Guide for the Disabled 

The checking and collating of the considerable amount of 
information gathered in the Survey into a shape suitable for 
publication has occupied a great deal of time of the Survey 
Sub-Committee and of the Hon. Secretary. There is now every 
hope that the Guide will be available to the disabled in the 
next few months. 

Public Lavatories 

Arising from the Survey information, representations were 
made to the Borough Engineer regarding the inaccessibility of 
public lavatories and of the cubicles in them to the disabled 
in wheelchairs. He has replied that changes are under 
consideration. 
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National Theatre 


Further representations were made during the year to the 
National Theatre and its architects and, as a result, the 
Central Council for the Disabled was pressed to revive the 
question of accommodation for wheelchairs in the new theatre. 
They agreed to do so and it has now been agreed that an 
increased number of twelve spaces for wheelchairs will be 
provided, subject to the Fire Regulations being satisfied. We 
also pressed for similar action in regard to the reconstruction 
of Covent Garden Theatre, and the Central Council also report 
progress in discussions with the theatre’s architects. 

Southwark Social Services 

We welcome the, co-option of three representatives on to 
the Borough Social Services Committee who have personal 
experience of handicap. We feel sure they will well express 
the disabled persons’ point of view. We are happy to report a 
good relationship with the new area teams set up as a result 
of the reorganisation of the social services into eight areas. 

Unregistered Disabled 

A useful survey was undertaken by the Bermondsey Service 
for the Disabled and revealed some unregistered disabled and 
serious housing difficulties for many. It was not felt that a 
house-to-house survey would be justified as Southwark have as 
large a register as any Borough. Representations were made to 
the Housing Manager and we received a useful and sympathetic 
reply, but we intend to watch this. 

Representatives Meetings 

These were held on the 6th October 1971 and the 10th 
February 1972 with the object of establishing a closer 
relationship between the Committee and the voluntary 
organisations. Several team leaders and social workers 
attended. There was an interchange of ideas and problems, on 
which action is being taken, and some interchange of club 
visiting resulted. 

“Help the Disabled Week”, 3rd-9th October 1971 

This aimed to encourage clubs and organisations to come 
together. The first of the representatives meetings was held 
and several clubs visited others during the Week. Special 
posters were distributed. 
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News-Letter 


A good deal of thought has been given to the kind of News¬ 
letter which would be of benefit to the individual disabled 
person, both in obtaining their rights and in giving them some 
sense of community with other disabled. The possibility of 
linking it to similar information material being issued by the 
Borough is being discussed. 

"Services for Handicapped Young People”, Booklet 

The Rockingham Estate and Multi Service Group collected 
a lot of information about the services available from 
statutory and voluntaries for the young handicapped in the 
Borough. The Variety Club of Great Britain have made a grant 
to enable it to be published, and the Council of Social 
Service are overseeing the production of the booklet, which, 
promises to be of value to Other handicapped. 

Southwark Association for Mental Health 

We are glad to note the setting up of this Association 
and look forward to having the practical assistance of a 
representative on the Standing Committee. 

Conclusion 

There remains much to be done to make the Standing 
Committee the valuable link in the services for the disabled 
it ought to be, and ways of doing this continue to be studied. 
While many contribute we are especially grateful for the 
devoted work of our Hon. Secretary, Mrs.Phyllis Hough. 


R.C.J. KENRICK, 
Chairman, 
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APPENDIX B 


STANDING CONFERENCE FOR HOMELESS ALCOHOLICS 
ANNUAL REPORT 1971-1972 

Convened nearly 18 months ago, with the well-defined 
objective of holding a Conference which was to follow 
publication of the Home Office Report on the Habitual Drunken 
Offender, this working group has now altered its composition, 
rethought its role and extended its sights. Developments of 
aim and concern have gone on, accompanied by an increasing 
awareness of the situation as it is and might be amongst 
members of the group itself, and of a wider public. 

Three months after publication of the Home Office Working 
Party Report, no-one knew which way policy would move. Those 
concerned in Southwark, where there are probably as many 
homeless drunken offenders as in any London Borough (owing 
principally to the presence of the Camberwell Reception 
Centre), saw this situation as one of confusion with a 
background of hope. An ideal occasion for the meeting 
together of interested parties to discuss individual problems 
and co-ordinate plans. The first phase of this Standing 
Conference’s work therefore culminated with the holding of a 
meeting in Church House, on 26th May 1971, at which were 
present 200 participants from over 50 different organisations 
in London and outside. Under the Chairmanship of Lord Amulree 
and Dr. H,L. Freeman, in the initial presence of Mr. Mark 
Carlisle, this meeting was divided between fact-giving and 
lively discussion groups, and certainly gave witness not only 
to the enthusiasm but also the Euixiety of workers in all parts 
of the country. The deliberations of the working groups 
covered the effectiveness of the Home Office Report’s 
proposals; the implications for civil liberties, if 
compulsory treatment were introduced; the possibility of 
changes in the law; the probability of new methods of 
treatment; the economic feasibility of carrying out the 
proposals; and finally what form of action could be taken in 
the immediate future. 

Following this Conference, the original working party - 
by now 12 strong and in active mood - wished their tasks of 
information-sharing, planning, and education to be carried on 
where that seemed appropriate. For this reason a further 
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Southwark-based meeting was convened on 30th November, at 
which plans for the future were discussed and apprehensions 
(particularly in view of the Report still awaiting 
implementation) were aired. The new overall purpose was 
formulated as including the creation of a permanent forum for 
the inhabitants of Southwark to look at the problems of co¬ 
ordination and integration of the services (both general and 
specific) being provided for or used by the homeless 
alcoholic. By this time, letters had been received both from 
the Home Office and from Sir Keith Joseph, Secretary of State 
for Health, and since then we can express relief that the 
DHSS has taken full responsibility for central developments 
in the field. 

50 people attended the meeting on 30th November, and a 
new Standing Conference was thereafter set up; the first tasks 
of which could be seen to include persistence in the planning 
of the detoxification centre which we hoped might become a 
viable experiment in South London; pressure towards alleviation 
of the problems caused by the disastrous decrease in hostel 
places for homeless single persons in London as a whole; and 
the safeguarding of the interests of local residents. Other 
tasks included continuing information-sharing, self-education 
and publicity amongst a wider public and.the hopeful co¬ 
ordination of existing facilities in addition to the 
encouragement of the new ones. Eight different local 
organisations, both statutory and non-statutory and including 
residents’ associations, have so far been represented on this 
new committee. 

All members of the Standing Conference are now hoping for 
the development of still further new ideas. Evidence as to 
what they have been planning themselves has been taken from 
the National Council on Alcoholism, Christian Action, the 
London Embankment Mission and the London City Mission amongst 
others, and it is hoped to keep abreast of the plans and 
developments of other organisations in the field. Above all, 
views of the residents of Southwark, whose borough it is, are 
as warmly welcomed and as greatly needed as those of any 
others. Their representation on the Standing Conference we 
regard as one of its most important factors; without keeping 
cognisant of the feelings of those who live here, nothing can 
be pushed forward, nor should it, and the Standing Conference 
hope for still greater participation, from residents as from 
the professionally interested organisations,■in the future. 
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I would like to thank the members of the Committee for 
their help and support, and it is with great confidence that 
I have now handed over the Chairmanship of the Standing 
Conference to the Revd. Jack Pawsey of the Southwark Diocesan 
Council for Social Aid, 


C. HENSMAN, 
Chairman 
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APPENDIX C 


STANDING COMMITTEE FOR THE UNDER FIVES 
ANNUAL REPORT 1971-1972 

The SCSS Standing Committee for the Under Fives met 
monthly through most of the year. The first meetings were 
spent in discussion of aims and future objectives. With its 
broad representation of local statutory and voluntary bodies, 
the Committee was seen, as able to promote activities in a 
uniquely co-ordinated way, with special awareness of the 
practical problems of provision for the under fives. In June 
some members met Professor E.Stroud, Professor of Paediatrics 
at King’s College Hospital, at his suggestion. The Committee 
was by then considering that one useful piece of work would 
be the convening of a conference which could appeal not only 
to those professionally interested and to concerned parents, 
but also to people in positions of authority who might 
influence provision for pre-school children if made more 
aware of their needs. Professor Stroud’s offer to address a 
meeting in the KCH lecture hall was therefore particularly 
welcome. 

The conference, arranged for 18th March 1972, was planned 
as a “middle stage" of work being done. A conference sub¬ 
committee started work in October 1971 - but as a preliminary 
(in late August) a circular letter had been sent out to 
organisations, national and local, which either had been listed 
as supporting the Yudkin Report on the Care of Pre-School 
Children or which clearly might have some concern for under 
fives in the Borough, telling them of the Committee’s 
existence and history and offering speakers to give talks to 
small groups. As a result of this a number of small meetings 
were addressed by four members of the Committee during the 
autumn and winter. 

An approach had also been made to the two Community 
Projec.ts which operate in Southwark, asking for some relevant 
research to be carried out before the conference. The 
Southwark Community Project allocated a mature student, 

Mr.John Staddon, to undertake this. After discussions with 
the Committee and an ad hoc sub-committee he looked at 
existing provision (visiting nurseries, playgroups, etc.) and 
drew up a questionnaire aimed at discovering the needs and 





attitudes of parents. He and two helpers then interviewed 45 
families with children under five living in a district to the 
north of the Old Kent Road. 

At the conference the main speakers were Professor Eric 
Stroud, F.R.C.P. ,D.C.H. (“A Paediatrician Looks at the Under 
Fives”), and Miss E.M.Puddephat,M.Ed., Principal of Rachel 
McMillan College of Education, whose subject was “Learning How 
to Learn - The Vital Early Years”. Mr.Staddon also spoke, on 
his research, copies of his report having been distributed to 
the audience. Colonel Bobbie took the Chair. Miss Puddephat 
kindly arranged for children’s paintings and a “carousel” of 
slides to be on display, and a ten minute film (“Paint”) was 
shown. About 70 people attended, representing a wide range of 
organisations and individuals, and the thoughtful questions 
asked testified to their attention and interest. 

The third stage of the Committee’s programme is to 
promote continuing original research and this stage is going 
forward. The Southwark Community Project is now looking 
closely at 4 playgroups, and a mature student on a placement 
with the Borough Social Services Department is enquiring into 
the social and ethnic background of some playgroup children. 

It is hoped that in time a further report based on some of 
this research will be made, including practical recommendations 
based upon the findings. Meanwhile the earlier report “Under 
Five in Southwark” has been reprinted and is still selling. 


MARGARET ORAM, 
Chai man 
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AIMS AND OBJECTS 


(i) To promote any charitable purposes for the benefit of the 
community in the London Borough of Southwark and in 
particular the advancement of education, the furtherance 
of health and the relief of poverty, distress and sickness. 

(ii) To promote and organise co-operation in the achievement 
of the above purposes and to bring together in Council 
representatives of the statutory authorities and voluntary 
organisations engaged in the furtherance of the above 
purposes. 




SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 

(Affiliated to the London Council of Social Service) 


President: The Worshipful the Mayor of Southwark 

Chairman: The Very Reverend Harold E Frankham, Provost of Southwark 

Vice-Chairman: Miss M J Oram, MBE 

Hon: Treasurer: Mr S R Howell, IPFA 

Executive Committee 


Elected Members: Cllr G W Byfield 
Mr W Callahan 
Mrs E Cantellow 
Mr J Colmy 
Mrs B Durrant-Cooke 
Mrs E Fenwick 
The Rev Peter Harrison 
Mrs F Hodson 
Miss E Kyle 
Mrs J Lindsay 
Miss BA Walker 
Mr F Youngman 
Miss A Bartholomew 
Ex officio members: Mrs P Hall 

Mr R J C Kenrick 
Co-opted member: Mr J Radford 


Duiwich Labour Party 
Associafion of London Housing Estates 
Royal British Legion 
Bermondsey Service for the Disabied 
British Red Cross Society 
Southwark Pre-School Playgroups Assn. 

The Greenhouse Trust 
WRVS 

Camberwell Council on Alcoholism 
AGE CONCERN, Southwark 
Southwark I VS 
Frobisher A E Institute 
Social Services Department (resigned) 
Standing Committee for the Under Fives 
Southwark Committee for the Handicapped 
Biackfriars Settlement 


Borough Council . Cllr Mrs A Brereton 
nominees: Alderman. Mrs J Burgess JP, CBE 

CllrEWPruce 

Alderman Mrs E A Ackroyd, BSc, ARIC 
Cllr Mrs AS Ward 


Honorary Members: Mr S T Evans, Chief Executive and Town Clerk 
Mr A J Allen, LLB, Deputy Town Clerk 
Mr G I Lacey, MCD, BArch, ARI BA, AMTPi, Borough Planner 
Mr J O'Brien, Director of Housing 
Mr K Sellick, AISW, MBASW, Director of Social Services 

Honorary Auditor: Mr J E A Davies, IPFA _ . _ ‘ 

Wonorary So//c/Tors; Messrs Simpson Palmer & Winder - J 'nt>.10UGH ■ 

Bankers: Barclays Bank Ltd Or r OUTPiWA'RK 

SOliTT-T^,;: I ' 

Offices: 53 Chatham Street, London, SE17 1 PA'ON " 

Telephone: 01-703 9730 

Staff: General Secretary Miss Jean M Richards, MBE 

Assistant Secretary & Bureau Organiser: Mr Chris Gibbs 

Clerical Assistant: Mrs Edie Wallis 






GENERAL SECRETARY’S REPORT 
Looking Ahead 

Historically, the work of voluntary bodies has depended largely upon three 
elements ^ the dedication of individuals, inherited wealth and the availability 
of able women whose talents could not be employed in other ways. The first 
element remains, but there are fewer and fewer men and women whose financial 
position is such that they do not need to earn and now that educational and 
social obstacles to the employment of women have largely been removed the 
pool of talent among volunteers able to give up a great deal of time is shrinking 
year by year. 

One result is that over the years the character of voluntary organisations has 
changed quite drastically. The large national organisations are now as 
professional as their opposite numbers in the field of statutory endeavour; what 
divides them from the statutory bodies is their freedom from obligations laid 
down by statute and their relative flexibility. In the field of the smaller, more 
localised, organisations even greater changes have taken place. More and more 
.these are dependent for their impetus and manning on the indigenous community 
and it is in this area that the endeavours of workers from the Settlements and 
community workers from the borough councils are beginning to show results. 

This is excellent but one danger which arises from the proliferation of small, 
isolated groups is their tendency to know little about work which is being done 
or has been done in the same field and thus learn from each other’s experience. 
There is a danger, admittedly, in constructing hierarchical bureaucracies in the 
name of unity but the example of the Women’s Institutes is one which demon¬ 
strates the reality of running an extremely efficient nationwide organisation and 
yet maintaining a genuinely localised and democratic commitment. 

Time is limited and communication takes time so groups tend to work in isolatioq 
from one another where co-operation would be valuable. A central function of 
a Council for Voluntary Service is to look at the whole problem of communica¬ 
tion between similar groups at work in a particular field and disparate groups at 
work in a particular area and to try and foster links which will be of benefit to 
all. To achieve anything of this nature is a slow process and is largely dependent 
upon a reputation which can only be achieved over a period of years. 

Therefore, in looking ahead and planning the future we must be aware that there 
are no easily formulated tangible goals - such as are represented by such things 
as the provision of a swimming bath by a Parents’ Association - to be marked out 
and aimed at. The benefits which can accrue from the existence of a body such 
as the Council for Voluntary Service in the borough, to which information can be 
fed and from which information, advice and help for small bodies is available, 
cannot easily be measured but are nonetheless real. 




This would appear to have been accepted in principle both by the local authority 
and by many of the voluntary agencies but the difficulty which faces the Council 

of Voluntary Service is that of converting principle into practice. Any 

organisation must first lay the foundations for the future and then begin to build 
on those foundations. The Council for Voluntary Service had reached the point 
where expansion and extension of its services was the appropriate next step just 
at the rhoment when the full impact of the national financial crisis began to be 
felt and it is sad to have to report that we shall have to continue to work with 
less that the resources which would enable us to meet to a full degree the challenge 
which faces us. The Borough Council has generously continued to give support at 
the present level of staffing but for the time being additional and better qualified 
staff members would seem to remain in the category of mirage figures always 
melting away into the distance. 

Information 

The work of the Council of Voluntary Service during the year has been concerned 
mainly with unspectacular projects of a type unlikely to earn much publicity. 
Perhaps the most solid amount of work has gone into the proceedings of the 
Forward Planning Group for Information and Advice Services, of which a separate 
account appears in this report, as does that of the Southwark Committee for the 
Flandicapped. It is perhaps pertinent to comment that the Forward Planning 
Group, which has a.membership composed of representatives from both the local 
authority and the voluntary agencies, was one of the pioneer bodies of this nature 
to be set up in a London borough. 


Consultation 

A day-long consultative meeting which was attended by a cross section of workers 
from the voluntary and statutory services was held in response to the paper on 
Neighbourhood Councils issued by the Department of the Environment. 
Submissions were made to the Department of the Environment as a result of the 
discussion and in the light of the personal experiences of some of the visiting 
speakers. 

Publications 

The Directory of Social Services published early in the year proved so popular 
that most of the copies were sold within a few months and work had to begin 
very soon on preparing the fourth edition. The production of a Directory of - 
this nature is akin to painting the Forth Bridge as, unfortunately, it tends to be 
out of date from the moment of publication, but we believe that this piece of 
work is so valuable that time must be found to keep it going and constantly 






up-date it. The publication of the third edition was subsidised by the Peter Minet 
Trust but the Executive Committee has decided that future editions must be 
self-financing and be sold at cost. 

At the suggestion of Cllr Mrs A S Ward, we investigated the possibility of 
producing a printed Newsletter in place of the duplicated copy which had 
previously been distributed. Thanks to the special Terms that the Community 
Press were able” to offer, the printed format proved directly comparable in cost 
and has relieved the staff of a great deal of drudgery in compiling, collating, 
folding and stuffing the envelopes with the duplicated material. It is also our 
belief that the Newsletter is much easier to read in its new form. 


Comings and Goings 

This year of 1974-1975 has seen the departure of some old and valued friends. 
The first to leave us was Miss Anne Bartholomew, Community Officer for the 
LB of Southwark, who has moved ‘next door’ to take up a post in Lewisham. 
Anne’s post of Community Officer has remained vacant and we are doubly 
sorry to have lost her support, expertise and assistance and not to have the 
pleasure of welcoming a successor. 

Next to go was Mr Jim Radford, Director of the Blackfriars Settlement, who 
had served only briefly on the Executive Committee but who always had a 
positive contribution to make. Jim went north to become General Secretary 
of the Manchester Council of Social Service so, although he is lost to us, he 
remains within the camp, so to speak. 

Mr Frank Youngman, Community Education Officer of the Frobisher Institute, 
was the third member of the Executive Committee to resign and he is destined 
to go even further, as he is taking up an Adult Education post in Botswana! 

Frank was an indefatigible worker for the Council for Voluntary Service and 
always prepared to give time and energy to everything he undertook. Our 
thanks are due to these three and to all the other members of the Executive 
Committee who find time in their busy lives to attend meetings and give thought 
and action to support the work of the Council for Voluntary Service. 

During the year, apart from those members elected at the last Annual General 
Meeting, the Committee was joined by Mrs Peggy Flail, who agreed to represent 
the Committee for the Under Fives in place of Mrs Pat Kidd and Mrs E Fenwick, 
to represent the Southwark Pre-School Playgroups. 

Finally, the Very Reverend Harold E Frankham, Provost of Southwark, has now 
completed four years as our Chairman and has earned the gratitude of Council 
members for the time and trouble which he has spared from a tightly packed 
schedule to give to the affairs of the Council for Voluntary Service. Mr Frankham 
has now decided that he must resign from the Chairmanship. He leaves us with 
our most sincere and grateful thanks for his leadership. 

JEAN M RICHARDS 
General Secretary 



STANDING COMMITTEE FOR THE UNDER FIVES 


The main areas of concern for this committee during the past year have been 
consideration of support and provision for mothers and under threes, and ways 
to publicise the work of the various bodies providing for the under fives. 

Early in the year information was collected concerning One O’clock Clubs and 
Mother and Toddler Clubs. In the case of the latter many questions need much 
more consideration, for example — ‘Where should the money come from?’; 
‘Where can premises be found?’ and ‘How can we balance the needs of the 
children and of their mothers?’. 

Much work and thought went in to the arranging of a meeting'and exhibition 
for statutory and voluntary agencies in the borough. It was held in June at the 
Rachel MacMillan Teachers’ Centre, New Kent Road and was called “In Search 
of Allies”. Dr Jessie Parfitt of the National Children’s Bureau addressed the 
conference on the need for co-operation. People who came represented the 
Inner London Education Authority, day nurseries, social services department. 
Save the Children Fund, Pre-School Playgroups Association, One 0‘Clock Clubs, 
health visitors, the Settlements and the Salvation Army. Many people made 
new contacts within their own field of work and the venture was very worth 
while. 

This makes it all the more sad that 1 now have to report that the committee 
has ceased to function as from May 1975. One difficulty seems to be that the 
members were all heavily committed in other ways and latterly found it difficult 
to meet and plan future activities. Many boroughs are only just beginning to 
set up similar liaison committees and it may be that, for the time being at least, 
this one,in Southwark has served its main purpose of getting people to know 
each other and understand better the aims and objectives of everyone concerned. 
1 would like to thank personally all those who have served on the committee 
this year and I hope that the spirit of working together which has flourished 
in this committee will not be lost, with its coming to an end. 

PAT KIDD 

Acting Chairman 


SOUTHWARK COMMITTEE FOR THE HANDICAPPED 

The many needs of the handicapped are being increasingly recognised in all 
quarters and this has been reflected in our work. Space prevents giving 
details but the following items will give some idea of the scope of our 
concerns during the year. 

Allowances: Representations were made to our local Members of Parliament 
for help for disabled drivers and those who drive them to meet the increased 






cost of petrol. When later the Government decided to introduce a 
Mobility Allowance to cover all aspects of disabled mobility, our views on 
how this should be operated were put to the official Working Party set up by 
the Central Council for the Disabled for this purpose. 

Housing: Mr H C Kennedy, one of the Assistant Housing Managers of the 
London Borough of Southwark, spoke to our Autumn representatives’ 
meeting on the borough’s efforts to provide purpose-built dwellings for the 
handicapped in new housing schemes. We appreciate the efforts being made, 
though a backlog remains. The inadequacy of the efforts of the GLC in 
this direction led us to submit a statement to the Greater London Association 
for the Disabled which was collecting evidence for submission to the GLC. 
Sports for the Handicapped : These are limited at present to a few swimming 
sessions, but we believe that other sports should also be made available, 
particularly for the young handicapped, and enquiries are being made to this 
end. 

Aylesbury Day Centre: We look forward to this Centre becoming a place 
where the young handicapped can benefit greatly from the workshops and 
other activities. We held our Spring representatives’ meeting there and hope 
to contribute further to its success in ways such as that which follows:- 
“Comfortable Clothes for the Disabled” is the title of an exhibition we hope 
to stage at Aylesbury from 6th/11 th October next in conjunction with a 
display of crafts from the Council’s Day Centres. 

Unregistered Disabled: We have some evidence that there are disabled people 
who do not make use of the Social Services because of lack of knowledge. 

To test to what extent this may be true we are trying to interest some 
Tenants’ Associations in ascertaining who are the disabled on their estates. 
Gardens for the Disabled : We are happy to report that, following our 
representations, a specially designed garden is to be included in the new 
Clifton Park when completed. 

Disabled Personality of the Year : Introduced last year on the initiative of 
the then Mayor, the 1975 competition sponsored by the Mayor, 

Mrs Gina Farrow, proved a most delightful occasion for all the entrants and 
their friends. The winners were Mr & Mrs Dixon, both spastics, who are to 
be congratulated on the way in which they cope with their disabilities. We 
were represented on the Selection Committee. 

A variety of other matters also occupied our attention during the year — 
Community Health Councils, Transport, Escorts for Council holidays. 
Occupational Therapists, Obstructions on Pavements, relations with the 
Greater London Association for the Disabled and visits and advice to Clubs 
and societies. 


RC j KENRICK 
Chairman 
PHYLLIS HOUGH 
Hon Secretary 









FORWARD PLANNING GROUP FOR INFORMATION & ADVICE SERVICES 

The Forward Planning Group for Information & Advice Services in the London 
Borough of Southwark began work in April 1974 and the first piece of work which 
it completed was the compilation of a Position Statement on Information & Advice 
Services in Southwark, which covered in detail all those voluntary agencies 
concerned in this field. This was published on behalf of the Group by the LB of 
Southwark and was given a wide distribution. The object of this investigation was 
to gather the facts on which could be laid the foundation for the formulation of a 
strategy for the future development of services in the borough. 

The immediate result of the preparation of the Position Statement was to highlight 
the inadequacy of legal services in the borough and the Group decided that this 
area needed further exploration. Both the main Group and three subdivisions of it, 
with the help of outside experts, looked carefully at the possible provision of a 
community lawyer, a Neighbourhood Law Centre and the setting up of Duty 
Solicitor schemes attached to the Courts. As part of this work the Group prepared 
a Discussion Paper which was put before an invited audience of approximately 80 
people, all of whom were interested in or directly involved with legal services in the 
borough. This meeting confirmed the Group’s view of the needs of the borough 
and recommended that they should work for the setting up of a Law Centre for the 
borough. As a result work was continued on the preparation of a suitable 
application for Urban Aid for such a centre. 

As an experiment, all applications for Urban Aid under Phase 11 in the information 
and advice field were channellled through the Forward Planning Group. Applicants 
were invited to attend and discuss their applications with the Group so that they 
could be advised about possible weaknesses and given help in improving the case 
which they were putting forward. When all applications had been discussed the 
Group made recommendations to the LB of Southwark as to the degree of priority 
which each should be given, having regard to the total strategy for the borough and 
the soundness of the proposals. These recommendations were accepted and all the 
applications were forwarded to the Home Office but unhappily none of them was 
awarded Urban Aid. 

Throughout the year the Group tried to keep a ‘watching brief over the development 
of new advice services in the borough and the closure of others. It kept continu¬ 
ously in touch with the proposals of the GLC for an Advice Centre in the Lordship 
Lane area and with the situation of the Old Kent Road law firm which is being 
underwritten by the borough council to undertake Legal Aid work only. 

There remains a great deal of work for the Group to tackle and it is hoped that it 
will move on to the preparation of a strategy for the borough which can go forward 
to the External Services Policy Committee and be taken into consideration when 
the community plan takes its final shape. 


ALAN DAVIS 
Chairman 




TREASURER’S REPORT 


In presenting the accounts for the year ended 31st March 1975 I would like 
to draw attention to the following items:- 

Salaries etc: This large increase is wholly attributable to 
national pay awards, London weighting, annual increments, 
national insurance, etc. and there has been no growth by way 
of additional staff or upgrading. 

Printing & Stationery: Several stationery bills, payable to the 
London Borough of Southwark, totalling £200 were ommitted 
from the 1973/74 accounts (the bills were delayed owing to 
industrial action) and consequently had to be included in 1974/75 
expenditure, thus distorting the figures for the two years. 

Income: Miscellaneous income from various sources (other than ' 
the London Borough of Southwark grant) has increased by 
£400 over the previous year^ although some items are non-recurring; 
fund raising efforts are however continuing. 

Although the year resulted in a deficit of £750 (which the London Borough of 
Southwark have generously taken into account in approving an increased grant 
for the current year) the overall net expenditure other than salaries has been 
held at approximately the same level as 1973/74, which, in the face of inflation, 
reflects creditably upon your General Secretary, Miss Richards. 

SR HOWELL 
Hon Treasurer 


<1973/4) 

£ 

4615 

227 

481 

187 

156 

136 

58 

24 

18 

32 

73 

76 

6083 


SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 

REVENUE ACCOUNT BOR YEAR ENDED 31st March 1975 


Expenditure £ 

Salaries, Nat Ins etc 6520.25 

Car allowance <S travelling 256.02 

Rent, cleaning etc of office 476.94 

Office expenses:- 
Printing 8i Stationery 549.21 
Postages 20583 

Telephone 135.91 


Office Equipment 151.55 1042.50 

Con ferences & courses 11.50 

Hospitality 49.81 

Southwark Committee for the 

Handicapped 31.19 

Advertising 

(Subscriptions 36.00 

(Miscellaneous 46.09 


£8470.30 


(1973/4) 

£ Income £ 

124 Affiliation fees 149.04 

104 Sales of Publications 161.00 

Gran t for Equipmen t 
(City Parochial Found'n) 169.00 


74 interest 8i miscellaneous 180.28 
312 719.76 

6000 Grant LB of Southwark 7000.00 


(229 Cr) Deficit for year to 

Net Revenue Account 750.54 

6083 £8470.30 














NET REVENUE ACCOUNT 


Deficit for year brought down 750.54 Baiance Brought forward 

1.4.74 

Balance (deficit) carried 
forward 31.3.75 


£750.54 

SPECIAL PROJECTS ACCOUNT 


90.67 

659.87 

£750.54 


Production of Directory 500.00 

Balance c/fwd 31.3.75 500.00 

£1000.00 


Balance b/f 1.4.74 500.00 

Grant for Directory 
(Peter Minet Trust) 500.00 

£1000.00 


(1973/4) 

Liabilities 

£ 

495 Sundry Creditors 


S Ft HOWELL, IPFA 
Hon Treasurer 


BALANCE SHEET AS AT 31st rv'arch 1975 

(1973/4) 

Assets 

£ £ £ 
1895.95 63 Sundry Debtors 56.31 

Fund balances 

(91Cr) Net revenue a/c deficit 
deficit 659.87 


£1895.95 


(500Cr) Less: Sp Projects 

a/c in hand 500.00 159.87 

500 Investrnents 500.00 

Cash 

401 Deposit A/c 1122.52 

92 Current A/c 27.25 

30 in hand 30.00 1179.77 

£1895.95 


Audit Certificate 

I certify that I have examined vouchers and documents and obtained such 
explanations as necessary to verify and agree the Accounts and Baiance Sheet 
of the Council of Voluntary Service for the year to 31st March 1975. 

J E A Davies, IPFA 

Hon Auditor 17.7.75 






VOLUNTARY SERVICE BUREAU 


The Voluntary Service Bureau has now completed its second full year and 
continues to achieve a steady turnover of volunteers, 30 of whom were 
placed in 15 organisations between April 1974 and March 1975. A recruiting 
campaign was begun at the end of February, with our new white poster 
replacing the old blue one, and a greater effort being put it at the southern 
end of the borough. To date this has been fairly successful but unfortunately 
the considerable increase in volunteers is not reflected in these figures as the 
campaign was begun at the end of the Bureau’s working year. The campaign 
will be enlarged at regular intervals in the hope of stepping up the number of 
volunteers. 

The Community Service Order Offenders Scheme continues to work with 
us under the direction of Mr Brewster from the CSO office which is now in 
Greenwich. They continue to carry out the larger tasks of decorating etc. 

The Bureau has begun the year 1975/76 with a good response from volunteers 
— it is hoped that this will continue until the end of the year. 


CHRIS GIBBS 
Bureau Organiser 


MEMBERS OF THE SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 


Acorn Estate Tenants' Association 
AGE CONCERN (Southwark) 

Alcoholics Recovery Project 

Association of London Housing Estates (Southwark) 

Bede House Association 
Bermondsey Medical Mission 
Bermondsey & Rotherhithe Deanery Synod 
Bermondsey & Rotherhithe Society 
Bermondsey Service for the Disabled 
B lackfriars Settlement 
Brandon Baptist Church 

British Heart Foundation Appeal (Southwark Branch) 
British Red Cross Society (Southwark Division) 

Brook Advisory Centre 
Childrens Rights Workshop 
Camberwell Abbeyfield Society 
Camberwell Council on Alcoholism 
Camberwell Council of Churches 
Camberwell Deanery Synod 

Camberwell & District Allotment & Horticultural Society 


Organisation 


Representative 
Mrs Pearce 
Mrs J Lindsay 


Mr W Callahan 


Mr Charles Woodd 
The Secretary 
The Rev D A Tassell 


Mr N Haigh 
Mr J Colmy 


The Rev Peter Purkiss 
Mrs M Sharman 
Mrs B Durrant-Cooke 
Mrs C Woodroffe 


Mr A Mann 


Mr W Harris 
MissE Kyle 
The Rev Lance Carter 
The Rev V King 







Camberwell Rotary Club 
Cambridge House & Talbot 
Cambridge University Mission 
Carr-Gomm Society 
Cheshire Homes (Dulwich) 

Citizens Advice Bureau 
Community Drug Project 
Crossways Central Mission 

Disabled Drivers Association (South London Group) 

Disabled People's Club 

Dockland Settlement 

Dulwich Conservative Association 

Dulwich Deanery Synod 

Dulwich Labour Party 

Dulwich Liberal Association 

Dulwich (Afternoon) Townswomen's Guild 

Dulwich (Evening) Townswomen's Guild 

Dulwich United Nations Association 

Duiwich Wood Community Association 

Family Planning Association (SE London Branch) 

Family Service Unit (South London) 

Friends of the Mentally Handicapped Hostels of Southwark 

Greenhouse Trust 

Guy's Hospital 

Havil Street Club 

Helping Hand Organisation 

IMPS 

Inside Outers 

Institute of Social Psychiatry 

International Voluntary Service (Southwark Branch) 

I nvalid Children's Aid Association 

Joint Committee St John & Red Cross War Disabled-Help Dept. 

Kennington Toe H 

King George VI Memorial Club 

King's College Hospital 

London Association for the Blind 

London Homes for the Elderly 

London Marriage Guidance Council 

Love Walk Hostel for Disabled Women Workers 

Manor Church & Centre 

Maudsley Hospital 

Metropolitan Society for the Blind 

Multiple Sclerosis Society 

Muscular Dystrophy Group (SE London) 

NALGO (Southwark Branch) 

National Society for the Prevention of Cruelty to Children 
NUPE (Southwark Officers Branch) 

Peckham Settlement 
Peckham Adventure Playground 
Peckham/Southwark Conservative Association 
Peckham Guild of Friendship for the Disabled 
Peckham Rotary Club 


Mr T Wallis 
Mr T Cook 

The Rev Robin Ewbank 

Major R Carr-Gomm 

Mr N White ley 

Miss M J Oram 

Mr R Searchfield 

Mr R Foley 

Mrs V M Wade 

Mrs M Seaton 

Mr J Denton 

Mrs L C Marshall 

The Rev A S Perry 

Margaret Orchard 

Mr B Awtry 

Miss R E Trimmer 

MrsJ Ruck 

Miss B A Richards 

The Rev H C Little 

Mrs V J Janes 

Miss F Hudson 

Mr L D Fisher 

The Rev Peter Harrison 

Mrs D Marlow 
Mr C J Conway 
Mr B Porter 
Mr G Rainer 
Miss E Hay 
Mr J Fayle 
Miss A Vidler 
Mrs M Quinnell 
Mr S Knight 
Mr J Brooks 
Miss H Bate 
Mr G W Guy 
Mr A Birch 
Mrs L Levene 
Lt Col W A Duncan 
The Rev Alan Jones 
Miss C M Thompson 
Grp Capt G Peacock 
Mr R J C Kenrick 
Mrs M Fielding 
Mrs T Collett 
The Group Officer 

The Rev John Lane 
Mr M Rich 
Mr J Rose 
Mrs O Tuck 
Mr H Brookarsh 




Peckham Rye Baptist Church 
Pembroke Mission 
Pitt Street Settlement 
Pre-School Playgroups Association 
Royal British Legion (Southwark) 

Rye Hill Park Tenants' Association 

St George's Roman Catholice Cathedral Deanery 

St Giles Centre 


The Rev John Austin 
Mr T Kirwan 
Mrs E Fenwick 


Father T Power 
Mr F de Lacy 


St John's Ambulance Brigade: 338 Peckham Combined Division 
154 Dulwich Nursing Brigade 
181 Dulwich Ambulance Dvn 
308 Bermondsey Combined Dvn 
St Mary's Greek Orthodox Church 
St Olave's Hospital Leauge of Friends 
Salvation Army 
Society of Friends (Dulwich) 

Solders', Sailors' and Airmen's Families Association 

SE London Hard of Hearing Society 

South London Industrial Mission 

South London Spastics Group 

Southwark Arts Council 

Southwark & Camberwell Wel-Care 

Southwark Association for Mental Health 

Southwark (Anglican) Cathedral 

Southwark (Camberwell) Chest Care Committee 

Southwark Chest Clinic Care Committee 

Southwark Communist Party 

Southwark Council for Community Relations 

Southwark Diocesan Council for Social Aid 

Southwark Free Church Federal Council 

Southwark Labour Party 

Southwark Singers & Orchestra 

Southwark & Newington Deanery Synod 

Southwark Playground Association 

Southwark Rotary Club 

Southwark Social Workers Lunch Club 

Southwark Society for Mentally Handicapped Children 

Southwark &S London Amateur Dancers Club 

Southwark Trades Council 

Southwark War Pensions Committee 

Southwark Youth Committee 

Thomas Calton School 

Time & Talents Association 

Upper Norwood Association for Community Care 

Walworth School 

Women's Royal Voluntary Service (Bermondsey District) 
(Southwark Borough) 


Div Officer H G Hunt 
Mrs M Crouch 
Supt E Rooke 
Mr R A P Bunce 
Mr D Chimonides 
Mr E Rowe 
Brig E Luckham 
Mr F M Maywell 
Lady Drummond 
Mr W Foy 

The Rev Peter Challen 

Mr JTFido 

Mr D Coleman 

MrsS Dehn 

Mrs L C Marshall 

Very Rev H E Frankham 

Mrs K Tuffield 

Mrs Jablonska 

Miss C Mayow 

Cllr R Watts 

The Rev Jack Pawsey 

The Rev B E Ranfurd 

Miss A Liddle 

Mr D Coleman 

The Rev Keith Pound 

Miss C Dixon 

Mr W S Williams 

Mr F Francis 
Mr W Parker 
Mr K J Terry 
Mr E F Skinner 
Mr J R Cottle 
Mr R Pepper 
Miss M Daunce 
Miss S Sheel 
The Headmaster 
Mrs M K F Rylatt 
Mrs E J G Block 
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SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 

(Affiliated to the London Council of Social Service) 



AIMS AND OBJECTS 

(ii) To promote any charitable purposes for the benefit of the community 
in the London Borough of Southwark and in particular the advance¬ 
ment of education, the furtherance of health and the relief of poverty 
distress and sickness. 

(ii) To promote and organise co-operation in the achievement of the above 
purposes and to bring together in Council representatives of the statu¬ 
tory authorities and voluntary organisations engaged in the furtherance 
of the above .purposes. 









CHAIRMAN’S INTRODUCTION " 

A quarter of a million people live in Southwark. For many of us life seems fairly 
. predictable and assured, despite uncertain economic times. For others it/life 
presents problems that are difficult to resolve or disappointments that can be 
overwhelming. 

Material prosperity, a secure job and a home of one’s own won’t necessarily guaran¬ 
tee contentment. For a variety of reasons any one of us can find himself at a 
point of personal or family need, and may look for advice or support from others. 
Our borough is rich in voluntary organisations whose purpose is to respond to 
other people’s needs. Some of these organisations have a long history while others 
are of recent origin. 

But together. Settlements, Social Action Centres, Churches, Societies — and the 
scores of specialist organisations which serve children, young people, the elderly, 
the sick, the homeless or the addicted - all represent an indispensible resource for 
the people of Southwark. Indeed, these organisations are the people of Southwark. 
For many of us Southwark as a whole is less important than the part of the borough 
in which we live: Peckham and Du|wich, Bermondsey and Herne Hill, Camberwell 
and Rotherhithe, Nunhead or the Borough. And it is within these local communi¬ 
ties that voluntary organisations may have most to offer and where residents’ and 
tenants’ groups show their concern for local needsj as in the exercise of sensible 
good-neighbourliness, in the Use of leisure or in combating vandalism. 

Yet, although the focus of our personal interest may be at a fairly neighbourly local 
level we are all affected by decisions about the future that are being made by the 
borough council, the GLC or the government. Such decisions will affect the quality 
of educational services, the creation of new jobs for school leavers or redundant 
middle-aged workers, or the provision of housing, public transport or shopping 
facilities. 

Against this background the Southwark Council for Voluntary Service has clear 
responsibilities: 

It offers support and encouragement to groups at 
neighbourhood level 

It provides a meeting place for voluntary and statutory 
interests at borough level 

It maintains the link with the voluntary movement at national 
level through the National Council of Social Service 
It speaks independently on matters of social concern. 

This report shows how the SCVS is accepting these responsibilities by developing 
new ways of working for the benefit of all who live in Southwark. 


RAYMOND CLARKE 



GENERAL SECRETARY’S REPORT 

Workers in voluntary organisations have, since last year, been faced by increasing 
anxieties and insecurities. Those organisations whose life depends on funding from 
statutory sources, whether central or local government, feel themselves to be at risk 
as they listen to reiterated calls for reduction in spending. 

In some parts of the country this pressure has led to the refusal of the local authority 
to sanction increases in grants to match the rise in running costs caused by inflation; 
in others grants have actually been reduced, with the effect.of placing some of the 
weaker organistions in jeopardy; yet a third reaction from local authorities has been 
an attempt to involve voluntary organisations more closely in their services in the 
vain hope that this will enable them to continue to run these at the same level but to 
do so more cheaply. Most voluntary organisations will be firm in their resolve not 
to be made use of in this way but it is sometimes difficult for them to resist such 
pressures. 

For those working in voluntary organisations which are independent of public funding 
the problems have been different. Rising costs have faced them with the need to 
raise extra revenue or to dip into their dwindling reserves. It takes more effort just 
to continue to function at the same level and expansion of activities becomes almost 
impossible. 

It is perhaps surprising — but certainly encouraging — that in spite of all the difficul¬ 
ties and uncertainties morale appears to remain high in the voluntary sector, contras¬ 
ting quite markedly with the impression given by many of the statutory services. 

The London, Borough of Southwark has not taken up an extreme posture when 
dealing with the voluntary organisations and has, on the whole, been receptive to 
applications for assistance in covering inflated costs. It has, however, not been able 
to sanction anything in the nature of growth and, for this reason, the Southwark 
Council for Voluntary Service was particularly pleased to have been able to gain 
assistance for a major project through the Job Creation Scheme. - 

Co-ordination and Co-operation 

In last year’s Annual Report the subject of communication was touched on and since 
the publication of the report the SCVS has been putting a great deal into the work 
of trying to set up some kind of informal but recognised machinery by which the 
voluntary organisations can consult and be consulted by members and officers of the 
local authority on matters affecting policy. 

The original initiative for this process came from Mr Tony Allen, Deputy Town 
Clerk for the borough until the end of June, 1976. Mr Allen was conscious that the 
contribution which the voluntary organisations could make to the borough was not 
being sufficiently realised and he was prepared to take a considerable amount of 
trouble in an effort to repair this ommission. The task of attempting to work out 
some kind of relationship between the corporate management structure of the 
borough, the councillors and all those at work In the voluntary organisations, 

'whether large or small, localised or borough wide, was delegated to the SCVS as the 
appropriate body and has been the.main focus of its work over the past year. 




In order to publicise and explain the project, the SCVS brought out two issues of 
its occasional publication “Voluntary Voice” (funded by a grant from the City 
Parochial Foundation) and, following the discussion at the Annual Meeting of 1975, 
held three further meetings for public debate and discussion. These laid the 
foundation on which it is hoped further progress can be built. It is accepted that 
there is both scepticism and some cynicism lurking in the minds of many voluntary 
organisations and in those of members and officers of the authority but it is hoped 
that by working together slowly and carefully we may eventually prove such 
attitudes to be unjustified. ' 

The conception behind the whole operation is that voluntary organisations can be 
grouped together into Interest Groups and that these will relate as appropriate to 
the Programme Area Teams of officers and to the Policy Groups of the members 
and, ultimately, to the whole council. 

We have a blueprint in the shape of the Forward Planning Group for Information 
and Advice Services which has functioned in this way most successfully for over 
two years. This will now be joined by the Planning and Flousing Interest Groups 
which are at present still in their embryo stages. Other Groups will be formed 
later. 

When the SCVS was faced with the extra work which this operation involved it 
was decided that, since the borough was unable to sanction any. growth, an appli¬ 
cation should be made for extra staff (and administrative costs) under the Urban 
Programme. The borough forwarded the application to the Flome Office but 
unhappily it did not succeed. Looking for extra resouces, the SCVS turned for 
help to the Job Creation Programme and was there fortunate in finding a sympa¬ 
thetic ear, with the result that permission was given to employ two people from 
the top of the age range to carry out the work needed to set up the Interest Groups 
and develop the co-ordination exercise. The staff has therefore been temporarily 
enlarged by the employment of Reg Adams as Liaison Officer and Mrs ‘Pat’ Murphy 
as Information/clerical Officer. They will be with us until March 1977 unless 
they have an opportunity to take up permanent employment before that time. 
Continuing Activities 

In addition to this major part of the year’s work, all the usual activities of a CVS 
have continued and links with many of the organisations in the borough have 
been fostered. The Newsletter continues to be published monthly and there is 
an ever-increasing flow of information in to the office from many organisations. 

A revised and up-dated edition of the Directory oFSocial Services has been 
published and the correction, amendment and supplementation of this is a 
continuing process. 

Separate reports of the work of the Southwark Committee for the Handicapped, 
the Forward Planning Group for Information and Advice Services and the 
Voluntary Service Bureau appear elsewhere in this Report. 

Personalia 

We have, during the year, had to say goodbye to some old friends. The retiring 
Chairman of the SCVS, the Very Reverend Harold E Frankham, Provost of 
Southwark, kindly agreed to become a Vice-President of the SCVS but during 




the year our other Vice-President, the Reverend Canon E Southcott, first 
Chairman of the SCSS, died after a short illness. 

Members were pleased to welcome our new Chairman, Raymond Clarke, Esq., 
QBE, MA, JP, Secretary of the Personal Social Services Council, who was 
elected at the Annual Meeting of 1975'. Mr Clarke lives in Dulwich and has a 
wide experience of social work generally and of CSS work in particular as he 
was at one time General Secretary of the Yorkshire Council of Social Service. 

We have greatly missed the wisdom and local knowledge of one of our councillor 
members over the last months.- Unhappily Councillor Ernie Pruce has been 
seriously ill during the year and has had to reduce his commitments drastically. 
Our sympathy is also extended to Mr Roger Kenrick, Chairman of the South¬ 
wark Committee for the Elandicapped, on the sudden death of his wife and 
our best wishes to Mr Ken Sellick, formerly Director of Social Services, who 
has had to retire prematurely from his directorship owing to ill health. 

Members of the Executive Committee who have left us during the year are 
Miss Elspeth Kyle and Mrs Jennifer Lindsay. Miss Kyle now works for the 
Volunteer Centre and Mrs Lindsay has exchanged Age Concern, Southwark 
for the Lambeth Old.People’s Welfare Association, where she is now in charge. 
Both were lively, energetic and enthusiastic members of the Committee whose 
contributions were always positive. 

Thanks are due to all those who have worked with and for us during the year 
and in particular to Councillor Mrs Ann Ward and the staff of the Rye Express 
for their patience and forbearance, to our former Deputy Town Clerk, Tony 
Allen (now Chief Executive of the LB of Hammersmith) for his constructive 
help, to John Cade of the Town Clerk’s Department and, most importantly, 
to Mr S R Howell, our Honorary Treasurer, for whom the involvement with the 
Job Creation Programme has meant a lot of extra work. 

JEAN M RICHARDS 


SOUTHWARK COMMITTEE FOR THE HANDICAPPED 

We were extremely sorry to hear of the resignation of Mr Ken Sellick as 
Director of Social Services owing to continued ill-health. He attended our meet¬ 
ings regularly until health and pressure of work prevented it, but he remained 
available for consultation whenever necessary. If he could not always give us 
the answers we wanted we knew he had given time and thought to our requests. 
We hope the relaxation of retirement wjll long extend his life and enjoyment. 

The “Comfortable Clothes for the Disabled” Exhibition held last October was 
opened by the Rt Hon Alfred Morris, Minister for the Disabled, before a large 
audience in the Aylesbury Day Centre and was well patronised by clubs and by 
disabled people during the week. The Social Services Day Centres staged an 
attractive, display of crafts, many made by disabled people, alongside our 
Exhibition. Publicity about the needs and abilities of the disabled must be a 
continuous process. 




HONORARY TREASURER’S REPORT 

In presenting the accounts for 1975/76 I am pleased to be able to report that, 
despite the effects of inflation, the revenue account shows a surplus of income 
over expenditure. Although this surplus of £331 is not large enough to wipe 
out the accumulated deficit from previous years it has ait least halved it. 

This would not, of course, have been possible without the increased grant from 
the London Borough of Southwark (which was based on the previous year’s price 
levels), but credit must also be given to Miss Richards and her staff for “good 
housekeeping’’ in relation to those items of expenditure within her control. 

The bulk of the increase is attributable to nationally agreed salary awards, higher 
national insurance, etc., together with increased rent, rates and telephone charges. 
Whilst the outcome of 1975/6 may be considered satisfactory there is no room 
for complacency; the LBS grant only covers basic administrative costs, and in the 
present “nil growth” situation cannot do more at best than keep pace with infla¬ 
tion at the existing level of service. Any expansion or special scheme must 
therefore continue to be self-supporting or financed from other sources. 

S R HOWELL, IPFA 


REVENUE ACCOUNT FOR YEAR ENDED 31st March 1976 


1974/5 

£ 

6,520 

256 

477 

549 

206 

136 

152 

50 

31 

36 

46 


Expenditure 1974/5 

£ £ 

Salaries, Nat I ns etc. 7,771.25 149 

Car allowance & travelling 254.05 161 

Rent, cleaning etc of office 588.91 60 

Office expenses 


Printing & stationery 269.00 
Postages 223.49 

Telephone 257.60 


Office Equipment 69.51 819.60 
Conferences & courses 14.75 

Hospitality 28.17 

S Cttee for Handicapped 20.00 

Subscriptions 63.82 

Miscellaneous 70.54 



719 


7,000 


Surplus for year to 
Account 


9,631.09 

331.22 751 

9,962.31 8,470 


Income 

£ 

Affiliation fees 170.65 

Sales of Publications 49.99 
Donations 10.00 

Grant for equip'! 

Fund raising act' 

Interest & Misc. 

Southwark Cttee 
for Handicapped 


Grant LB of 9,500.00 
Southwark 

9,962.31 


57.08 

159.07 

15.52 

462.31 


8,470 


Net Rev 


Deficit for year tc 
Net Rev Account 





Special Projects Account £ 

Production & distribution of "Voluntary Voice" 130.39 
Balance C/fwd 31.3.76 369.61 

500.00 


Balance B/fwd 1.4.75 


500.00 


Net Revenue Account 

Balance (Deficit) B/fwd 1.4.75 659.87 Surplus for year 

" - t31.22 

^8.65 

>9.87 



I certify that I have examined vouchers and documents and have obtained 
explanations as necessary to verify and agree the Accounts and Balance Sheet 
of the Southwark Council for Voluntary Service for the year to 31st March 1976. 
(Signed) j TAYLOR, IPFA, Honorary Auditor. 2.5.76 








HONORARY TREASURER’S REPORT 

In presenting the accounts for 1975/76 I am pleased to be able to report that, 
despite the effects of inflation, the revenue account shows a surplus of income 
over expenditure. Although this surplus of £331 is not large enough to wipe * 

out the accumulated deficit from previous years it has at least halved it. 

This would not, of course, have been possible without the increased grant from 
the London Borough of Southwark (which was based on the previous year’s price 
levels), but credit must also be given to Miss Richards and her staff for “good 
housekeeping’’ in relation to those items of expenditure within her control. 

RATA SLIP 

ease note that there is an error in the published accounts 
mg to careless proof-reading. The entrias for Income 
ould read as follows:- - 

come 


24 

Affiliation fees 

£ 

149.04 

04 

Sales of publications 

161.00 

10 

Donations 

60.44 

- 

Grant for equipment 

169.00 

Ih 

12 

Interest & Miscellaneous 

180.28 

719.76 

DO 

12 

Grant from LB of Southwark 

7000.00 

7719.76 

19 Cr)Deficit for year to Revenue a/c 

33 

750.54 

£8470.30 


36 Subscriptions 63.82 

46 Miscellaneous 70.54 7,000 Grant LB of 9,500.00 

Southwark 

9,631.09 9,962.31 

Surplus for year to Net Rev Deficit for year to 

- Account 331.22 751 Net Rev Account - 

9,962.31 8,470 9,962.31 


8,470 









Special Projects Account £ ^ 

Production & distribution of "Voluntary Voice" 130.39 Balance B/fwd 1.4.75 500.00 
Balance C/fwd 31.3.76 369.61 

500.00 500.00 


Net Revenue Account 

Balance (Deficit) B/fwd 1.4.75' 659.87 Surplus for year 

b/down 331.22 

Balance (deficit) 

_ C/fwd 31.3.76 328.65 

659.87 659.87 


BALANCE SHEET as at 31st March 1976 


1974/5 Liabilities 

£ 4£ 

1,896 Sundry Creditors 
Fund i)alances 
500 Sp Projects A/c - 

in hand 369.61 

(660) Net Revenue A/c 

- deficit 328,65 


1.736 


1974/5 Assets 
£ £ 

1,598.00 56 Sundry Debtors 


500 Investments 


40.96 1,123 
27 


30 



Cash 

Deposit A/c 1,135.17 
Current A/c 

- (0/D) (88.31) 

In hand 30.00 


62.10 

500.00 


1,076.86 

1.638.96 


I certify that 1 have examined vouchers and documents and have obtained 
explanations as necessary to verify and agree the Accounts and Balance Sheet 
of the Southwark Council for Voluntary Service for the year to 31st March 1976. 
(Signed) J TAYLOR, IPFA, Honorary Auditor. 2.5.76 





This was further exemplified in the “Handicapped Personality of the Year” 
award, which the Committee helped to organise. Though the number of entries 
entries was small, the different ways in which some disabled are active, in their . 
communities was well demonstrated and deserved recognition. Miss Christine 
Webber was the winner of the award. 

Sports for the disabled are attracting more interest and the South East London 
Branch of the British Sports Association-for the Disabled was formed during 
the year. The Southwark Committee has affiliated to it and has a representa¬ 
tive on its committee. Mr R Fenton served initially but as he has now left 
the borough our representative is now Miss M Marshall. In July a variety of 
pastimes -- including horse riding, volley ball, boating, table tennis, chess, 
draughts, bowls, French bowls, croquet, gardening, etc. - were demonstrated 
at an afternoon of “Recreation for the Disabled” in Dulwich Park. The 
disabled were able to take part in many of these activities. We were repre¬ 
sented on the organising committee, which had the full support of the GLC. 

The task before us now is to seek out and develop opportunities for sporting 
and recreational activities in the borough. 

We were glad to find, when enquiring into the rebuilding of London Bridge 
Station, that access to the station for the disabled would be much irnproved 
as a result of the reconstruction. Representations were made regarding easier 
access to Guy’s Hospital but this was found to be dependent on the rebuild¬ 
ing of part of the hospital which seems unlikely to take place for some years. 
The development of relations between the borough council and the voluntary 
organisations is reported elsewhere. We regret that the Group concerned 
with the Handicapped and the Elderly has not yet been set up, particularly 
in view of the tighter situation in Social Services brought about by Govern¬ 
ment policies. 

The increasing number of enquiries received by the Hon Secretary seeking 
information about clubs for the disabled, housing problems, scope for volun¬ 
teers, aids, etc., encourages us to believe that the Committee is fulfilling a 


need in the borough. 


R j C KENRICK Chairman 
PHYLLIS HOUGH Hon Sec. 


VOLUNTARY SERVICE BUREAU 

It would appear that the area from which volunteers come bears no relation to 
the type of employment they have or to the type of voluntary work they wish 
to do. 

The volunteers’ motives for doing voluntary work seem to vary from those who 
genuinely wish to contribute to the comhiunity and those who feel that they are 
at a loose end and would like to fill their spare time. A few people come to us 
(or are recommended to us) who have nervous disorders and who want to do 
voluntary work to help them cope with their own problems. We are seldom 
able to place them as many organisations are reluctant to accept them, the feeling 
being that volunteers who have problems of their own are ill-equipped to help 
others deal with theirs. 

About 50% of the people who come to the Bureau , have a good idea what type 
of work they would like to do. These generally appear to be the most reliable. 



Those who are not sure what they want to do are usually the ones who are at a 
loose end and these frequently opt for the simpler tasks, such as work within a 
hospital setting; of these the drop-out rate is about 50%. 

Our advertising campaigns have, in the past, each brought in a batch of volunteers 
in the 4 - 5 weeks following the particular campaign. Now that we have a set 
of display screens (purchased as a result of a grant from the City Parochial 
Foundation) we are planning a systematic coverage of the borough in the year to 
come and hope that this may increase our recruitment. 

Both volunteers and. organisations are bad at giving any feedback to the Bureau. 
Organisations do not let us' know whether the volunteer will be working for them 
or not, which makes evaluation of the results of our referrals difficult. Our main 
work continues to be the feeding of volunteers to other agencies but we have also 
undertaken a number of practical tasks for individuals during the year. We have 
been grateful to the Elephant Group of Churches for their initiative in recruiting 
volunteers under their stewardship scheme. This seems to give a clear indication 
of the right way to go about involving volunteers on a local basis. 

The need to work in support of the overburdened statutory services is a real one 
but the limiting factor in the LB of Southwark is the shortage of staff in Area 
Offices. The student from Bedford College who was on placement with the SCVS 
in order to look at the use of volunteers by the statutory services discovered 
that where offices (not in this borough) were fully staffed and morale was high 
it was possible to use volunteers on quite a targe scale but where staffing levels 
were low (as in this borough) no one had the time necessary to recruit, manage, 
supervise and support a body of voluntary workers. 

/ CHRIS GIBBS 

FORWARD PLANNING GROUP FOR INFORMATION AND ADVICE SERVICES 

The work of the Forward Planning Group for Information and Advice Services 
in the London Borough of Southwark has continued to develop. 

The Group concentrated during the year on three main areas of work. These 
were the development of a paper on a boroughwide strategy for Information and 
Advice Services; the involvement of the voluntary agencies with the joint 
GLC/LBS Advice Centre in Lordship Lane; and. the setting up of the Southwark 
Law Project. Other matters were touched on during the year’s work and, in 
general, a close watch was kept on current developments in the borough. 

The discussion paper “A Strategy for Information and Advice Services” was 
presented to the Policy Group of the borough council which is concerned with 
External Common Services on 24th September, 1975, and was accepted with 
approval. On this occasion no member of the Forward Planning Group was 
permitted to attend and speak to the paper but the Policy Group agreed to this 
being done in the future should other papers be submitted by the Group. 
Considerable consultation took place between representatives of the Information 
Services of the GLC, the LB of Southwark and members of the Group before 
the opening of the GLC/LBS Advice Centre in Lordship Lane. Matters of policy 




and of detail were discussed and areas of possible difficulty given careful consid¬ 
eration. The final opening of the Advice Centre at the end of June was the 
culmination of a great deal of persistence on the part of the GLC and LBS 
members and officers and represents a solid gain for an area of the borough which 
has been notably lacking in advice services in the past. 

The Southwark Law Project had its origins in the investigation made by the Group 
into the availability of legal services to the people of the borough. This uncovered 

an urgent need to increase the provision of legal services and in order to do some¬ 
thing to remedy the situation the Group, in consultation with the borough, the 
Lord Chancellor’s office and the Greater London Citizens’ Advice Bureau Service, 
prepared an application for an Urban Aid Grant. This application gained the 
support of the borough and was one of those chosen by the Home Office for 
grant aid. Between the preparation of the application and the granting of Urban 
Aid, the situation in the borough worsened, owing to the closure of the office of 
Messrs Rowley & Blewitt in the Old Kent Road. This firm had been underwrit¬ 
ten for an experimental period of three years to undertake legal aid work only 
and its closure further reduced the chances of the people of the borough getting 
legal help when necessary. As a consequence, the Forward Planning Group felt 
that the Southwark Law Project should be re-shaped to meet the changed need 
and they gained the approval of the Lord Chancellor’s office and the borough for 
a two-centre scheme operating from the Lordship Lane Advice Centre (to serve 
the East Dulwich area) and from The Advice Centre in the Blue (to serve the 
north eastern part of the borough). By means of various savings, it has been 
possible to plan for three instead of two lawyers to work full-time and also to 
attach the Community Lawyer to the northern component of the scheme. An 
independent management committee has been set up to take responsibility for 
both parts of the scheme and to ensure that they relate satisfactorily to existing 
legal services in the borough. 

During the year the Group lost its first Chairman, Alan Davis, who resigned when 
the Community Development Project (of which he was Team Leader) came to 
an end. He was succeeded by Charles Woodd, Secretary of the Advice Centre 
in the Blue. Miss Elspeth Kyle, who represented the specialist advice agencies, 
resigned during the year and has not yet been replaced; the Braganza Street 
Centre is now represented by Miss Margaret Prosser and the Group has been 
joined by the Community Lawyer, John Hobson. 

The Group wish to express their gratitude to Mr Tony Allen, formerly Deputy 
Town Clerk, for the help and support which they received from him during his 
service with the LB of Southwark. 


CHARLES WOODD 




MEMBERS OF THE SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 


Organisation 

Acorn Estate Teants’ Association 
Advice Centre in the Blue 
Age Concern, Southwark 
Alcoholics Recovery Project 

Association of London Housing Estates (Southwark) 

Bede House Association 

Bermondsey Medical Mission 

Berniondsey & Rotherhithe Deanery Synod 

Bermondsey & Rotherhithe Society 

Bermondsey - Service for the Disabled 

Berryfield Road & Penton Place Residents’ Association 

Blackfriars Settlement 

Brandon Baptist Church 

British Red Cross Society (Southwark Division) 

Brook Advisory Centre 
Childrens’ Rights Workshop 
Camberwell Abbeyfield Society 
Camberwell Council on Alcoholism 
Camberwell Deanery Synod 

Camberwell & District Allotment & Horticultural Society 

Camberwell Rotary Club 

Camberwell Society 

Cambridge House & Talbot 

Cambridge University Mission 

Carr-Gomffl Society 

Cheshire Homes (Dulwich) 

Citizens’ Advice Bureau 
Crossway Central Mission 

Disabled Drivers Association (South London Group) 

Disabled People’s Club 
Dockland Settlement 
Dulwich Conservative Association 
■ Dulwich Deanery Synod 
Dulwich Labour Party 
Dulwich Liberal Association 
Dulrvich (Evening) Town women’s Guild 
Dulwich United Nations Association 
Dulwich Wood Community Association 
Family Plarming Association 
Family Service Unit (South London) 

Friends of the Mentally Handicapped Hostels of Southwark 

Frobisher Adult Education Institute 

Greenhouse Trust 

Guys’ Hospital 

Havil Street Club 

Helping Hand Organisation ■ 

IMPS 

Institute of Social Psychiatry 

International Voluntary Service (Southwark Branch) 

Invalid Children’s Aid Association 

Joint Committee of St John & Red Cross War Disabled Help 

King George VI Memorial Club 

King’s College Hospital 

London Association for the Blind 

London Homes for the Elderly 

London Marriage Guidance Council 

Love Walk Hostel for Disabled Workers 


Representative 
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Mr Charles Woodd 
Mrs Eileen McNally 
Mr Brian O’Leary 
Mr Bill Callahan 
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Mr Andrew Mann 

Mr W Harris 

M/s Shirley Otto 

The Rev Clifford Wright 
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M/s Sally Stockley 

Mr Tim Cook 

Mr I J ‘Snowy’ Davoll 

Mr Ian Robinson 

Mr N. Whiteley 

Miss M J Oram 

The Rev Ralph Essex 

Mrs V M Wade 

Mrs M Seaton 

Mr J Denton 

Mrs L C Marshall 

The Rev A S Perry 

M/s Margaret Orchard 

Mr B Awtry 

Mrs J Ruck 

Miss B A Richards 

The Rev H C Little 

Mrs V J Janes 

Miss F Hudson 

Mr L D Fisher 

Mrs Maggie O’Neill 

The Rev Peter Harrison 

Mrs McGlone 

Mrs M Cocks 

Miss P Nattress 

Mr B Porter 

Miss E Hay 

Mr Andrew Watson 

Miss A Vidler 

Mrs M Quinnell 

Mr F Brooks 

Miss H Bate 

Mr G W Guy 

Mr A Birch 

Mrs L Levene 

Lt Col W A Duncan 




Organisation 


Manor Church & Centre 

Maudsley Hospital 

Metropolitan Society for the Blind 

Multiple Sclerosis Society 

Muscular Dystrophy Group (SE London) 

NALGO (Southwark Branch) 

National Society for the Prevention of Cruelty to Children 
NUPE (Southwark Officers Branch) 

Peckham Settlement 

Peckham Adventure Playground 

Peckham/Southwark Conservative Association 

Peckham Guild of Friendship for the Disabled 

Peckham Rotary Club 

Pembroke Mission 

Pitt Street Settlement 

Pre-School Playgroups Association 

Royal British Legion (Southwark) 

Rye Hill Park Tenants’ Association 
St George’s Roman Catholic Cathedral 
St Giles’ Centre 

St John’s Ambulance Brigade: 338 Pekcham Combined Dn 
154 Nursing Brigade 
181 Dulwich Ambulance Dn 
308 Bermondsey Combined 
St Mary’s Greek Orthodox Church 
St Olave’s Hospital League of Friends 
Salvation Army 

Save the Children Fund (Playgroup Department) 

Society of Friends (Dulwich) 

Soldiers’, Sailors’ and Airmen’s Families Association 

SE London Hard of Hearing Society 

South London Industrial Mission 

South London Spastics Group 

Southwark Arts Council 

Southwark & Camberwell Wel-Care 

Southwark Association for Mental Health 

Southwark (Anglican) Cathedral 

Southwark (Camberwell) Chest Care Committee 

Southwark Chest Clinic Care Committee 

Southwark Communist Party 

Southwark Council for Community Relations 

Southwark Diocesan Council for Social Aid 

Southwark Free Church Federal Council 

Southwark Labour Party 

Southwark Singers & Orchestra 

Southwark & Newington Deanery Synod 

Southwark Playground Association 

Southwark Rotary Club 

Southwark Social Workers’ Lunch Club 

Southwark Society for Mentally Handicapped Children 

Southwark & South London Amateur Dancers’ Club 

Southwark Trades Council 

Southwark War Pensions Committee 

Thomas Calton School 

lime & Talents Association 

Upper Norwood Association for ( umiimiiity Cure 
Walworth School 

Women’s Royal Voluntary Service (Bermondsey Division) 
(Southwark Borough) 


Representative 
The Rev P Luscombe 
Miss C M Thomson 
Grp Capt G Peacock 
Mr R J C Kenrick 
Mrs M Fielding 
Mr G Edwards, 

The Group Officer 
Branch Secretary 
The Rev John Lane 
Mr M Rich 
Mr J Rose 
Mrs O Tuck 
Mr.D Romp 

Mr Tony Kir wan 
Mrs M Imlah 
Mrs E Cantellow , 

Mr Wally McFarlane 
Father T Power 
Mr Adrian Speller 
Div Officer H G Hunt 
Mrs M Crouch 
Supt E Rooke 
Dn Mr R A P Bunce 
Mr D Chimonides 
Mr E Rowe 
Brig E Luckham 
Mrs S Hodges 
' Mr F M Maywell 
Lady Drummond 
Mr W Foy 

The Rev Canon Peter Challen 
Mr J T Fido 
Mr D Coleman 
The Social Worker 
Mrs J Birley 

The Very Rev H E Frankham 

Mrs K Tuffield 

Mrs Jablonska 

M/s Liz Wright 

Mr John Franklin 

The Rev Jack Pawsey 

Mr E Hyder 

Mr R Slater 

Mr D Coleman 

The Rev Keith Pound 

Miss Christine Dixon 

Mr W S Williams 

Miss Janet Dalgleish 

Mrs Meg Hammer 

Mr W Parker 

Mr K J Terry 

Mr J R Cottle 

Mr R Pepper 

Miss Margery Daunt 

Miss S Shed 

The Headmaster 

Mrs M K F Rylatt 

Mrs E J G Block 
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Annual Report 1977 


Chairmans introduction 

Wherever you walk through the streets in our borough there are con¬ 
stant reminders of the work of voluntary organisations or of community 
groups. Here a notice board identifies a settlement, a youth club, a day 
centre, a hostel. There a message in a window offers a reminder of a play¬ 
group, a tenants’ association, a campaign, a protest or a fundraising event. 
Elsewhere there is evidence of all the sociable activities to be found with¬ 
in any neighbourhood-discos, folk groups, sports activities or adult edu¬ 
cation classes. 

There isn’t one of us whose family isn’t aware of, or caught up in, these 
kinds of activities. They are activities which are important to us as indivi¬ 
duals but also to the borough as a whole. 

Southwark is people: and people need relationships with each other. 
Often these social groupings come into being because people experience 
a sense of injustice, or because they want to draw public attention to 
problems wWch affect them and their families, while at the same time 
doing something about it themselves. Such can be the case in responding 
to physical handicap, mental illness or frailty in old age. Other groups 
may have the more direct aim of improving public services—like health, 
social services, education, housing or transportation. 


CO-OPERATING 

THROUGH 

INTEREST 

GROUPS 


Last year voluntary organisations in South¬ 
wark, through the Council for Voluntary 
Service, decided to try to open up a new 
channel of communication between the 
voluntary sector and the local authority. 

It was felt that a framework should be 
developed within the Council and the 
independent agencies could exchange 
ideas and information on a regular basis, 
and consolidate a constructive working 
relationship in certain identified areas. 

continued on page 2 


So, at one end of the scale people may be concerned with acheiving job 
prospects for unemployed young people and, at the other, with arrang¬ 
ing an outing, a concert or a party. 

In one sense it is unrealistic to group together all of these different acti¬ 
vities and to dignify them with a title like ‘the voluntary movement’. Yet 
they do have one thing in common. They exist because people want them 
to, and not because any one has said that they must. They provide a 
means for people to help themselves, or to help others, or to acheive the 
kind of life that brings satisfaction or happiness.. 


JEAN RICHARDS, MBE 

. At the end of 1976, Miss Jean Richards 
resigned after four years service as General 
Secretary of Southwark CVS in order to 
take up the important, and newly created, 
appointment as Senior Field Officer for 
the National Association of Citizen’s Ad ■ 
vice Bureaux. 


More than a hundred such organisations or groups are linked together 
in common service to Southwark, through the Council for Voluntary 
Service. The resources of the CVS are small—one full-time and two part- 
time staff. Nevertheless, with the most generous cooperation of the 
member organisations, and with the practical support of the Borough 
Council, the CVS has been at work during the past year in some of the 
ways described in these pages. 

We are most grateful to all who have been associated with us and we 
welcome especially those residents or groups who have recently joined 
with us. 


Raymond Clarke, Chairman, SCVS. 


In her years in Southwark, Jean Richards 
built up a most extensive range of contacts- 
never in the interests of the CVS alone, 
but for the benefit of all who have served 
within the borough. Her clear head and 
warm heart found expression in her daily 
work among us. She administered our 
affairs with confidence, courtesy and 
personal concern. 

Our regret at losing her is tempered with 
pleasure at the importance of her new work. 










Co-operating through interest groups 


(continued from front page) 

As a result, SCVS was asked to convene a series of interest 
groups—groups of voluntary organisations working in or 
having a major concern in particular areas of work. Last year’s 
annual report heralded the establishment of an interest 
group on housing, and drew attention to the continuing 
work of the Forward Planning Group for advice and informa¬ 
tion services. Elsewhere in this year’s report there is an ac¬ 
count of the recent work undertaken by both these groups. 
There is also information about the work of some of the other 
groups convened by SCVS, which also form part of the 
interest groups programme. 

As well as providing an extra channel of communication be¬ 
tween voluntary organisations and Southwark council and 
other statutory authorities, interest groups have other im¬ 
portant functions: 

* They provide a forum in which voluntary organisations can 
share ideas, experience and information, and through which 
they can increase their awareness of the work undertaken by 


other agencies in the same field. 

* They can facilitate the planning of services by providing a 
source of information about developments both in the work 
of voluntary organisations and in that of the local authorities. 

* They can act as a specialist information resource on a parti¬ 
cular area of interest or specific field of work. 

* And they can provide an opportunity, when it is appropriate, 
for voluntary bodies to share their resources or to take joint ac¬ 
tion on matters of common concern. 

Most of the specific groups that are now meeting have 
been Convened at the request of one or more of SCVS’s mem¬ 
ber organisations. In the limited space available in this report, 
most of them have tried to give a broad outline of the acti¬ 
vities they have been involved in during the past year. In 
reading their accounts, it becomes clear how much time and 
energy many already busy people have generously given to 
SCVS and to each other. We owe them out thanks; we hope it 
has been worth it. 


Housing interest group 


The first meeting of the Housing Interest Group was held in 
September last year, attended by representatives of a wide 
range of groups and organisations in the borough. It was clear, 
even at that stage, that housing issues, and particularly those 
relating to council house management, would arouse strong 
feeling; and this has continued to be the case. 

At that time, the Borough’s Draft Housing Strategy had just 
been published. The Housing Interest Group had comments to 
make on two issues in particular: allocation of tenancies and 
the use of short-life property. A paper on each of these subjects 
was submitted to Southwark Council’s Housing Programme Area 
Team, and presented to them by David Main of Solon Housing 
Association-the Group’s first convener and liason officer. 

Housing aid and advice in Southwark has also been under discus¬ 
sion. The subject was raised by Group members who felt that the 
borou^ was underprovided in this respect; others had some 
misgivings. In March, Nick Raynsford, Director of Shelter 
Housing Aid Centre, attended one of our meetings and spoke 
about the work of his agency. He confirmed the impression that 
that there is a need for ah expansion of housing advice within 
the borough, since many of SHAC’s enquiries come from 
Southwark residents. Figures supplied by SHAC aided the 
drafting of a paper on the subject prepared by the Forward 
Planning Group. This paper was discussed by the Housing 
Interest Group, and its comments offered for consideration 
for the final draft. Discussion on this subject continues. 

Another subject that has preoccupied the Housing Interest 


Group has been that of a ‘tenants’ charter’. Many organisations 
including the National Consumer Council and the Department 
of the Environment, have accepted that agreements between 
Councils and their tenants are often one-sided and weighted 
in favour of the landlord. In response to papers produced by 
these institutions and being under the (unconfirmed) im¬ 
pression that London Borough of Southwark was rethinking its 
own tenancy agreement, the Group produced an information 
paper on the subject which has now been circulated to local 
tenants’ associations. ' 

July this year saw the publication of the Government’s green 
paper on housing policy. The Group is currently preparing its 
comments on this document. 

At intervals during the year the question of the Group’s ap¬ 
propriate role and function has been discussed. There has 
been a fear in some quarters that the HIG might attempt to 
act as a representative body and take the place of tenants’ 
groups in their own discussions with the Council. This is 
not the case: the HIG acts as a forum and a source of informa¬ 
tion for interested groups. It is aware that is must not allow 
itself to be used as an alternative channel of communication, 
nor should it cut across other lines. If should provide an addi¬ 
tional link with the local authority and between independent 
organisations in the borough. All interested organisations are 
welcome to attend our meetings. 

Sara Neill 

Convener, Housing Interest Group. 
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Work with the elderly 


Southwark has a steadily growing elderly population, and the 
statutory authorities in the borough share much of their respon¬ 
sibility for the care of this section of the community with a 
large number of voluntary organisations. 


topics in some depth. Workship topic* covered: loneliness and 
isolation, liaison between the Council and voluntary bodies, 
domiciliary provision and day care, self help and pensioners 
.action, and accommodation. 


Against this background, and to discuss the issues arising from 
it, SCVS and Age Concern Southwark jointly convened a day 
conference on work with the elderly, held on 24th June 1977. 

Raymond Clarke, Chariman of SCVS and General Secretary 
of the Personal Social Service Council took the chair, and 
David Hobman, director of Age Concern England, was invited 
as the guest speaker. The conference was attended by represen¬ 
tatives from a wide range of voluntary and statutory agencies 
with an interest in the elderly. 


The conference considered four major issues: 

* what priorities should be adopted for work with the eld¬ 
erly; 

*. what future action should be taken; 

* what issues of local concern could be identified; 

* what kind of relationship should exist between the various 
voluntary and statutory agencies concerned with the wel¬ 
fare of the elderly in the borough. 

Much of the discussion took place in workshop sessions where 

participants were given the opportunity of considering specific 


Community work 

Earlier this year, SCVS was asked to submit evidence to South¬ 
wark Council’s Community Development Sub-committee on 
the future of community work in the borough. A group of mem¬ 
ber organisations with expertise in this field was convened to 
discuss the subject, to see whether they shared a commonly 
held view, and to prepare a response to the Council’s request. 

It is difficult to do justice in a few words to the complex 
issues at stake here, but briefly the initial focus for the Council 
sub-committee’s proceedings was a report by the Town Clerk 
which, suggested a broad division in community work between 
what is referred to as community care on the one hand and 
community development on the other. Community care is 
characterised as selfhelp socialwork, whereas community dev¬ 
elopment is seen, admittedly in many different forms, as help¬ 
ing communities to participate in the whole gamut of commun¬ 
ity activity including the influencing of resource allocation by 
statutory bodies. In broad terms, the Town Clerk’s report 
suggests that community development is likely to give rise to 
conflict on occasions and therefore should not be undertaken 
by the authority itself, but should be left to voluntary organi¬ 
sations. 


The voluntary sector’s response was a brief paper with specific . 
proposals based on the belief a) that distinctions between com- 
niunity care and community development were arbitary; b) that 
a major requirement for the development of the whole com¬ 
munity was a vastly improved information flow between the 
various sections within it; and c) that constructive dialogue 
should be fostered between residents and local authorities. 


The final plenary session of the afternoon provided an opportun¬ 
ity to consider the areas of work with the elderly that needed im¬ 
provement, and future action that should be taken by those doh- 
cerned with the needs of the elderly in the borough. 

It was generally felt that a) there was need for greater co¬ 
operation between the many providers of services for the 
elderly and for fuller co-ordination of work in the field; and 
b) a more systematic approach to research and the collection 
and dissemination of information was required, since without 
strong information networks, underuse of the limited resources 
available could result. 

It was suggested that a regular forum drawn from all sections 
of interest in the field, to exchange information and discuss 
■matters of policy would be helpful; and it was agreed that 
SCVS and Age Concern should explore further the possibili¬ 
ties of establishing some form of liaison mechanism through 
which voluntary organisations in particular could make a regu¬ 
lar collective input to the relevant authorities on matters of 
policy. 

Eileen Macnally 

Joint Conference Organiser. 


Our proposals for the future centred on the establishment of a 
permanent Community Work Committee as a sub-committee 
of Southwark’s Policy and Resources Committee, which should 
oversee the development of community work throughout the 
borough. The Committee would have on it representation 
I from voluntary bodies with relevant ej^pertise. 

Hand in hand with this, we proposed a move towards establi¬ 
shing a central community work unit co-ordinating multi¬ 
disciplinary teams working at local level. 

Many details would still have to be worked out but the group^. 
felt that if some such steps towards overall co-ordination of 
community work within the borough were not taken, imagin¬ 
ative first steps taken by the Council in the past would degene¬ 
rate into totally piecemeal efforts characterised by departmen¬ 
tal isolation and wrangling, - 

Representatives of the SCVS group attended a meeting of the 
Council Sub-committee to.elauorate on our views. Representa¬ 
tives of the Walworth Project were also present. We had an in¬ 
teresting discussion, but came away with a feeling that the Coun¬ 
cil were not very keen on co-ordination and co-operation as we 
had outlined it. Their report is due in early October and we 
hope that it will prove our fears to be unfounded. 


Peter Hudson 

Mernber, SCVS Community Work Group. 










THE FOWARD PLANNING GROUP 
FOR INFORMATION 
AND ADVICE SERVICES 


The Forward Planning Group continued during the year to 
exercise an overall concern for information and advice provi¬ 
sion in the Borough, on the one hand helping to co-ordinate 
the efforts of the various different organisations involved and 
on the other focussing particular attention on selected areas 
of need, or on possibilities for co-operation. 

At the same time, the Group took steps to ensure that its ac¬ 
tions were in accord with the wishes of all agencies, both statu¬ 
tory and voluntary, working in this field in the Borough. All 
such agencies are automatically members of the Review Body 
for Information and Advice Services, and meetings of the 
Review Body were held in November, 1976 and May, 1977. 
Moreover, a pattern was set for regular six-monthly meetings. 

At the November meeting it was decided that representatives 
of voluntary and statutory agencies would have equal status on 
the Forward Planning Group. Although this gives to the Group 
a rather different nature to the other SCVS Interest Groups, it 
was felt by most of those present that the advice and informa¬ 
tion field was sufficiently distinctive to justify it. 

In the latter part of 1976 the major task was to agree the com¬ 
position and establish the Management Committee of the 
Southwark Law Project, The provisional composition of the 
Committee was slightly revised in April 1977. It is intended 
that further thought will be given to the most appropriate 
ways of ensuring adequate local representation from the areas 
being served by the Project in time for a possible further re¬ 
vision of the composition of the Committee in May, 1978. 

The Project is now fully in operation at its two centres-Lord- 
ship Lane Information and Advice Centre, East Dulwich, and 
the Advice Centre in the Blue, in Bermondsey. 

For a considerable time there has been a growing awareness in 
the Borough of the inadequancy of provision for housing aid 
and advice. Housing problems form a substantial proportion 
of enquiries for many agencies, and yet most feel unable to 
deal adequately with all of them. At the same time, both the 
Housing Department and voluntary agencies, including those 
represented on the SCVS Housing Interest Group, have been 
giving thought .to ways of meeting this need. This, therefore, 
seemed an appropriate subject for the Forward Planning Group 
to focus its attention on. A fact-finding survey was done of the 
need, from the experience of advice agencies within the Bo¬ 
rough and of London-wide housing advice services, and the 
various models adopted in different Boroughs for meeting the 
needs were also examined. The Borough Housing Manager, 

Mr. Garrett, came to the May Review Body meeting to ex¬ 
plain the Housing Department’s current structure and policy 
in detail. 

As'a result of this research and discussion held within the 
Group a working party produced a discussion paper ‘Housing 
Advice in Southwark’, which sets out broad proposals for 
action. These are to be discussed with all interested parties, 
and further developed before submission to the Council for 
consideration. 

During the year the Group concerned itself with a number of 


other topics. Consideration was given to the possibilities of 
expanding the financial advice service run at Southwark CAB 
by volunteers of the Institute of Chartered Accountants, 
and it was agreed that a regular session should start at the 
Lordship Lane Centre as soon as further volunteers could be 
identified to staff it. The possible production of a community 
Information Bulletin under the aegis of the Libraries Depart¬ 
ment, with the assistance of the Welfare Rights Officer was 
discussed. After some delays, it is encouraging to see the 
first pilot edition just published in August 1977. 

A watching brief was also kept on a Camberwell-based group 
interested particularly in education advice, and on the develop¬ 
ment of the Lordship Lane Centre. 

I would like to thank aU members of the Group for their con¬ 
tribution to its work over the year, and in particular Jean 
Richards and Sharon Collins for serving it in their turn so effi¬ 
ciently. 

Charles Woodd 
Chairman, Forward Planning Group 


CHILDREN’S PLAY 

As in other inner city areas, the absence of adequate play oppor 
tunities for children has been a regular feature of life in South¬ 
wark for many years. Together with other factors, the wide¬ 
spread redevelopment of our borough, and the pressure on 
space in inner London generally, has meant that children have 
fewer and fewer places where they can meet, together and 
play. 

In recent years, valiant efforts by tenants’ associations, par¬ 
ents’ groups and neighbourhood action groups have led to the 
opening of clubs, playgroups and adventure playgrounds. But, 
despite the efforts of these and other voluntary organisations 
and those of the GLC Parks Department and the ILEA Youth 
Service, there are still too many children in the borough who 
do not have proper opportunities to play. The establishment 
in 1975 of a Borough Play Department, after considerable 
pressure from local voluntary interests, indicated a growing 
commitment by the Council to children’s play, and promised 
better things to come. 

The time has now come to review the situation and to con¬ 
sider the development of play provision in all its forms through¬ 
out the borough. SCVS has therefore been convening a working 
party for this purpose which has begun to look at some of the 
pressing issues that need consideration. 

As well as providing a forum for sharing ideas and experience 
for Southwark voluntary organisations, the working party has 
been considering how current Council policy affects work in 
the field of children’s play locally, and hopes to enter into dis¬ 
cussions with the local authority on the subject in the near 
future. 

What is already clear to this new working party is that in these 
days of economic stringency above all, children’s play in this 
borough must depend to a great extent on a healthy co-opera¬ 
tion between all the voluntary and statutory parties involved. 

Andrew Mann, 
Chairman, iS'CFiS' Working Party on Play i 







StiUTHWALK COMMITTEE FOR THE HANDICAPPED 


The Southwark Committee for the Handicapped has contin¬ 
ued during the past twelve months to represent the interests 
of and offer support to those voluntary organisations and 
clubs in the borough which have a particular concern with 
the welfare of the disabled. 

Among the specific matters that have been discussed this 
year is the annual ‘Handicapped Personality of the Year’ con¬ 
test. While we in general welcome an increase in social events 
for the disabled, the Committee is not fully in support of 
this particular contest in its present format, since it seems to 
many people invidious to single out one handicapped person 
rather than another. 

The Committee has also taken a particular interest in the ques¬ 
tion of access for the disabled in Burgess Park. The Chairman 
and Secretary visited the park, and Committee intends to keep 
a watching brief on access to facilities as plans for the park 
progress. 


LOCAL PLANS 

Earlier this year London Borough of Southwark began the 
preparation of development plans for the mid and south 
parts of the borough. By law, this first stage requires the 
Council to ‘consult the public’, and SCVS among others 
has been invited to put its views. 

Given its nature, SCVS’s primary concern cannot be with the 
content qf the plans themselves, but with the manner of the 
consultation process-that it should be such as to actively 
stimulate and involve as many people as possible, and that 
the public response be given a weighty regard in the formula- ^ 
tion of the plans. 

Interested SCVS members have been meeting as an informal 
grouping called the Local Plans Working Group, and have 
been: 

* informing themselves about what local plans are: among 
other things, the community lawyer has detailed the statu¬ 
tory basis of the plans, and Council officers have attended a 
meeting of the group to provide information about the , 
Development Department’s activities; 

* considering how consultation happens and how it can most 
effectively be promoted: Group meetings have been attended 
by people from other areas where there has already been 
some experience of similar public consultation exercises; 

* monitoring the actual process of consultation: for example, 
through day-to-day contacts with local organisation, and 
through attending the public meetings held as part of the 
consultation; 

* communicating with the local authority about the con¬ 
sultation process; 

* contacting local people about the proposals for the plans, 
and offering members of the Group as a resource to assist 
tenants’ associations and other local interests in under¬ 
standing and taking part in the process. 

An extensive programme of public consultation is a new dimen¬ 
sion in the process of government decision-making. Important 
as local plans are in their own right, it is in this broader and 
longer-term context that their real significance lies. 

Joe Szwarc 
Fieldworker. SCVS. 


A highly successful display of wheelchair dancing by the cup¬ 
winning Spastic team was staged in November in the presence 
of the Mayor and Mayoress of Southwark. Such was the popu¬ 
larity of this event that the Committee is now exploring the 
possibility of organising wheelchair dancing classes for disabled 
Southwark residents. 

This year’s Spring meeting was exceptionally well attended, 
and featured a showing of the film ‘It’s Ability that Counts’, 
which highlights the potential of sports for the disabled. 

As a result of the interest raised by the meeting, the Commit¬ 
tee in conjunction with the British Sports Association for 
the Disabled, is seeking to expand sports provision-including 
horse-riding-for the disabled locally. 

A Christmas shopping outing to the Whitgift Centre in Croydon 
is planned for later in the year. 

Our report this year must conclude on a note of very great re¬ 
gret, as we record the sad death of Roger Kenrick in April 
this year. Roger Kenrick served for six years as Chairman of 
the Committee for the Handicapped, and in that time earned 
the respect and esteem of colleagues throughout the borough. 
His energy on behalf of those less fortunate than himself, and 
the time he gave to the many voluntary organisations with 
which he was associated will long be remembered with grati¬ 
tude. He will be sadly missed. 


The SCVS Voluntary Workers’ Bureau has for some years 
provided a useful service both to voluntary and statutory or¬ 
ganisations under pressure and to individuals wishing to make 
a positive input to their community. 

However, as part of the need to make difficult choices about 
how limited resourced could best be used, the Executive Com- 
mittee in March this year decided that the Bureau should be 
reorganised, and its scope limited. 

The Bureau now operates for two days each week, and our 
main priority has been to build up a bank of information for 
volunteers about the opportunities available to them '■hj South¬ 
wark. Now that this has been acheived, we are intending to 
undertake recruitment publicity once again. The work of the ^ 
Bureau is due to be reviewed again in November. 

Meanwhile, a continuing difficulty has been the understandable 
reluctance of most volunteers to undertake one-off Jobs which 
offer no potential for learning or on-going involvement. This 
has meant that requests for help of this kind-primarily from 
statutory organisations-have often not been met. It may be 
that the time has come to look at other ways of meeting the 
need for help with removals, decorating and lino-laying. 

Pjans are underway to establish a Volunteer Organisers’ Forum 
for Southwark, and by the time that this report is published, 
the first of a series of quarterly meetings will have been held. 
The Forum will provide an opportunity for people who work 
• with volunteers to pool information and experience, and to 
exchange ideas about the use of volunteers in general, the 
kind of difficulties we encounter in Southwark, and how we 
can work together to make the most of our resources. 


VOLUNTARY WORKERS 
BUREAU 







ACCOUNTS 

1976-77 


Staff report 

SCVS is its members. The Council for Voluntary Service is a 
federation of projects, organisations and interests in Southwark. 
Drawn, mainly from the spectrum of voluntary activity in the 
borough, its major task is to represent the interests of its members, 
and to enable them to deal collectively with matters of com¬ 
mon concern. SCVS has chosen to fulfill this responsibility 
through the programme of interest groups described earlier in 
the'annual report. 

Although our membership is large and the scope and range 
of activities represented on the Council extensive, in terms of 
staff we are a small organisation. With only one full-time and 
two-part time members of staff, the range of issues and areas of 
activities that can be adequately covered at any one time is nec¬ 
essarily limited. Some important initiatives that our members 
would have liked to see pursued have had to be postponed; 
others have simply been ignored. 

Despite these limitations, there have been successes this year, 
and there has been progress. This year has seen, in the opening 
of the Southwark Law Project’s two offices, the first results of 
the Forward Hanning Group’s initiative in seeking an expan¬ 
sion of legal advice services for Southwark residents. The Hous¬ 
ing Interest Group has made substantial progress in develop¬ 
ing its role as a resource for both voluntary and statutory agen¬ 
cies in the borough. The reorganisation of the voluntary work¬ 
ers’ bureau, while, still experimental, seems likely to fulfill 
its objective of providing an efficient and comprehensive infor¬ 
mation service for potential volunteers. The current work of 
the Local Hans Group in testing some of our assumptions about 
public involvement will bring us vital information which should 
contribute to discussion in many areas of work besides planning. 
The day conference on the elderly, organised in June as a joint 
venture with Age Concern Southwark, was not only a Valuable, 
exercise in its own right, but has provided a basis for continuing 
cooperation in this important field. These initiatives and others . 
are discussed more fully elsewhere in this report. 

This has been a year of staff changes for SCVS. Jean Richards, 
who served as General Secretary to the Council for four years, 
left to take up an appointment with the National Association 
of CABs, and was succeeded in February by Sharon Collins. 

Amy Wallis who has been SCVS’s clerical assistant since 1973, 
this year took on the additional responsibility of voluntary 
workers’ bureau organiser, when Chris Gibbs resigned in Novem¬ 
ber. And Joe Szwarc, whom many of you will know from his days 
at Blackfriars Settlement, has joined the staff as part-time 
fieldworker. 

Our thanks, as staff, are due to SCVS’s members for their gen¬ 
erous support and their valuable time; and in particular to those 
who serve on the Executive Committee, who have carried out 
the difficult task of setting our priorities for the year with 
clarity and forethought. Thanks also to Raymond Clarke, our 
Chairman, and Dick Howell, our Honorary Treasurer, both of 
whose work and day-to-day support has been invaluable. And 
last, but not least, thanks are due to those volunteers who have 
invested time and energy in SCVS’s activities: in particular to 
Anne Templeton, who has been helping to service the Working 
Party on Hay, and to Jane Martini and Bairbre Foreman, with¬ 
out whom some issues of the monthly newsletter would never 
have been produced. 


HON. TREASURER'S REPORT 

I am pleased to be able to report that, partly through “good¬ 
housekeeping” and partly fortuitously through staff changes 
and vacancies, the Council end the year with a surplus of: 
£1,766 on Revenue Account, which cleared the deficit leaving 
£l,438mhand. 

Whilst this is satisfactory, it does not mean that this is addi¬ 
tional money available for spending, as any balance in hand 
will have to be taken into account if it becomes necessary to 
apply to the London Borough of Southwark later in the cur¬ 
rent year for a supplementary grant to offset inflation. The 
Borough Council’s grant only covers the basic administrative 
costs, and with the existing restrictions on public expenditure, 
it would not be realistic to envisage any expansion beyond the 
present level in the next year or two at least. 

It follows therefore, that any increase in service or projects 
must be financed by other means, or achieved on a voluntary 
basis; Last year we were fortunate in obtaining two additional 
staff paid for by the Manpower Services Commission under the 
job creation scheme (shown in the special projects account) 
and also grants which permitted the purchase of display equip¬ 
ment etc., leaving a balance in the fund of £301 at the end of 
the year, available to meet future requirements—it will not go 
very far however, and a need for extra cash and economy is 
ever present. 

S.R, Howell. I. P. F. A. 
Hon. Treasurer, SCVS. 


SCVS 

staff members 

Mrs Sharon Collins General Secretary 

Mrs Amy Wallis Bureau Organiser and 

Clerical Assistant 

Joe Swarz; Field Worker 
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Revenue Account for year ended 31st March 1977 


1975/6 

1975/6 

£ 

Expenditure 

£ 

£ 

£ 

Income 

£ 

7,771 

Salaries, Nat. Insurance etc. 


7,905.18 

171 

Affiliation fees 

263.90 

254 

Car Allowance & Travelling 


255.15 

50 

Sales of publications 

172.43 

589 

Rent, cleaning etc. of office 


607.74 

10 

Donations 

_ 


Office expenses: 






269 

Printing & Stationery 

469.95 


57 

Fund raising activities 

_ 

223 

Postages 

258.86 


159 

Interest & Miscellaneous 

325.83 

258 

Telephone 

278.72 





69 

Office equipment 

85.59 

1,093.12 

15 

St. Cttee for the handicapped 

8.44 

15 

Conference & Courses 


21.90 

— 



28 ^ 

Annual General Meeting 


81.40 

462 


770.60 

) 

Hospitality 


26.10 

9,500 

Grant — L.B. of Southwark 

11,240.00 

20 

St. Cttee for the handicapped 


33.24 




- 

Advertising 


54.65 




64 

Subscriptions 


63.14 




) 

Insurance 


37.32 




71 ) 

Honoraria 


30.00 




) 

Miscellaneous 


35.40 




9,631 



10,244.34 

9,962 


12,010.60 

331 

Surplus for year, to Net. Rev. A/C 

1,766.26 




9,962 



£12,010.60 

£9,962 


£12,010.60 


Net Revenue Account 

Balance (Deficit) b/fwd. 1.4.76. 328.65 Surplus for year b/down 1,766.26 

Balance c/fwd 31.3.77 1,437.61 


£1,766.26 ' £1,766.26 


Expenditure 
Job Creation Project 
Production of Directory 
Purchase of Display equipment 
Balance c/fwd. 31.3.77. 


Special Projects Account 


£ 


Income 


6,303.34 
, 318.00 
132.00 
301.61 


Balance b/fwd. 1.4.76 
Manpower Services Commission 
Grants-City Parochial Trust etc. 


£7,054.95 


£ 

369.61 

6,303.34 

382,00 


£7,054.95 


Balance Sheet as at 31st March 1977. 


1975/6 

1975/6 . 

£ 

Liabilities 

£ 

£ 

£ 

Assets 

£ 

£ 

1,598 

Sundry Creditors 


37.34 

62 

Sundry Debtors 


733.34 


Fund Balances: 



500 

Investments 


_ 

370 

Special Projects A/C 

301.61 



Cash: 



(329) 

Net Revenue A/C 

1,437.61 

1,739.22 

1,135 

Deposit A/C 

525.03 






(88) 

Current A/C 

488.1.9 






30 

In hand 

30.00 

1,043.22 

1,639 



£1,776.56 

El,639 



£1,776,56 


S. R. HOWELL I.P.F.A. 
Hon. Treasurer. 21,6.77, 


I;certify that I have exafnined the relevant vouchers and documents and have obtained explanations as necessary to verify and 
agree the Accounts of the Southwark Council of Voluntary Service for the year to 31st March 1977 and the Balance Sheet as 
at that date. Signed: J. TAYLOR, LP.FA. (Hon. Auditor. 18/7/77) 






































Mr. McCann 


Mrs. E. McNally 


LIST OF MEMBERS 

Acorn Tenants Association 
The Advice Centre in the Blue 
Age Concern 
Alcoholics Recovery Project 

Association of London Housing Estates Biil Caliahan 

Assn, of Voiuntary Schooi Care Workers in S'wark Rev. H. C. Little 
Bede House Association Charles Woodd 

Bermondsey Medical Mission The Secretary 

Bermondsey & Rotherhithb Deanery Synod Rev. E. H. Walker 

Bermondsey and Rotherhithe Society Mr. N. Haigh 

Bermondsey Service for the Disabied J. Colmy 

Berryfield Rd. & Penton Place Residents' Assn. Toby Eckersley 
Blackfriars Settlement Peter Hudson 

Blendon Row Adventure Playground Assn Brian Sugden 

Brandon.Baptist Church Rev. Peter Purkiss 

British Red Cross Society (S'wark Division) Mrs. B. Durrant-Cooke 
Brook Advisory Centre Secretary 

Camberweli Abbeyfield Society William Harris 

Camberwell Council on Alcoholism Shirley Otto 

Camberwell & District Ailotment & Horticultural Soc. Mrs. Young 


Camberwell Deanery Synod 
Camberwell Rotary Club 
Camberwell Society 
Cambridge House & Talbot 
Cambridge University Mission 
Carr-Gomm Society 
Cheshire Home, Dulwich 
Childrens Rights Workshop 
Citizens' Advice Bureau 
Community Drug Project 
Consortium 

Crossways Central Mission 
Disabled Peoples Club 
Dockland Settlement 
Dulwich Deanery Synod 
Dulwich (Evening) Townswomens Guild 
Dulwich United Nations Assn 
' Duiwich Wood Community Assn 
Du iwich Labour Party 
Dulwich Liberal Assn 
Evelyn Lowe Tenants Assn 
Family Welfare Assn 
Frobisher Institute 
Greenhouse Trust 

Guy's District Community Heaith Council 
Guy's Hospital 
Helping^ Hand Organisation 
Institute of Social Psychiatry 
International Voluntary Service (S'wark Branch) 


The Rev. C. Wright 
T.J. Wallis 
Sally Stockley 
T. Cook 
Rev. R. Ewbank 
Major R. Carr-Gomm 
Mr. Norman Whiteley 
R. Mann 
Miss M. J. Oram 
Mr. R. Searchfield 
Chris Holloway 
R. Foley 
Mrs. M. Seaton 
Mr. J. Denton 
The Rev. Canon Perry 
Miss S. M. Ruck 
Miss B. A. Richards 
Rev. H. C. Little 
Joan Beazleigh 
B. Awtry 
Mr. R. Dobson 
A. V. Bradbury 
Mr. J. Anders 
Rev. P. Harrison 
Beryl Urquhart 
Mrs. McGlone 
Miss P. Nattress 
Miss E. Hay 
Andrew Watson 


Joint Committee St. John & Red Cross War Disabled 
Help Dept. 

Kennington Branch Toe H 
Kings College Hospital 
King George VI Memorial Club 
Lambeth Southwark War Pensions Committee 
The Leisure Centre 
London Assn for the Blind 
London Homes for the Elderly 
London Marriage Guidance 
Love Walk Hostel for Disabled Women Workers 
Manor Church & Centre 


Mrs. M. Quinnell 
S. Knight 
Secretary 
Mr. Brooks 

Secretary 
G. W. Guy 
A. H. Birch 
Mrs. L. Levene 
Colonel Duncan 
The Rev. P. Luscombe 


Mrs. E. Cantellow 
Mrs. F. Hodson 
Mr. A. Watson 
Mr. D. Main 
Mr. N. Richards 
Mr. J. R. Cottle 
Mrs. E. McNally 

LBS NOMINATED MEMBERS 

Alderman Mrs. E. A. Ackroyd 


Maudsley Hospital 
Metropolitan Society for the Blind 
Multiple Sclerosis 
Peckham Rye Tabernacle 
NALGO 
IMPS 
NSPCC 
NUPE 

Peckham Guild of Friendship for the Disabled 
Peckham Rotary Club 
Peckham Settlement 
Pembroke House 
Pitt Street Settlement 
Peckham/Southwark Conservative Assn 
Peckham Adventure Playground 
Royal British Legion (S'wark) 

Rye Hill Park Tenants Assn 

St. Georges (Roman Catholic) Cathedral Deanery 

St. Giles Centre 

St. John's Ambulance Brigade — 154 (Dulwich) 

St. John's Ambulance Brigade - 308 
St. John's Ambulance Division 338 
St. John's Ambulance Brigade — 181 
St. Mary's Greek Orthodox 
St. Olaves Hospital League of Friends 
The Salvation Army 
Save the Children Fund 

Society of Friends (Dulwich Preparative Meeting) 
Solon Housing (Southwark/Lewisham) 

South East London Hard of Hearing 
Southwark Playground Assn 
SSFA 

South London Family Service Unit 
South London Industrial Mission 
South London Spastics Group 
Southwark Arts Council 
Southwark Assn for Mental Health 
Southwark & Carnberwell Wel-Care 
Southwark (Anglican) Cathedral 
Southwark College 
Southwark Communist Party 
Southwark Council for Community Relations 
Southwark Diocesan Council for Social Aid 
Southwark Forum 

Southwark Free Church Federal Council 
Southwark Law Project 
Southwark & Peckham Labour Party 
Southwark Rotary Club 
Southwark & Newington Deanery Synod 
Southwark Singers & Orchestra 
S'wark Soc. for Mentally Handicapped Children 
Southwark & South London Amateur Dancers' Club 


Miss E. M. Thompson 
Group Capt. G. I. C. Peacock 
Mr. J. Bartlett 
Dr. McDonald 
Mr. G. Edwards 
B. C. Porter 
Group Officer 
Branch Secretary 
Mrs. O. Tuck 
Mr. D. Romp 
Rev. J. Lane 
Alan Dibden 
Tony Kirwan 

Stella Sanderson 
Mrs. E. Cantellow 
W. McFarlane 
Rev. T. Power 
Adrian Spellar 
Mrs. M. Crouch 
R. A. P. Bunce 
Div. Officer H. G. Hunt 
Supt. E. Rooke 
D. Chimonides 
Mr. E. Rowe 
Capt. Sadie Bell 
S. Hodges 
F. M. Maywell 
Maurice Harker 
W. Foy 
Gerry Williams 
Lady Drummond 
Miss F. Hudson 
Rev. P. Challen 
J. T. Fido 
Mrs. Bryant 
Mrs. J. Birley 
The Social Worker 
The Very Fiev. H. E. Frankham 
Mrs. Francine Harper 
Liz Wright 
J. Franklin 
Rev. J. Pawsey 
Shirley Otto 
Mr. E. Hyder 
Jennifer Cormode 
Mr. R. Slater 
Brian C. Price 
Rev. K. Pound 
Mr. D. Coleman 
Mrs. M. Hammer 
Miss Joan Bird 


Southwark Trades Council 
Southwark Youth Committee 
Southwest Rye Lane Residents Assn 
Thomas Calton School 
Time and Talents Assn 
WRVS (Bermondsey) 

WRVS (Southwark) 

Walworth School 


Mr. K. J. Terry 
J. R. Cottle 
Eileen Conn 
R. W.Pepper 
Miss M. Daunt 
Mrs. M. K. F. Rylatt 
Mrs. Fish 
Headmaster 


LIST OF OFFICERS 

President The Worshipful Mayor Of Southwark 

Chairman Raymond Clarke Esq., OBE, MA, JP. 

Honorary Treasurer S. R. Howell, Esq., IPFA 

EXECUTIVE COMMITTEE, ELECTED MEMBERS: 


Royal British Legion (Southwark) 
Womens Royal Voluntary Service 
International Voluntary Service 

Peckham Settlement 
Southwark Youth Committee 
Age Concern (Southwark) 


Vice-President 


Vice-Chairman 


Mr. J. Colmy 
Mr. K. Terry 
Mr. T. Cook 
Mr. P. Hudson 
Mr. C. Woodd 
Mrs. E. Hammer 


The Very Rev. Harold E. Frankham, 
Provost of Southwark 
Miss M. J. Oram, MBE 


Bermondsey Service for the Disabled 
Southwark Trades Council 
Cambridge House & Talbot 
Blackfriars Settlement 
Bede House Assn. 
Southwark Society for the 
Mentally Handicapped 


Councillor Mrs. A Brereton Alderman Mrs. J. Burgess 

Councillor E. W. Pruce Councillor Mrs. A. S. Ward 
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Southwark Council 
for 

'Vbluntary Service 



It is often h,ard explain, to an enquirer,- 
luhat a Council for Voluntary Service is, and 
iijhat it does. Indeed, when a C.U.S. is 
being its most effectiue, it may also be at 
its most unobtrusive. But the title does 
have a meaning and a purpose. 

The luord ’Council' pounds formal and offic¬ 
ial, yet it explains precisely- the kind of 
relationship which exists among a group of 
organisations which take counsel of each 
other in an attempt to do together the work 
which they don’t need to-do separately. 

’Voluntary Service’ has several meanings, 
all of them significant. It can refer to 
personal voluntary service, to the work of 
voluntarylorganisations,, or to the volun¬ 
tary association with each other by bodies 
of-different kinds. 

So, Southwark Council for Voluntary Service 
represents the way in which very many 
organisations .and interests within the 
borough meet together regularly in order to. 


review their work, to improve the services 
which they offer and to plan fresh initiat¬ 
ives which will be of benefit to the 
population as a whole, or to particular 
groups who have special needs. 

This Annual Report offers a brief record of 
a further year’s work of joint planning and 
cooperative action between very many people 
in Southwark, through the groups and organ¬ 
isations to which they belong and in which 
they offer service to each other. 

It would be a false claim to assert that 
theseJ* creative relationships could not 
develop without a CVS. But it is entirely 
justifiable to say that the existence o'f 
Southwark CVS and of its lively, energetic 
and perceptive staff provides both a focus 
■for ideas and a channel for action. Taking 
Counsel together in this way gives a, strong, 
impetus to voluntary service among all of 
us who wish to work for the stability and 
growth of this historic borough. 

Raymond Clarke 


Oxxe^off events 

Looking back on this year,'the main im¬ 
pression is one of activity an^l progress. 

It would be impossible to record here every 
event and development that has taken place 
in the last -12 months. The rest of this 
report TocudBs on the progress that has 
been made in the major areas of SCVS’s on¬ 
going work; but it would be a pity not to 
mention just a few of the year’s other 
achievements. 

HOUSING QUOTA 

To help workers who need to live near 
their work but have difficulty in finding 
accommodation, SCVS has negotiated a small, 
quota of Council accomodation for volun¬ 
tary organisation staff. Recommendations 
on the allocation of this quota will be 
made by an independent assessor appointed 
by SCVS, on the basis of criteria drawn up 
.^y the Executive Committee. 


ASSOCIATION FOR DISABLED 
With the support of the Greater London 
Association for the Disabled, a new borough 
association has been set up to take over 
and extend the work of the old SCVS Comm¬ 
ittee for the Handicapped. The new assoc¬ 
iation will provide an important focus and 
a strong local voice for organisations and 
individuals concerned with the welfare of 
the disabled in Southwark. 

BUS PASS PHOTOS 

To alleviate some of the hardship caused 
-to elderly people by the new GLC's extra¬ 
ordinary insistence.that pensioners* bus 
passes must carry identification photographs, 
SCVS and the LBS Public Relations Department 
arranged for a temporary photographic serv¬ 
ice to be provided by eight voluntary 
organisations in different parts of the 
'borough. Since,there are only two automatic 
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(continued from front page) 
photo booths in Southwark, ouer 10,000 
pensioners used the supplementary service 
during the two months for which it operated. 

"UOX '78" 

This year also saw the publication of’ 
"Vox '78", which offers - in a magazine 
format - an illustrated introduction to 
Southwark's voluntary sector. One of SCUS's 
functions is to promote awareness in the 
locality of the nature and value of volun¬ 
tary organisations' work; and judging by 
the number of enthusiastic comments and 
.requests for extra copies we've received, 
"Vox '78" has succeeded in generating a 
great deal of interest in, and a wider un¬ 
derstanding of the amount of work voluntary 
organisations are doing through a very 
broad range of activities. 



The SCUS Housing Interest Group is an open 
forum for representatives of local organ¬ 
isations with a concern about housing in 
the borough. It provides a focus for the 
sharing of ideas, experience and information 
between agencies, as well as offering an 
extra channel through which Southwark's vol¬ 
untary sector can make its views known to 
the local authority. 

The Group has dealt with a number of import¬ 
ant issues during the course of the year, 
and while there is not space to discuss them 
all in this brief report, one or two deserve 
particular comment. 

The HIG's response to the Government's green 
paper on Housing Policy, submitted in late 
1977, stressed that if many of the con¬ 
structive measures suggested in the document 
were to be implemented it would need to be 
swiftly followed by supporting legislation. 
Overall, the Group felt that the ideas put 
forward in the green paper were encouraging, 
but made the point that its rather heavy 
emphasis on owner-occupation was unlikely, 
to form the basis of an appropriate strategy 
for an inner-city borough like Southwark. 

' These and other comments were submitted both 
to central government and to the local 
authority. 

Later in the year, the DoE's circular on 
better use of vacant and under-occupied 
property prompted the Housing Interest Group 
to put forward a number of comments and 
suggestions which are currently being con¬ 
sidered by Southwark Council. One of these 
is that an 'empty properties officer' be 
appointed to look at ways in which short 


life property in particular could be brought 
into use either as homes or community fac¬ 
ilities. Since most empty property in 
Southwark is in Council ownership and is 
often classified as 'hard-to-let', the HIG 
also proposed that a system be devised to 
make properties that have been empty for 
long periods available on a first come first 
served basis to people with local connections 

A more stable pattern of attendance at the 
Group's meetings has emerged this year ; -a 
growing number of agencies are regularly 
represented, while others attend from time 
to time when items of particular relevance 
to them are under discussion. In November 
1977, David Brown, student accomodation 
officer at the Polytechnic of the South 
Bank, replaced Sara Neill of the Camberwell 
Society as Convenor of the Group, and 
particular thanks are due to him, and to 
Gery Roberts of the LBS Housing Department, 
who acts as liaison officer between the HIG 
and Southwark Council. 

Infonxiaition 
& A.ci'V’ice 

Last year, the Forward Planning Group for 
Advice and Information Services began to 
look at housing advice needs in Southwark. 
The outcome of their deliberations was a 
proposal to establish an SCUS Housing Advice 
Resource Unit to act as a back up to both 
voluntary and statutory agencies in the 
borough, for which-an urban aid grant has 
now been awarded. (For more news of this, 
see page .) 

The key theme of this and the coming year's 
work is taking stock ; of needs and services 
provided, and of joint planning mechanisms. 
flADOR REUIEU 

Fpr the first time in Southwark there is to 
be a major joint statutory-voluntary review 
of the need for information and advice and 
of the services that exist to meet it. The 
review has begun with a fresh look at the 
Group's 'Strategy for Advice & Information 
Services' - largely confirming the original 
document - and an updating of the Position 
Statement prepared by SCUS in 1976. 

In the light of the post-Uolfepden discuss¬ 
ions, there is also a commitment to a 
re-examination of the role and working of 
both the Review Body for Advice and Inform¬ 
ation and of the Forward Planning Group, to 
determine what changes, if any, are needed 
to make them more effective vehicles for 
bringing together agencies providing advice 
and information. 
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Beyond Wolfenden 


rhe Wolfenden Committee's Report on 'The 
'uture of Woluntary Organisations', pub¬ 
lished at the end of 1977, has generated an 
anormous amount of national and local 
activity on the part of both voluntary 
jrganisations and government, 

[n Southwark, it has provided the catalyst 
’or a major lool< at statutory-voluntary 
relations,, the scope of which has long 
jince gone beyond the boundaries of the 
lommittee's Report. ^ 

’he last such overall look at this subject 
jas a Council sponsored seminar in 1975, 
jhich gave rise.to SCUS's current 'interest , 
jroups' programme. Three years on, both 
;he original notion of a network of 'inter- 
!st groups', and the progress made towards 
.t, were in need of review, 

NEW DEUELOPnENTS 

Ither national and local developments also 
lade their mark - the growing concepts of 
larticipation and partnership, highlighted 
)y the Inner Cities White Paper; the 
.ncreasing dependence of voluntary organ- 
.sations on government funding; changes in 
:ey statutory and voluntary staff, with 
;heir inevitable impact on relations 
letween the sectors. 


The result of all this has been a feeling 
widely shared both in the Town Hall and 
amongst voluntary organisations that a 
comprehensive review is timely. In the 
first instance this led to a joitly plan¬ 
ned and sponsored conference, 'Voluntary 
■Organisations in Southwark : the Future', 
held at the beginning of October 1978. 

PROPOSALS 

The Conference ended with a range of 
proposals and a call for a joint working 
party to look at these in more detail and 
to then reconvene the Conference. When this 
has been done it is hoped to secure signif¬ 
icant involvement from Council members and 
voluntary organisations to pursue and 
implement the recommendations that are 
finally agreed. 

The Conference deliberations and the pre¬ 
liminary discussions of the joint working 
party make it clear that many people 
. beleive that changes of some significance 
are in order .... expectations about which 
chanjes^ are possible vary enormously. 

Whatever the outcome, the initiatives 
presently underway seem certain to have 
major implications for the future pattern 
of statutory-voluntary relations in South¬ 
wark. . 




3z&-g;oiiig 

Services 


long with the development, liaison and 
^presentation aspects of its work which 
drms the basis for most of this report, 
iCl/S provides a number of general and 
pBcific services to its members. Unfort-, 
nately, the limitations on SCUS's staff 
|Uota have meant that this important facet 
if the organisation's work has never been 
ible to be developed to its full potential 
or even, indeed, to the point where it 
an meet existing demands. 

lowever, on a day to day basis, SCUS does 
iffer individual agencies information, 
idvice and support services, and provides 
I focal point for local voluntary organis- 
itions on some aspects of funding, training, 
publicity, etc. 

here are also other incidental ssrvices 
'nd functions the CUS performs either reg¬ 
ularly or occasionally as appropriate, and 
‘ fsw of these merit particular mention; ■ 


CHC ELECTIONS 

□nee again this year, SCUS organised the 
election of voluntary organisation rep¬ 
resentatives to the Guy's and King's 
Community Health Councils,. Both election 
meetings were exceptionally well attended, 
and much of the credit for their success is 
I due to Debbie Newhook, who was employed to 
jcarry out the administration of the exercise. 

!With this extra input, the election process 
was used to encourage voluntary organisations 
to think positively about the role of their 
CHC and their involvement in it both as 
elected members and as consumers. 

NEWSLETTER 

The newsletter has continued to serve as an 
important channel for informing members 
about SCUS 's and each others' work, and 
about relevant issues in Southwark and 
elsewhere. "Shortage of staff again has had 
an adverse effect from time to time on 
the production and distribution of the 
newsletter, but every effort is being made 
to combat these difficulties. We are 
grateful to SE1 Community Newspaper, which 

(continued on page 4) 
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is alloujing us the use of their premises 
and materials to typeset and layout the 

newsletter. 


URBAN AID 


Four Urban Aid circulars have been issued 
since our last report; two under the trad¬ 
itional urban programme, and two relating 
to the Docklands 'partnership' area, SCUS 
arranged to distritfute application forms 
and information in relation to the circulars 
as usual, and was also called on by several 
member organisations for help with the form¬ 
ulation of their applications. 


Volunteer 


The SCUS Voluntary Workers' Bureau has con¬ 
tinued to operate on a 2 day a week basis 
this year. The service we are able to 
offer is therefore still limited by the 
small amount of staff time We are able to 
allocate to it. However, thanks to the 
efforts of Amy Wallis, the Bureau Organiser, 
the number of volunteers contacted has 
increased significantly over the past 
months. - 


The Bureau's main function is to provide a 
source of information for potential volun¬ 
teers about the range of, opportunities for 
voluntary work that exist in the borough, 
and to put them in touch with organisations 
in need of their help. While this does in 
effect provide many of SCUS's member 
agencies with a much needed source of add¬ 
itional manpower, we are unfortunately not 
in a position to offer them the.kind of 
recruitment and placement service that a 
full time bureau coulc operate ■> or indeed 
to make the most of the potential, which 
undoubtedly exists, of many people in 
Southwark who would like to make this kind 
of positive contribution to the life of 
their community. 


As anticipated in the 1977 Annual Report, 
SCUS has this year called together a South¬ 
wark Uolunteer Drganisers' Forum. This 
provides an ppportunity for people who work 
with volunteers in the borough to pool 
information and experience, and to exchange 
ideas about the use of volunteers in gen¬ 
eral, the kinds of difficulties they 
encounter in Southwark and how they can ■ 
work together to make the most of their 
resources. 


The Forum's first public venture was the 
organisation of a photographic exhibition 
entitled 'Southwark Uolunteers', held at 


the Camberwell Art Gallery during London 
Uolunteer Week in October this year. The 
exhibition was designed to increase public 
awareness of the valuable work done by vol. 
unteers through a very wide range of 
activities, and illustrated the contributic 
made by volunteers in 20 different local 
organisations. 
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Last year we reported the establishment'of 
an SCUS Working Party on Play, with a brief 
to review and .consider the development of 
children's play provision, in all its forms 
in Southwark. This Group has continued to 
meet regularly throughout the year. 


While the establishment in 1975 of a 
Borough Play Department has gradually led 
to an increase in the allocation of 
resources to this area of work, much still 
needs to be done , particularly in terms of 
developing adequate support for community- 
based initiatives, improving liaison and 
cooperation between voluntary and statutory 
agencies in this field, and acheiving a 
meaningful partnership between play organs, 
isations and the local authority in 
developing play policy and provision in tht 
borough. 


As a result of these concerns, the Working 
Party earlier in the year submitted to the 
SCUS Executive Committee a proposal that a 
Southwark Play Association be established. 
This proposal was supported in principle, 
and the Working Party asked to pursue the 
idea. Consequently, plans are currently 
being made to convene a half day conference 
early in 1979 ^for representatives of a wide 
range of play organisations in the borough 
to discuss the formation of such an 
Association. 


Community 
Work 


The SCUS Community Work Group has continued 
to meet during the course of the year, 
since there is still a high level of con¬ 
cern amongst voluntary organisations about 
■ the uncertain future of community work 
services in the borough. 


Southwark Council's 'review' of community 
work, which started with the freeze on 9 
Social Services posts two years ago, is 
still not complete. However, the suggestion 
(first put forward through SCUS), that a 
Community Development Officer be appointed! 


(continued next page, 
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by the local authority to coordinate, expand 
and develop a perspective on work in this 
field, has now been accepted. 

While this is encouraging, it is neverthe*-- 
les8,sad to have to report that Southwark 
reitiaina, this year-as last, seriously 
under-provided in the community work field, 
and has fallen far behind other boroughs in 
the resources it offers. 

SCUS has put forward a proposal that, as a 
first step in improving the situation, at 
least five new posts be created in voluntary 
organisations in various parts of the 
borough. The Community Work Group asked in. 
September that this proposal be considered 
by Southwark Council as a matter of urgency; 
it is to be hoped that in our next annual 
report we shall be able to record that it 
has not only been considered but accepted 
and implemented. 



Since March I have been working at SCUS on 
employment issues as part of a London-wide 
pilot Employment Development Project run by 
the London Council of Social Service. Some of 
my main areas of work have been 
Youth Unemployment . A group of youth workers 
have recently run an experimental Employment 
Induction Course under the Youth Opportunities 
Programme. My involvement was in the planning 
and seeking of approval from the Manpower Ser¬ 
vices Commission, and as part of a team which 
provided back-up support during the course. 
Initial results are very encouraging. 

Training Workshop . Southwark Council has made 
moves towards sponsorship of a training work¬ 
shop. In response to these, the ‘Pickwick' 
Group, representing local voluntary, community, 
youthwork, further education and trade union 
organisations, has drawn up plans olitlining 
basic principles and activities for such a 
workshop. These initiatives, for which I have 
written reports, prepared draft plans and arr¬ 
anged meetings, involved consultation with 
Southwark Trades Council and have resulted in 
acceptance of a joint list of fundamental aims. 

Sputhwar k Special Programmes Board . The 'Pick¬ 
wick' Group supported moves leading to the set¬ 
ting up of a local MSC Advisory Board. I have 
attended its meetings which have been mainly 
concerned with establishing criteria for asses- 
aing new schemes. A satisfactory arrangement 
for commenting on applications is still await¬ 
ed from the. Manpower Services Commission. 

This brief report illustrates the mushrooming 
activity by local groups against unemployment. . 

Pete McDonagh 


SC VS M!eiii.1>ers& 

Xlep r e s exit a.t i-v-e s 

Acorn Tenants' Association 

Mr W McCann 

Advice Centre in the Blue 

Frances Sullivan 

Age Concern, Southwark 

Mrs E McNally 

Alcoholics Recovery Project 

Adrian Speller 

Assoc of London Housing 


Estates 

Mrs Ivy Charles 

Assoc of Voluntary School Care 

Workers in Southwark 

Miss Fosdike 

Balfour Street Housing Co-op 

Penny Renner^ 

Bede House Association 

Charles Woodd 

Bellenden Neighbourhood 


Advice Centre 

Ian Owers 

Bermondsey Medical Mission 

Mrs Nan Crane 

Bermondsey & Rotherhithe 


Deanery Synod 

Rev E H Walker 

Bermondsey & Rotherhithe 


Society 

Mr N Haigh 

Bermondsey Service for 


the Disabled 

3 Colmv 

Berryfield Road & Penton Place 

Residents' Association 

Toby Eckersley 

Blackfriars Settlement 

Peter Hudson 

Blendon Row Adventure 


Playground Association 

Brian Sugden 

Brandon Baptist Church Rev Peter Purkiss 

British Red Cross Society 


(Southwark Division) Mrs 

B Durrant-Cooke 

Brook Advisory Centre 

Secretary 

Camberwell Abbeyfield Society 

William Harris 

Camberwell Courfcil on 


Alcoholism 

Shirley Otto 

Camberwell Credit Union 

Mr E Williamson 

; Camberwell & District Allotment & 

Horticultural Sociwty 

Mrs Young 

Camberwell Deanery Synod 

Rev C Wright 

Camberwell Rotary Club 

T 3 Wallis 

'Camberwell Society 

Sally Stockley 

Cambridge House & Talbot 

Colin Rochester 

Cambridge University Mission 

1.0. Davoll 

Campaign for Homosexual 


Equality 

Stephen Carlill 

Capital Housing Assn. 

Mr M Hudson 

Charterhouse in Southwark 

Rev A Hawley 

Carr-Gomm Society 

Oane Strutt 

Cheshire Home Dulwich Mr 

Norman Whiteley 

Childrens' Rights Workshop 

A Mann 

Citizens Advice Bureau 

Miss M 0 Dram 

Community Drug Project Mr R Searchfield 

Consortium 

Andy Benson 

Crossways Central Mission 

R Foley j 

disabled Peoples Club 

Mrs M Seaton 

Dulwich Deanery Synod 

Rev Canon Perry '| 

Dulwich (Evening) Townswomens 


Guild 

Mrs 0 M Ruck i 

Dulwi'bh United Nations 


Association Miss B A Richards - 

Dulwich Wood Community Assn 

Rev H C Little, 

Dulwich Labout Party 

Ooan Beazleigh 

Dulwich Liberal Assn 

B Awtry 

— 
















Evelyn Lowe Tenants Assn Mr R Dobson 

Family Crisis Centre Dane Temple 

Family Welfare Assn A 1/ Bradbury 

Friends of .ths Mentally Hand- Mr L D Fisher i 
icapped Hostels of Southwark 
Frobisher Institute Mrsi-H K Brown 


.Greenhouse Trust 
Guy's District C H G 
Guy's Hospital 


Dim Bose ' 
Beryl Urquhartj 
Mrs McGlone . 


Hauil St Club Mrs M Cocks 

Helping Hand Organisation Miss P Nattress 

Institute of Social Psychiatry Miss Broad 

International Voluntary Service Andrew Watson 
(Southwark Branch) 

Kings College Hospital Secretary 

Kings C H C Secretary 

King George VI Memorial Club The Warden 


Secratary 


Lambeth/Southwark War Pensions 
Committee 

Leisure Centre, The Oanet Dalglish 

London Homes for the Elderly AH Birch 

London Marriage Guidance Mrs L Leuene 

Love Walk Hostel for Disabled Colonel Duncan 
Women Workers ' 


Manor Church & Centre Rev P Luscombe 

Maudsley Hospital Miss M Spiro 

Metropolitan Society Lady M Fletcher-COoke 
for the Blind 

Multiple Sclerosis Mr .3 Bartlett 


NALGO 3ohn Pratt 

National Assn of Imps & Seekers B C Porter 
NSPCC Group Officer 

North Southwark Community George Nicholson 
Development Group 

NUPE Branch Secretary 


Peckham Guild of Friendship for Mrs 0 Tuck 
the Disabled 

Peckham Rotary Club Mr D Rompi 
Peckham Settlement Rev 3 Lane 
Peckham Rye Tabernacle Dr McDonald 
Pembroke House Alan Dibden 
Pitt Street Settlemen^t R ACrombet-Beolens 
Peckham/Southwark Conservative Assn p Rosa 
' Peckham Adventure Playground Stella Sanc^erson 


Save the Children Fund S Hodges r" 

Solon Housing (S'wark/Lewisham) Maurice Harkeji 
S E London Hard of Hearing W Foy , 

Southwark Playground Association C Morgan , 

SSAFA ^ Lady Drummonc ; 

S London Family Service Unit Miss F Hudsor , 

S London Industrial Mission Rev P Challer 

S London Spastics Groups Mary Marshall j 

Southwark Arts Council Mrs Bryanl - 

Southwark Assn for MentalHealth Mrs 3 Birlej ^ 

Southwark Branch Pre-School 

Playgroups Ruth Nicholsor p 

Southwark & Camberwell Wel-Care 

Wel-Care The Social Workei 

Southwark (Anglican) 

Cathedral ' Very Rev H E Frankhanf i 

Southwark Child Care Campaign Nicola Roac : 

Southwark College Mrs Francine Harper •. 

Southwark Communist Party Liz Wright; 

Southwark Council for Community 

Relations 3ohn Franklir 

Southwark Diocesan Council for - 

Social Aid . Rev 3 Pawsey 

Southwark Forum Rose Hawley 

Southwark Law Project Sennifer Cormode 

Southwark & Peckham Labour 

Party Mr R Slater . 

Southwark Rotary Club Brian C Price 

Southwark & Newington Deanery 

Synod' Rev K Pound 

Southwark Singers & Orchestra Mr 0 Coleman 
Southwark Society for Mentally 

Handicapped Children Mrs M Hammer 

Southwark & S London Amateur 

Dancers Club Miss 3oan Birc 

Southwark Trades Council Steve Radfort 

Southwark Youth Committee 3 R Cottle 

Southwest Rye Lane Residents Assn Eileen Com 


Thomas Calton School 
Time & Talents Assn 


R W Pepps] 
Miss M Daunl 


WRVS (Bermondsey) Mrs M K F Rylatt 
WRVS (Southwark) Mrs Fish 
Walworth Project Linda Paine & Nicola Road 
Walworth School Headmaster 


LBS NOMINATED MEMBERS: 


Royal British Legion (S'wark) Mrs E Cantellowi 
Rye Hill Park Tenants Assn W McFarlane^ 


St,Francis' Hospitalj 

St Georges (RC) Cathedral Deanery Rev T Power 
St Giles Centre Adrian Speller 

St 3ohn's Ambulance Brigade - Mrs M Crouch 
154 (Dulwich) 

St 3ohn's Ambulance Brigade - 308 RAP Bunce 
St 3ohn's Ambulance feir Qiv Officer H G Huntl 
Brigade - 338 

St 3ohn's Ambulance Brigade - 181 Supt E Rookej 
St Mary's Greek Orthodox D Chimonides 

St Olaves Hospital League of Mr E Rowe; 

Friends 

Salvation Army, The Capt Sadie Belli 


Cllr L Alden 
Cllr A Davis 
Cllr 3 T Greening 
Cllr C Newell 
Cllr T Ritchie 


SeVS STAFF 


General Secretary; Sharon Collins 
Bureau Organiser & 

Clerical Assistant; Mrs Amy Wallis 
Fieldworker; 3o Szwarc 
Employment Development 
Worker; Pete McDpnagh 


Thanks to various volunteers for help with 
bits of work during the year,particularly. 
Sue Blennerhassett for helping to produce 
this report. 
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1976/7 

£ 


Rev/enue Account for year ended 31st Harch 1978 

1977/S 


1976/77 


1977/8 


Expenditure 


7905 

255 

608 

470 

259 

279 

85 

22 

26 

81 


_ 1 _^ 

10244 

1766 


Salaries, NI, etc 

Cair A^loujance, travel 

Rent, cleaning of office 

Office expenses 

Printing, stationery448.52 

Postages . 283.93 

Telephone 400.09 

Office Equipment 42.79 

Conference & Courses 

Hospitality 

Annual Gen. Meeting 

St. Cttee for Handioapped 

Advertising 

Subscriptions 

Miscellaneous 

Honoraria 40.00 

Other 45.22 

' ^ 11 

Surplus for year to NetRev a /c 
£11 


,165.42 

255.15 

620.31 


',175.33 

107.69 

'52.48 

111.19 

38.32 

82.30 


85.22 

,761.75 

145.75 


264 Affiliation fees 298.00 

172 Sale of pubMcations 35.50 


326 Interest & Miscellaneous 
8 St. Cttee for Handicapped 


333.50 

11,240 Grant - L B of Southwark 11,574.00 
11,907.50 


£ 11,907.50 


Net Revenue Account 


Balance c/fwd 31.3.78 

1,583.36 

Balance B/fwd 1.4.77 

1,437.61 

d 


Surplus .for year s/down 

145.75 

d .' 

e 

£1,583.36 


£1,583.36 


I 



Special Pro.lects 

Account 


Expenditure 

• £ 


Income 

£ 

C.H.C. Elections 

Balance c/fwd 31.3.78 

51.23 

282.22 

£333.45 


Balance B/fwd 1.4.77 

Bank Interest 

301.61 

31.84 

'£333.45 


1976/7 

- £ _ Liabilities _ 

. 37 Sundry Creditors 
Fund Balances; 
302 Sp. Projects a/c 
1437 NetRev a/c 


£ 1776 


B alance Sheet as at 31st March 1978 

ll 976/7 

.1 £Assets 


178.47 

733 

Sundry Debtors 

282.22 

1583.36 1865.58 

525 

Cash 

Deposit a/c 

£2044.05 , 

488 

30 

£1776 

Current a/c 

In hand 


— 



i£ 

941.22- 


806.87 

245.96 

50.00 1,102.83 ■ 

£ 2,044.05 


S R Howell I.P.F.A, 
Hon. Treasurer 























































Treasurer’s 

Report 

I hav/B pleasurs in prssGnting the accounts 
for the year ended 31st March 1978, in 
being able to report a satisfactory out¬ 
turn with a small surplus for the year on 
the revenue account of £145. 

This is particularly noteworthy in view of 
the increased activity of S.C.U.S. and 
credit must be given to the Secretary and 
her (minimal) staff for achieving so much 
within, in real terms, an unchanged budget. 

: The increase in expenditure over the 
previous year is attributable to inflation, 
the major item being salaries, where 
National Joint Council Conditions and 
increases are applied. Other expenses whilst 
showing minor variations, have been held> 
in total to within 10^^ of the 1976/77 level. 

The only item to which I would draw your 
attention is for Rent, etc of office 
accommodation. This has varied little 
for several years, and is an extremely low 
figure; should new accommodation be found - 
and this would become essential if addit¬ 
ional staff could be engaged - it is almost 
certain to cost considerably more, for 
which there is at present no financial 
provision. 

Finally, I would remind members that the 
London Borough of Southwark grant only covers 
staffing and basic costs. Any special 
projects which you may wish to undertake 
will require additional finance to be 
raised, unless they can be met from the 
small reserve of approximately £300 at 
present available. 

S.R.Hqwell I.P.F.A. 

HONORARY TREASURER 


Coming E-v’ents 

As we have already mentioned, SCUS has been 
successful in attracting urban aid funding 
for the establishment of a Housing Advice 
Resource Unit. The Unit will be set up 
early in the coming year, and will provide 
a back-up service for voluntary and stat¬ 
utory organisations involved in the 
provision of housing information and advice. 
A team of four workers will be appointed, 
and between them will; 

* provide an advice and support service 
to caseworkers dealing with housing 
enquiries; 

* collect and make available information 
on trends and patterns of housing problems; 

* provide an information and up-dating 
service for advice centres and others; 

* provide education and training opport¬ 
unities for housing workers; ■ 

* prepare information leaflets and other 
material for use by workers and the public; 

* increase the access of front-line advice 
agencies to professional and technical help; 

and; 

* coordinate joint action between organ¬ 
isations in the housing field on issues of 
common concern. 

PREMISES 

Setting up this new project will of course 
increase SCUS's office accommodation needs. 
Our current premises are already bursting 
at the seams, and most members will be only 
too aware of the cramped conditions under 
which many of our meetings are held. It*s 
likely therefore that the coming year will 
see a change of location for the SOUS 
office. 


Wlio’s Who in SCVS 


LIST OF OFFICERS 

President The Worshipful Mayor of Squthwark 

Vice-President The Very Rev.Harold E Frankham, Provost of Southwark 


Chairperson Raymond Clarke, OBE, MA, 

Vice-Chairperson Miss M.J.Oram, MBE 

Honorary Treasurer S.R.Howell IPFA 
EXECUTIVE COMMITTEE 

Mrs E Cantellow Royal British Legion . 
(Southwark) 

Margaret Cochrane Pitt Street ,Settl«ment 
Mr J Colmy Bermondsey Service for the 
Disabled 

Jennifer Cormode Southwark Law Project 
Mr J R Cottle Southwark Youth Committee 
Peter Hudson Blackfriars Settlement 


JP. 


Judie Lanqton-Lockton Kings Community CHC-. 
Mrs E McNally Age Concern Southwark 
Cllr C Newell London Borough of Southwark 
Steve Radford Southwark Trades Council 
Penny Renner Balfour Street Housing Project 
Cllr. T Ritchie London Borough of Southwark 
Mr A Watson International Voluntary Service 
Mr C Woodd. Bede House Association 
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i SECRETARY’S REPORT 

A major feature of the fourteen months 
since the publication of SCVS's last 
Annual Report has been a significant 
expansion in the s^e and scope of the 
organisation. Some of these changes 
are detailed below. 

SCVS's main functions are outlined on 
the cover of this report as 'development , 
'liaison', 'representation', and 'services 
to voluntary organisations.. Except in 
the specific areas of employment, housing 
and volunteer deployment (which SCVS has 
special proj ects to deal with), the day 
to day implementation of these functions 
at staff level has been the responsibility 
of the General Secretary, Sharon Collins, 
and Jo Szwarc, part time fieldworker. 

A generous increase in-grant aid from 
Southwark Council's General Purposes and 
Finance Committee made it possible this 
year to appoint a third worker to strengthen 
this team of core staff. Christine Coombes 
took up the post of full time fieldworker 
in October 1979 and it is hoped that this 
will enable SCVS to increase the quality 
of its work with member organisations. 

Specialist Services 

The SCVS Employment Development Unit has 
also expanded this year. Set up in 1978 
I as part of a London-wide pilot project 
sponsored by the London Voluntary Service 
Council, the Unit provides specialist 
support to .local voluntary organisations 
concerned with employment - related issues. 
An increased grant from the Manpower 
Services Commission has enabled us to 
retain the service's of Employment 
Development Officer Pete McDonagh, for 
a further year and to increase the Unit 
staff, also on a one year basis, with 
the appointment of Geoff Bender and 
Sarayu Shah. (A report of the Unit' s 
work can be found on page 6*) 

During the course of the past year, 

SCVS has also been able to increase the 
staff time available to the Voluntary 
Workers' Bureau from 2 to 4 days per 
week. (See page 8). 

1979 saw, too, the establishment of the 
SCVS Housing Advice Resource Unit. The 
activities of this new project are 
described on page 7 , and it is a tribute 

to the three fieldworkers, David Brown, 
Christine Holloway and Bartle Sawbridge, 
that so much has been achieved in so short 
a time. The project also represents an' 
encouraging example of the potential of 
collaborative ventures between the volun¬ 
tary sector and the local authority, and 


we are grateful to Southwark's Housing 
Department not only for their 
cooperation with, and support for, the , 
new unit, but for their willingness 
to make use of its services. The urban 
aid grant which supports the HARU 
fieldwork also funds a fourth worker to 
enable SCVS to cope with the increased 
administrative demands of an expanded 
organisation. This post is filled by 
Debbie Newhook who joined the staff in 
June 1979 as a replacement for Deidre 
Alsey. 

Overcrowding 

These developments represent an increase 
of seven in the SCVS staff complement. 

As we anticipated in last year's Report, 
this has inevitably increased the 
organisation's needs for office space. 
Despite help and encouragement from 
Southwark Council, finding suitable 
accomodation is proving extremely, 
difficult. Throughout the year 
numerous possibilities have been 
pursued but without success. One factor 
in this has been the limited amount 
of money that has been available to 
cover rent costs. As mentioned in our 
financial report later, SCVS has, via 
the LVSC, now been offered help by the 
City Parochial Foundation if. a small 
increase in grant aid for rent can be 
negotiated with the local authority. 

We are hopeful that this will make 
easier the by now urgent task of finding 
alternative accomodation. 

Membership has also continued to increase 
during the period in question, and the 
steady trickle of applications has been 
encouraging for the staff and Executive 
Committee. 

Along with the specific areas of work 
mentioned elsewhere in this report, SCVS 
also provides a general range of services 
and support to local voluntary organisations 
either individually or collectively. Only 
one or two aspects can be mentioned here. 

Information 

The monthly Newsletter has cbhtinued to 
serve as an important channel for 
informing members about SCVS's and each 
others' work, and about relevant issues 
in Southwark and elsewhere. We are 
grateful to the SEl Community Newspaper 
for allowing us the regular use of their 
premises and facilities. 

SCVS has for some time now been attempting 
to revise and reprint its directory of 
local organisations and services. For 

cont.... 



















Cha-irperson’s Introduction 
POLITICS & VOLUNTARY SERVICE 


Most of US'may not regard ourselves as 
particularly political creatures: we 
cast our votes at elections, but do 
little else that is overtly political. 

Yet each of us is directly and contin¬ 
uously affected, in many aspects of our 
life, by political forces or by 
political.discussions. Thus, where and 
how we live, what sort of education is 
available for our children, how good our 
hospitals are, whether public transport 
is effective - all of these are greatly 
influenced by the politics of the day. 

So is the cost of living, whichever 
party governs. 

At a time when there is meagre economic 
growth and when money is short difficult’ 
decisions confront political leaders in 
every setting. These politicians who 
hold authority, whether in central or 
local government, in the health service 
or other public authorities, have grave’ 
responsibilities. Part of their 
responsibility is to be publicly 
accountable. Fortunately we live in a 
society where such responsibility is, 
in general, well exercised. It is also 
a society in which members of the public, 
as individuals or through organisations, 
can make their voices heard if they want 
to comment on public policies and public 
services. 

What has this to do with the work of 
voluntary organisations, or of a Coundil 
of Voluntary Service in particular? The 
answer is, quite simply, that voluntary 
and informal organisations of every kind 
like the individuals who constitute them, 
are also directly affected in their work 
by the political climate of the day. That 
is true for organisations which serve the 
young or the old, the able or the disabled. 


SECRETARY'S REPORT cont... 


a variety of reasons this has proved more 
difficult than expected, and we must 
apologise for the delay. 

The housing quota for voluntary organis-. 
ations staff wich was introduced last year 
has proved useful to a number of our 


the employed or unemployed, the .united 
family or the broken family; and it 
applies to those of whatever faith, or: 
of none. 

The CVS does not have any political 
allegiance - indeed, it is likely that 
among its membership will be found the 
whole political spectrum. But part 
of the CVS's responsibility is to 

be alert to the effect of political 
decisions on the needs of those who 
live in its own locality. Its purpose 
is to encourage the expression of views 
on social issues, to contribute to the 
formulation of social policy and to assist 
in the improvement of direct and personal 
services to those in need. In this it 
recognises that strong advocacy is often 
needed if personal hardships are to be 
overcome and social justice is to be 
achieved. 

The CVS is not a 'campaigning’ organ¬ 
isation as such; But it offers 
facilities for its member organisations 
to express their hopes, to state their 
objectives and to explain their activities. 
In doing so it recognises that voluntary 
organisations are not immune to all the 
political influences that are at work 
nationally and locally. The CVS believes 
that the open expression of views is to 
be preferred to those which are obscured 
or indirect. 

And it is convinced that one of the 
strongest influences for social reform 
is a better public understanding of 
the position of those who have accepted 
the democratic privilege of political 
leadership. 

Raymond Clarke 


member organisations. 6 people have so 
far been housed and a further 12 will be 
offered accomodation shortly, 

A new venture this year has been the 
introduction of a plan to invite members 
of^voluntary organisations in Southwark’s 
twin town, Deventer, to visit their 
counterparts here. Four or five local 
group’s are taking part, and we hope 
to be able to record success of the visit 
in next year’s report. 

Sharon Collins 
















INFORMATION f> 
ADVICE SERVICES 

The major ongoir cask this year has 
been the review/ - ■. generalist 
information ans' advice services in the 
borough. The eview is a major 
research project, with SCVS playing a 
central part in coordinating the 
involvement, of a wide range of voluntary 
agencies and Council departments. 

.Early in 1980 an interim report on the 
review was given to the Council's 
External Services Policy Group, to whom 
the final report, with recommendations 
for action, will be presented about 
March. 

■nie year has also seen a major reorganis¬ 
ation of the consultative structure for 
information and advice agencies, following 
many months of discussion. 

. Under the previous structure all agencies 
met once or twice a* year in the Review 
Body, which operated through a 
smaller, representative body called 
Forward Planning Group. Now the two have, 
,merged, with the name Forward Planning 
Group retained for the new body. This 
'will meet quarterly, and set up working 
parties of its members and other 
interested agencies to look at specific 
issues. One working party already 
underway is examining information and 
advice services for disabled people. 


PLAY 

Subsequent to the concern expressed in 
last Year's Annual Report about the need 
to improve the partnership between the 
local authority and voluntary organis- 
r ations in the provision of play facilit¬ 
ies in the borough, the SCVS Working 
Party on Play met a number of times with 
Council Officers to discuss the 
difficulties. While these meetings 
reached no formal resolution of the 
problem, and seemed, at the time to have 
failed in their purpose, subsequent feed¬ 
back from workers in the field suggests 
that on the day-to-day operational level, 
the situation has in fact improved. 

There is still, however, a need to 
improve liaison and consultation on 
policy matters and the planning of serv¬ 
ice provision. It is hoped that 
positive progress be made in this 
area during the coming year, perhaps 
,through SCVS's more general negot- 
ations pursuant to the .recommendations 
'of the Wolfenden Conferences. 


The Working Party on Play's current 
priority is to pursue discussions with 
a wide variety of play organisations 
active in the borough about the possibility 
of establishing a Southwark Play 
Association. 

COMMUNITY WORK 

Last year we reported SCV§'s anxiety 
about the lack of provision in the 
community work field. SCVS had put 
forward two major recommendations to be 
considered as part of the borough's 
'review' of community work: firstly that 
a Community Development officer be 
appointed by the local authority, and 
secondly that five new posts be created 
in voluntary organisations in various 
parts of the borough. 

The first of these recommendations had 
already been accepted, and in the summer 
of 1979 members of the ,SCVS Community 
Work Group participated with Council 
officers in drawing up the short list 
for the new post. The final selection 
ccmmittss appointed Mike Cantor 
(previously the Borough's Senior 
Intelligence Officer) who has been in 
post since December. 

The second SCVS recommendation, that at 
least five new community work posts were 
urgently needed, has as yet met no response 
from Southwark Council. However, the 
Council last year undertook to consider 
an increase in funding to voluntary 
organisations for this purpose, when 
the Community Development Officer had 
been appointed. 

Meanwhile, it is encouraging to note 
that local voluntary organisations 
have in fact been successful in 
individually attracting funding from 
outside the borough for four new community 
work posts. While grants like this from 
trusts cannot provide long-term security 
for these posts, and while support from 
Southwark Council is still urgently needed, 
these developments do at least mean that 
significant improvement has been 
achieved during the year in this 
severely under-resourced area of work. 


THE CUTS 

The past year has seen the introduction 
by central government of policies aimed 
at making major cuts in public spending 
programmes. The local implmentation of 
such policies has serious implications 
for voluntary organisations in the 
borough and for the people they serve. 

(cont...) 








XHE OTTS cont... 

The SCVS Executive Committee therefore 
called a Special General Meeting of the 
Council for Voluntary Service in October 
T979 to discuss how member organisations 
wished SCVS to respond to the situation. 

That meeting formulated an SCVS policy 
of opposition to cuts in public spending, 
requested the Executive Committee to 
establish a sub-committee to monitor and 
respond to proposals for cuts to 
voluntary organisations. 

The Special General Meeting also asked 
that the staff keep member organisations 
informed about proposals for cuts and 
about the organised local responses to 
these. 

Southwark Council will be considering 
early in 1980 proposals from its various 
service committees for cuts in spending 
among these are suggestions for possible 
reductions in provision for grants to 
'voluntary organisations. And the local 
authority's Policy & Resources Committee 
has already agreed the adoption of a 
'cash limit' approach to voluntary sector 
grants. Developixients of this kind are 
likely to mean that SCVS will continue 
to be called on by local voluntary 
organisations to undertake work on issues 
related to public expenditure cuts. 

HOUSING 
INTEREST GROUP 

The SCVS Housing Interest Group was 
established in 1976 as a forum for 
communication between the Council's 
Housing Department and voluntary organ¬ 
isations with an interest in housing 
policy. 

The Group's convenor in 1979 was Ed 
Duguid (Solon Housing Association) and 
the Group's liaison officer in the Council 
was Gery Roberts (Research and Development 
Section, Housing Department). In May 
the task of servicing the Group was taken 
on by the newly set up Housing Advice 
Resource Unit. 

The Group was invited to meet Southwark 
councillors for the first time in 1979, 
when the Housing Committee Policy Group 
No. 1 discussed the Housing Interest 
Group's suggestions on tackling the pr 
problem of empty property. Unfortunately 
the Group's suggestions have not been 
taken up by the Council and Group 
remains concerned at the large number of 
empty properties in the Borough ’ 


IIIB 'vjLUU.iJ iicto - 

to the Director of Housing and tire Chairrocp 
of Housing Committee on anumber of issues 
in 1979, including the apparent non¬ 
implementation of the 'extra room vulicyi„ 
Council restrictions on housing 
association activity (which have now, 
happily, been dropped), and^problems 
concerning tenants overtire impending 
transfer of GLC estates to the Borough 
(after consultation with the^Southwark 
Group of Tenant Associations). 

WOLFENDEN 
AND AFTER 

In October 1978 SCVS and Southwark 
Council convened a major conference 
to look at relations between the voluntary 
sector and the local authority. Its 
starting point was the recently 
published report of the Wolfenden 
Committee, 'The Future of Voluntary 
Organisations.' 

The Conference ended with a number of 
proposals suggested as a framework for 
improving statutory-voluntary 
relations, and a steering group was 
established to examine these in greater 
detail and then reconvene the conference. 

The steering group, made up of council 
officers, and representative from SCVS 
and voluntary organisations, spent a 
year preparing a report which focused 
on joint planning arrangements 
(e.g. links between voluntary organ¬ 
isations and Council members) and 
funding issues (e.g. Urban Aid; grants 
for three year periods). 

The second conference, held in 
October 1979, was attended by Council 
Members, officers, and representatives 
from over 40 voluntary organisations. 
Workshops and a plenary session 
intensively discussed the issues and 
ideas raised by the report, and a 
ke3mote address was given by Cllr. 
McSorley, Chairman of the General 
Purposes and Finance Committee. 

At the end of the Conference 
participants filled out questionnaires 
giving their views about the options 
and proposals arising from the report 
and discussion. A similar questionnaire 
was subsequently distributed to all SC'/S 
members and the response will guide the 
Executive Committee in the discussions 
which it will now seek with Council to 
negotiate the future development of 
relations between the voluntary organ¬ 
isations and the local authority. 
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EMPLOYMENT DEVELOPMENT UNIT 



At the time of our last Report in 
November 1978, several voluntary groups 
had started a variety of employment 
initiatives, some of which depended on 
money from the Manpower Service Commission's 
special programmes: Youth Opportunities 
Programme (YOP) and the Special Temporary 
Employment Programme (STEP). 

The SCVS Employment Development Officer, 
Peter McDonagh, was by then already 
providing direct help and back-up support 
to several of these schemes, and this 
'servicing' role has remained an important 
function during the ensuing months. And 
despite many problems caused by 
bureaucratic attitudes and administrative 
delays, an increased number of local 
voluntary agencies have this year taken 
the opportunities afforded by Government's 
Special Programmes to carry out new projects 
in "Southwark. 

The Employment Project at SCVS itself 
successfully overcame the hurdles of 
applying for money, and obtained 12 months' 
funding under STEP. The initial funding . 
for the EDO, under the Job Creation 
Programme, expired in February 1979, and 
after a 3 month gap, restarted under 
STEP in May 1979, expanding to a unit of 
3 workers. Peter McDonagh was 
reappointed as supervisor, and in July 
and August, Geoff Bender and Sarayu Shah 
also joined the Unit. 

Outlook bleak 

Despite mushrooming activity in this field - 
with projects like the Consortium and 
Advice Centre in the Blue STEP schemes,, 
the Tustin Drop-In Centre for the young 
unemployed. Elephant Jobs, the Into 
Work research project, and Southwark 
Springboard's community service 
programme- the future fbr voluntary 
sector activity on, employment looks 
bleak. "At a time when unemployment is 
expected to rise substantially, the direct 
financial help needed by the voluntary 


sector to cope with the problems caused 
by it being drastically cut. 

Public expenditure cuts mean that 
voluntary organisations will find it 
increasingly difficult to maintain 
their activities at the present level - 
and at the same time they will suffer 
an increased workload of demands from 
a greater number of clients suffering 
increased poverty. It will be harder 
to obtain funds for new areas of 
activity in the emplo 3 mient field. The 
STEP Prograimne, cut by half in July, 
has been 'frozen' since August and 
seems unlikely to be available for new 
projects in 1980/81. 

Funds are still available for YOP 
schemes, however, but the MSG is finding 
it more and more difficult to obtain 
applications from potential 
sponsors in Southwark. There is a . 
growing feeling that there is little 
justification for training people or 
running schemes preparing them for 
work when there are rapidly shrinking 
prospects of a subsequent' job. 

Educative role 

To identify more appropriate 
responses to the worsening employment 
situation, voluntary organisations 
and community groups are laving to 
develop a more sophisticated 
understanding of the political and 
economic factors behind unemployment. 

The SCyS Employment Unit has therefore 
had an increased role in helping to 
educate and inform,local groups on 
employment matters. As well as 
contributing regular articles to the; 
monthly SCVS Newsletter, the unit's 
staff have also prepared specific 
information sheets on topics of 
particular interest, ^d hdped a number, 
of groups to organise conferences, 
workshops and meetings on employment 
related subjects. 


(cont...) 
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employment development unit cont... 

The development of a broader perspec¬ 
tive in the voluntary sector has been 
accompanied by a. growing awareness that 
similar causes underlie what appear to 
be different aspects of urban deprivation 
and that those who have traditionally 
suffered most job discrimination are 
amongst those hardest hit by the new and 
growing pressures on the job market'. 

Women and work 

In recognition of the problems women, 
for example, face in this respect, one 
of the two new workers, Sarayu Shah, has 
been concentrating on these issues and 
working with several groups concerned 
with women's employment problems. 

Background research into a part of the local 


authority manual sector has also been 
started. 

It has also become clearer in the course 
of the year that the fight for jobs in 
inner city areas like Southwark can only 
hope to succeed by bringing together 
different sections of the community. A 
recent example of this is the campaign 
against the proposed Southern Relief Road - 
a potential disaster for job prospects 
in Docklands - which has united voluntary 
organisations, community groups, 
tenants' organisations and Southwark 
Council. Again, the Employment 
Unit's role is to provide research and 
information for consideration by, and use 
in, this kind of campaign, 

Thus the past year has seen an incrtfSsi'hg 
involvement in emplo 3 mient issues by 
voluntary groups in Southwark but decreas¬ 
ing resources make the future uncertain. 


HOUSING ADVICE RESOURCE UNIT 


The new workers in the Housing Advice 
Resource Unit of SCVS - David Brown, 
Christine Holloway and Bartle Sawbridge - 
took up their posts in May/June of 1979. 

The Unit officially opened on 3rd September. 

HARU is temporarily housed in the Advice 
Centre in the Blue, 190 Southwark Park Road 
pending the move by all SCVS staff to ' 
larger premises. 

The Unit is an unusual initiative in 
the housing advice field. Most London 
boroughs have concentrated on setting 
up, or sponsoring, one or more Housing 
Advice Centres - normally as part of 
the council's Housing Department - where 
advice is centralised and dealt with by 
specialist housing staff. Some of the 
problems of centralised HAC's, and the 
decentralised approach to advice giving 
generally in Southwark, led to 
agreement in 1977 between Southwark 
Coundil and the voluntary sector (through 
the SCVS Forward Planning Group for 
Information and Advice Services) to a 


different strategy for housing advice 
in Southwark. 

Second tier 


.Under this strategy housing advice is 
dealt with locally by a network of 
neighbourhood advice centres. District 
Housing Offices, and other agencies 
alrea4y dealing with the. public (including 
social workers, health visitors, etc.) 

The Housing Advice Resource Unit is the 
^ second 'tier' providing training, 
information and support for the 'primary' 
agencies in their dealings with the 
public on the Housing Advice front. 

HARU is funded under the Urban Programme 
and is accountable to the SCVS Executive 
Committee via the General Secretary. To 
advise it on the Unit's operation, the 
Executive Committee has appointed a Steering 
Group consisting of two senior officers of 
Southwark Housing Department, and the 

(cont...) 















HOUSING ADVICE RESOURCE UNIT cont... 


organisers of the Advice Centre in the 
Blue and Southwark CAB. 

Activities 

Activities of the Unit since September 
have included setting up a telephone 
'casework support' service three days 
a week (which has so far dealt with over 
100 enquiries from 25 different sources), 
publishing a monthly information and news 
sheet (Housing Advice Resource Unit News) 
and running two different courses on aspects 
of housing advice; one twelve week course 
on basic housing advice which is to be 


repeated in 1980, and 4 seminars for council 
officers dealing with homelessness. In all 
these activities HARU has benefitted from 
its good relations with council staff 


The staff of HARU will be assessing the 
Unit's work to date early in the New Year. 

In addition to any developments or changes 
of emphasis which that exercise may produce, 
the staff hope soon to be able to cover 
two further parts of their brief: the 
introduction of technical specialists to 
advice agencies, and the i dentification 
of gaps in the provision of housing advice 
in Southwark. 


VOLUNTARY WORKERS’ BUREAU 


The SCVS Voluntary Workers' Bureau offers 
a central information service about 
opportunities for voluntary work in the 
borough. An increasing number of local 
people wishing to make a positive 
contribution to their community, approach 
the Bureau to find-out which Southwark 
organisations need what kind of help. A 
complete registen of opportunities is 
kept by the Bureau and a shorter version 
is available to potential volunteers. 

As a spin~off of this main function, 
the Bureau is also in a position to 
provide a centralised volunteer 
recruitment and placement service for 
local voluntary and statutory organis¬ 
ations. 

More than any other aspect of SCVS's work 
the Bureau suffers from our lack of office 
space and the inaccessibility of our 
present location. We very much hope that 
new accomodation can be found to 
improve the Bureau's public 'visibility', 
as this would undoubtedly have a major 
impact on the number of enquiries 
received and the scope of. the service 
.that can be offered to organisations 
under pressure. 

In May this year, the staff time allocated 
to the Bureau was increased, and Amy Wallii 


the Bureau Organiser, is now available 
4 days per week. This has made possible 
an increase in publicity during the course 
of the year, with a stall .at the Aylesbury 
Festival in the spring and the. issue of a 
new leaflet to mark London Volunteer 
Week in October. 

Progress has also been made this year in 
streamlining the bureau's operation; 
our record-keeping has been reorganised 
and a system introduced to elicit more 
detailed information from potential 
volunteers before they are interviewed. 


Volunteer Organisers’ 
Forum 

The Bureau Organiser also services the 
Southwark Volunteer Organisers' Forum, 
a group convened by SCVS to enable people 
who work with volunteers to exchange 
information, discuss matters of common 
interest, and plan joint projects when 
this is appropriate. The forum was 
chaired until December 1979 by Julia 
Birley, Voluntary Help Organiser at the 
Bethlem and Maudsley hospitals, and 
from January 1980 by Dorothy Fosdike 
of ilea's Education Welfare service. 
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SCVS MEMBERS 

flduice Centre in the Blue 
flge Concern 

Alcohol Counselling Service 
Asian Women Community Workers Group 
Association of London Housing Estates 
Balfour Street Housing Project 
Bede House Association 
Bellenden Neighbourhood Advice Centre 
Bermondsey Medical flission 
Berryfield Road and Penton Place 
Residents Association 
Bethuiin Road Neighbourhood Playground 
Blackfriars Settlement 
_ Blendon Row Adventure Playground 
Association 
Bradfield Boys Club 
Brandon Baptist Church 
British Red Cross Society 
Brook Advisory Centre 
Camberwell Abbeyfield Society 
Camberwell Council on Alcoholism 
Camberwell Credit Union 
Camberwell Deanery Synod 
Camberwell and District Allotment 
and Horticultural Society 
Camberwell Rotary Club 
Camberwell Society 
Cambridge House 

Cambridge House Literacy Scheme 
Cambridge University Mission 
Campaign for Homosexual Equality 
Carr Gomm Society 
Charterhouse in Southwark 
Cheshire Home Circle 
Circle Trust Club 
Citizens Advice Bureau 
Community Drug Project 
Consortium 

■Disabled People’s Club ■ 

Dulwich Deanery Synod 
Dulwich Evening Town Women's Guild 
Dulwich Labour Party 
Dulwich Liberal Association 
Dulwich United Nations Association 
Cast Dulwich Adventure Playground 
Elephant Sobs 

Evelyn Lowe Tenants Association 
Eamily Crisis Centre 
Eamily Service Unit 
Eamily Welfare Association 
Eriends of the Mentally Handicapped 
Hostels of Southwark 
Erobisher Institute 
Greenhouse Trust 
Guys C H C 
Guys Hospital 
^avil Street Club 
^lelping Hand Organisation 
Institute of Social Psychiatry 
International Voluntary Service 
Jlings College Hospital 


Kings C H C 

King George UI Memorial Club 
Leisure Centre 

London Marriage Guidance Council 
Love Walk Hostel 
Manor Church Centre 
Maudsley Hospital 

Metropolitan Society for the Blind 
Multiple Sclerosis Society 
NALGO 

North Southwark Community Development 
Group 

NSPCC 

NUPE 

Peckham Guild of Friendship for the 
Disabled 

Peckham Playground 
Peckham Settlement 
Peckham and Southwark Conservative 
Association 
Pembroke Mission 
Pitt Street Settlement 
Rotary Club - Bermondsey 
Rotary Club - Camberwell 
Rotary Club - Dulwich 
Rotary Club - Peckham 
Rotary Club - Southwark 
Royal British liegicp, 

St. Francis Hospital 

St. George's (RD) Cathedral 

St. Giles Centre 

St. Bohn's Ambulance -Brigade 154 

St..Bohn's Ambulance Brigade S38 

St. Mary's Greek Orthodox Chuxch 

St. Olave's League of Friends 

Salvation Army 

Save the Children Fund 

S E London Group Hard of Hearing 

5 E London Spaatics Society 

Solon 

Southwark Anglican Cathedral 
Southwark Area Youth Office . 

Southwark Arts Council 
Southwark Association for Mental 
Health 

Southwark and Camberwell Welcare 
Southwark Child Care Campaign 
Southwark College 

Southwark Committee for the Handicapped 
Southwark Council for Community Relations' 
Southwark Diocesan Council for Social Aid 
Southwark Forum 
Southwark Law Project 
Southwark and Peckham Labour Party 
Southwark Playground Association 
Southwark Pre-school Playgroups Association 
Southwark School Cara Workers 
Southwark Singers and Orchestras 
Southwark Society for Mentally 
Handicapped Children 
Southwark Trades Council 
Southwark Wheelchair Dancing Group 
Southwark Youth Committee 

















MEMBERS continued 


Southwark and Newington Deanery Synod 
South London Industrial Mission 
Southwark and South London Amateur 
Dancers Club 

South West Rye Lane Residents Association 
Society of Voluntary Associates 
Springboard Southwark 


Teenage Information Network 
Time and Talent Association 
Thomas Calton School 

Walworth and Aylosbury Community Arts Trust 
WRUS 

Walworth Project 


OFFICERS 


President 
Vice-President 
Chairperson 
Vice-Chairperson 
Honorary Treasurer 


The Worshipful Mayor of Southwark 

The Very Rev. Harold E. Frankham, Provost of Southwark 
Raymond Clarke, QBE, MA, JP 
Margaret Oram. MBE 
S.R. Howell IPFA 


EXECUTIVE 


Ruby Brooksby South London Spastics 
Margaret Cochrane Pitt Street Settlement 
Jennifer Cormode Southwark Law Project 
John Cottle Southwark Youth Committee 
Richard Crombet-Beolens Pitt Street 
Nicky Dunne Alcoholics Recovery Project 
Ken Edwards Consortium 

Antony Hawley Charterhouse in Southwark 
Tony Houston Southwark Trades Council 


Peter Hudson Blackfriars Settlement 
Pippa Mansell Solon 

Eileen McNally Age Concern Southwark 

Colin Rochester Cambridge House 

Andrew Watson International Voluntary Service 

Charles Woodd Bede House 

Cllr. Coral Newell 

Cllr. Tony Ritchie 


STAFF 


General Secretary: 
Voluntary Workers 
Bureau Organiser: 
Fieldworkers: 

Administrator = 


Sharon Collins 

Amy Wallis 
Christine Coombes 
Jo Szwarc 
Debbie Newhook 


EMPLOYMENT UNIT 


Geoffrey Bender 
Peter McDonagh 
Sarayu Shah 

HOUSING ADVICE RESOURCE UNIT 

David Brown 
Christine Holloway 
Bartle Sawbridge 


LBS NOMINEES 


cllr Les Alden 
Cllr Alan Davis 
■ Cllr Jim Greening 


Cllr Coral Newell 
Cllr Tony Ritchie 
Cllr Carol Turner 



























Accounts 197B/9 


SOUTHWARK COUNCIL FOR VOLLttTTARY SERVICE 
avenue Account for year ended 31st March 1979 


1977/78 



1978/79 

1977/78 


1978/79 

£ Expenditure £ £ 

E Income. £ 

9,165 

Salaries, N.I. etc 


10,300.08 

298' 

Affiliation fees 

299.50 

324 

Car Allowances, Tfavel 


297.68 

36 : 

Sale of publications 

116.02 

620 

Rent, cleaning of office 


611.97 ■ 




448 

Printing, stationery 

573.94 





284 

Postages 

426.76 



Interest & Miscellaneous 

130.73 

400 

Telephones 

431.35 





43 

Office Equipment 

43.97 

1,476.02 




108 

Conference & Courses 


96.50 




53 

Hospitality 


83.85 




111 

Annual General Meeting 


86.31 




38 

St. Committee for Handicapped 

10.00 

11,574 

Grant - LB of Southwark 

13,185.00 

21 

Insurance 


23.79 




82 

Subscriptions 


94,40 





Miscellaneous 






40 

Honoraria 

58.00 





25 

Other 

.62.42 

120.42 ' 




11,762 



13,201.02 




146 

Surplus.for year to Net Rev 







A/c 


530.23 




11,908’ 



13,731.25 

11,908 


13,731.2T 




et Revenue Account 





Balance C/fwd 31.3.79 


2,113.59 

Balance B/fwd 1.4.79 

1,5^3.36 






for year B/down 

530.23 




. 2,113.59 



2,113.59 









CHC Elections 
Volunteer week 
Balance C/fwd 31.3.79 


315.83 
131.17 

758.83 


Income 

Balance B/fwd 1.4.78 


Balance Sheet as at 31st March 1979 


282.22 

700.00 

131.61 

92.00 

£1,205.83 


1S////8: —978/79-:- 

1977/78 


1978/79 

■£ Liabilities. £ 

£ 

Assets 

£ £ 

i/o sundry Creditors 

Fund Balances: 

45.67 

941 

Sundry Debtors 

. 174.27 

282 Sp.. Projects A/c 758.83 



Cash 


1584- Net Rev A/c 2,113.59 

2,872.42 

807 

Deposit A/c 

2,435.55 


246 

Current A/c 

268.27 

2,044/ 

2,918.09 

50 

2,044 

In hand 

40.00 2,743.82 

' 2,918.09 





18th July 1979 

I certify that I have examined the relevant 
vouchers and documents and have obtained 




S.R, Howell I.P.F.A. 

explanation as necessary to verify and agree 
the.accounts of the Southwark Council of 
Voluntary Service for the year to 31st March 
and the Balance Sheet as at that date. 

1979 



Hon. Treasurer 


J. Taylor, I.P.F.A. 
Hon. Auditor 
13th November 1979 











































FINANCIAL REPORT 


As will be seen from the accounts for the 
year ending 31st March 1979, SCVS was 
again able to record a small surplus of 
income over expenditure on the revenue 
account despite rising costs. 

The increase in expenditure over the 
previous year is attributable primarily 
to inflation, the major item being 
salaries, where National Joint Council 
conditions and increases are applied. 

Since we are now well into the next 
financial year, it may be worth drawing 
attention to one or two points in 
anticipation of the 1979/80 accounts. 

SCVS is how in receipt of a substantial 
Urban-Aid grant, which has provided for 
the establishment of the Housing Advice 
Resource Unit. As well as meeting the 
direct costs of the new project, this 
grant is intended to cover also the 
increased administrative and overhead 
costs incurred as a result. 

We are also grateful to Southwark Council . 
for its increased support, which has 
enabled us both to employ a full time 
fieldworker to help develop SCVS's services 
and to ensure that SCVS staff are paid 
on the appropriate salary scales. In 
this latter,, particular thanksare due 
to the LBS Management Services Division 
for their help in our regrading exercise. 


From May 1979 financial responsibility 
for the Employment Unit was taken pver 
from the London Voluntary Service Council, 
and SCVS is now in direct receipt of an 
increased, grant from the Manpower Services 
Commission which has enabled us to 
increase the staff of the unit to three. 
Like all MSC grants, however, this income 
is guaranteed only for one year. 

The need for new office premises has been 
mentioned elsewhere in this Report. Last 
year's Treasurer's Report drew attention 
to the fact that there was then no 
financial provision for the increase in 
rent expenditure that might have to be 
incurred. We have been fortunate in 
attracting from the City Parochial Found¬ 
ation, through the good offices of the 
London Voluntary Servicfes Council, the 
offer of a grant of £1,500 towards, 
the cost of new premises for the CVS, 
provided that the balajice of these costs 
is met by an increase in grant from the 
local authority. We are grateful to 
the Foundation, and are pleased to report 
that Southwark Council has agreed in 
principle to this arrangement. 

It will be clear to members that the 
volume and complexity of SCVS's 
finances have increased considerably 
over the past months, andsincere thanks 
are due to our Treasurer, Dick Howell, 
for all his work on our behalf. 
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Chairperson's introduction 

RESPONDING TO NEED 


The main emphasis of- this report is upon the 
responses that are made by organisations m 
Southwark to the needs of those residents 
who find themselves confronted with severe 
problems. It is inevitable and right 
that there should be such an emphasis. 

Much is happening around us that is divisive 
of our society because it is widening the 
pap between those who have security and 
can plan for their future accordingly and 
those who are disadvantaged and/or insecure. 


responsibility 


Voluntary organisations, like local 
authorities and health_authorities have 
particular responsibility towards those 
who for whatever reason, cannot provide 
for their personal or family needs from 
their own resources. None of us should . 
underestimate the scale of personal need at 
the present time, nor the 

the money and manpower available to all 
caring organisations. Identifying 
tL needs and matching these with t^onrces 
is the essence of social service. Therefore 
this report refers to jobs and housing, 
discrimination and hardship, disability and 
poverty. External forces are making their 
influence felt within the borough in 
ways that are often devastating to the 
families concerned. SCVS gives priority, it 
o^wn work, to those who are most directly 
affected. 


to the affairs of their neighbours. The 
many, recreational, amenity and arts 
organisations enliven our communities. 
Other of our organisations 
emphasis on the environment in which we 
live and involve themselves m the realms 
of planning, commercial development, 
transport or conservation. 

A Council for Voluntary Service enables 
a variety of organisations - more than 
150 in Southwark - to work 
collaboratively despite differences of 
origin, function or status. Their 
common aim is to improve human 
relationships and to counteract, it not 
to prevent, social disadvantage. 


In a year when, necessarily, most of our 
work has been concentrated on areas of 
special need we acknowledge the support 
and endorsement we have received from 
the wider partnership of organisations 
which constitute the CVS. 


special thanks 


personal service 

But such work is not the whole content of 
voluntary service. Many organisations try to 

prevent social needs from ^ activity 

from becoming acute. A great deal of activity 
among children, young families or elderly 
people is positive,.creative and aims to 
build up personal relationships and to 
encouraypersonal service between us within 
our own localities. That is also_ _ 
how tenants' and residents' associations and 
^formal community groups are able to respond 


It is not our custom to make references 
to individuals in presenting our 
report, but this year we make an 
exception. We owe special thanks to 
the staff of SCVS for the fortitude with 
which, for years, they have endured 
inadequate office premises and for the 
physical and emotional effort which they 
directed to the acquisition of our new 
offices. In the past year an 
exceptional number of conferences, work¬ 
shops, seminars and planning meetings 
has been convened by SCVS and we thank 
all those who have generously given time 
in order to achieve progress in our 
common work. To the elected members 
and officers of the London Borough 
of Southwark we convey our appreciation 
for their general and continuing_support 
of SCVS, but also for many individual act 
of kindness and of service. 


Raymond Clarke 
































General Secretary's report 


This Annual Report aims to give an 
accurate picture of the major 
developments that have taken place 
within SCVS in the last 12 months. 

There are reports from each of the 

working parties, interest groups and 

standing committees that undertake much 
nf SCVS's on-going policy work within 
the voluntary sector. There are reports 
also on the general services provided 
from the SCVS office and on the work 
of each of SCVS's specialist units: 
the Voluntary Workers' Bureau, the 
Employment Development Unit and the 
Housing Advice Resource Unit. 


It is not possible, however, in a 
relatively short document of this kind, 
to report in detail on every piece of 
work undertaken with or on behalf of 
the local voluntary organisations who 
make up SCVS. Nevertheless I hope 
that throughout the year the staff and 
Executive Committee have managed to 
keep you, our members, adequately 
informed about the various policy 
decisions that have been reached, the 
special consultations on specific 
topics that have been undertaken, and 
the statements that have been made on 
your behalf. 


Staff changes 


There have been a number of staff 
changes during the course of the year. 
The Employment Development Unit, 
because it is funded by the Manpower 
Services Commission to provide 
temporary employment only, expects to 
have a high turnover: Geoff Bender, 
Sarayu Shah and David Brooks have all 
left this year, and have been replaced 
by Lionel Anthony and Brian Hughes. In 
addition, Peter McDonagh, the Unit's 
coordinator since its inception in 
1978, left in October this year to take 
up a permanent post with the SE London 
Consortium. The Unit's new 
coordinator is Mark Neuman who joined 
us in November. 


In May Jo Szwarc left SCVS having held 
the post of fieldworker since 1977. Jo 
made a major contribution to the work and 
the development of SCVS, and we owe him 
our thanks. The fieldworker post 
was filled in September with the 
appointment of Jane Belman who worked 
previously for the Council for 
Community Relations in Huddersfield. 

My report last year emphasized our need 
for more adequate office accommodation. 
Happily this need has now been met. The 
recent move to Rye Lane has not only 
allowed us to bring all parts of the 
organisation together under one roof at 
last, but has also made our facilities 
and resources much more accessible to 
member groups and in the case of the 
Voluntary Workers' Bureau to the public. 


the future 

Financially, however, the picture is 
less encouraging. The future of the 
Employment Development Unit is 
uncertain: funding from the Manpower 

Services Commission will expire in 
May 1981 and although alternative sources 
of funding are being explored, the 
possibilities are limited. We have 
also been told by Southwark Council 
that its grant for the work of the 
Voluntary Workers' Bureau and the general 
work of SCVS will not keep pace with 
rising costs in this financial year, 
let alone next. The extent of the 
implications this has for the level 
of service SCVS can offer is still, 
as yet, unclear. 

We therefore look forward to next 
year with a mixture of optimism and 
regret. Optimism because the 
potential of the organisation has 
never been greater. Regret because 
major financial problems pose a very 
real threat to the achievement of 
that potential. 


Debbie Newhook's temporary appointment as Sharon Collins 

part time administrator was made 
permanent in January 1980 and Gillian 
:Sharp joined SCVS in April, also as a 
part time worker, to complete our 

administrative staff complement._____ 
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Interest Groups 

FORWARD PLANNING GROUP 
FOR ADVICE AND INFORMATION SERVICES 


This year saw the completion of the 
Forward Planning Group's Review of 
generalist information and advice 
services in Southwark. This was 
submitted to Southwark Council's 
External Services Policy Group in 
mid 1980, but no decision has yet been 
taken on its recommendations for the 
development of local advice services. 

This is extremely disappointing not only 
because of the urgent need for an 
extension of services in some parts of 
the borough, but also because many 
people from voluntary organisations and 
Council Departments devoted a great 
deal of time and energy to this major 
research project. 

However, one of the Review's central 
recommendations was for the establishment 
of a high street advice centre in the 
Peckham area, and this, at least may be 
achieved if the current urban aid 
application for a Citizen's Advice 
Bureau there is successful. 

disability 

Two FPG working parties on advice 
services for disabled people have been 
convened this year by Jill Manthorpe of 
Bellenden Neighbourhood Advice Centre and 
have recommended: 

a) the development of a specialist 
information resource for disabled people 
and for advice centres dealing with 
problems related to disability; and 

b) further training for advice centre 
workers in this field. 

The first of these recommendations has been 
referred to the Southwark Disablement Assoc¬ 
iation for action, and the Association is 
currently seeking funds to employ an 
advice development worker and to establish 
a centre in the borough. 

In the light of the second recommendation 
FPG is exploring the possibility of 
arranging training opportunities for 
interested agencies. 


Colin Roberts of the Southwark Law 
Project and Richard Hazell of the 
Cambridge House Legal Advice Service 
have both convened FPG legal services 
working parties this year. 

The first of these provides a meeting 
place with private solicitors and helps 
to keep advice centres informed about 
developments and particular 
specialisms in the private sector. This 
group is currently undertaking a survey 
of the particular expertise and interests 
of local firms so that clients can be 
referred to the most appropriate local 
firm when necessary. 

Earlier in the year, another legal 
services working party examined the 
availability of free legal services in 
the borough and recommended that while 
there were serious gaps in provision 
in some areas - notably Peckham and the 
Old Kent Road area - part time volunteer 
services could not be viably developed 
there until generalist advice centres 
had been established to support them. 

The Working party therefore confirmed 
the FPG Review's conclusions that priority 
should be given to the establishment of 
a full time high street centre in Peckham. 

anxiety 

A particular cause of anxiety throughout 
the year has been uncertainty about the 
future of the Walworth Project advice 
centres, since its urban aid funding 
is due to expire during 1981. Since 
this project is an important element 
in Southwark's small network of 
neighbourhood advice centres and provides 
in particular a crucial tribunal 
representation service, the FPG has been 
anxious that every effort should be made 
to retain it. An application for 
further urban aid funding has been 
submitted to the Department of the 
Environment, but disappointingly 
Southwark Council has not given the 
project a high enough priority to 
guarantee a favourable outcome. The 
future remains uncertain. 
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COMMUNITY WORK 
GROUP 

The Community Work Group has continued this 
year to be concerned about the inadequacy of 
community development services locally. Last 
year we were able to note an increase of four 
voluntary sector community work posts. But - 
as predicted - trust funds are unable to 
sustain grants for salaries in the long term 
and this year one post has been lost and 
several others are still insecure. 

In terms of Council services the picture 
is only marginally more encouraging: only 
two appointments have been made to the 
seven vacant Social Services Department 
Community Liaison Officer posts; and the 
future of the two community worker posts 
at the Walworth Project is still 
uncertain. An Assistant Community Develop¬ 
ment officer has been appointed from 
February 1981 to assist Mike Cantor (the 
Borough C.D.O.) in his task of coordinating 
and developing services, but no new field¬ 
work posts have yet been established. 

liaison 

The liaison function of the Community Work 
Group has continued and in June contact 
was established with the District Community 
Officers employed by the LBS Housing 
Department. A meeting between DCOs and 
local community workers was arranged to 
exchange information about their different 
job briefs and functions, and to examine 
common ground in their roles. Although 
the DCOs do not have a community 
development brief, the possibilities of 
collaborative working were explored, and 
it was agreed that further meetings would 
be helpful from time to time to discuss 
matters of mutual concern. 

In October this year Southwark Council- 
established an officer-level Committee - 
the Community Support Advisory Group - 
to evaluate priorities for community 
development in Southwark and to consider 
how they can be implemented. Through the 
Community Work Group SCVS has appointed 
two representatives to the CSAG with a 
brief to encourage: broader represent¬ 
ation on the Group; wider consultations 
With those affected by proposals under 
consideration; more resources for 
community development; and the adoption of 
of a community development approach by 
relevant Council services and other 
organisations. 


We are pleased to report that SCVS's 
recommendation that two 'consumer' 
representatives should be included in 
its composition was accepted by the 
CSAG at its first meeting. 

The Community Work Group has also 
prepared a paper bn immediate 
development needs,in this field which 
will be considered by the CSAG shortly. 


WORKING PARTY 
ON PLAY 

The Working Party on Play has met less 
frequently than in previous years, but 
has maintained a focus for voluntary 
organisations wishing to raise issues of 
concern or to discuss future developments 
in children's play locally. 

The first part of this year was devoted 
to an investigation of the feasibility of 
establishing a play association in 
Southwark. After much discussion with a 
wide variety of organisations in the play 
field, the working party concluded that 
while there were sound arguments in 
favour of a broadly-based umbrella group 
of this kind, its establishment should 
wait until there was more enthusiastic 
commitment to its success at the grass 
roots level. 

This investigation did, however, reveal 
a widespread feeling of isolation and need 
for more liaison and contact among 
organisations working with the under-fives. 
In September, therefore, the Working 
Party sponsored the new SCVS under-5s forum 
which is reported on more fully on 
page 7 . 

Other matters under discussion this 
year have been local provision for 
'latchkey' children, the 
development of shared resources 
between neighbourhood play organisations 
and the potential for greater liaison 
and coordination among groups running 
holiday playschemes. This last will 
be explored further through a Spring 
conference convened by the Working 
Party on Play for groups planning 
playschemes for the summer of 1981. 












HOUSING INTEREST GROUP 


SCVS's Housing Interest Group is a forum 
for voluntary organisations and people 
who are interested in housing to discuss 
policy and practice in housing in Southwark. 

This has been a good year for the Housing 
Interest Group. It has been ably chaired 
by Ed Duguid from Solon SE Housing 
Association, and membership has remained 
stable and enthusiastic with 
meetings attended by 10-15 people. The 
Group is serviced by the SCVS Housing 
Advice Resource Unit. 

The Group initiates discussion on matters 
of interest in housing and also responds 
to initiatives and proposals from others - 
chief among which is the Southwark Housing 
Department. The Research and Development 
Group of the Housing Department has been 
most helpful in liaising with the Group. 

As part of its liaison with Southwark 
Housing Department, the Group has a 
representative on the Medical Needs 
Steering Group which monitors assessment 
of medical need for housing. The Group 
also sent representatives to discuss 
officers' recommendations on medical 
need assessments to the Housing Committee, 
and their suggestions led to the 
Committee Members setting up a Working Party 
on the Transfer system. 

needs 

Topics which the Group has studied 
Include: 

* the "extra room" policy, by which 
families may have a room more than 
the minimum 

* empty homes in Southwark, and how 
to tackle the problem 

* housing needs of local young people 

* discrimination against ethnic minorities, 
and the experience of other authorities 

* population forecasts and their effect on 
housing need in the future 


allocation and pointing systems 
for local authority homes - is 
it possible to put people who are 
waiting for their first home on 
the same list as tenants who want 
a transfer? 


This last topic led to the publication 
of a report by the Group, "Empty 
Property in Southwark". It was well 
received, and the Group hopes it 
will encourage further discussion 
of the problem. 

The Group thanks Southwark Council 
members for considering their comments, 
officers for their help, Ed Duguid for 
chairing, and all those who attend 
meetings. 

If any reader would be interested in 
joining the group s/he'should contact 
the Housing Advice Resource Unit. 


CUTS 

SUB COMMITTEE 

The SCVS cuts sub-committee was 
set up at the request of a special 
General Meeting in 1979 to monitor 
and respond to proposals ‘for public 
spending cuts affecting local 
voluntary organisations. The group 
meets on an ad hoc basis as 
required. 

In the period during which Southwark 
Council was considering its growth 
and savings programme for 1981/82, 
the sub-committee attempted to 
ensure that Councillors were well 
briefed about the detrimental 
effects cuts in the voluntary 
sector would have. Currently the 
major worry is the failure of 
local authority grants to meet 
rising salary and running costs, 
which is having increasingly damaging 
effects on staffing levels and 
services in many local voluntary 
organisations. 







UNDER 5s 

WORKERS’ FORUM 

Early in 1980, and as a result of 
discussions with the Working Party on 
Play, representatives from Save the 
Children Fund and Southwark Pre-School 
Playgroups Association approached SCVS, 
saying that they believed there was a 
need for some kind of forum to bring 
together people working with children 
under the age of 5 locally. It was felt 
that many workers experience a sense 
of isolation in their projects and would 
benefit enormously from being able to meet 
fairly informally with others working in 
the field and from having the opportunity 
to share information and possibly resources. 

An initial meeting was arranged and held 
in October 1980, with the broad aim of 
giving people a chance to meet, and 
trying to ascertain what they would want 
from a forum of this kind. 

About 50 workers from both the vol- 
-untary and the statutory sector, and 
representing a very wide variety of 
projects, squeezed into the meeting 
room at Cambridge House. 


A lively discussion revealed that there 
was indeed a great need for workers to 
liaise more closely and exchange ideas 
more regularly. It was suggested that 
Borough wide meetings once a year would be 
of value, as well as smaller regional 
meetings that could perhaps be held 
once a term. 

A planning group was formed, with the 
members agreeing that they would take 
responsibility for organising forum 
meetings, be they Borough wide or 
smaller, and that they would look in 
detail at a further proposal to come out 
of the initial discussion which was to 
aim to put together a comprehensive 
directory of projects for under 5s in 
Southwark, showing a contact, giving 
a description of each project, naming 
the funding source and so on. Workers 
generally felt that such a directory 
would be of great value. The planning 
group has met twice to do this and to 
arrange the second forum meeting which 
will be held in March 1981. 


VOLUNTEER 
ORGANISERS' FORUM 

The Volunteer Organisers' Forum has met 
less frequently this year, but continues 
to provide an opportunity for people who 
work with volunteers locally to 
exchange information and ideas, to 
discuss matters of common concern and 
from time to time to plan joint 
projects and activities. 

The forum has been chaired this year by 
Dorothy Fosdike of the ILEA Education 
Welfare Service and topics under 
discussion have included publicity, 
recruitment and the establishment of 
a voluntary drivers pool. 

CONVENORS 

Convenors and chairpeople of SCVS 

Sub groups 1980-81. 

Forward Planning Group for Advice 
and Information Services: 

Colin Roberts (Southwark Law Project) 

FPG Working Party on Legal Services: 

(i) Richard Hazell (Cambridge House 
Legal Advice Centre) 

(ii) Colin Roberts (Southwark Law 
Project) 

FPG Working Party on Advice Services 
for Disabled People: 

Jill Manthorpe (Bellenden Neighbour- 
-hood Advice Centre) | 

FPG Review Sub Group: 

Jo Szwarc (SCVS) 

Community Work Group: 

Jane Belman (SGVS) 

Working Party on Play: 

Andrew Mann (Southwark Fair Play 
Committee^ 

Housing Interest Group: 

Ed Duguid (Solon South East Housing 
Association) 

Cuts Sub Committee: 

Peter Hudson (Blackfriars Settlement) 
Under-5's Forum: 

Judith Koetter (Save the Children Fund) 

Volunteer Organisers Forum: 

Dorothy Fosdike (ILEA Educational 
Welfare Service). 























Report from h 


VOLUNTARY 
WORKERS’ BUREAU 


The SCVS Voluntary Workers' Bureau 
offers a central recruitment, 
placement and information service 
for voluntary work in Southwark 
This year, more people than ever before 
have approached the bureau seeking to 
make a positive contribution to 
their community and to find out which 
Southwark organisations need what 
kind of help. This increase has been 
achieved despite the fact that 
finances permit the employment of only 
one part time organiser. 


In December the Bureau moved with the 
rest of SCVS to 135 Rye Lane. The 


resulting increase in space, privacy 
and accessibility has already 
encouraged a further marked jump in 
the number of volunteers being 
recruited each week. We have every 
confidence that this trend will 
continue and that the scope of the 
service offered to organisations 
under pressure will be expanded in 
the coming year. 


This year special thanks are due to the 
two volunteers who work regularly 
in the Bureau itself: Olive Payne 
and Alice Lawrence. 


In view of this confusion and out of 
concern for the needs and feelings 
of unemployed people who have, or may 
wish to, voluntarily offer their time, 
SCVS issued a public statement to clarify 
the situation locally. 


We tried to make clear that local 
voluntary organisations are not in a 
position to 'mop up' the 10,000+ 
people currently unemployed in Southwark, 


nor do they see it as their function 
to do so. Nor can the valuable role 
of the individual volunteer be satis¬ 
factorily developed under duress* 

It does not matter whether a volunteer 
is employed or unemployed. What does 
matter is whether she or he matches 
the task that needs doing and vice 
versa, and whether the service is 
given of his or her free will. 


We have indeed found that more and more 
unemployed people are seeking, through 
the Voluntary Workers' Bureau, to 
offer their time to constructive work 
for the benefit of the community, and 
we welcome the fact that their service 
is given freely and willingly in a way 
that any suggestion of compulsion could 
only undermine. 


EMPLOYMENT UNIT; 


A feature of the year which cannot pass 
without comment has been an unfortunate 
tendency to draw voluntary work into a 
political arena. Remarks by politicians 
reported in the national press have seemed 
to suggest that pressure should be put on 
unemployed people to engage in 'voluntary 
work'. Considerable confusion was created 
about the nature of voluntary and 
therefore unpaid work, the role of 
voluntary organisations in general and 
the part that voluntary organisations can 
and do play in relation to employment issues 
in general. 


The employment unit has concentrated 
on a restricted range of issues over 
the last year. The importance of 
the northern part of the borough in 
employment terms has become yet clearer 
and the unit has devoted a good deal 
of time and effort to researching, 
publicising and assisting community 
groups concerned with proposals for 
the "Southwark site" and more 
recently Hay's Wharf. The unit has 
worked in cooperation with the Joint 
Docklands Action Group and other 
Councils of Voluntary Service in the 
Docklands Boroughs, to alert community 
groups to the effects of the proposed 
Urban Development Corporation for 
that area of the borough affected. 


The team played a major role in assisting 
with the establishment of Southwark 
Training Workshop which opened in 
January 1981 and will make a significant 
contribution to the training needs of 
the area. The unit also helped in 
setting up and running the Southwark 
Special Programmes Board. 

The new team members have helped to 
organise the opening of an 
'unemployment centre' which, it is 
hoped, will lead to an unemployed 
people's organisation being formed: 
a vigorous start has been made on a 
survey of opportunities in the field 
for blind and disabled people and 
links with the groups in the north 
of the Borough are being maintained. 

Some time and effort must also be 













e SCV5 Units 


set aside for looking into re¬ 
funding the unit which is due to 
wind up in May if no alternatives 
are found. 

In the employmenf field as a whole 
1980 must be seen as a disastrous 
year with total unemployment in the 
borough rising from about 6000 in 
December 1978 to over 11000 in 
December 1980. At the same time 
policies which seem deliberately 
designed to throw more people out of 

work and decrease the real wages, security 
and quality of those jobs which do persist 
are continuing. It must be hoped that the 
forthcoming year is better than this and 
that community groups and voluntary 
organisations will be playing a full part 
in increasing everyone's awareness of 
Ithe complete disaster facing us if we don't 
Icome to our senses. This unit will play 
its part as long as it exists. 

HOUSING ADVICE 
RESOURCE UNIT 

1980 was the Housing Advice Resource 
Unit's first complete year of operation. 

The Unit started in 1979. Its job is to 
support those who give housing advice 
in Southwark, both statutory and non- 
statutory, by offering casework discussions, 
training, written information, analysis of 
recurrent problems and their causes etc. 


The National Consumer Council, who 
consider information to be the fourth right 
of citizenship, have also been watching 
the Unit's progress with interest. 

All these interested enquirers have been 
told, of course, that the Unit can only 
act as a resource for the provision of 
housing advice because Southwark has a 
network of hard pressed and dedicated 
advice agencies built up over the 
years to give information to the public 
and to act as advocates for people with 
problems. 

At the end of the Annual Review, HARU 
set out targets for this year's work. 

So far they have done the following: 

* HARU's work and terms of reference 
are now regularly considered by 
the Forward Planning Group for 
Advice and Information Services. 

In this way advice agencies can 
voice their opinion of the 

work directly to the Unit. 

* More than 40 agencies have used 
the Casework Support Service for 
their complicated or difficult 
enquiries. 

* The Unit has reviewed the basic 
training course; in the first half 
of 1981 it is running 16 training 
sessions on subjects from mortgages 
to homelessness. 


During this year a number of national 
bodies have shown an interest in HARU's 
unique, experimental role in housing 
advice. Among requests from far afield 
for the Annual Review came one from 
Professor Cullingworth - at Toronto 
University. His report in 1969 
first encouraged councils to consider 
setting up housing advice centres as 
part of a more "comprehensive" 
service. 


fbe unit was one of the places visited 
by the Northern Ireland Housing Executive 
who were considering housing advice 
P’^ovision in Northern Ireland. 

^belter's magazine "Roof" also carried 
article on HARU, and Bartle Sawbridge 
®Poke about the unit at the joint Annual 
b^6eting of the Association of Housing 
^id and the Catholic Housing Aid Society 


* HARU has taken up a number of policy 
issues (most of which have arisen from 
the casework support service) with 

the Housing Department.' 

* "HARU News" has been produced monthly, 
and various leaflets distributed with 
it. Factsheet 3, on the structure of 
the Housing Department, is currently in 
preparation. 


* The Housing Associations "Clearing 
House" has got off to a good start. 

The Unit has also collected enough 
information to compile a Directory 
of Housing Associations in Southwark. 
This should be available early in 1981 


M..U staff would like to thank all those who 
have helped them in their work, particularly 
the Advice Centre in the Blue for "housing" 
them from the Unit's inception until December 
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HELP & INFORMATION SERVICE 


In previous Annual Reports we have 
referred in passing to SCVS's 
'information service' for and about 
voluntary organisations. This year we 
have made an attempt to monitor this 
aspect of our work to be able to give a 
fuller account of what this actually 
means. The results have shown what a 
large part of our work this constitutes, 
and have led us to rename the service as 
the SCVS Help and Information Service. 

The SCVS general office receives an 
average of 150 enquiries each month from 
and/or about voluntary organisations in 
Southwark. 

This figure does not include: 

* requests for help in finding 
volunteers, or enquiries from 
potential volunteers, both of 
which are dealt with by our 
Voluntary Workers' Bureau (see page 8) 

* the enquiries about MSC programmes 

and other employment matters, which 
are received by the Employment 
Development Unit (see page 8 ) 

* the requests for help with housing 
advice casework, organisation and 
policy which our Housing Advice 
Resource Unit deals with (see page gj 


The other 50% were requests for active 
advice or help: 

"How do we register as a 
charity?"..."Can you help us 
organise a day conference/ 

Xmas shopping trip/a review 
of our structure/a fundraising 
benefit/etc?"..."Can you help 
us sort out which trusts to 
apply to for this or that 
part of our work?"..."Can we use 
your duplicator/addressograph/ 
meeting room/etc?"..."Can you 
help us plan an induction course 
for new workers?"..."We're not a 
registered charity: can SCVS act 
as our bankers for donations"... 

"Can you help us find out the 

voluntary sector's view on.?" 

"will you circulate our consultative 
document to local voluntary 
organisations?"..."Who should be 
involved in this staff appointment?" 
"Who should be consulted about.... 
and how?".... 

(These last four mainly from 
Councillors, Council officers and 
other statutory bodies). 


MONITORING 

EXERCISE 

45% of the 150 general enquiries 
received each month are 
straightforward requests for 
information: 

"What's the address of such and 
such an organisation?"..."I've 
got a three piece to give away: 
could anyone use it?"..."Where 
can I go for help with my fuel 
bill?"..."Are we allowed to 
charge for the hire of our 
minibus?"..."Who collects waste- 
paper for a good cause?"... 
"Where can we borrow 40 chairs 
for our AGM?" 


STATISTICS 

Our monitoring exercise shows that 66% 
of enquiries (about 100 per month) come 
from local voluntary organisations, 

18% (about 25 per month) come from 
Councillors, Council officers and other 
statutory workers, and the other 16% 
(about 20 per month) come from 
organisations outside Southwark and 
members of the public. 90% of the 
enquiries are dealt with by SCVS: 10% 
are referred elsewhere - largely to 
specialist organisations, more 
comprehensive information services 
(e.g. those run by the London Voluntary 
Service Council and the National 
Council for Voluntary Organisations), 
or to statutory authorities as 
appropriate. 
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The table below gives an overall 
picture of general enquiries to 

SCVS and the categories they fall into: 

NEWSIETTER 


Requests for information 
or help on: 

Production of the SCVS Newsletter 
has increased from 10 to 12 
issues, and over 500 copies are 

42% 

Activities of local voluntary 
organisations (what organisations 
exist for what purposes; how to 
contact them; where to get help 
etc) 

now distributed each month. 

Innovations in the Newsletter in 

1980 included the introduction 
of a 'Swap Shop' column which 
has proved an extremely success¬ 
ful way for organisations to share. 

17% 

Statutory procedure, and local 
authority activities 

•exchange, give away or acquire 
equipment and other items. We 
have also introduced the occasional 
inclusion in the Newsletter mailing 
of a feedback question to encourage 
voluntary groups to keep us more 
fully informed about changes and 
developments in their work. 

13% 

Fundraising 



8% 

Voluntary sector policy or 
involvement (this category is 
made up primarily of requests 
from Southwark Council, ILEA and 
the health authorities, etc 
needing help from relevant voluntary 
organisations or seeking a formal 
view from the local voluntary 
sector on various matters ) 

DIRECTORY 

The new edition of the SCVS 

Directory has also finally been 
completed and was issued in 

6% 

The internal working of individual 
projects (structure, financial 
management, group dynamics, 
particular developments in the work 
etc.) 

January. The wide range of 
information, the large number 
of entries, and the frequency 
with which changes occur mean 
that a Directory of this kind 
can never be completely up to 
date and accurate : 3 pages of 
amendments already had to be 
circulated with the first 
issue I However, we feel we 
have adopted an updating system 
which will minimise these 
difficulties. 

6% 

finding facilities or resources 
(other than money or volunteers) 
e.g. transport, printing, furniture 
office space, meeting rooms, etc) 

5% 

miscellaneous 


PRINTING 

LENDING SERVICE 

In response to an increasing number 
of enquiries from local groups 
about cheap printing facilities SCVS 
has this year produced a guide to 
printing resources for voluntary 
organisations. 

Other aspects of the Help and 

Information service have also 
continued and developed this 
year. 

Finally, the SCVS library and 
lending service has continued 
to grow slowly during the year, 
and we look forward to developing 
this service more fully in the 
coming months and making its 
reference material more easily 
available now that the office 
is housed in more suitable 
premises. 





















SCVS MEMBERS 

Advice Centre in the Blue 
Age Concern 

Alcohol Counselling Service 
Asian Women's Community Workers Group 
Association of London Housing Estates 
Balfour Street Housing Project 
Bede House Association 
Bellenden Neighbourhood Advice Centre 
Bermondsey Medical Mission 
Berryfield Road and Penton Place 
Residents Association 
Bethwin Road Neighbourhood Playground 
Blackfriars Settlement 
Blendon Row Adventure Playground 
Association 

Bradfield Boys Club 
Brandon Baptist Church 
British Red Cross Society 
Brook Advisory Centre 
Camberwell Abbeyfield Society 
Camberwell Council on Alcoholism 
Camberwell Credit Union 
Camberwell Deanery Synod 
Camberwell and District Allotment and 
Horticultural Society 
Camberwell Rotary Club 
Camberwell Society 
Cambridge House 

Cambridge House Literacy Scheme 
Cambridge University Mission 
Campaign for Homosexual Equality 
Carr Gomm Society 
Charterhouse in Southwark 
Cheshire Home Circle 
Circle Trust Club 
Citizens Advice Bureau 

Columbo Street Sports & Community Centre 

Community Drug Project 

Consortium 

Dachwyng Parents' Association 
Disabled People's Club 
Dulwich Conseryatiye Association 
Downtown Family Centre 
Dulwich Deanery Synod 
Dulwich Evening Townswomen's Guild 
Dulwich Labour Party 
Dulwich Liberal Association 
Dulwich United Nations Association 
East Dulwich Adventure Playground 
East Dulwich Community Centre 
Elephant Jobs 

Evelyn Lowe Tenants Association 
Family Crisis Centre 
Family Service Unit 
Family Welfare Association 
Friends of the Mentally Handicapped 

Hostels of Southwark 
Frobisher Institute 
Greenhouse Trust 
Guys Community Health Council 
Guys Hospital 


Havil Street Club 
Helping Hand Organisation 
Hummingbird Nursery 
Institute of Social Psychiatry 
International Voluntary Service 
Kings College Hospital 
Kings Community Health Council 
King George VI Memorial Club 
Leisure Centre 

London Marriage Guidance Council 
Love Walk Hostel 
Manor Church Centre 
Maudsley Hospital 

Metropolitan Society for the Blind 
Mint Street Adventure Playground 
Multiple Sclerosis Society 
NALGO 

North Southwark Community Development 
Group 

NSPCC 

NUPE 

Peckham Guild of Friendship for the 
Disabled 

Peckham Playground 
Peckham Settlement 

Peckham and Southwark Conservative Assoc. 

Pembroke Mission 

Phobic Trust 

Pitt Street Settlement 

Rockingham Estate Tenants Association 

Rotary Club - Bermondsey 

Rotary Club - Camberwell 

Rotary Club - Peckham 

Rotary Club - Southwark 

Royal British Legion 

St. Francis' Hospital 

St. George's (RC) Cathedral 

St. Giles Centre 

St. John's Ambulance Brigade 154 
St. John's Ambulance Brigade 338 
St. Mary's Greek Orthodox Church 
St. Olave's League of Friends 
Salvation Army 
- Save the Children Fund 
Southbank Polytechnic Community Action 
Groun 

South East London Baptist Homes 

South East London Group Hard of Hearing 

South East London Spastics Society 

Solon South East Housing Association 

Southwark Anglican Cathedral 

Southwark Area Youth Office 

Southwark Arts Council 

Southwark Asian Organisation 

Southwark Association for Mental Health 

Southwark and Camberwell Welcare 

SCARF 

Southwark Child Care Campaign 
Southwark College 

Southwark Committee for the Handicapped 
Southwark Council for Community Relations 
Southwark Diocesan Council for Social Aid 
Southwark Forum on the Single Homeless 
Southwark Law Project 


12 











i 


Southwark and Peckham Labour Party 
Southwark Playground Association 
Southwark Pre-school Care workers 
Southwark Singers and Orchestras 
Southwark Society for Mentally Handicapped 
Children 
Southwark Trades Council 
Southwark Wheelchair Dancing Group 
Southwark Youth Committees 
Southwark and Newington Deanery Synod 
South London Industrial Mission 


Southwark and South London Amateur 
Dancers Club 

South West Rye Lane Residents Association 
Society of Voluntary Associates 
Springboard Southwark 
Teenage Information Network 
Time and Talent Association 
Thomas Calton School 

Walworth and Aylesbury Community Arts Trust 
WRVS 

Walworth Project 


OFFICERS 

of Southwark 

E. Frankham, Provost of Southwark 
MA, JP 


EXECUTIVE 


President 
Vice-President 
Chairperson 
Vice-Chairperson 
Honorary Treasurer 


The Worshipful Mayor 
The Very Rev. Harold 
Raymond Clarke, OBE, 
Margaret Oram MBE 
S.R. Howell IPFA 


■ Ruby Brooksby South London Spastics 
Margaret Cochrane Pitt Street Settlement 
John Cottle Southwark Youth Committee 
Richard Crombet-Beolens Pitt Street 
Ken Edwards Consortium 
Beth Falkingham Elephant Jobs 
Wendy Fryer Springboard Southwark 
Anthony Hawley Charterhouse in Southwark 
Cllr. Coral Newell 


Sid Hercules Southwark Council for 
Community Relations 
Peter Hudson Blackfriars Settlement 
Pipa Mansell Solon SE Housing Association 
E^ileen McNally Age Concern Southwark 
Colin Rochester Cambridge House 
P.es Ryan St. Giles Centre 
Frances Sullivan Advice Centre in the Blue 
Cllr. Tony Ritchie 


General Secretary: 
Voluntary Workers' 
Bureau Organiser: 
Fieldworkers: 


Administrators: 


STAFF 

I LONDON BOROUGH 
Sharon Collins i SO'JrilV'ARA 

^ SO- 

Amy Wallis I ‘ 

Christine Coombes 
Jo Szwarc (until May 1980) 

Jane Belman (from October 1980) 

Debbie Newhook 
Gillie Sharp 


EMPLOYMENT UNIT 

Geoffrey Bender (until May 1980) 
Sarayu Shah (until July 1980) 

Peter McDonagh (until October 1980) 
Mark Neuman (from November 1980) 
Lionel Anthony (from November 1980) 
Brian Hughes (from August 1980) 


HOUSING ADVICE RESOURGE UNIT 

David Brown 
Christine Holloway 
Bartle Sawbridge 


LBS NOMINEES 


Cllr. L. Alden 
Cllr, A. Davis 
Cllr. J, Greening 


Cllr. Mrs. C. Newell 
Cllr. T. Ritchie 
Cllr. Ms. C. Turner 
Cllr. Mrs. A. Ward 


i 
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SCVS ACCOUNTS 1979 80 


1978/79 


574 

427 

431 


24 

fi7 


1372 ^ 


1979/80 1978/70 


1079/80 



31.3.80 


2,331-.’’3 

2.331.33 


131 


B/fwd 1.4.79 


217-9^ 

£2,331.53 


Balance B/fwd 1.4,79 758,83 
M.S.C, 10,661.37 
interest & Misc 65,00 


46 Sundry Creditors 11,122.88 

759 Sp. Projects A/c 1,021.21 

2113 Net Rev A/c 2,331.53 3,352.74 

2918 


£ 14,475.62 


174 


2911 


Voluntary Service for the year to 31st March 1980 


50-00 1.267.48 

£ 14,475.62 
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HARU ACCOUNTS 1979-80 


SOUTfflWRK COUNCIL FOR VOLUNTARY SERVICE 
HOUSING ADVICE RESOURCE UNIT 


Revenue Account for year ended list March 1980 


EXPENDITURE 


INCOME 


Rent (inc. rates, light, heat. 


telephones etc.) 1,00A.98 
Stationery 493.30 
Postage 250.37 
Travel 139.02 
Hospitality 71.26 
Publications 292.78 
Staff Training 281.58 
Admin. Assistance 918.73 
Training Courses run by HARU 87,00 
Insurance 87.50 
Affiliation fees 14.00 
Staff advertisements 23.09 
.Miscellaneous 31.08 


Capital Expenditure 

Furniture/Equipment 264.22 


Grant - L.B. of Southwark 
Training Fees 

Transfer from Salaries A/c 




Sundry creditors 

rent 304.42 

stationery 233,40 537.82 

Revenue A/c surplus C/fwd 1,724.06 


Sundry debtors 

training fees 63.25 

admin assistance 864.10 



I certify that I have examined the relevant 
vouchers and documents supporting these 
Accounts which fairly represent the 
financial position of the Southwark Council 
for Voluntary Service Housing Advice Resource 
Unit as at 31st March 1980. 


J. Taylor IPFA 
Hon. Auditor 
23rd January 1981 


LONDON 'BO'.aOUG'H*^ 
OF SOUTHW.ARK 
SOUTHV./.\rk 
CO llF' '••'I 


Honorary Treasurers Report 


4,7 52.62 


63.25 
864'. 10 


£5 ,679.97 


I am pleased to present to you the 
accounts for the year ended 31st March 
1980, showing a small surplus on the 
revenue account. 

One or two points call for some 
explanation; the most striking 
increase in expenditure in 1979/80 
over the previous year i.s in respect 
of staffing costs, attributable to 
three factors - regrading of the 
existing posts, in accordance 
with job evaluation standards, the 
appointment of an additional officer 
during the year, and the implementation 
of national salary awards. This 
expansion was approved by the Borough 
Council and their grant for the 
year recognised the higher costs 
involved. The increased activity 
of SCVS is also reflected in the 
substantially larger office expenses ' 
for printing, stationery, postages 
etc. Other items show little 
substantial change. 


Whilst, with balance in hand of over 
£3,000 1979/80 can be considered a 
financially satisfactory year, 

I must again (at the risk of crying 
'Wolf too ofteni) warn against 
complacency for the future, where 
financial difficulties still loom. 

The impact of the Government's 
limitations on London Borough 
Councils, coupled with inflation 
and the higher running costs of the 
new SCVS office premises may produce 
a situation necessitating a reduction 
in the service which can be provided 
unless alternative sources of 
finance are available. 

In conclusion I would like to express 
my thanks to the General Secretary and 
herstaff for their help and 
administration in dealing with the 
accounts. 

S.R. Howell 
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Chairperson's introcluction 


This report, prepared in the early 
weeks of 1982, records the activities 
of SCVS for the period March 1981 - 
March 1982. The various accounts of the 
work undertaken by, or through, SCVS 
have been prepared by the members of 
staff responsible. What is written 
reflects the opportunities and problems 
which have been encountered, and gives 
some indication of the tasks ahead. 

Much of what is recorded here derives 
from the imaginative foresight of the 
General Secretary and the skilled 
guidance of the Honorary Treasurer. 

Sharon Collins and Dick Howell have 
resigned respectively from these posts 
during recent months. 

Foresight 

Sharon Collins joined us in February 
1977 and the growth and influence of the 
Council's work since then reflects her 
understanding of the needs of Southwark 
and the role of voluntary and informal- 
organisations. Clear-headed, articulate, 
lively and truly dynamic Sharon 
exemplified the need to establish facts, 
to test assumptions, to forge new 
relationships and often, in the end, 
to pioneer fresh methods of work. 

All of us readily accepted her guidance, 
responded to her enthusiasms and 
took seriously her critical comments. 

They have been happy and creative years 
and we thank her most warmly. 

Treasurer 

The closure of Dick Howell's term of 
office has been necessitated by his 
retirement from Southwark, where he 
had served as a senior officer of the 
local authority. He has been Hon. 
Treasurer of SCVS from the formation 
of the organisation in 196 6. 

Dick had extensive knowledge of the 
borough and its institutions. In him 
SCVS possessed that rare creaturea 
real, working treasurer, personally 
dealing with many aspects of our 
financial administration and offering 
guidance on much else. He has been a 
reassuring, warm-hearted, courteous 
colleague - also sharing with us, 
from time to time his wine-making skills I 
We wish him a happy retirement in Bromley 
and thank him with affection. 


With many regrets, but also with a 
conviction that it is right to do so, 

I am resigning as Chairman after 

Resignation 

almost seven years. In doing so I 
offer my grateful thanks to all members 
of staff and committees, and of the 
Council-itself , for the companionship 
which we have shared. More importantly 
I commend with enthusiasm Jenny Stiles 
her colleagues and the new group of 
honorary officers x^ho will work together 
to ensure that SCVS continues to open its 
doors and direct its resources to those 
who seek or offer voluntary service. 

Raymond Clarke 

n n n n n n 
a n a a n 
u u n u 

Thanks to the Chair 

As someone who has been on the Exec¬ 
utive of SCVS since it was formed I 
welcome this opportunity to acknowl¬ 
edge the contribution Raymond Clarke 
has made as chairman (1975 - 1982). 

He formed the Executive into a united 
force, working together for SCVS rather 
than each thinking individually of the 
organisations from which they came. 

Strength 

He played an enabling, supportive role 
with staff and Executive, welding to¬ 
gether and bringing out the best in 
people. At the same time he has taken 
a strong and clear part in presenting 
the needs of SCVS and member organis¬ 
ations to Southwark Council and other 
statutory bodies. 

It is difficult to summarise his style 
of chairmanship, for it has been unique 
and somewhat idiosyncratic. Sensitive, 
clear and intuitive are among the adj¬ 
ectives which come to mind. 

During his period in office SCVS has 
become much more progressive and far- 
seeing. We will certainly miss him. 

Margaret Oram 
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There have been a number of staff 
iQfii. Gillie 




invite you to a 

***************************** 
CHRISTMAS PARTY 
*************************^**^ 

at 6p.m. 

on Friday, 13th December 
at 146/150 Camberwell Rd., S.E. 
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raoaej. or uper irrrun. rvs rnro ra 
basic to SCVS's philosophy, a section 
of this Annual Report is devoted 
to the structure for members' 
participation under the heading, 
"Representing the Voluntary Sector". 
It is hoped that member organisations 
will check that they know how to 
be involved if they wish. 

Finance 

Finance - which is always a cloud 
looming menacingly over services 
now - is a cause for anxiety. There 
are too many unknown factors to 
predict to what extent financial 
difficulties will constrain SCVS 
in 1982/83, but we can foretell 
that finances will be the cause 
of considerable worry and effort. 

SCVS no longer has any reserves. 


fimproymeiu. uiiiu uuj. xiig unc 
Neil McLellan who was appointed 
in August as supervisor of the 
new enlarged scheme, Steve Farrer 
and Vanessa Sheldon who work with 
Southwark Unemployed People's Action, 
and Stephen Slater who is an 
administrator on SCVS's core staff. 

Barbel Pollack, Mark Nedd and 
Marshall Colman were appointed on 
SCVS staff but are seconded to 
member organisations. 


JENNY STILES 
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General Secretary's report 


This report has had to begin 
with acknowledgements to three 
people who have contributed 
fundamentally to the development 
of SCVS. The rest of this report 
stands as a testimony to their 
efforts as well as to those of 
the other staff, members of the 
Executive and to people who 
generously give their time to 
Interest Groups and Subcommittees. 

On going work 

SCVS has a reputation now as 
among the liveliest and most 
forward looking Councils of 
Voluntary Service in the country. 

It will be clear that SCVS staff 
and interest groups are tackling 
new issues such as unemployment, 
as well as sustaining effort on 
behalf of the more established 
community interests such as 
children's play or advice centres. 

The number of member organisations 
continues to rise steadily and the 
range of interests and different 
perspectives encompassed is 
impressive. 

SCVS has an open, participatory 
model of operation. As this is 
basic to SCVS's philosophy, a section 
of this Annual Report is devoted 
to the structure for members' 
participation under the heading, 
"Representing the Voluntary Sector". 
It is hoped that member organisations 
will check that they know how to 
be involved if they wish. 

Finance 

Finance - which is always a cloud 
looming menacingly over services 
now - is a cause for anxiety. There 
are too many unknown factors to 
predict to what extent financial 
difficulties will constrain SCVS 
in 1982/83, but we can foretell 
that finances will be the cause 
of considerable worry and effort. 

SCVS no longer has any reserves. 


There have been a number of staff 
changes since March 1981. Gillie 
Sharp, an administrator, left to 
have her second baby. Shena 
Patterson who replaced her- left 
after eleven months as her 
housing situation necessitated a 
move to Kent. 

Staff Changes 

Christine Coombes, a fieldworl-er, 
left in May to go to Australia. 
Financial constraints dictated a 
gap in this post. Jenny Williams ' 
V7as appointed as her replacement 
in October but the post had had 
to become a part time one. 

Richard Johnson worked one day a 
week with HARU until fortunate 
enough to obtain a full time 
post. 

The Employment Unit which is MSC 
funded has understandably had 
many changes. Lionel Anthony 
left on obtaining work with 
Southwark Council. Brian Hughes 
left on the expiry of his year's 
contract. 

New staff who have joined the 
Employment Unit during the year are 
Neil McLellan who was appointed 
in August as supervisor of the 
new enlarged scheme, Steve Farrer 
and Vanessa Sheldon who work with 
Southwark Unemployed People's Action, 
and Stephen Slater who is an 
administrator on SCVS's core staff. 

Barbel Pollack, Mark Nedd and 
Marshall Colman were appointed on 
SCVS staff but are seconded to 
member organisations. 


JENNY STILES 
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Interest Groups 


Forward Planning Group 
for 

Advice and Information 
Services 

It is disappointing that 1981 has still 
not seen the implementation by Southwark 
Council of Forward Planning Group's 
recommendations for the development of 
local advice services, submitted to the 
Council's External Services Policy Group 
in April 1980. In addition, the future of 
two m.ajor advice centres ~ Advice Centre 
in the Blue and Blackfriars Advice Centre" 
is very uncertain. Both agencies await 
the outcome of an application for 
urban aid, and Advice Centre in the Blue 
is also awaiting the outcome of an 
application for Docklands money. If these 
applications are not successful, the two 
centres face closure.. 

i^ew Advice Centres 

The year has seen some progress, however. 

Two new advice projects received urban 
aid in 1981, the Southwark Disablement 
Association Centre, which is based at 
the Aylesbury Day Centre, and the Peckham 
Citizens Advice Bureau. It is unfortunate 
that this does not yet have premises, but 
it is operating on a part time basis from 
a church hall. The advice work at the 
Walworth Project, which was under threat 
last year, has also been preserved through 
urban aid. 

Advice For The Disabled 

The FPG working party on advice services 
for disabled people met throughout the 
year. It organised and conducted a survey 
on the takeup of welfare benefits 
among users of the Aylesbury Day Centre, 
and took part in a day conference run by the 
Social Services Department on the 
subject of disabled people. It also 
started work on the production of a welfare 
rights booklet, for use by disabled 
people and those who advise them, which will 
be completed by the Southwark Disablement 
Association. 

Advice Services 

The FPG produced a list, for advice workers, 
of local private solicitors who give 
legal aid and their particular specialisms. 
It has also updated its policy statement 
for the development of advice services 
in Southwark. 


During the year, FPG has developed links 
with Southwark Institute, which is partic¬ 
ularly interested in exploring how advice 
and information on adult education can 
be promoted through advice centres. FPG 
has also made links with a Lambeth-based 
group which is seeking to set up an 
advice centre in the Upper Norwood area, 
where the boroughs of Lambeth, Lewisham, 
Southwark, Bromley and Groydon meet. 

Community Work Group 

During the year, the Community Work 
Group has continued to push for the 
implementation of its policy for an 
increase of community work posts in 
the voluntary sector and the securing 
of. existing posts. This policy has 
been accepted by Southwark Council's 
Community Support Advisory Group 
(CSAG). 

The Community Work Group sends two 
representatives to the CSAG , who 
continue to press for more resources 
for community development. The 
CSAG is currently planning an overall 
strategy statement for community work and 
community development in Southwark which 
would include the voluntary and statutory 
sectors. This would go beyond the 
Community Work Group's paper, which only 
deals with policy for the voluntary 
sector. 

Conference 

The Community Work Group is 
therefore, in cooperation with Mike 
Cantor, Southwark Council's Community 
Development Officer, planning a conference 
to which Social services Community 
Liaison Officers, project youth workers 
and church representatives will meet and 
start to formulate a joint policy, 
which can be put to Southwark Council 
late this year. 

During the year the Community Work 
Group has held two open discussions 
to which the Community Liaison Officers, 
District Community Officers and the 
Community Development Officers were 
invited. There have also been discussions 
with Southwark Housing Department regarding 
the financial management and use of 
tenants halls and social clubs and on the 
relationship between District Community 
Officers and tenants associations. 
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Wbrking Party on Play 

The Working Party on Play exists to take 
up issues around play and leisure acti- 
-vities for children that are of concern 
to a wide spectrum of organisations and 
associations in the voluntary sector. 

The Working Party has been meeting 
regularly throughout the year, and 
welcomes new members from voluntary 
organisations. Its meetings are open 
for anyone from a voluntary organisa- 
-tion to attend. 

Holiday Playschemes 

The main issue that has been discussed 
this year has been that of holiday play- 
-schemes. In the spring a meeting was 
called of representatives from groups 
in Southwark wishing to run holiday 
schemes. Many of these groups are small 
and receive little professional help 
with fundraising or organisation. 

Clearly from this meeting there was a 
need for closer co-ordination and con- 
-sultation between groups locally, and 
a need for more information about 
resources available and other play 
provision planned by the statutory 
sector. 

Information 

The Working Party tried to meet some of 
these needs by collecting and publishing 
an information document giving details 
of holiday provision being organised 
by the voluntary sector. 

A second borough-wide meeting was 
called after the summer to assess what 
had worked well, where there had been 
difficulties, and what could be improved 
in following years. A number of impor- 
-tant issues were raised at this 
meeting, such as the suggestion that 
there should be an information pack to 
help organisers and the issue of under 
fives attending holiday play schemes. 

Working together 

There had been some duplication of 
effort from the voluntary and statutory 
sectors, particularly in the publication 
of information. The Working Party has 
therefore been concentrating its efforts 
recently on trying to work with the 
statutory sector so that ideas and 
resources can be pooled to achieve.the 
best support and help for those actually 
running the holiday projects. This has 
involved establishing links with the 
Holiday Projects Co-ordinating Committee, 


a joint committee responsible for the 
allocation of funds from the Youth 
Service and from the London Borough of 
Southwark. 

Under Fives Forum 

The need for members of organisations 
working with under fives to meet 
together was first raised at the^ 

Working Party on Play, and out of this 
discussion it was decided to form an 
Under Fives Forum. 

An initial meeting was called in the 
autumn of 1980 which was very successful 
and since then a planning group has been 
meeting to organise other events. A 
smaller meeting was arranged to intro- 
-duce a particular project aind its work, 
and work on an Under Fives directory 
was started. 

During the first half of this year the 
Under Fives Forum lost some momentum - 
perhaps because of staff changes at 
SCVS which meant that the group had no 
field worker to serviceit. 

Open Day 

In the autumn however, the planning 
group reassembled. The Under Fives 
directory had been com.pleted, and plans 
were m.ade for a borough-wide open day, 
which will be held in-March. This-will 
be called "Southwark Under Fives 
Exhibition", and will be an attempt to 
gather together a complete range of 
information about services and pro- 
-visions for under fives, and will be 
open to workers and to .the general 
public. 


Holidays 

The planning group has also been 
involved in discussions about the issue 
of under fives during school holiday 
times, and what provision can be made 
or opened up for them. This is a 
problem Experienced by-those running 
holiday play schemes, as well as by 
parents looking for play facilities 
for younger children at holiday times. 

In co-operation with the Working Party 
on Play a meeting is being organised to 
bring together those in the Under Fives 
Forum and those involved with play 
schemes to discuss what can be done. 
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SCVS's Housing Interest Group is a forum 
for non-statutory organisations and 
others in Southwark who are interested 
in housing to discuss housing policy 
and provision in Southwark. 


If any reader would be interested in joining 
the Group, or suggesting any topics for 
it to discuss , they should contact Christine 
at HARU or the Chairperson for 1982, 

Viv Hiett at Bellenden Neighbourhood Advice 
Centre on 639 8447.’ 


The Group meets monthly. This year its 
meetings have been attended by 5 to 15 
people, depending on the topics dicussed. 
It has been ably chaired during the 
year by Miriam Greenwood, who deserves 
our thanks. The Group is serviced by 
Christine Holloway of the Housing Advice 
Resource Unit, who takes minutes and 
arranges meetings. However, the Group 
and its policies are quite separate from 



Convenors 


Convenors and Chairpeople of SCVS 

Sub Groups 1981-82 


HARU., 

Discussion 

The Housing Interest Group initiates 
di^scussion on matters it is interested 
in. This year, each meeting has conc¬ 
entrated on one topic. These have 
included repairs to Southwark property, 
squatting, empty property and what the 
Council is doing about it. 

TheGroup also responds to initiatives 
and proposals from other agencies. 

Chief among these is the Southwark Housing 
Department, and Gery Roberts from the 
Council's Research and Development Group 
has been a helpful Liaison Officer this 
year. The Group continued its membership 
of the Council's Medical Needs Steering 
Group, thanks to Frances Sullivan who 
attended meetings on behalf of HIG. 

Topics 

Among the topics which the Group has 
discussed in 1981 are; 

* the housing needs of young people 

* the accommodation needs after the 
Camberwell Reception Centre closes 

* the North Southwark District Plan 

* the advantages and problems of the 
proposed new transfer system 

* the Housing Investment Programme 
and the problems Southwark faces 
after the Government cuts 


Forward Planning Group for Advice 
and Information Services: 

Chairperson : Colin Roberts (Southwark 
Law Project) 

Convenor : Jane B.elman (SCVS) 

FPG Working Party on Advice Services 
for Disabled People: 

C onvenor : Jill Manthorpe (Bellenden 

Neighbourhood Advice Centre) 

Community Work Group: 

Convenor : Jane Belman (SCVS) 

Working Party on Play: 

Chairperson : Andrew Mann (Blackfriars 
Settlement) 

Convenor : Jenny Williams (SCVS) 

Under Fives Forum: 

Convenor : Jenny Williams 

Housing Interest Group: 

Chairperson : Miriam Greenwood (After Six) 
(to Jan. 82) 

Vivienne Hiett (Bellenden 
Neighbourhood Advice Centre) 
(from Jan 82) 

Volunteer Organisers Forum: 

Chairperson : Dorothy Fosdike (ILEA 

Educational Welfare Service) 
(to Jan. 82) 

John Hook (St. Francis 
Hospital) 

(from Jan. 82) 

Convenor : Amy Wallace 


* treatment of applicants for housing 


6 






















International Ifenr of Disabled People 1981 


SCVS convened and serviced a sub committee 
of Southwark Disablement Association which 
brought together people in the voluntary 
and statutory sectors with an interest in 
activities for lYDP. 

A considerable achievement for the Year 
was the setting up of the Southwark 
Disablement Association Centre through an 
urban aid grant. The Social Services 
Department made £10,000 available for 
voluntary organisations concerned with 
disabled people and the sub committee 
publicised this as widely as possible. 

Access to Shops 

In cooperation with Southwark Council 
and Marks and Spencer in Rye Lane, the 
sub committee organised a wheelchair access 
event in Rye Lane in which the Mayor 
of Southwark Cllr. C.J. Coveney 
accom_panied a local wheelchair user 
Mrs. Judy Fairclough along Rye Lane, and 
into the shops. The event was filmed by 
the Walworth and Aylesbury Community 
Arts Trust, and users of the Aylesbury 
Day Centre. The event made it clear 
how many obstacles there are for 
a wheel chair user seeking access to 
shops e.g. steep ramps, steps, high 



shelves, narrow checkouts, narrow 
or obstructed doorways, turnstile 
entrances, broken pavements, high 
kerbs, and dangerous crossings. These 
points were made to the managers of all 
the Rye Lane shops and to the head offices 
of the major shops. Thanks are due to all 
who took part and/or made the event possible 


The sub committee also publicised local 
events and ran its own fundraising/ 
publicity stall at a large summer fete in 
Burgess Park. 


Members use SCVS 
Facilities 


A three-month snapshot of how SCVS 
agencies use the new facilities at 
the Rye Lane offices 

The meeting room facilities were 
used 22 times - and that's by 
members for their own meetings. 

They were naturally used a great deal 
more for SCVS meetings, or meetings 
convened by SCVS office staff. 

The electric stencil-cutter was 
used 119 times in three months, 
andca further 10 agencies used 
ordinary wax stencils from SCVS. 


The greater 

•majority, on 20 occasions, used 
the new SCVS duplicator. Ten 
mailings by members used our address- 
ograph plates. 

As well as these material facilities from 
SCVS, a number of people came to use 
the Housing Advice Resource Unit's files. 

The number of general callers, asking 
for the range of information which was 
described in last year's Annual Report, 
has by no means diminshed over the 
year. 
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Reports fromi 


Employment Unit 

During 1981 the employment unit has been 
able to expand as a result of funding 
secured from the MSC through the 
CEP scheme. This has enabled the unit 
to consolidate projects initiated in the 
previous year and to expand into several 
new areas of work by placing 3 workers on 
secondment with other agencies. 

Disabled People 

"Disabled People and Employment in Southwark' 
- the unit published this pamphlet written 
by Lionel Anthony and Mark Neuman. The 
pamphlet was launched publicly at a 
conference on 'employment for the disabled' 
in November 1981 sponsored by Southwark 
Institute. The report has been widely 
circulated and well received. 

SUPAi 

Southwark Unemployed People's Action - 
since August 1981 we have been able to 
provide 2 ^ workers to continue the work 
of supporting SUPA begun in 1980. The 
group has grown steadily evolving a 
democratic and participatory structure 
based on the maxim, 'an unemployed 
group must be run by the unemployed for 
the unemployed'. Members have organised 
and taken part in a wide range of 
activities: courses on welfare rights/ 

photography/history of unemployed 
struggles/production of posters/leaflets/ 
a booklet on unemployment in Southwark 
past and present/Xmas cards/addressed 
meetings/participated in the People's 
March for Jobs and the Jobs Express; 
organised social events; worked on an 
exhibition on‘ unemployment etc. 

The Borough Council has agreed in 
principle to support SUPA by . 
providing premises at 83 Peckham High 
Street, a capital grant and annual 
running costs. It is hoped that final 
go-ahead will be secured soon since the 
natural expansion of the group is 
dependent upon this support. The new 
centre will be called "Southwark 
Unemployed Centre" and has the backing 
of the local Trades Council and the 


in Autumn 1981 addressed by, among 
others, Alan Taylor (SERA) and Mike 
Ward (GLC). Since then the CDA has been 
meeting regularly and has generated 
considerable interest in the Borough. 

For thefuture a "Coops Fair" is being 
planned for March this year and it is 
hoped that the unit can establish a small 
team of two workers to resource the 
CDA for 1982/3. 

SCCR 

Mark Nedd’was appointed in August 1981 to 
look into the feasibility of setting 
up a training scheme for unemployed young 
black adults. Mark has been assessing 
the possibilities of establishing an 
electronic workshop running courses which 
would prepare candidates for the Southwark 
Microtech scheme. 

SDCCC 

Surrey Docks Child Care Campaign - Barbel 
Pollack started work in August 1981. She 
has been researching the need for, and 
assessing the current provision of, 
childcare facilities in Bermondsey. This 
has involved a survey of local factories, 
a questionnaire to local employers, 
building up contacts with local women, 
producing a paper on "Why we need to have 
more workplace nurseries", considering 
the reasons why so many local campaigns 
to establish workplace nurseries have 
failed and monitoring the record of 
Southwark Council in the area of equal 
opportunities. 

WAC 

Waterloo Action Centre - Since August 
1981 Marshall Colman has been building 
up an information bank about job 
vacancies, employers' and employees' needs , 
trades union and community initiatives on 
unemployment etc. with a view to 
establishing a network of local contacts 
and working towards a permanently funded 
employment project in Waterloo. In addition 
Marshall has also been involved in setting 
up a number of coops in the Waterloo area 
using the skills of, and providing work for, 
local people. 


TUC. 

Cooperative Development 
Agency 

Cooperative Development Agency - 
Southwark CDA was formed at a meeting 


The Employment Unit is now in the process 
of drawing up a new application to the MSC 
for 1982/3 which if successful will allow 
a slight expansion of the Unit. Next 
year we hope to have a regular newsletter. 
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he SCVS Units 


Housing Advice 
Resource Unit 

By the end of 1981 the Housing Advice 
Resource Unit (HARU) had been operating 
for close on 2| years. Its job is to 
support those who give housing advice 
in Southwark, whether statutory or 
voluntary, by offering casework supports' 
training, written information, analysis 
of recurrent problems and their causes, 
and related work to these aims. 

Over 1981 the staff of HARU have sought 
to consolidate the Unit's work in all 
these fields. 

Casework advice 

HARU's 'indirect' casework continues to 
grow. In the 12 months up to April 1981 
the Unit received requests for discussion 
on cases from 51 different agencies. 

Nearly 40% of the cases concerned Council 
tenants, while another 40% concerned 
people who were either actually homeless 
or living in insecure accommodation. 

14% of cases concerned private tenants 
and licensees. 

HARU's role as an agency actively embody- 
-ing a Council-voluntary sector 'partner- 
-ship' approach well suits it to handle 
this variety of casework from all housing 
sectors. 

Further details of the casework tackled 
by the Unit are available in HARU's 
Second Report, Review of Casework 1980-81. 

Information 

HARU News continues as the Unit's princ- 
-ipal medium for communicating with 
'front-line' advisers. Produced monthly, 
it is received by over 400 people and 
agencies, including all local Councillors 
and MPs, many Council officers, and 
workers in other statutory and voluntary 
organisations. 

In 1981 HARU News covered a wide variety 
of news and issues. Articles covered 
national developments like the National 
Mobility Scheme and Unified Housing 
Benefit; local developments like South- 
-wark Council's Housing Investment Prog“ 
-ramme and the Dockland Corporation's 
plans for houses for sale and equity- q 


-sharing in the Surrey Docks. There were 
also a number of features on new Council 
policies like the Property Board and the 
new Transfers System. 

HARU News maintains an independent editor- 
-ial line - sometimes enthusiastic, 
sometimes'openly critical, but always 
informed and thought-provoking. 

Training 

During 1981 over 100 Southwark Council 
officers and over 50 workers from other 
statutory and voluntary organisations 
attended training courses organised by 
HARU. 

These courses have covered many topics 
including the Housing (Homeless Persons) 
Act, the "Tenant's Charter", Repairs, 
Medical Need and Re-housing, and Mortgages. 

In most of these courses the Unit has 
followed the wishes of its Steering Group 
(which contains equal Housing Department 
and voluntary sector membership) and 
trained staff from both the statutory and 
voluntary sectors together. This 
reflects the view that both 'sides' of 
the statutory/voluntary divide need to 
accept each other's role and evolve ways 
of working together towards what are 
usually common ends. 

Taking up issues 

Housing advisers are in a key position to 
channel 'feedback' about the problems 
of Borough residents, and the effects of 
Council policies in practice, back to 
the Council's policy-makers. 

HARU's role as a secondary agency allows 
it the opportunity to take up issues that 
'front-line' agencies can rarely find time 
for. 

During 1981, HARU has made representations 
to the Housing Department on (among other 
things): housing people under 18; the need 
for a more developed 'flat-sharers' policy; 
the Council's policy and procedure for 
helping homeless people; and the right of 
Borough residents to sign on, and be 
considered from, the Council Waiting List. 

The staff are concerned to develop the 
Unit's existing links with Borough 
Councillors, as well as those with 
officers, and to generally develop this 
'feedback' role more positively. This 
will be a task for the Unit in 1982. 









Muntary Workers' 
Bureau 


SCVS Voluntary Workers' Bureau is open 
for business on Tuesdays, Wednesdays and 
Thursdays between 10.30 and 4.00. 

"Business" is the recruitment and place¬ 
ment of voluntary workers in agencies 
throughout the borough. During 1981 
247 new volunteers were placed. 


Follow-up work is undertaken to ensure 
that placements are successful and 
to provide information so that the 
service can be constantly updated and 
improved. 


Forum 

The Volunteer Bureau Organiser also 
convenes a forum to bring together other 
people whose work involves them with 
volunteers. These are volunteer co¬ 
ordinators in hospitals, in the Inner 
London Education Authority's Education 
Welfare Service, as well as in a 
range of non-statutory agencies. 


C.S.Orders 

Another growing demand is requests tor 
help finding placements for people on 
Community Service Orders and also for^ 
ex-prisoners for whom voluntary work is 
sought in order to ease their passage 
back into the community. This has 
become a more pressing need as paid work 
has been difficult to find. 


Unemployment 

A feature of the year has been increasing 
offers of help from people who have 
retired early or are otherwise unemployed. 
They are often seeking a different 
type of placement from those sought 
in the past, and they have much more 
time to give. SCVS Volunteer Bureau 
would like to give this area of work the 
attention it needs, but money for more 
staff time would be necessary before this 


could be done. 

The problem of unemployment increases 
the pressure on the Volunteer Bureau. The 
Bureau is extremely careful that it 
does not increase unemployment. Great 
care is taken that volunteers are not 


placed anywhere where their presence 
might threaten paid posts. 


The Bureau also deals with offers of 
and requests for furniture. 

Help Needed 

One major area of need this year 
as in all recent years - has been for 
more volunteer drivers. 


The Volunteer .Bureau is extremely . 
grateful for the help it has received 
from its oto volunteer helpers: 

Alice Lawrence, Sandra Arnold, Margaret 
Spinks and Terry Richards. 

Willing Hands 

Recently, the Volunteer Bureau at SCVS 
has taken the risk of advertising itself 
more widely. Posters have appeared round 
the borough and W H Smith's has 
assisted with publicity with its 
"Willing Hands Service". We appreciate 
their help. Advertising for volunteers 
is much more viable now the Bureau is 
on a main road: far fewer people could 
find it in its old home in Chatham Street. 

Posters 

The poster was designed for SCVS by 
Mark Jones. 



This and other posters about voluntee¬ 
ring are available free from SCVS 
Voluntary Workers Bureau.We would be 
grateful if people could display them 
in their borough. 






Represenfing the Voluntary Sector 



As the central federation of voluntary 
organisations in the borough,one of 
SCVS's responsibilities is to represent 
the views of the local voluntary organi¬ 
sations on a wide range of issues and to 
' seek to enhance their influence on mat¬ 
ters of concern to them. 

This representation function is perfor¬ 
med as far as possible in a participa¬ 
tory way.This does not make for a tidy 
policy-making structure but does encourage 
an effective one and does seek to ensure 
that the views put forward by SCVS are 
those of its constituent members rather 
than simply of its Executive Committee 
or its staff. 

SCVS seeks to ensure that this structure 
remains open to all member organisations. 
As one contribution to this a diagram of 
the structure is included above. New 
members of SCVS are automatically invi- 
:ted to join policy-making groups they are 
interested in and all members are remin¬ 
ded from time to time which policy groups 
exist and of their entitlement to parti¬ 
cipate. 

The limit of SCVS resources mean that 
there has to be a restriction on the 
number of groups which can be serviced 


at any one time.The policy groups which 
exist at present are:SCVS community work 
group,SCVS Working Party on Play,Housing 
interest. Group jForvjard Planning Group for 
Advice and Information Services,Volunteer 
Organisers Forum.A group is at present 
being formed for organisations within the 
Southwark part of the Docklands Develop¬ 
ment Corporation area. 

There is a subcommittee of the Executive 
on Employment,and a Voluntary Bureau Sub¬ 
committee . 

There are of course some issues which do 
concern the bulk of the membership.When 
these are of major importance a general 
meeting is usually called and/or an open 
sub committee of the Executive established. 
(Examples of this kind of issue are:public 
expenditure cuts,urban aid priorities, 
Southwark Council’s grant making policy.) 

On matters which affect the bulk of the 
membership but which are not of such 
major significance,which demand an im¬ 
mediate response,or which are about SCVS 
internal functioning or direction,the 
Executive Committee sometimes decides to 
formulate SCVS's position itself in its 
representative capacity. 
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SCVS MEMBERS 

Advice Centre in the Blue 
Age Concern Southwark 
Alcohol Counselling Service 
Asian Women's Community Workers Group 
Association of Voluntary School 
Care Workers 

Alcoholics Recovery Project 
Balfour Street Housing Project 
Bede House Association 
Bellenden Neighbourhood Advice Centre 
Bermondsey Medical Mission 
Berryfield Road and Penton Place 
Residents' Association 
Bethwin Road Neighbourhood Playground 
Blackfriars Settlement 

Blendon Row Miventure Playground Association 
The Bookplace 
Bradfield- Boys Club 
Brandon Baptist Church 
British Red Cross Society 
Brook Advisory Centre 
Cambervjell Abbeyfield Society 
Camberwell Council on Alcoholism 
Camberwell Credit Union 
Camberwell Deanery Synod 
Camberwell and District Allotment 
and Horticultural Society 
Camberwell Society 
Cambridge House 

Cambridge House Literacy Scheme 
Cambridge University Mission 
Campaign for Homosexual Equality 
Carr-Gomm Society 
Charterhouse in Southwark 
Cheshire Home Circle 
Circle Trust Club 

Columbo Street Sports and Community 
Centre■ 

Community Drug Project 
Consortium 

Dachwyng Parents' Association 
Disabled People's Club 
Downtown Family Centre 
Dulwich Communist Party 
Dulwich Conservative Association 
Dulwich Deanery Synpd 
Dulwich Evening Townswomen's Guild 
Dulwich Labour Party 
Dulwich Liberal Association 
Dulwich United Nations Association 
Dulwich Wood Community Association 
East Dulwich Adventure Playground 
East Dulwich Community Centre 
Elephant Jobs , 

Evelyn Lowe Tenants' Association, 

Facility for Living.and Assessment 
Together 

Family Service Unit 
Family Welfare Association 
Friends of the Mentally Handicapped 
Hostels of Southwark 
Greenhouse Trust 


Guys Community Health Council 
Guys Hospital 
Havil Street Club 
Helping Hand Organisation 
Hummingbird Nursery 
Institute of Social Psychiatry 
International Voluntary Service 
Janet Trust Fund 
Kings College Hospital 
Kings Community Health Council 
King George VI Memorial Club 
Leisure Centre 

London Marriage Guidance Council 
Love Walk Hostel 
Manor Church Centre 
Maudsley Hospital 

Metropolitan Society for the Blind 
Mint Street Adventure Playground 
Multiple Sclerosis Society 
North Southwark Community Development 
Group 

NSPCC 

Newpin 

Nunhead Forum 

Peckham Guild of Friendship for the 
Disabled 

Peckham Playground 
Peckham Settlement 
Peckham and Southwark Conservative 
Association 
Pembroke Mission 
Phobic Trust 
Pitt Street Settlement 
Project Fullemploy 
Pan-Africa Organisation 
Peckham Citizens Advice Bureau 
Peckham Labour Party 
Peckham Society 

Rockingham Estate Play Association 
Rockingham Estate Tenants Association 
Rotary Club - Bermondsey 

- Camberwell 

- Peckham 

- Southwark 
Royal British Legion 

Rye Hill Park Tenant Association 
St. Francis' Hospital 
St George's (RC) Cathedral 
St Giles' Centre (Camberwell) 

St John's Ambulance Brigade 154 
St John's Ambulance Brigade 338 
St Mary's Greek Orthodox Church 
St Olave's League of Friends 
Salvation Army 
Save'the Children Fund 
Sheldon Toy Library 
Society of Voluntary Associates 
Soldiers, Sailors, & Airmen's Families 
Association 

Solon South-East Housing Association 
South Bank Polytechnic Community Action 
Group 

South Bank Polytechnic Students' Union 
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South-East London Baptist Homes 
South-East London Hard of Hearing Group 
South-East London Spastics Society 
South London Spastics 
South London Industrial Mission 
Southwark ACTSS 

Southwark and Camberwell Welcare 
Southwark and Newington Deanery Synod 
Southwark and South London Amateur 
Dancers' Club 

Southwark Anglican Cathedral 
Southwark Area Youth Office 
Southwark Arts Council 
Southwark Asian Organisation 
outhwark Association for Mental Health 
Southwark Branch, Pre-School Playgroups 
Association 

Southwark Campaign for Nuclear 
Disarmament 

Southwark Child Care Campaign 
Southwark Citizens Advice Bureau 
Southwark College 

Southwark Community Alarms Partnership 
Scheme 

Southwark Council for Community Relations 
Southwark Diocesan Council for Social Aid 
Southwark Disablement Association 
Southwark Forum on Single Homelessness 
Southwark Friends of the Earth 
Southwark Group of Tenant Associations 
Southwark Law Project 
Southwark Nalgo 
Southwark NUPE 

Southwark Parents' Action Committee 
Southwark Pensioners' Action Group 
Southwark Playground Association 
Southwark Singers and Orchestras 
Southwark Society for Mentally Handicapped 
Children 

Southwark Trades Council 
Southwark Transport Heritage Society 
Southwark Unemployed People's Action 
Southwark Wheelchair Dancing Group 
Southwark Wildlife Group 
Southwark Women's Aid 
Southwark Youth Committees 
South-West Rye Lane Residents' 

Association 
Springboard Southwark 
Teenage Information Network 


Thomas Carlton School 

Time and Talents Association 

Unity Association 

Walworth and Aylesbury Community Arts 
Trust 

Walworth Inprint 
Walworth Project 
Waterloo Action Centre 
WRVS 




Publications 

SCVS NEWSLETTER 

The SCVS Newsletter is now issued 
on a regular monthly basis and 
over 500 copies are distributed 
free of charge. It aims to keep 
the voluntary sector aware of current 
developments in Southwark, and also 
has regular columns on jobs vacancies, 
and a 'Swap Shop' for organisations 
to share, give away or acquire equipment 
and other items. 

HARU NEWS 


Free of charge, HARU news is 
distributed to anyone involved in 
Housing in the Borough. 10 issues 
a year are produced providing an 
up to date information service on Housing 
policy and practice. About 400 copies 
are distributed. Further information 
on page 9. 

EMPLOYMENT NEWS 

The Employment Unit will, in future, be 
producing a newsletter. Please let the 
Unit know if you would like to receive 
this newsletter or have items to 
contribute. 

DIRECTORY OF HOUSING ASSOCIATIONS IN 

SOUTHWARK 

This publication has been compiled by 
HARU and will be published jointly with 
the London Borough of Southwark in April 
1982. 

DIRECTORY OF COMMUNITY SERVICES 
ORGANISATIONS AND GROUPS IN SOUTHWARK 

This directory costs £2 and is available 
from the SCVS office. 

ANY QUESTIONS 

A guide to Information and Advice services 
in the London Borough of Southwark. Free. 

DO YOU LIVE IN SOMEONE ELSE'S HOUSE? 

A brief guide to rights for those who live 
in private accommodation. 

GUIDE TO PRINTING FACILITIES FOR VOLUNTARY 

ORGANISATIONS . 

Available from SCVS^ price lOp. 
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PRESIDENT 
VICE-PRESIDENT 
CHAIRPERSON 
VICE-CHAIRPERSON 
HONORARY TREASURER 


The Worshipful Mayor of Southwark 

The Very Rev. Harold E. Erankham, Provost of Southwark 
Raymond Clarke, OBE, MA, JP 
Margaret Oram MBE 
S.R. Howell IPFA 


EXECUTIVE 


Ruby Brooksby South London Spastics 
Nel Clark Dachwyng Parents Association 
Margaret Cochrane Brook Advisory Service 
John Cottle Southwark Youth Committee 
Richard Crombet-Beolens Pitt Street 
■ Beth Falkingham Elephant Jobs 
Wendy Fryer Springboard Southwark 
Sid Hercules Southwark Council for 
Community Relations 
Cllr. Coral Newell 


Stephen Hopwood (co-opted) 

Peter Hudson Blackfriars Settlement 

Ian Owers Bellenden Neighbourhood Advice Centre 

Pippa Mansell Solon SE Housing Association 

Eileen McNally Age Concern Southwark 

Colin Rochester Cambridge House 

Khalid Sharif Southwark Asian Organisation 

Frances Sullivan Advice Centre in. the Blue 

Ken Edwards Consortium 

Cllr. Tony Ritchie 


General Secretary 

Voluntary Workers 
Bureau Organiser 
Fieldworkers 


Administrators 


EMPLOYMENT UNIT 


STAFF 

Sharon Collins (until September 81) 
Jenny Stiles (from November 81) 

Amy Wallis 

Christine Coombes (until May 81) 
Jenny Williams (from November 81) 
Jane Belman 
Debbie Newhook 

Gillie Sharp (until March 81) 

Shena Patterson (from April 81) 
Stephen Slater (from September81) 

HOUSING ADVICE RESOURCE UNIT 


c 


Lionel Anthony (until May 81) 
Brian Hughes (until August 81) 
Mark Neuman 

Neil McLellan (from July 81) 
Stephen Farrer (from August 81) 
Vanessa Sheldon (from August 81) 
Barbel Pollack (from August 81) 
Mark Nedd (from August 81) 
Marshall Colman (from August 81) 


David Brown 

Christine Holloway ~ 

Bartle Sawbridge 

Richard Johnson (July to September 81) s 


F 


LBS NOMINEES 

Cllr. L. Alden Cllr, Mrs. C. Newell 
Cllr. A. Davis Cllr. T. Ritchie 
Cllr. J. Greening Cllr. Ms C. Turner 
Cllr. Mrs. A. Ward 
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SCVS Accounts 1980 81 

SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 
Revenue Account for year ended 31st March 1981 


kxpenditure 



INCOME 


Salaries, NI 


26977.40 

Affiliation fees 

455.00 

Car allowance, travel 


591.38 

Sales 

'193.22 

Rent, rates, cleaning 


4277.29 

Interest 

794r/0 

Office Expenses 



Grant - London Borough of Southwark 

32380.'00' 

Printing and stationery 

1840.58 


Donations 

25.00 

Postages 

1539.28 


Sundry 

95.12 

Telephones 

676.03 


Contribution for move from HARU 

1729.10 

Office Equipment 

940.36 




Conferences 

83.00 




Hospitality 

135.18 




Annual General Meeting 

123.64 




Advertisements 

133.93 




Insurance 

3.00 


Excess expenditure over 'Income 


Subscriptions 

101.10 

5576.10 

1932.53 

Honoraria 


40.00 



Miscellaneous 


96.82 



Publications 


28.75 



Bank Interest 


16.93 





37604.72 


37604.72 



NET REVENUE ACCOUNT 



Deficit for year b/down 

1932.58 

Balance b/f 1.4.80 

2331.53 

Balance c/f 31.3.81 

398.95 


_ 


2331.53 


2331.53 


SPECIAL PROJECTS ACCOUNT 



EXPENDITURE 


INCOME 


cue elections 

176.63 

Balance b/f 1.4.80 

1021.21 

Placement fee 

129.00 

MSC Step Programme 

15253.83 

Directory 

207.00 

Grant -- City Parochial Foundation 

3200.00 

Moving costs 

3128.99 

Placement fee 

258.00 

Voluntary Workers Bureau 

250.00 



MSC Step Programme 

14886.91 



Balance c/f 31.3.81 

954.51 




19733.04 


19733.04 


Balance Sheet as at 31st March 

1981 


LIABILITIES 


ASSETS 



Sundry creditors 910.22 

MSC Step Programme 14261.86 

Fund balances 

Special Projects A/c 954.51 

Net Rev A/c 3 98.95 1353.46 


Sundry debtors 
Cash 

Deposit A/c 6833.26 
Current A/c , 5100.57 
In Hand 50 . 00 


11983.83 


16525.54 


I certify that I have examined the relevant" 
vouchers and documents and have obtained 
explanations as necessary to verify and agree 
the accounts of the Southwark Council for 


Voluntary Service for the year to 31st March 1981 
and of the balance sheet as at that date. 

P. Stevens Hon. Auditor .9th February 1982 
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HARU Accounts 198081 

SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 

HOUSING ADVICE RESOURCE UNIT 
Revenue Account for year ended 31st March 1981 


Expenditure 


Rent 2333.93 
Stationery 789.81 
Postage 538.56 
Travel 213.34 
Hospitality 27.03 
Publications . 468.43 
Staff Training 308.25 
Admin assistance 51.00 
Subscriptions 75.00 
Training aids 38.71 
Servicing equipment 160.09 
Insurance 137.50 
Moving expenses 1746.04 
Miscellaneous 14.46 
Bank charges 3.11 
Capital equipment 982.65 


Income 


Grant - LBS 4250.00 
Moving expenses 865.00 
Training fees 82.50 
Sales 1«.39 
Interest 105.14 


Excess expenditure over income 2442.88 


Balance c/f 1.4.E 


Current Liabilit 


Current Assets 


Current a/c 
Deposit a/c 
Cash at han( 


332.75 

48.43 

50.00 


I certify that I have examined the relevant 
vouchers and documents and have obtained 
explanations as necessary to verify and agree 
the accounts of the Southwark Council for Voluntary 


43 1.18 

Service Housing Advice Resource Unit for the 
year to 31st March 1981 and of the Balance Sheet 
as at that date. 

P. Stevens Hon. Auditor 9th February 1982 


Honorary Treasurer's Report 

The accounts which are presented herewith, 
are for the year ending 31st March 1981, 
which, as so much has happened since, now 
seems like ancient history. We shall have 
to arrange the AGM earlier in the 
financial year to have a more up to date 
report I 

The year was a difficult one, which 
included the disruption of moving to 
Rye Lane (although the result of this 
is a vast improvement in accommodation!) 
when SCVS were poised for expansion. 
Unfortunately this coincided with a 
period of financial stringency and 
limitation of grants j- which is still 
continuing, and consequently it has 
been necessary to look very carefully at 
the budget and to make reductions in 
staffing costs to keep within the 
target. 

. In the circumstances, the outcome of 
the year was not as bad as was at one 
time feared, although the revenue 
account deficit of nearly £2000, met 16 


from the balance in hand, has reduced 
the reserves to a level at which little 
further overspending can be 
tolerated. 

This will be my last report to you, as 
having served as your Treasurer since the 
SCVS was founded in 1966 (and having 
recently retired from my post with 
the Borough) I felt it was time to offer 
my resignation and give someone else the 
opportunity of taking this position. 

If you accept the nomination of 
Mr. Peter Wright (who is also employed 
in the Borough Treasurer's Department) 
you will, I am sure, be well served 
in the future. 

May I, in conclusion, express my thanks 
to the staff of SCVS, who have made my 
association with you pleasant and easy, 
and especially to Debbie Newhook who has 
relieved me of most of the drudgery and 
is responsible for the preparation of the 
accounts which I now ask you to adopt. 

S.R. Howell IPFA 
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The period covered by this report - 
March 1982 to June 1983, was one of 
considerable change and challenge; 
both within SCVS and outside it. 
Given the range of activities and 
issues that arose during this time 
it would be difficult to reflect 
them all, adequately. What follows 
is a record of the areas of work 
undertaken by, or through SCVS. 

The report illustrates what SCVS 
has come to regard as priorities 
for present and future work; for 
example the setting up of the Race 
Equality Working Party. 

Despite the unsettling effects of 


having a new Chairperson, Treasurer 
and General Secretary, the last 
15 months have been a period of 
consolidation. It has been possible 
for staff and Executive members 
jointly to tackle the management 
and structural procedures necessary 
in a growing organisation. An example 
being the drawing up of a job evaluation 
scheme designed to offer a rational pay 
structure to voluntary agencies. 

These achievements have much to do 
with the foresight and strength of 
purpose of the General Secretary, 

Jenny Stiles, and 
commitment of sta 
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A key factor in the discussion of 
priorities for SCVS was an awareness, 
particularly amongst staff, of the wide 
range of resources that could and 
should be available to the residents of 
Southwark; and of the impossibility of 
dealing wii-h them all with such limited 
resources. That SCVS has not been able 
to always take up the ideas and meet the 
demands has on occasions caused some 
frustration and dissatisfaction amongst 
members and associated groups. More 
thinking will have to go on next year 
about how SCVS balances demands and 
resources. 

It is with regret that due to - 
circumstances unrelated to SCVS I have 
decided not to starld again for election 
as Chairperson. I know no situation 
where I have learnt so much, and had so 


much opportunity to do so. I have 
particularly valued the constant support 
and openness of the General Secretary 
and the sensitivity and help of staff. 

I am grateful to the Executive Committee 
members for giving their time and for 
being clear thinking and resolute, and 
regret that we must lose a number of 
our members all of whom in different 
ways have contributed to the quality 
of our work. Special appreciation 
should be expressed to our Treasurer 
for his invaluable help and guidance. 
Finally, my profound thanks to Frances 
Sullivan, Gill Lucas and Colin Rochester 
for their contribution as executive 
members to various working parties - 
way beyond the call of duty. 


Shirley Otto. 


GEHERAL SECRETARY'S REPOR T 


The last year has put enormous demands 
on a limited number of people who have 
been willing to give their time and 
thought to "pilot" SCVS. Their efforts 
are much appreciated. 

SCVS staff thank Shirley Otto for the 
time, patience and commitment she has 
shown as Chairperson. We are also 
grateful for the time and energies of 
the other honorary officers , members 
of the Executive and the project 
advisory committees. 

Special mention needs be made of 
Margaret Oram who is resigning this 
year as our Vice-Chairperson. 

Margaret Oram has been associated with 
SCVS since its start and has long been 
a very well known and well respected 
figure in the Borough. She retired 
from the Citizens Advice Bureau this 
year. Margaret, and her very 
independent views, will be much missed. 

Shirley Otto refers to the extent to 
which the requests to SCVS outstrip 
our resources. This situation is 
very difficult to work in, especially 
for me as I have most day to day 
responsibility for trying to bridge 
the gap between needs and resources. 

One fundamental problem is that SCVS 
only has 1 /5ths fieldworkers in the 
"core" and most of their time is 
assigned, to helping particular 
interest groups. 


Obviously the way forward to think 
as clearly as possible about priorities, 
and to help to develop in SCVS or else¬ 
where in Southwark appropriate ways of 
responding to the needs. SCVS, like 
other voluntary organisations, is 
however buffeted by constant, harsh, 
changing realities. In 1982 MSC 
announced our employment work was 
"too political" and they would not 
fund it any more. SCVS has eventually 
been able to get alternative, better 
funding from the GLC and Southwark, 
but there were a lot of problems en 
route. 

SCVS then established the use of the 
MSC's CEP scheme for more general • 
purposes, placing workers with other 
small projects in Southwark. 

In the Docklands area voluntary 
agencies - many of whom opposed the 
creation of the LDDC-now have to work 
out how to cope with the dominance of 
a non-elected body. Solidarity 
between the different voluntary and 
community agencies must be one part 
of the strategy and so SCVS core have 
given priority to creating and 
servicing a grouping in this area. 

SCVS has benefitted by the new 
interest the GLC is taking in voluntary 
organisations, and the changes in 
Southwark Council offer challenges and 
opportunities. 
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In August 1982 SCVS organised a 
conference on "Working with the Council". 
It was agreed that there were many ways 
the voluntary sector needed to relate 
to Council Committees and to officers 
and during the nine months since 
several different new systems have 
been found for different interest groups. 
Funding was not covered by the conference, 
but is the subject of a current consul¬ 
tation paper produced by the Community 
Affairs Committee. This incorporates 
many of the ideas put forward by the 
voluntary sector at the end of the 
Wolfenden conferences. 

Urban Aid prioritising caused a great 
deal of conflict and concern. SCVS 


is consulting voluntary organisations 
on whether they wish us to arrange 
a voluntary sector prioritising 
process in future, and the Council 
are interested in whether the 
voluntary sector has suggestions on 
how it should conduct its prioritising. 

1983 will have to be a year when 
SCVS continues to pay attention to its 
priorities, structure and general 
direction, and to voluntary sector 
relations with the Council. New 
awareness of the institutional racism 
will be one positive element in this. 

SCVS, however, is very much at the 
mercy of larger destinies. 

Jenny Stiles. 


SERVICES TO /Iff/If 


The SCVS office continues to bustle 
with meetings, people asking for 
information, and a steady flow of 
visitors coming in to use our 
equipment. 

We have recently added quite a lot 
of new machines to the existing 
duplicators, photocopier and 
stencil scanner. We now have a 
Headliner machine which produces 
high-quality lettering with none 
of the slog of Letraset. We also 
have a collating machine and an 
electric staple.r, which speed up 
the boring business of putting bits 
of paper together. 

By far the most impressive of our 
new machines are the two electronic 
typewriters which arrived very 
recently. They do all sorts of 
wonderful things, like justifying 
right-hand ma'tgins, emboldened type 
for emphasis, and they have a 
memory too. 

We have been short of one part-time 
administrator for some months, and 
now that Wendy has left we are 
severely short staffed. 

The part-time post will soon be filled 
by someone who will take special 
responsibility for our equipment and 
will be able to train people to use 
the machines and give advice on the 
design and production of leaflets, 
posters and publications. 

When our new full-time Administrator 
is appointed, s/he will be able to 
offer specialised financial advice 


to members and organise training 
for book-keeping staff. 

We keep quite a library of reference 
books, newspapers, magazines. Council 
Committee minutes and general 
information for members to use, and 
it is hoped to expand and organise 
this more efficiently in the near future. 
The SCVS offices, and particularly 
the large meeting room, are badly 
ventilated. Six months ago the 
staff decided to ban smoking during 
the day. This rule applies to all 
areas except the small meeting room. 
Groups using the big meeting room 
in the evening may smoke in there if 
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REPRESENTING 

THE VOLUNTARY SECTOR 


SCVS is committed to carry out the 
function of representing the voluntary 
sector in a participating way . This does 
not always make for a tidy policy making 
structure, nor does it usually allow for 
the view of the voluntary sector to be 
arrived at very quickly. Consultation 
processes are often complicated and take 
time. 


It does, however, mean that as far as 
possible the views put forward by SCVS 
are the views of its members, (or the 
relevant group of members) and are not 
just the views of its Executive Committee 
or of its staff. The diagram is an 
attempt to show the structure by which 
consultation is carried out and decisions 
are made. 



An important part of this structure is the 
interest groups, which are the main groups 
through which policy is developed. The 
work of these groups is reported later in 
this Annual Report. Interest groups are 
open to all members, and new policy groups 
can be brought together from time to time, 
and last year saw the formation of an 
SCVS Docklands Group. The other interest 
groups are: Housing Interest Group, 
Forward Planning Group for Advice and 
Information Services, Community Workers 
Group, Working Party on Play, the Under 
Fives Forum, and the Volunteer Organisers 
Forum. However, there is a limit to the 
number of groups that SCVS fieldworkers 


can support and service. There are also 
advisory committees that support the work 
of the Employment Unit, HARU, and the 
Volunteer Bureau. 

There are, of course, other issues that 
are of concern to most of the membership - 
such as Urban Aid, LBS grants policy, etc. 

On such issues SCVS organises a large scale 
consultation process, such as holding 
public meetings, sending out questionnaires, 
organising conferences. 

In all these ways SCVS is seeking both to 
inform members about relevant developments 
and issues, as well as to help groups 
formulate policy. 



































INTEREST GROUPS 

FORWARD PLANNiNO GROUP 

FOR ADVICE AND INFORMATION SERVICES 


The past year has seen some development 
in advice and information provision in 
Southwark. Advice Centre in the Blue 
and Blackfriars Advice Centre were given 
urban aid funding from 1.4.82 onwards, 
which enabled both projects to continue. 
Peckham C.A.B. obtained premises in 
Peckham High St. and will open soon. 
Southwark Council Community Affairs 
Committee set aside a sum to fund a new 
advice centre, which was granted to 
Pitt St. Settlement, enabling Pitt St. 
to continue and develop its services 
in the Liddle ward area. 

A joint ILEA/Southwark Council project, 
giving advice on education and training 
to adults, came into operation, and is 
now fully staffed, though still in 
temporary' premises, it is called INSET. 

However, there have been disappointments. 
Bellenden Advice Centre were given 
renewed urban aid funding from 1.4.83, 
but it is insufficient to employ 
2 full-time advice workers. Nunhead 
Residents Assn., which has run volunteer 
advice sessions for some years, did not 
obtain funding this year, and will not be 
able to continue its service. A grouping, 
BIARUS, concerned with the advice needs 


of Southwark's black communities also did 
not obtain funds. 

Policy Developments 

In November 1982, Southwark Council arranged 
a meeting between F.P.G. representatives, 
councillors and council officers to discuss 
advice and information provision in 
Southwark. As a result of this F.P.G. has 
now invited representatives from Housing 
and Social Services Depts. to join it, and 
is currently rethinking all aspects of its 
strategy, in liaison with BIARUS, to 
present to the Council in the'-coming months. 

F.P.G. has started considering the application 
of microcomputers to advice centres. 

It has made representation to the Government 
regarding the clauses in the Police Bill 
relating to police powers to search advice 
agencies records; and produced a paper 
relating advice services to possible 
decentralised Council services, stressing 
the importance of independent advice agencies. 

During the. year, the chair of F.P.G. was 
Colin Roberts from Southwark Law Project; 
from April 1983 it is Pete Bartram from 
Cambridge House. 


HOUSING INTEREST GROUP 


SCVS Housing Interest Group is open to 
anyone interested in housing in 
Southwark. Its members come from 
advice agencies, housing associations, 
law centres, local community groups and 
housing offices. 

The group meets monthly on Tuesday 
evenings. Its main aim is to inform 
and educate. During the last year 
it has considered a range of housing 
issues. 


The Housing Investment.Programme - 
how it affected Southwark in 1982/3. 

Some of the best attended 
meetings of the year have been on 
the subject of empty property in 
Southwark. Members of the group 
will be keeping a watchful eye on 
Southwark Council's new proposals 
to decrease the number of empty 
dwellings. 


Speakers have addressed the group on 
the following topics 
Southwark's Housing Strategy - 
a talk by Cllr. Tony Ritchie, soon 
after he was elected chairman of the 
borough's housing committee. 

The Work of the Local Government 

Ombudsman - 

particularly its investigations into 
complaints about local authority 
housing departments. 


The group has produced three separate 
reports each making recommendations. 
These have been on the following issues: 

1. Rent Arrears. 

2. Delays in Repair Work. 

3. Women and Housing - a brief 

submission to the borough's new 
Women's Committee. 

, H.I.G. is ably chaired by Viv Hiett 













WORKING PAR TV ON PLAY 

The Working Party on Play is an 
open group, that brings together 
anyone from the voluntary sector 
who is interested in the provision 
of services and resources for play 
and leisure time activities for 
children. The Working Party has 
been meeting regularly throughout the 
year and welcomes new members. 

One of the main concerns of the 
Working Party on Play has been, for 
many years, to press fox an increase 
of resources for play - an essential 
requirement for children's health, 
growth and safety, that needs to be 
safe-guarded in an inner city area 
where there are many other competing 
demands on time and space. It was 
largely through the efforts of the 
Working Party and pressure from other 
voluntary sector groups in the past 
that the Council was persuaded some 
years ago to set up a play office 
and this has meant that much greater 
resources are now available for play, 
both in the statutory and in the 
voluntary sectors, for which we are 
grateful. 



voluntary sector. This 
has meant getting the 
issue of play raised on 
Council committees and 
councillor time given 
to developing a policy 
for play. An accredited 
member for Play was 
appointed and joint meetings 
between the voluntary 
sector and councillors 
have been agreed. 

Currently the WPP is trying to 
organise a joint conference 
with the Council on the issue of Play 
on Housing Estates, This seems to be a 
crucial area where a fresh look at what 
should and could be provided for the many 
children who live on housing estates and 
without gardens. We think there is interest 
in this issue amongst Council members. 


Much of the energy this year of the 
Working Party has been spent in trying 
to establish a closer relationship and 
co-operation between the Council's 
play provision and that in the 


The Working Party on Play is represented 
on the Holiday Projects Co-ordinating 
Committee and on the Childrens Forum, LBS 

Chairperson: Andrew Mann. 

Convenor: Jenny B. Williams. 


UNDER PIPES PORUM 

The Under Fives Forum has a 
Planning Group that meets 
regularly to plan events and 
projects that it thinks will 
be useful to the Forum as a 
whole.’ New members of the 
Planning Group are welcome. 

The Under Fives Forum has had 
a busy year. In March a very 
successful Exhibition was held 
which brought together many 
agencies and groups that offer 
a service or support to Under 
Fives or those who care for them 
The Exhibition was very well 
attended by a wide range of 
people, mothers with young 
children, groups from mothers 
& toddlers groups, professional 
workers and politicians. 

Following the success of the Exhibition 
the Planning Group decided to produce 
an information booklet, getting all 
those who had participated 


in the Exhibition to describe and 

explain the service they provide, 
and to give a contact point for 
further information. The booklet 
would primarily aim to reach out to 
parents, but would also be useful 
to workers. Go-ordinating the 
booklet and producing it took a 
considerable amount of work, but 
was eventually ready. We were 
grateful to the Womens Gommittee of 
LBS who made a grant available for 
the printing costs. The booklet 
was ready just before Easter and 
copies are now being widely 
distributed. 

The Planning Group is now moving on 
to try to raise awareness about the 
need to create a positive multi¬ 
cultural environment for young 
children. Plans are still in the 
early stages, but we hope to draw 
together a range of multi-cultural 
materials from ethnic minority 
groups that are already working in 
Southwark, which can be displayed, 
backed up by some workshops. 











COM MU m TV WORKERS GROUP □□□□□ 


A start has been made on the 
development of community work in 
Southwark, in that Southwark 
Council's Community Affairs Committee 
agreed to fund 3 new community work 
posts in the voluntary sector in 
1983-4. 

The Community Support Advisory Group 
disbanded during the year. The 
C.W.G. pushed for a community 
development sub-committee, but this 
was not agreed by the Council. 

Instead, a new body, the Community 
Development Working Party, has been 
set-up, with representatives from 
C.W.G., S.C.C.R., Southwark Black 
Workers Group, Walworth Project, 

Southwark Group of Tenants, 

Housing Dept., Social Services Dept,, 
and Town Clerk's Dept, with 
councillors being invited. 

Its brief'is to evaluate priorities 

for community development resources 

and activities; consider council 

services from a community development 

perspective; and to make recommendations 

to councillors. It will develop a 

community work strategy and guidelines 

for working out how the th 3 posts should be 

allocated. The C.W.G. is re-thinking 

its own strategy as part of this process. 


A conference in March 1982 on community 
work and community development in 
Southwark, organised by C.W.G. and by 
Southwark's Community Development Dept, 
attracted workers from voluntary and 
statutory sectors, and a range of ideas 
were expressed. A proposal that area 
groups of workers with a community 
development interest in the different 
sectors be set up was implemented in 
August 1982. These groups are, however, 
now floundering. 

As a result of an initiative by Peckham 
area group, two meetings were held in 
co-operation with Southwark Institute 
on Racism. A working party has now 
been set up, under the auspices of 
Southwark Institute, to look at the 
provision of racism awareness training. 

The C.W.G. set up a series of sessions 
for community workers, with a paid 
facilitator, Jan-April 1983, to discuss 
community work issues. 

The C.W.G. now meets in different 
community workers premises, around the 
borough. 

convenor; Jane Belman 


□□□□□□□□□□□□□□□□□□ 

POCKLAHdS GROUP 



At the request of local voluntary 
agencies in early 1982, SCVS set up a 
grouping of voluntary and community 
groups, operating in Southwark's part 
of the London Docklands Development 
Corporation's area. It is called the 
Southwark Docklands Groups. This 
grouping has looked at issues arising 
from the LDDC's presence in the area, 
and takes part in a docklands-wide body 
(the Community Support Steering Group) 
consisting of Local Authorities, ILEA, 
and voluntary organisations which meets 
with the LDDC. Southwark Docklands 
Groups has developed liaison with 
Docklands Forum, Joint Docklands Action 
Group, the GLC, ILEA and other groups with 
a docklands-wide interest.. 


The relationship with the LDDC has not been 
a happy one. The Community Support 
Steering Group agreed with the LDDC a policy 
and decision making structure for grant 
applications from local groups to the LDDC. 
In the first year of operation, the 
Southwark Docklands Groups publicised 
availability of money, looked at grant 
applications from Southwark, improved their 
quality, and recommended that the LDDC fund 
all appropriate applications from voluntary 
bodies • the LDDC ignored this . For grants 
for the financial year 1983-4, the LDDC 
dispensed with the agreed decision-making 
structure altogether in Southwark, and set 
up its own local committee, bypassing the 
Southwark Docklands Group altogether. 

The only non-statutory bodies on this local 
committee were tenants associations. The 
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□ □□□□□□□□ DOCKLANDS GROUP □□□□□□□□□ 


Southwark Docklands Groups have, in 
co-operation with other agencies, fought 
both for increased total funds to groups in 
Docklands and for wider decision-making. 

It is important to note that voluntary 
organisations in Docklands are receiving 
less money in real terms under the LDDC 
than they were under the previous 
Docklands Joint Committee. 

The Docklands Group has also pressed Southwark ^ full time community development worker 
Council to be actively involved in assisting Docklands*, the outcome of this application 

local groups in their struggles with the known. 

LDDC. In particular, the groups want a cnTrc • • • 

regular forum to be set up in which councillors^ affiliated to the Docklands Forum 

and docklands groups' can meet. This has not ^ voluntary agency linking groups in 
been achieved, but councillors have met Southwark with those in other Docklands 

twice with the Southwark Docklands Group. boroughs. The General Secretary is Vice 

Chair of the Forum. 


It has become increasingly evident during 
the year that SCVS has not had sufficient 
staff time to do the necessary development 
work with the groups in Docklands, or 
strengthen links with local community 
groups and tenants associations, or assist 
groups in their struggles for resources 
such as money or land. 

SCVS has, therefore, applied to the GLC 


VOLUHTEERORGAHtSERS FORUM 


The Forum is a loosely knit group 
of people concerned with the 
recruitment, placement and support 
of volunteers in both voluntary and 
statutory services. We meet 
about once a quarter to discuss 
common problems, to share experiences 
and to meet special needs of members. 

Unfortunately, due possibly 
to so many organisers being "one- 
man bands", the choice of day and 
time never seems to suit everyone 
and the result is often that only 
a small number attend. 

Community Transport 

Over the past three or four years, 
numerous attempts have been made to 
organise a borough-wide community 
transport scheme. So far, nothing 
positive has happened though 
working parties and other groups 
have worked on the problem. We 
seem either to just miss the dead¬ 
lines for one form of grant or another, 
endeavour to meet too many differing 
needs or be persuaded to support one 
particular scheme which does not 
figure in the grants which are made. 

Tom Johnson (Knights of Charity) 
who has done a lot of work on this 
problem in the past, together with 
Anne Franklin (New Cross Hospital) 
and the Bureau Organiser have been 
delegated the task of launching a 


voluntary drivers' scheme. It is 
planned to have a small pilot 
scheme, with funds raised locally, 
in the hope that this may increase 
the chances of a grant in the future. 

Training Days 

Two training days, on "Training and 
Supporting Volunteers" and 
"Interviewing of Volunteers" have 
been held, led by Chris Woods of 
LVSC Volunteer Advisory Service and 
Chris Fright, a training consultant, 
respectively. Though only a few 
members were able to attend, never¬ 
theless, some very valuable information 
was imparted by people in the field. 

Any member of SCVS may send a 
representative to the Forum and 
we would be pleased if you could 
let Amy Wallis, Voluntary 
Workers' Bureau Organiser, have 
the name so that it may be added to 
our mailing list. 

John Hook, Chairman. 



s 












PROJECTS 

VOLOHTARy WORKERS BUREAU 


The SCVS Voluntary Workers Bureau offers 
a central recruitment and information 
service for voluntary work in Southwark. 

Unemployment 


Schools 

Also increasing are requests from 
Tutors for,Work Experience for Sixt 
Formers in various fields. 

Voluntary Organisers Forum 



More and more unemployed people are seeking, 
through the Voluntary Workers Bureau, a way 
to occupy their time. Some wish to be 
of use to the Community from an unselfish 
point of view, others simply need a 'time- 
filler'. To assist the latter group we 
now display information about various 
activities at :- 


A meeting of the forum is convened 
quarterly and any member organisation 
is welcome to send a representative. 
(See Interest Groups for further 
information). 

Marks & Spencer - Junior Development 

Scheme 


Southwark Institute of Adult Education. 
INSET 

Southwark Uneipployed Centre 
Fresh Start 

British Conservation Trust 

Care is taken that volunteers are not 
placed where their presence might 
threaten paid posts. 

Hospitals/Social Services 

Referrals from Social Workers, Clinic 
Doctors and Occupational Therapists are 
increasing, placements are found to 
help the 'volunteer' regain lost 
confidence,skills, etc. 

Schools 


Work placements have been arranged 
for trainees. M & S objectives in 
developing a new level of training 
for potential supervisors are 

To increase the confidence of the 
trainee in dealing with people 
and varying situations. 

To give the trainee an under-■ 
standing of the needs of people 
from different backgrounds and 
different environments. 

To create new interests and 
widen the horizons of the 
trainee. 

To establish a willingness to 
contribute to the local 
community on a long term basis. 


Helping Hands Scheme 


Voluntary Help in the Bureau 


Under the auspices of the Voluntary 
Workers Bureau a group has been formed 
of interested volunteers who have 
expressed a wish to work on a 
neighbourly level. Margaret Spinks, 
a volunteer, acts as clearing house 
for this small group which is now 
responding to the requests for help 
that fall outside the network of 
social services, etc. 

We have been lucky in getting active 
and caring volunteers and Margaret 
has started to involve school groups 
and has undertaken to develop short 
courses for schools involving other 
aspects of voluntary work. 


Special thanks to Paul Gerhard for 
his help over a short period and to 
Audrey Grisbrook, who has worked 
15 hours per week since November 
last. 

Having regular voluntary help has 
enabled us to initiate and maintain 
a follow-up system that ensure 
periodic contact with our volunteers. 
Prospective volunteers are now able 
to call into the Bureau on Friday 
mornings. 


Bureau Organiser: Amy Wallis. 
- CEP Worker: Oona Goldsworthy. 




























HOUSING ADVICE RESOURCE UNIT 


Training 



HARU 

By the end of 1982 the Housing Advice 
Resource Unit had been in operation 
for just over 3^ years. Developments 
in the main areas of HARU's work in 
1982 were as follows 

Casework Support 

Demand on HARU's 'indirect' housing 
advice service to agencies in 
Southwark continued to increase in 
1982 - a figure for the year ending 
April 1982 showed a 40% increase in 
caseload to 750 cases per year'. 

All the cases received relating to 
homelessness have been analysed in 
detail, and a report on homelessness 
in Southwark is being prepared by 
the Unit for issue in June 1983. 

Information 


Training courses on the impending change 
to Housing Benefits dominated HARU's 
programme in late 1982. However, 
courses were also mounted covering 
housing associations, rights of public 
sector tenants, noise nuisance, the 
new Southwark Tenancy agreement and 
squatting. 

Close contact with Southwark's Housing 
Training Officer continues and Council 
staff constituted nearly half of the 
220 people attending our courses in 
1982. 

In particular, HARU devijsed and 
piloted a 'Structured Group Learning' 
course on the Housing (Homeless 
Persons) Act with Bermondsey District 
Housing Office staff in July and 
Augus t. 


HARU News continues to be HARU's 
main medium for communicating with 
'front line' advice agencies 
(including Ho.Dept District Offices). 
Produced 10 times a year, it is now 
received by 450 people including 
local councillors and MPs, many 
Council Officers and workers in 
other statutory and voluntary 
organisations. 

In April 1982 a HARU News story 
on requests by some District 
Housing Offices to see homeless 
black people's passports made 
front-page headlines in the local 
newspapers. It helped to 
precipitate action by Southwark's 
Chair of Housing to halt this 
discriminatory practice. 

One regular feature of HARU News 
is "Case of the Month". In it 
we fictionalise real individual 
housing problems and challenge 
readers to come up with a solution. 

The other major publication of HARU's in 
1982 was its 'Directory of H.A.'s in 
Southwark' - a compendium of information 
about the nearly forty associations and 
trusts operating in the Borough 
(see ' Publications ", p. 14 ). 

The Directory is loose-leaf and will be 
updated regularly. 


Taking up issues 

HARU's role as a secondary agency 
allows it the time to take up issues 
that 'front line' agencies can rarely 
find time for. 

During 1982 HARU made representations 
to the Housing Department or to the 
Chair of Housing on (among other 
things) a draft Procedure Note on 
Homelessless, the 'passports' issue, 
the new allocation points scheme, 
voluntary sector involvement in 
decision-making on Housing Benefit, 
and on the need for an organised 
flatsharers' scheme. 


In particular, partly due to 
HARU's representations the Council 
established a Housing Benefit 
Co-ordination Group chaired by the 
Housing Dept.'s Co-ordinator with 
Christine Holloway of HARU as Vice- 
Chair. This inter-Departmental 
and cross-sector Group represents 
somewhat of a pioneering effort, 
and has attracted a lot of interest. 


/a 


At the end of 1982, HARU's escalating 
workload caused SCVS to ask the Council 
to fund an additional housing adviser 
for the Unit. The new worker will 
start in 1 983. 

iDavid Brown.I 

STAFF Christine Holloway.! 

Bartle Sawbridge. j 




















EMPLOyMBHT UNIT 

1982/3 has been a disastrous year on the 
employment front for Southwark. At the 
time of writing we have a minimum of 20,000 
people in the Borough unemployed, vii;,tually 
all of whom are living at a survival level 
of poverty which is a bitter indictment 
of our social system. The Employment Unit 
within the C.V.S. has no false illusions 
about being able to make a dramatic effect 
on the overall situation, but within our 
more modest objectives, the past year has 
been both very active and reasonably 
successful. We have seen several new 
projects that we played the major part 
in initiating, grow to independence with 
their own staff and budgets, we have 
witnessed real progress in some of the 
'campaigning' areas we've been involved 
in and we've responded to scores of requests 
for advice, information and assistance from 
member organisations, new and incipient 
organisations and others on a wide range 
of different topics related to employment 
and unemployment. Most important from 
the workers' point of view, is that, in 
spite of MSG withdrawing all funding, we 
have survived as a unit, thanks to grants 
from Southwark Jobs & Industry Committee 
aind the G. L. C. 

As we relinquish all management responsibility 
for the Southwark Unemployed Centre, we 
leave it in a flourishing condition, with 
more members, more activities and more 
^^^^Itty than ever. Southwark Unemployed 
Peoples' Action (S.U.P.A.) continues to 
grow and play a vigorous role in local 
affairs, offering a unique voice for the 
unemployed. 

Southwark Cooperative Development Agency, 
now employs its own staff and is getting 
on with the task of helping workers' co-ops 
to set up in Southwark. The Agency has 
been recognised as having an important 
contribution to make to local policies 
regarding co-operative development. 

Waterloo Employment Project is now an 
independent project in its own right, 
tackling the situation in Waterloo from 
the neighbourhood perspective. 


light on the situation and possibilities 
for helping homeworkers in tangible ways 
quite soon. 

More recent work on race equality in the 
voluntary sector, is proving 
instrumental in the development of new 
practices and guidelines which should 
ensure that black people get more jobs 
with Southwark's very numerous non- 
statutory employing agencies in the 
'community' sector. 

With the announcement of the Youth 
Training Scheme and the^Adult Training 
Strategy, we have had to turn our 
attention to the general topic of training 
in a bit of a hurry. A working party 
jointly initiated with the Trades' 

Council will shortly be publishing a set 
of policy recommendations which are 
intended to lay the basis for discussion 
of principles rather than pure pragmatism 
in training. 

We have organised a series of 'Employment 
Forums' throughout the year, most have 
proved their worth as a means of 
disseminating information and under¬ 
standing of the issues underlying 
employment problems in the area. We 
have published a regular and widely read 
newsletter which has, by and large, 
succeeded in keeping voluntary and 
community organisations informed about 
major employment issues in the area. 

Without being too ambitious, we have 
'published' a number of papers and 
reports during the year of a variety 
of employment-related subjects. We 
organised jointly with the C.D.A, a 
very successful May Day Dance. 

We have 

welcomed new staff and students and we 
look forward to 1983/84 with the hope 
that economic common sense and human 
compassion might prevail over attitudes 
which seem candidly lunatic and totally 
callous. 


Our support for work in the Surrey Docks 
area on women's employment has developed 
into quite major initiatives within the 
community and trades' union movement, 
culminating shortly in a conference on 
Workplace nurseries. 

Action-research on Homeworking has been 
progressing for some months and we 
believe will throw considerably more 


☆ ☆☆ STAff ☆☆☆ 

Eileen Stanford (from December 82). 

Neil McLellan 
Mark Newman 

Maureen Garrett - Student from Bradford. 
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CEP PLACEMEHT SCHEME 


Since the MSC failed to continue to 
sponsor the CEP placements in employ¬ 
ment issues, the places were transferred 
to the core staff. Veronica Ward was 
appointed as Supervisor in.Sept.82. 

The scheme comes to an end on 17th June 
1983. 

The emphasis of the CEP was changed to 
finding placements with member agencies. 
This has been of use both to organisations 
wanting to get new projects off the 
ground, but with no extra funds to staff 
them, and to small organisations relying 
on voluntary help to provide paid staff 
while long term funding is being sought. 

The following organisations have had a 
CEP worker between Oct.82 anh June 83. 

Copleston Toy Library 

The Copleston Children's Centre spent a 
year before the placement planning and 
raising the money to open a Toy Library. 
Tamba Roy was employed from Oct.82 to 
carry out the work of setting it up 
and to gain local support and help to 
run the Library once his placement 
finished. Tamba worked hard visiting 
other Toy Libraries, talking to volunteers, 
choosing toys and cataloguing and storing. 
The library opened officially on 4th May 
displaying a very attractive range of 
toys and about 20 members signed up on 
the first day. It will obviously be 
an enormous success. 

Vietnamese Refugee Community 

The CEP placement enabled this 
small new organisation to employ 
its first fieldworker, Thuc Lu, 
and to begin to set up a self-help 
service to Vietnamese refugees in 
Southwark. The Vietnamese 
Refugee Community has now received 
some Urban Aid funding - not all 
that they asked for - and is 
employing one part-time field 
worker to continue this work. 

Southwark Unemployed Centre 

Caroline Michie, the first CEP worker 
arrived just as the Centre was opening. 
Caroline then concentrated on trying 
to involve more women in the Centre. 

Caroline obtained full-time employment 
and Pauline Appleton took over this 
work. Barbara Blair the second 


CEP IS assisting the Centre to look 
at the needs of the black community 
and to make links with young people. 

Volunteer Bureau. SCVS . 

Oona Goldsworthy has been working 
in the volunteer bureau since 
December 1982. Her first task was to 
compile a booklet on current 
opportunities for volunteers in 
Southwark. This is called 
'Lend a Helping Hand' and is 
intended as a guide for prospective 
volunteers. It has been distributed 
widely throughout the borough. 

Oona has subsequently been working 
on a booklet which aims to explore 
the wider possibilities for voluntary 
activity in the Peckham area. 

In addition, Oona has been involved 
in the day to day running of the 
bureau, visiting voluntary 
organisations and preparing 
publicity material for the bureau. 


Other placements for a shorter period 
of time are with:- 

'The Downtown Review' - Jean Phipps 
writes and edits this flourishing 
community newspaper which is hoping 
for long term funding. 

Southwark Docklands Campaign 

Peter Real, who runs the Campaign is 
working on planning issues in the 
Docklands area. 

At the time of writing North Southwark 
Community Development Group have appointed 
Olivia Spencer, a short term placement, in 
order to collect information on the current 
employment•situation in the North 
Southwark area. 

TRAiHlHG 

The CEP's have met as a group regularly 
to talk about the progress of their 
work and training needs.The workers attended 
print courses, and welfare rights courses 
and the Vietnamese worker attended 
'language for work' classes. Four of 
the workers attended a basic community 
work course which was arranged by the 
Polytechnic of the South Bank especially 
for CEPs working with community groups. 

This revealed a more general demand for 
















CEP PLACEMEHT SCHEME 


this type of course and workers from other 
agencies in the Borough sent people on this 
course. The tutor was John Newman, 

Student Unit Supervisor at the Albany. 

The course will be repeated in June '’83 
for those that failed to get a place first 
time round. 

The experiences of these workers has 
shown that the MSC CEP Scheme, which 
provided adequate training budgets and 
realistic wage levels was of value to 
unemployed people particularly young 
qualified people who needed work experience 


in order to stand a chance of being offered 
their first permanent job. There was 
great potential for SCVS to continue to 
sponsor a scheme which aided member 
organisations as well as the unemployed 
and created a real opportunity to 
develop new areas of work which would 
not otherwise have been possible. We 
could also have developed an improved 
training service as a back up for this 
scheme. The government chose to end 
the CEP programme before the end of its 
term. Much potential has thus simply 
been thrown away. 


RACE ERUAUTy WORKIHG PARTY 


The race equality working party comprising 
members from the Association of Clerical, 
Technical and Supervisory Staffs (ACTSS), 
Southwark Council for Community Relations 
(SCCR) and Southwark Council for Voluntary 
Service (SCVS) started meeting in 
November.1982. 

The working party was given the brief of 
proposing guidelines for voluntary 
organisations on eliminating racial 
discrimination in the employment of staff 
and provision of services. 

The working party is now drawing together 
its report. The core elements of this 
report which represent measures designed 
to secure good employment practices are: 

a) Declaration of Intent . This is a 
statement of intention to begin a 
process of implementing measures to 
secure good practice in employment 
procedures. This statement is an 
acknowledgement of the reality of 
institutional racism in the 
voluntary sector. 

b) Guidelines for Eliminating Racial 

Discrimination in Employment 
including Recruitment Practices . 


c) Monitoring Procedures 

d) Recommendations which we will be 
making to SCVS and ACTSS. The 
Working Party is far from regarding 


these documents as the "last word" 
on the subject. Our hope is that 
they will be used as a tool by 
voluntary organisations in the 
borough to develop their own equal 
opportunity policy, and that we 
will all learn more with 
experience of tackling the issues. 

The proposals are merely first steps. 
Energy, commitment and thought are 
needed to overcome the racism in 
society which is so often invisible 
to white people. Whatever our own 
racial origin we should feel very 
critical that voluntary organisations 
in Southwark are so dominated by 
white people. White people obviously 
have a responsibility to do something 
about this. 

A declaration of intent has been agreed 
by SCVS Executive and SCVS is trying to 
implement more racially equal employment 
practices. 

The final report of the Working Party 
will be considered by the new SCVS 
Executive at its first meeting after 
the ACM. The Executive will be 
considering what part SCVS can take 
in promoting equal opportunities in 
Southwark and the wider question of 
how to help tackle racism in all its 
manifestations. 

The Working Party will also be reporting 
back to ACTSS Branch with recommendations. 


























PUBLIC Am 


SCVS Newsletter 


Monthly information sheet, 

500 copies distributed free. 
Aims to help voluntary 
agencies keep up-to-date on 
local developments in 
Southwark, and relevant 
regional & national issues. 
Regular columns on job • 
vacancies and 'swap shop'. 

^ Dij^sctory of Community 
Services Organisations 
and Groups in Southwark 

This directory costs £2 
and is available from 
SCVS office. 

Guide to Printing Facilities 
for Voluntary Organisations 

Available from SCVS. 

Price lOp. 

Any Questions 

A guide to information and 
advice services in Southwark. 
Free. 

Suggestions for Planning 

Holiday Play Schemes 

Leaflet giving hints on 
organisation and ideas for 
activities + Under Fives 
insert. Free from SCVS. 
Produced by Working Party 
on Play. 

^ Under Fives in Southwark 
Information booklet 
of what services & 
facilities are 
available for 
Under Fives and 
where to find out 
more. 

Free from SCVS. 

Produced by 
Under Fives Forum, 


□□□□□□ 




HARU Publications 


HARU News - 10 issues/year - free to 
advice agencies, etc. in Southwark. 
£3 p.a. to others. 

Directory of Housing Associations 

in Southwark - £4.50 incl. p & p. 

Furnished Accommodation - the 

availability of rented furnished 

accommodation in Southwark - 

£1.25 incl. p & p. 

Joint Working Party on Advice & 

Assistance for the homeless - 

Final Report - £2.00 incl. p & p. 


Volunteer Bureau Publications 

Lend a Helping Hand - a guide 
for prospective volunteers, 

'^What's Happening in Peckham - 
a guide to groups to volunteer, 
campaign, learn and enjoy 
themselves in Peckham. 


Employment Unit 


Southwark Employment Newsletter, 
(every 4-6 weeks). 

Waterloo Emplo 3 mient Project - 
report. 

Disabled People & Employment 
in Southwark. 

Workplace Nurseries in Southwark. 

Guidelines on eliminating racism 
in eraplo 3 anent. 

'Become an Activist' - leaflet on 
alternatives to voluntary work. 

□□□□□□□□□□□□a 














































MEMBERSHIP 


Advice Centre in the Blue 
Age Concern Southwark 
Alcohol Counselling Service 
Asian Women's Community Workers Group 
Association of Voluntary School 
Care Workers. 

Alcoholics Recovery Project 
Balfour Street Housing Project 
Bede House Association 
Bellenden Neighbourhood Advice Centre 
Bermondsey Medical Mission 
Berryfield Road and Penton Place 

Residents' Association. 
Bethwin Road Neighbourhood Playground 
Blackfriars Settlement 
Blendon Row Adventure Playground 

Association. 

The Bookplace. 

Bradfield Boys Club. 

Brandon Baptist Church. 

British Red Cross Society. 

Brook Advisory Centre. 

Camberwell Abbeyfield Society 
Camberwell Council on Alcoholism. 
Camberwell Credit Union. 

Camberwell Dearnery Synod. 

Camberwell Society. 

Cambridge House. 

Cambridge House Literacy Scheme. . 
Cambridge University Mission. 
Carr-Gomm Society 
Charterhouse in Southwark 
Cheshire Home Circle. 

Circle Trust Club. 

Colombo Treet Sports and Community 
Centre. 

Community Drug Project. 

Consortium. 

Dachwyng Parents' Association. 
Disabled People's Club. 

Downtown Family Centre. 

Dulwich Communist Party. 

Dulwich Conservative Association. 
Dulwich Deanery Synod. 

Dulwich Evening Townswomen's Guild. 
Dulwich Laboour Party. 

Dulwich Liberal Association. 

Dulwich United Nations Association. 
Dulwich Wood Community Association. 
East Dulwich Adventure Playground. 
East Dulwich Community Centre. 
Elephant Jobs. 

Evelyn Lowe Tenants' Association. 
Facility for Living and Assessment 
Together. 

Family Service Unit. 

Family Welfare Association. 


Friends of the Mentally Handicapped 
Hostels of Southwark. 
Greenhouse Trust. 

Guys Hospital 
Havil Stireet Club. 

Hummingbird Nursery. 

Institute of Social Psychiatry. 
International Voluntary Service 
Janet Trust Fund. 

Kings College Hospital. 

King George VI Memorial Club. 

Leisure Centre. 

London Marriage Guidance Gouncil. 

Love Walk Hostel. 

Manor Church Centre. 

Mauds ley Hospital. 

Metropolitan Society for the Blind. 
Mint Street Adventure Playground. 
Multiple Sclerosis Society. 

North Southwark Community Development 
Group. 

NSPGG. 

Newpin. 

Nunhead Forum. 

Peckham Guild of Friendship for the 
Disabled. 

Peckham Playground. 

Peckham Settlement. 

Peckham and Southwark Gonservative 
Association. 

Pembroke Mission. 

Phobic Trust, 

Pitt Street Settlement. 

Project Fullemploy. 

Pan-Africa Organisation. 

Peckham Citizens Advice Bureau. 
Peckham Labour Party. 

Peckham Society. 

Rockingham Estate Play Association. 
Rockingham Estate Tenants Association 
Rotary Club - Bermondsey 

- Camberwell 

- Peckham 

- Southwark 
Royal British Legion. 

Rye Hill Park Tenant Association. 

St. Francis' Hospital. 

St. George's (RC) Cathedral. 

St. Giles' Centre (Camberwell). 

St. John's Ambulance Brigade 154. 

St. John's Ambulance Brigade 338. 

St. Olave's League of Friends. 
Salvation Army. 

Save the Children Fund. 

Sheldon Toy Library. 

Society of Voluntary Associates. 
Sojourner Truth Youth Association 
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SCyS MEMBERSHIP 

Soldiers, Sailors & Airmen's Families 
Association. 

Solon South-East Housing Association. 

South Bank Housing Co-op. 

South Bank Polytechnic Community 
Action Group. 

South-East London Baptist Homes. 

South-East London Hard of Hearing Group. 
South-East London Spastics Society. 

South London Spastics. 

South London Industrial Mission. 

Southwark AGTSS. 

Southwark and Camberwell Welcare. 

Southwark and Newington Deanery Synod. 
Southwark and South London Amateur 
Dancers' Club. 

Southwark Anglican Cathedral. 

Southwark Area Youth Committee 
Southwark Arts Council. 

Southwark Asian Organisation. 

Southwark Association for Mental Health. 
Southwark Branch, Pre-School Playgroups 
Association. 

Southwark Campaign for Nuclear Disarmament. 
Southwark Child Care Campaign. 

Southwark Citizens Advice Bureau. 

Southwark College. 

Southwark Community Alarms Partnership 
Scheme. 

Southwark Council for Community Relations. 
Southwark Diocesan Council for Social Aid. 
Southwark Disablement Association. 

Southwark Forum on Single Homelessness. 
Southwark Friends of the Earth. 

Southwark Group of Tenants Associations. 
Southwark Law Project. 

Southwark Muslim Women's Association. 
Southwark Nalgo. 

Southwark NUPE. 

Southwark Parents' Action Committee. 
Southwark Pensioners' Action Group. 
Southwark Playground Association. 

Southwark Singers and Orchestras. 

Southwark Society for Mentally Handicapped 
Children. 

Southwark Trades Council. 

Southwark Transport Heritage Society. 
Southwark Unemployed People's Action. 



SCVS MEMBERSHIP 

Southwark Wheelchair Dancing Group. 

Southwark Wildlife Group. 

Southwark Women's Aid. 

Southwark Youth Gommittees. 

South-West Rye Lane Residents' 

Association. 

Springboard Southwark. 

Teenage Information Network. 

Thomas Calton School. 

Time and Talents Association. 

Turning Point. 

Unity Association. 

Walworth and Aylesbury Community Arts Trust. 
Walworth Inprint. 

Walworth Project. 

Waterloo Action Centre. 

WRVS. 

Recent affiliations and organisations 

who have changed their name, etc. 

Bermondsey & Rotherhithe Horticultural 
Association. 

Camberwell Community Health Council. 

Camden House Project. 

Club of Dance & Self Defence. 

CPSA Dept, of Employment SE London 

Branch. 

Families Need Fathers. 

Herne Hill Society. 

Homeless Action. 

Intermediate Technology Development 
Group. 

Lewisham & North Southwark 

Community Health Council. 

Ockenden Venture. 

Oriental Lit. Society. 

South Bank Housing Co-op. 

South East Muslim Association. 

Southwark Cyclists. 

Southwark Docklands Campaign. 

Southwark Institute. 

Southwark Transport Campaign. 

Turning Point. 

Universal Evangelical Youth 
& Adult Ass. 

Walworth Pensioners Project 
Workers Educational Ass. 


Southwark Federation of 
Short-Life Users 
South East London 
Greenham Women 
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OFFICERS 


President: 

The Worshipful Mayor of Southwark 

Vice-President: 

The Very Rev. Harold E. Frankham, 
Provost of Southwark. 

Chairperson: 

Shirley Otto. 

Vice-Chairperson: 

Margaret Oram, MBE. 

Honorary Treasurer: 

P. Wright.' 

EXECUTIVE COMMITTEE 

Ruby Brooksby 

South London Spas tics. 

Nel Clarke 

Dachwyng. 

Margaret Cochrane 

Brook Advisory'Service. 

John Cottle 

Southwark Youth Committee. 

Beth Falkingham 

Elephant Jobs. 

Gill Lucas 

Camberwell CHC. 

Peter Hudson 

Blackfriars Settlement. 

Mary Marshall 

Southwark Disablement Ass. 

Sally Nichols 

Southwark AEI. 

Eileen McNally 

Age Concern Southwark. 

Christine Richards 

Southwark Parents Ass. 

Colin Rochester 

Cambridge House. 

Khalid Sharif 

Southwark Asian Organisation. 

Frances Sullivan 

Advice Centre in the Blue. 

Virginia Wainwright 

SUPA. 

Sid Hercules (co-opted) 

SCCR. 

Peter Fell (co-opted) 

Bellenden Advice Centre. 

Freda Hudson (co-opted) 

Family Service Unit. 


GENERAL SECRETARY Jenny Stiles. 


CORE STAFE 


Fieldworkers: 


Administrators: 


Jane Belman. 

Jenny B. Williams. 

Debbie Newhook (till August 82). 
Wendy Saunders (from Sept-April 83). 


Steven Slater (till February 83). 
Gillie Sharpe (from August 82). 


LBS NOMINATIONS 


The London Borough of Southwark is invited to appoint six representative members to SCVS. 
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ACCOUNTS 

TREASURERS REPORT 


The accounts presented cover the year 
ended 31st March 1982. The accounts for 
the following year are still subject to 
audit so they have not yet been published. 

The SCVS main account produced a surplus 
of £112 for the year compared with a 
deficit of £1933 in 1980/81. Similarly 
the HARU account shows a surplus of 
£279 for 1981/82 compared with -a 1980/81 
deficit of £2443. 

The SCVS Special Projects Fund was in 
credit to the sum of £3355 at the end of 


the year. This fund is to meet expendit¬ 
ure such as salary regradings and London 
Weighting allowances not financed by any 
of our 3 main sources of funds: London 
Borough of Southwark, Manpower Services 
Commission and the Department of the 
Environment. 

The accounts for the period were admin¬ 
istered by Debbie Newhook whom I thank 
for her hard work in preparing the 
accounts I now ask you to adopt. 


Peter Wright 


AUDITORS STATEMENT 

I have examined all relevant books and vouchers of the Southwark Council for Voluntary 
Service and its Housing Advice Resourse Unit, and I certify that the foregoing Income 
and Expenditure Accounts and Statements of Affairs are a true and accurate record of 
the projects' finances for the year ended 31st March 1982. 


Peter Stephens 23 Victoria Way, London, S.E.7. 17 November 1982. 
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SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 
135 Rye Lane, London SE15 4ST. 01-732 3731 

Housing Advice Resource Unit; 732 3649 
Voluntary Workers Bureau; 732 5729 
Employment Unit: 732 9776/7 
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SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 


Frances Sullivan 
Milton Miller 
Judy Woodman 
Freda Hudson 
John O'Brien 


Honorary President: The Mayor of Southwark 

EXECUTIVE 

Chair: Adrian Speller 

Vice-Chairs: Shirley Otto, Peter Fell 
Treasurer: Peter Wright 

Executive Members who have served during the year 

Gill Lucas 

The Ven. Wilfred Wood 
Wally McFarlane 
Ian Hamilton 


Beth Falkingham 
Nel Clarke 
Colin Rochester 
Mary Marshall 


Ruby Brooksby 
Khalld Sharif 
Half Taylor 
T,A. Hercules 


SCVS STAFF 


General Secretary: 
Fieldworkers: 

Employment Unit: 

Voluntary Workers' 
Bureau: 

Housing Advice 
Resource Unit: 

Administration: 

Cleaner: 


Jenny Stiles 

Jane Belman 
Veronica Ward 
Jenny Williams 

Mark Neuman 
Eileen Stamford 
Neil McLellan * 

Amy Wallis 

Christine Holloway * 
Bartle Sawbrldge 
John Keldan 
Sally Belnavis 

Joel O'Loughlin 
Barbara Watson 
Gillie Sharp 

Mrs. Pearman 


* staff who have left during the year. 
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CHAIRPERSON'S 

INTRODUCTION 

George Orwell has provided material for much that has 
been written and said in 1984. It is however 'the title 
of another author's prophetic work that focusses the 
past year for me and sets our present agenda - H.G Wells 

The Shape of Things To Come. 

Uncertainty about the future is, in my experience, a 
feature of voluntary sector management and development. 
In the past year, however, that -uncertainty has become 
more acute as we have sought to discern and influence 
the shape of things to come: the future shape of 
London-wide local government; the future shape of the 
Urban Aid Programme; the future shape of funding from a 
local authority threatened, like so many others, by 
rate-capping- These matters and more will affect the 
future shape of voluntary sector provision in Southwark 
and therefore the lives and livelihoods of many people 
living or working in the borough Members of the 
Executive Committee and the SCVS staff have rightly made 
these matters priorities for action in the past year. 

Attention has also been given to the future shape of 
SCVS itself and it has been decided to devolve greater 
management responsibility to the units whilst retaining 
the overall identity and direction of the organisation., 
This change is one of the results of a lengthy period 
of review and consultation within SCVS, Whilst the 
final shape is yet to be fashioned the planned changes 
are designed to enable SCVS to serve more effectively 
the needs and Interests of the voluntary sector in 
Southwark. 

Essential in any re-shaping exercise is the objective of 
eliminating racism from structures, policies and 
practices Members of the Executive Committee and staff 
have attended racism awareness sessions, and the Race 
Equality Working Party scrutinises employment policy and 
practice. Four staff posts are now held by members of 
ethnic minority groups, The working-party has been 
asked to develop guidelines on SCVS Unit committee 
membership. 

Uncertainty about the shape of things to come within 
SCVS and the voluntary sector as a whole has meant that 
SCVS staff have worked under great pressures in the past 
year. Their commitment has been total and they have 
worked tirelessly to meet the demands made of them. I 
am grateful to the staff and in particular to the 
General Secretary, Jenny Stiles - on whose desk the buck 
stops, somewhere amidst the many papers! I am grateful 
also to my colleagues on the Executive Committee for 
their activity and support, particularly Shirley Otto. 
and Peter Fell, the Vice-Chairs, 

We cannot predict the future but we can plan for it and 
seek to Influence the shape of things to come. SCVS 
will continue its work to secure the future of the ■ 
voluntary sector in Southwark, 

Adrian Speller 
June 1984 

OOOOOOOOOOO 
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GENERAL 

SECRETARY'S 

REPORT 

Adrian Speller 'has drawn attention to the uncertainty 
over the future. This makes it very difficult to plan 
ahead, and it is extremely depressing that so much 
energy has to go on defending past gains, when there are 
so many new things awaiting attention. The pressures of 
rising unemployment, and other problems, combined with 
cut-backs in spending on public services creates 
pressures and threats in the areas of Interest of most 
of Southwark's diverse voluntary sector. SCVS's own 
'client' group is the voluntary sector Itself. Our 
concern for their future is profound. 

In 1983/4, 165 voluntary organisations in Southwark 

received financial help from the GLC. It was the single 
largest funder, at a total of over £2? million. Their 
grants to Southwark were much greater than that of the 
Council. Southwark Council Itself appears on every 
leaked list of Authorities to be rate-capped. The 
threat of severe central control on the work of the ILEA 
has led SCVS to look in more detail at the help the ILEA 
gives to community organisations in Southwark. This is 
surprisingly wide-ranging. Some of it takes the form of 
grants, but some comes in hidden ways such as provision 
of tutor hours or subsidised use of ILEA premises by 
groups with little or no funding. There are rumours 
that the revenue element for which one can apply in 
Urban Aid will be reduced from £50,000 perhaps down to 
£35,000. Urban Aid seems to be steadily whittled 
down by one means or another, although Treasury pressure 
to halve the programme last autumn was defeated. We are 
reliably Informed that efforts by SCVS and other 
Southwark organisations had a great deal to do with this 
change of plan. 

Whatever the shape of things to come there is certainly 
a Tale of Two Cities element about the present and one 
of these seems to be the other side of the Looking 
Glass. Thus, Southwark appears as an 'overspending 
borough', but anyone looking round Walworth, Bermondsey, 
Peckham, Camberwell, Nunhead, Rotherhithe etc. might 
also see them as among the areas of Britain most in need 
of public spending. 

The press and some politician have chosen to represent 
funding to black organisation as "looney". There is a 
popular misconception that the GLC and other funding 
bodies are irresponsibly churning out funds excessively 
to black organisations. Unfortunately the GLC Ethnic 
Minorities commltee were only actually able to fund 250 
organisations in the whole of London in 1983/4, and eth¬ 
nic minority organisations are cut off from many longer 
established sources of money. The funding of a total of 
seven Gay organisations ■ by the GLC during 1983/4 in the 
whole of London has created a furore' among Press and 
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some politicians, and treated as If it were the whole of 
the GLC's funding. Yet this is an extremely small 
effort to counter discrimination, faced by a slgnifican 
section of the community. The GLC contributes in 
Southwark to adventure playgrounds, mobility schemes for 
disabled people, community centres, tenants' assoc¬ 
iations, advice centres, Dulwich Art Gallery and 
cultural projects, but none of this features in the 
other vision of reality. 

I would like to take this opportunity to thank Harriet 
Harman and Simon Hughes for the energy they especially 
have devoted to trying to help Southwark organisations 
communicate the importance of urban aid, and the real 
significance of GLC funding, and for supporting member 
organisations with their concerns. 

In a world of uncertainties and' unrealities some prio¬ 
rities are crystal clear and within our power to make 
changes. There is a long way to go to racial equality 
in Southwark. It is in the voluntary sector's power to 
do far more about this. In the past two years SCVS has 
become increasingly committed to this priority, we have 
looked carefully at our recruitment practices and as a 
result begin to attract good black candidates, four of 
whom have been appointed. We have begun to help other 
voluntary organisations address this subject and are co¬ 
mmitted to this in the year ahead. SCVS is also now 
looking carefully at its work practices, and has esta¬ 
blished a group for Black and Aslan member organisations 
who are willing to help advise us on the necessary 
changes. We have also made the discussion of such work 
changes a standard item on the agenda of every meeting 
of the Executive and project committees. 

SCVS has adopted an equal opportunity policy covering 
other topics but the implications have not yeat become 
as cenral a focus for action, although there have been 
some shifts, e.g. a greater awareness of the importance 
of holding meetings in places with disabled access. 

The work set forth in this annual report illustrates the 
energy and commitment of the staff of SCVS. This 
Include the background efforts of Mrs. Pearman who main¬ 
tains a clean and as far as humanly possible, tidy envi¬ 
ronment at SCVS. People who have left during the year 
are Nell McLellan who contributed a great deal to the 
Equal Opportunity policy and to our new booklet on the 
subject. Maureen Garett who as a student on a long 
placement supervised by Nell, started SCVS's Involvement 
with .Homeworking. HARU has lost/ls loosing two of its 
founding staff - David Brown who left last summer and 
Christine Holloway who is leaving now. In this last 
year Christine has been particularly involved in helping 
the Housing Department ensure that the new Housing Bene¬ 
fit scheme works as well as it possibly can do. Very 
soon SCVS is to lose Jane Belman whose efforts will be 
missed by many community groups in Southwark. Jane is 
going to develop a CVS for the City of Cambridge. Peter 
Wright's contribution as Hon. Treasurer was much appre¬ 
ciated by SCVS and we greatly regret that a change in 
his work . load means that he can no longer be our 
treasurer. 

SCVS is grateful for the continued help that we, and the 
voluntary sector receive from some Councillors and Town 


Hall officers. Marilyn Taylor is one example of someone 
who has been an enthusiastic worker for the voluntary 
sector in the Town hall, but who is now leaving. SCVS 
is clearly dependent on support from the remaining Hono¬ 
rary Officers, Executive committee and project committee 
members and we would like to thank them for their 
efforts. Most Important however is the amazing resi- 
llance, energy, imagination and commitment of the many 
people in the community organisations with which we work 
and whose efforts we hope help determine the shape of 
things to come. 


RACE 

EQUALITY 

WORKING 

PARTY 

The first meeting of the new SCVS Executive after last 
year's A.G.M. received the completed and detailed report 
of the Race Equality Working Party. 

This covered guidelines on eliminating racial discrimin¬ 
ation in employment, monitoring procedures and recom¬ 
mendations to the Executive. The new Executive accepted 
a Declaration of Intent which is as follows: 

Southwark Council for voluntary Service (SCVS) is 
committed to actively oppose racism, sexism and all 
forms f discrimination faced by minority ethnic 
people, by women, or by disabled persons. 

SCVS declares therefore, that it will Introduce 
measures that will combat all direct or Indirect 
discrimination in its employment practices and in 
its provision of services and will campaign with 
those groups in the borough fighting to achieve 
these ends. 

SCVS intends to ensure that equal opportunity 
employment becomes a reality in practice and not 
simply a paper commitment. SCVS will seek to 
Implement a programme of positive action to make 
this policy fully effective by ensuring that no job 
applicant or employee receives less favourable 
treatment on the grounds of race, colour, national¬ 
ity, ethnic or national orlglnis, sex, marital 
status, sexual orientation, disability or age. 

Selection oriteria and procedures will be monitored 
and reglarly reviewed to ensure that individuals are 
selected, promoted and treated on the basis of their 
relevant merits and abilities. All employees will 
be given equal opportunity and, where appropriate, 
special training to progress within the organ¬ 
isation. 
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ADMINISTRATION 
& 



SERVICES 


TO MEMBERS 


In order to carry out the recommendation to the 
Executive, a joint Executive/staff working party was set 
up which has reported regularly to the Executive and in 
the Newsletter. Each Unit sends a representative to the 
working party and reports back on work carried out in 
relation to improving race equality, and highlighting 
Issues around race equality in all areas of the work it 
undertakes. 

During the year the 'guidelines' became the basis for a 
booklet: "Equal Opportunities - Some Steps Towards Race 
Equality in Employment". This has just been published 
by SCVS and is now being widely distributed within the 
voluntary sector. Southwark Council's/'Race Equality 
Committee granted the money for printing .costs, so it is 
available free to all voluntary organisations in 
Southwark. A charge of 75p is being made to those 
outside.We know that several voluntary organisations are 
already trying to put together policy on equal opportun¬ 
ities or have already done so, and we see this booklet 
as a way of sharing the experience gained so far. There 
will be a workshop to open discussion on the booklet in 
July. It is open to voluntary organisations in 
Southwark. 



One of the recommendations of the working party was that 
SCVS staff and Executive should set up a racism aware¬ 
ness course to look at SCVS itself and how, as an 
organisation it can become more sensitive, and more 
accessible to Black groups which are beginning to use 
our services so heavily. 

Two courses were run by Rooney Martin of Turning Point, 
the Lewisham Community Work Apprenticeship Scheme, and 
Nazreen Subhan of Voluntary Action Lewisham. These 
courses were useful and helped Executive and staff to 
think of specific ways of furthering equal opportunity 
working practices which would make real shifts rather 
than token gestures. LBS Race Equality Committee grant 
aided SCVS to finance these courses. 

□□□ 


SCVS's Administrators are responsible for all that is 
involved in running the office, from srviclng the 
Executive to changing the light bulbs. In addition they 
are responsible for many of SCVS's services to its 
members and user-groups. This Includes assisting the 
units with the production and distribution of inform¬ 
ation, maintaining mailing lists, overseeing the booking 
of meeting rooms, maintenance of equipment and station¬ 
ery supplies. There are now three administrators, one 
full-time and two part-time- 

Joel O'Loughlin joined SCVS as full-time Financial 
Administrator in July 1983, There had been a consider¬ 
able gap after Wendy Saunders' departure in April, so 
Joel has had his work cut out. He has very quickly got 
to know, and be known in Southwark, and is doing a lot 
of administrative fieldwork with new groups - an area of 
work which had been neglected in the past. 

Six months ago we welcomed Barbara Watson to complete 
the team. Barbara works four days a week and 
quite a large part of her job is to help people who want 
to use our equipment by offering on the spot training. 

Gillie Sharp now works four days a week and has special , 
responsibility for the production of the SCVS Newsletter ’ 
and generally making information available and more 
accessible. 

The Employment Unit has recently installed an IBM 
computer and the administrators are being trained to use 
it for financial work, word processing and information 
storage,, which will speed up some of the routine admin, 
chores. 

SCVS's premises are expanding into the adjoining office, 
and this move will involve quite a bit of upheaval. We 
are still not sure how long it will be before we can 
properly re-arrange the office space. When this does 
happen, we will give priority to improving the reception 
area, and giving the staff quieter working conditions. 

Our equipment is very well utilised by a wide variety of 
groups and organisations. So much so that we are having 
to look carefully at how best to provide the constant 
assistance and training which people need. Our printing 
facilities are available for use during office hours, 
and we encourage people to let us know in advance when 
they want to use the equipment and how much stationer 
























they will need, ' Stationery is supplied at cost price 
and we charge 10% to cover maintenance of machines The 
facilities can also be used in the evenings and at 
weekends by special arrangement with Barbara or one of 
the other administrators. 

We have recently Installed a very good photocopier which 
is capable of enlargement, reduction and copying A3 size 
sheets. With the electronic typewriters, the scanner, 
headliner and duplicators, we can now offer a much wider 
scope for the production of leaflets and posters 

A list of SCVS's current publications can be found on 
page 18 , We have supplies of L B S, Information and 
booklets, and some DHSS leaflets which are all free. We 
have reference books, Council Committee minutes, reports 
and a range of newspapers and. magazines for people to 
make use of. 



The Newsletter's circulation is now 550 copies a month 
We have been encouraging.organisations (particularly new 
groups and newly affiliated organisations) to use the 
Newsletter more to advertise themselves. We frequently 
enclose inserts from other organisations for a small 
contribution towards the postage. 

It is hoped we will all be able to develop the fieldwork 
side of administration. We have organised a training 
session on Statutory Sick Pay earlier this year. We are 
planning to introduce training on other admin-related 
topics and would like to hear what training organis¬ 
ations would like. Joel is Involved in a working group 
which is developing models for good management practices 
in the voluntary sector. They are designing a ten week 
training course. 

The past year has seen great changes in SCVS's admin¬ 
istration - both in its staff and in the Increased 
demand for the services they are here to provide. Our 
current plans for' re-organisation and more training 
should ensure more efficient use of our premises and 
facilities. 



FIELDWORK 

SCVS's main purpose, and the reason it was established, 
is to promote the well-being and strength of community 
organisations in Southwark Principal functions towards 
this end include;- 

a) Services to and support for other organisations and 
community groups 

b) Opportunities for liaison, exchange of ideas and 
policy formation within the voluntary sector 

c) Facilitation of links between voluntary organis¬ 
ations and the local authorities arid other statutory 
bodies and promotion of an awareness of the needs of the 
voluntary sector 

d) Development of new ideas, strategies and organis¬ 
ations when there are gaps 

Much of the central responsibility for fulfilling these 
alms falls on the 'core' team of 2 full-time and one 
part-time fieldworkers, who have had a very demanding 
year Pressures have been Increased by some negative 
factors such as the need to fight against large-scale 
cuts in finance, fears of Increasingly centralised 
control of decision making, and the growing neglect of 
the inner city, Pressure has also increased because of 
some positive factors For Instance, the Council, 
partially in the Community Affairs, Race and Women's 
Committees, has been seeking new ways to relate to the 
community and promoting some developments- However one 
of the most welcome sources of pressure is the 
continued and determined efforts of Southwark's multi¬ 
racial community .to struggle on, and to take the 
initiative in Innumerable creative ways, by forming 
groups to improve the quality of life here- 

INFORMATtON 
AND ADVICE 

Every day fieldworkers answer enquiries from groups in 
the Borough, this may be a quick piece of advice on the 
phone or may require a longer session to sort out a 
more difficult problem. We are constantly advising 
people on how to set up a new organisation; how to apply 
for Charitable Status,' where to go for funding, or how 
to fill in application forms. Sometimes fieldworkers 
give more Intensive support and help to an organisation 
with a particular problem. 

Requests for support are increasing, particularly from 
Black and Aslan self-help groups, As a borough-wide 
organisation responsible for meeting the needs of the 
voluntary sector in many different ways, SCVS often 
cannot give particular organisations the degree of 
support they need. Considerable potential among groups 
is missed because of the acute shortage of support and 
developmental services in the Borough There is a 
particular dearth of these services for the many Black 
and Asian groups who are struggling to establish 
themselves, 

Groups employing a worker for the first time face many 
new challenges which advice and support can ease. 
Financial advice is required in an Inumerable variety 
of ways, and is one of the spheres in which SCVS would 
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like to be able to offer more. 

Another constant theme is the lack of premises This 
prevents many new groups starting work SCVS has drawn 
this problem to the Council's attention and has helped 
encourage them to do more on the subject An SCVS 
fleldworker has been Involved in the steering, group 
trying to establish a Community Education Centre in 
Thomas Calton School in Peckham. Among other things we 
have asked that this Centre should have 'starter units', 

- offices available in which new projects can 
establish themselves Efforts have also been made to 
help new groups find premises, undertake renovation work 
or to preserve their right to continue to use premises 
they already occupy 

Fleldworkers would like to put more effort into a co¬ 
ordinated onslaught on the premises problem - but there 
is such a shortage of time! We welcome the Council's 
increasing efforts and hope to see these develop. 

WORKING TOGETHER 

SCVS is committed to furthering broad-based liaison and 
decision making in the voluntary sector One of the 
planks in this is the creation and support of a number 
of 'Interest Groups' which allow the voluntary sector 
(and in some cases the statutory sector too) to come 
together on specialised topics 

Many of these groups are serviced by fleldworkers and 
this consumes considerable time and effort. A progress 
report on each of these groups is. given elsewhere in 
this Report 

OTHER LINKS BETWEEN THE VOLUNTARY SECTOR AfC THE COUNCIL 

Fleldworkers and the General Secretary have continued 
to give crisis help to organisations whose funding has 
been threatened. 

The General Secretary maintains close links with the 
Community Affairs Committee, whose brief includes a 
general overview of the Council's relations with the 
voluntary sector. Fleldworkers and other SCVS staff 
sustain links with other committees these help in 
representing not only individual groups but also the 
general needs of the voluntary sector to the Council 

During the past year SCVS has been assisting the Council 
to consult community organisations about whether they 
wish to see changes in the structures for voluntary and 
statutory relations 

Initially this consultation was done by writing to 
groups and arranging meetings. Some topics did not seem 
at all controversial but on Monitoring, and the 
desirability of more joint working structures, it was 
decided that the poor attendance and poor written 
response was Inadequate A sample range of voluntary 
organisations was selected and SCVS fleldworkers have 
been visiting these projects to discuss these and other 
topics. SCVS would like to thank everyone who gave up 
their time to this purpose, 

The Council is now tightening up and clarifying its 
monitoring practices. All organisations funded by the 
Council will have received or be receiving information 
shortly. The new code will be re-examined by the 
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Community Affairs Committee for flaws SCVS will be 
seeking comments before then, 

Another subject which has been a constant theme in 
representations to the Council throughout the year 
has been the voluntary sector salary regradings, 

Many requests for regrading of their staff from volun¬ 
tary agencies have been frozen pending a review of the 
whole subject. This review has not taken place but has 
halted the processing of individual claims and a number 
of clearly unjust anomalies have been growing. For 
example, staff in longer established posts being paid 
less than staff in newer posts the new Leader of 
Southwark Council and the Chair of Community Affairs 
have now arranged that the review take place and 
report in September 1984 



This is now an especially important and urgent area of 
work. It is also very time consuming and fleldworkers 
have made this one of their top priorities in the past 
year and will have to continue to do so. 

One area SCVS, and many voluntary organisations in 
Southwark defended energetically was Urban Aid. On 19th 
September 1983 the Financial times warned that this 
might be halved, other information we collected 
confirmed this threat. Aware that this would be a very 
serious blow to the voluntary sector in Southwark, 
SCVS Executive made this a priority for action, and an 
SCVS Fleldworker undertook a great deal of work wit/h 
help particularly from SCVS's Vice-Chair Peter Fell. 

STREAMLINING THE CITIES 

SCVS General Secretary produced a detailed report on the 
help Southwark organisations are receiving from the GLC, 
and also on the help provided by the ILEA. After the 
broad outline had been approved at a voluntary sector 
meeting, this report was sent to the Government, local 
MPs, Bishops etc. and a summary was sent to local 
newspapers. 

In 1983/4 the GLC funded over 150 voluntary organis¬ 
ations in Southwark, and the total came to over £2i 
million. this appears to be more than is given by the 
local Council and far more than from any other source. 

SCVS's response to Streamlining drew attention to other 
ways in which Southwark voluntary sector, and the people 
with whom and for whom they work, would be affected by 
the abolition of the GLC. 










Among other topics, SCVS has made representation on 
the special threat to ethnic minority funding, a 
T-aduction in money to community organisations in 
dock'i.ands, and the ratecapping issue. 

SCVS disc recognises the tremendous work put in this 
year oy other voluntary organisations on these Issues 
also Of' threats to other essential services. 

HLUNG THE GAPS 

There has not been nearly as much time as we would like 
to devote to new projects where there are gaps. SCVS 
fieldworkers have been very Involved in the development 
of Southwark Women's Action Group. SWAG now has- staff 
and will be opening soon in premises in Peckham High 
Street, and in a bus which will be a mobile Women's 
Centre. The project is a multi-racial one, and has 
constitutional safeguards to ensure this remains the 
case. 

Jenny Williams is deeply involved in the steps to create 
a Play Association for Southwark. 

Fieldworkers are also giving a strong emphasis to 
helping ethnic minority groups as they especially lack 
resources. 

VOLUNTARY 

WORKERS' 

BUREAU 

The Bureau is the central recruiting agency in the 
borough and is able to offer a wide range of voluntary 
work in many different organisations in Southwark. 

We are pleased to have a borough-wide booklet giving 
opportunities for voluntary work and other activities, 
which is being revised and reprinted. A grant from 
Southwark's Community Affairs Committee will make this 
possible. We also have a booklet for the Peckham area 
due to a generous donation from Marks and Spencer. This 
has also proved very much in demand and needs reprinting 

VOLUNTEER ORGANISERS' FORUM 

It was agreed at the last meeting that a steering group 
would meet to discuss a Voluntary Car Drivers Pool for 
Southwark. The group aims to receive offers of help 
from car drivers who are willing to use their own earn 
to transport elderly and disabled people. It intends to 
take referrals from groups and individuals who require 
transport to attend hairdressers, visit friends etc. -At 
present the service is on an ad hoc basis by various 
organisations, which leads to many unmet needs, also 
lack of co-ordination. 

The steering group has agreed that we should - apply to 
LBS for a grant. 


The VOF is not active on other subjects at present, but i 
volunteer organisers newly in post are coming to the ; 
Bureau to Introduce themselves, gain information about ! 
the Bureau and contacts which may be of help to them. 
Individual members keep in touch with the Bureau and we ^ 
expect to re-convene in the near futuree. , 

UNEMPLOYMENT ' 

The problem of what to do for the unemployed volunteers | 
wanting to 'pass the time away' is increasing. The I 
bureau is collecting Information on other activities and I 
on courses that are available for unemployed people in 
Southwark. The Bureau intends to make people aware of j 
all the alternatives and opportunities open to them so 1 
that they don't feel they have to take up volunteering j 
just to get out of their flat. j 

A minority hope to use the experience gained in volun¬ 
tary work to further their chosen careers. 

Care is taken that volunteers are not placed where they 
could be a threat to paid employment. 

HELPING HANDS 

Helping Hands was developed because the Bureau was aware 
of unmet needs in the Borough and Margaret Spinks 
offered to co-ordinate the scheme on a voluntary basis. 

We now have agencies like the Burnbake Trust and 
Springboard to deal with some of the requests received 
at the Bureau for practical help and visitors in |i 
people's own hommes. ! 

There is no longer a need for us to carry on with j 
Helping Hands. It should be noted that Helping Hands 'j 
was entirely ona voluntary basis, no funding was avail- jj 
able. I 

MARKS AND SPENCER JUNIOR DEVELOPMENT SCHEME 

The Bureau has arranged ten day voluntary work place- ! 
ments for junior trainees from Marks and Spencer again \ 
this year. 

SCHOOLS 

We have been able to place senior pupils for work 
experience. The Bureau has been approached by a local 
school to see if a course could be set up to Include 
community studies and voluntary work issues. This could 
then be included in the school's Life Skills Project. 
Margaret Spinks has agreed to co-ordinate this area of 
work which will enable young people to learn for them¬ 
selves how voluntary work has progressed and the need 
there is for it. 

MATTERS DEALT WITH OTHER THAN VOLUNTEERS AMD 
ORGANISATIONS 

Vte get numerous people sent to us from the DHSS etc. who ‘ 
need jobs done that are not for volunteers; for example, j 
Council tenants needing repairs done. In some cases we 
contact the Housing/Welfare office for the tenant. i 

A request for help to cope with an elderly mother coming | 
to live in was referred to Social Services Area Office. ' 
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Donations of furniture, toys etc. are referred to organ¬ 
isations. 

Various requests for help for clients from DHSS and 
Social Services are referred to the Burnbake trust, 
Springboard, etc. 

VO-LI'IT/WY ^CLP IN THE BmEAU 

SCVS is extremely grateful for the major contribution of 
Audrey Grisebrook to the running of the Bureau over the 
last two years. Audrey's voluntary efforts have kept 
the Bureau open when the part-time Volunteer Organiser 
had to be away. We are very concerned to learn that she 
may be moving from London. 

Margaret Spinks also gives sterling help to the Bureau - 
though in her case in special projects such as Helping 
Hands and new work with young people. This is also a 
marvellous extension of what the Bureau can achieve 
with extra help. 

Amy Wallis 


VICTIM SimHT SCHEIt 

During the initial enquiries to set up a Victim Support 
Scheme in Southwark I was advised to contact Amy at the 
Voluntary Workers' Bureau. After some discussion Amy 
represented the VWB on the Steering Committee and also 
agreed to be Acting Treasurer. 

This contact gave me a central telephone (with 
Ansaphone), a mailing address and access to possible 
volunteers for the scheme. 

We are now a fully established scheme with a management 
committee and still have the support of the VWB. Amy is 
a representative on this committee. 

The volunteer training is ongoing. I always need 
volunteers and frequently visit the SCVS to whom we have 
now affiliated. 

June Mortimer - Co-ordinator 
Victim Support Scheme. 


□□□□□□nnnnn 

HOUSING 

ADVICE 

RESOURCE UNIT 

1983/84 has been the start of a period of transition for 

HARU.The original staff team of three was increased to 
four by a direct grant from Southwark Housing Committee. 
Dave Brown left to work on Housing Allocations with 
Hammersmith and Fulham Council. Two new workers, John 
Keldan and Sally Belnavis joined the team. 

As this report appears, Christine Holloway is also 
leaving, initially' to undertake some freelance training 
and consultancy work 

1983/84 was also the year in which HARU's first 5 year 
Urban Aid grant expired. The Department of the 
Environment accepted a new application, but to a limit 
of £50,000 in 1984/5, and £25,000 the following year, 
with nothing thereafter 

Because of these changes the time was ripe to assess 
HARU's work in the first five years, and see what 
developments were appropriate, We found that two 
potential 'constituencies' had been largely neglected. 
First, a number of new black self-help groups, some of 
them recent members of SCVS, had started up, and HARU 
was not in contact with them. Secondly, tentative 
discussions with the Southwark Youth Service had been 
held in late 1982 and 1983 about what use its workers 
could make of HARU, in a climate of Increasing young 
homelessness. Lack of staff time had prevented us 
from following up these initiatives.. These areas were 
chosen as main priorities for development in 1984/5. 

Meanwhile, HARU continued to work on the 'casework', 
information and training needs of Southwark agencies, 
and to channel their clients' experiences into 
Southwark Housing's policy and procedure-making j 

processes. 

The single largest topic for this range of work was the 
new Housing Benefit System. Christine Holloway was 
particularly heavily Involved, as Vice-Chair of the 
Borough's Coordination Group and Chair of the sub-group 
examining the discretionary areas of the scheme and the 
development of Southwark's local scheme. We also dealt 
with large numbers of casework enquiries on Housing 
Benefit, and ran basic and advance training courses on 
it. 

Our training programme was disrupted by industrial 
action within the Council, but we still managed to run 
12 courses during the year. During the year we adopted 
more of a problem solving approach to training, with 
participants starting with 'cases' to look at, and 
gradually solving them during the day as they acquired 
more information, 

HARU continued to be closely involved with Southwark 
Housing on a day-to-day level (over individual cases and 

0 













9 ? 


Housing Benefit,- for example), but also on broader 
policy matters. We were involved in the setting up of 
the Arbitration and Review Unit which will service the 
panels that hear appeals about the Tenancy Agreement and 
Housing Benefit respectively, 

Bartle Sawbrldge is a member of the council Working 
Party which is reviewing the housing allocations system. 

A detailed response was sent to the Housing Department's 
proposals for Decentralisation, and evidence was given 
to a members' review of the Repair and Maintenance 
System, and to the Women's Committee's consideration of 
safety on council estates. 

Sally Belnavis is working with Age Concern to set up a 
conference on the housing problems of elderly people in 
Southwark- 

John Keidan has been a member of SCVS's internal Race 
Equality Working Party and will have a leading role 
developing HARU's links with black organisations in the 
Borough. 

□□□□□□□□□□□ 

EMPLOYMENT 

UNIT 

In the last Annual Report, we began by saying that it 
had been a disastrous year for Southwark, and ended with 
the hope that common sense and compassion would prevail 
in the running of the economy. This has proved a vain 
hope and the crisis has only got worse. The sign out¬ 
side Southwark Unemployed Centre says 21,600 unemployed. 
All the trends and forecasts predict that this is going 
to continue rising. Attacks on local services, the 
standard of living and our traditional democratic rights 
continue on all fronts, from massive cuts in the local 
Health Service to the attempt to remove our right to 
vote for who runs London. 

Against this bleak background, the unit has continued to 
help local organisations develop and voice their needs. 
It has provided continuous service to many groups and 
has striven to Improve the links between community 
organisations and the Trade Unions. 

WORK-PLACE NURSERIES 

The unit organised a local conference on this subject, 
has published a leaflet about work-place nurseries and 
continues to support local workplace campaigns for 
nurseries. 

TRAINING 

Following our publication of joint SCVS/Trades Council 
guidelines on training, the unit was Invited to part¬ 
icipate in the development of a training scheme within 
the local authority. The outline of a scheme was 
successfully agreed by all parties but unfortunately 
this got delayed by industrial action within the Town 
Hall and now looks unlikely to come to fruition. The 
guidelines developed have however evoked quite a lot of 
interest and we have circulated them widely. 



groups in the country, produced several pamphlets (one 
in six languages), a radio recording, a set of guide¬ 
lines for the local authority and a longer report which 
has been 'sold out' within six weeks. The unit has made 
major contributions to a number of conferences high¬ 
lighting the Issues surrounding homework and is Involved 
with a number of further initiatives on a regional and 
national basis. 

RACE EQUALITY IN E»fT_OYMENT 

The unit has developed a number of pieces of work on 
this theme during the year. We provided support and 
servicing for a working party which produced an initial 
report and a booklet with a set of recommendations on 
race equality in employment practices. More recently a 
more 'popular' version of this report was prepared and 
has been widelv circulated through SCVS. 

HEALTH SERVICE ENPLOYMENT 

The unit played a key role in the development of the 
Camberwell Health Emergency. The campaign is now fight¬ 
ing to prevent cut-backs in health services locally; in 
employment within the local NHS and to prevent privatis¬ 
ation and/or dilution of terms and conditions of employ¬ 
ment of local NHS workers 
RATECAPPING AND GLC ABOLITION 

Through the ACTSS Branch, the unit has devoted quite a 
lot of time to these issues and has supported the local 
campaign and helped with its activities. The con¬ 
sequences of these measures would be extremely damaging 
for the community and the voluntary sector in Southwark 
which received over £2im from the GLC in the financial 
year 1983/84. 

SERVICES AND SUPPORT TO COTMINITY GROUPS 

We continue to deal with a steady stream of enquiries 
and requests for information or assistance from a wide 
range of organisations and we are involved in supporting 
a number of groups on a more consistent basis. We have 
also hgelped a number of new groups get started (includ¬ 
ing, for example, Turkish Women's Group and Southwark/ 
Lewisham Job-Share Project).. During the year, we have 
also arranged, or helped to arrange a number of meetings 
and 'forums' on topics related to the work we are doing 
and brought out the Newsletter as often as we could 
manage. 

STAFF 

During the year Neil McLellan left the unit and we have 
recruited Anita Patel who will be joining us shortly. 
Thanks to GLC and LBS grants we hope she can be with the 
unit long enough to be of real value to local Black 
community organisations. 












INTEREST GROUPS 


FORWARD PLANNING GROUP 
FOR ADVICE AND 
INFORMATION SERVICES 

Forward Planning Group has concentrated this' year on 
producing a strategy for the development of advice and 
information services in Southwark. The proposals, due 
to be put to Southwark Council's Community Affairs 
Committee, are the result of extensive thought and dis¬ 
cussion by Forward Planning Group agencies. The main 
proposals are: 

i) First priority is maintaining existing advice and 
information services at their present level, then to 
bring the salaries of all staff in advice centres in 
both the statutory and voluntary sector up into line 
with the GLC banding guidelines for workers in voluntary 
organisations. 

il) Equal second priority is a) the development of 
generalist advice services, initially by outreach from 
existing agencies. This would cover Nunhead; N.E. 
Peckham/Old Kent Road area; Tower Brldge/Tooley Street 
area, and Surrey Docks. 

b) developing legal services to cover central Southwark 
especially Peckham. and Nunhead; and North Southwark west 
of Tower Bridge Road, either by setting up 2 new law 
centres (the preferred option), or one new law centre 
for N Southwark, in both cases adjusting the catchment 
area of Southwark Law Project. 

Immigration work is a priority area in the provision of 
generalist and legal advice services 

a guiding principle in the strategy is that all advice 
agencies should have equal opportunities policy in 
relation to race equality and equality for people with 
disabilitiesr Carrying out this principle will be a 
major area of work for Forward Planning Group in the 
coming year. 



In January 1984 a meeting was organised by SCVS for 
voluntary organisations to discuss the abolition of the 
GLC and its consequences for the voluntary sector. As a 
result, an independent qroup was set up; Southwark 
Against Government Attacks on Local Democracy (SAGA). 

SAGA aims to co-ordinate and encourage action in 
Southwark to oppose the abolition of the GLC, the rate¬ 
capping legislation, and the Transport Bill. It is open 
to voluntary organisations, trade unions, churches, 
tenants associations, and any other Interested individ¬ 
uals and groups. All meetings are widely publicised. 
Alison roberts, one of the GLC's staff, assists the 
group, particularly by organising the mailings. 

SAGA had developed links with the Trades Council, 
Southwark Council Cuts Campaign Unit, CAPITAL (transport 
unions campaign). Democracy for London Campaign (GLC 
unions), and publicises their actions. It organised a 
Funeral for Democracy on March 23rd 1984, to coincide 
with the GLC Week of Action A coffin was taken round 
Southwark, collecting symbolic wreaths from groups on 
the way, which were presented to MP's Harriet Harman and 
Simon Hughes at Westminster Bridge, after a reception at 
County Hall. 


Another priority is likely to be defending advice 
services against the consequences of GLC abolition and 
ratecapping Forward Planning Group has produced a 
leaflet for users of advice centres, setting out the 
effects of these measures on advice services in 
Southwark..Information and advice provision has developed 
in the' past year with the funding of the Police 
Monitoring Project (through the GLC), and the Victim 
Support Scheme (through Urban Aid), the opening of 
Peckham CAB in Peckham High Street, and the move of 
INSET (education and training advice project) to shop¬ 
front premises in Rye Lane. 

Forward Planning Group is convened by Jane Belman at 
SCVS, and Chaired by Pete Bartram of Cambridge House 
Legal Centre. It meets in different wheelchair acces¬ 
sible premises throughout the Borough. 



BY ORDER OF 
H.M. GOVERNMENT 


On April 19th Saga placed an advertisement in the South 
London Press. This covered all the issues and had been 
signed by 41 organisations and 50 individuals. 

A very successful GLC petition-signing event was held ip 
Rye Lane in May; and the Conservative and Crossbench 
Members of the House of Lords were written to about the 
bill to cancel the GLC elections in June. 

SAGA has run stalls at various events in Southwark. The 
next main event is a social planned for August. 

SAGA has some funds to help groups to pay . for their own 
work around the current threats to democracy. For 
example, to pay for postage, leaflets, holding a meeting 
etc. 

Jane Belman and Mark Neuman have been SCVS's regular 
representatives to SAGA. 


GLC 

Working for London 











UNDER RVES FORUM 

The Under Fives Forum is a very broad grouping which 
aims to bring together a very wide range of people 
concerned with under fives, from childminders, parent 
and toddler groups, pre-school playgroups, and under- 
fives workers in the voluntary and statutory sectors. 
Because the grouping is so broad, a planning group 
was set up to plan events and projects on behalf of the 
Forum as a whole. 

This year the planning group has met regularly to plan a 
project concerned with promoting aspects of multi-racial 
play for young children. In order to work out a 
programme, the planning group Itself has had to spend 
time examining members' own attitudes to race. A 
project has finally been prepared which will provide 
training sessions in examining racism in the context of 
children's books. 

The first training session is about to take place and 
then will be repeated in different areas of Southwark. 
Because so many sessions of the Forum have been spent 
planning the project some contact has been lost with 
smaller under fives groups. There have also been a 
number of new groups forming over the year, which need 
to be contacted. 

The Under Fives Forum has continued to be represented on 
the Children's Forum, though this Forum has not met 
recently. The Under Fives work will need some new 
initiative in the next year. 

Convenor: Jenny B. Williams 

WORKING PARTY ON PLAY 

The Working Party on Play is an open group that brings 
together people/workers, mainly from the voluntary 
sector, who are interested or Involved in providing 
facilities and activities for children's play. Though 
primarily focussing on Issues of concern to the volun¬ 
tary sector, the Working Party welcomes members from the 
local authority and the Youth Office. 

This year has been a very active one for the group. 

Firstly, there have been a series of joint meetings 
between Council members, officers and voluntary sector 
representatives - from the Working Party on Play and 
Southwark Playgrounds Association. 

These have provided a very useful forum for us to raise 
problems and issues of concern. We are now seeking to. 
get these meetings on a more regular basis. 
Secondly, the Working Party has been playing a full part 
in the Holiday Projects Coordinating Committee. This 
year this committee was reconstituted, giving the volun¬ 
tary sector representatives voting status. However, 
much more work needs to be undertaken together with the 
Council and the Youth Office on the distribution of 
funds and support for holiday projects in the future. 
Work on this will take place in the ' autumn. 



Thirdly, the Working Party has held a series of confer¬ 
ences. The first was on the subject of Play on Housing 
Estates. This was a very successful conference but 
raised many wider Issues of concern on play. The second 
conferees took up the recommendations from the first and 
decided on priorities for action. It was agreed that 
the first priority should be the formation of a Play 
Association in Southwark. This was the task of the 
third conference to be held in June. The role of the 
Working Party may well be subsumed by this new independ¬ 
ent organisation. 

The year has shown an increasing interest in play, with 
a number of new groups seeking to set up play activities. 
Funding has been difficult for new groups. 

A final point of interest to the Working Party on Play 
has been the appointment of a Director of Leisure by the 
local authority, who will have (amongst other things) 
overall responsibility for the development of the 
Council's play programme. The Working Party on Play has 
had an initial meeting with the Director and will 
continue to keep in contact with him. 

Chair: Andrew Mann 
Convenor: Jenny B Williams 

DOCKLANDS 

There has been little progress in the situation in 
Docklands, and Southwark Docklands Groups have not met 
in the past year. SCVS did not succeed in obtaining 
funding for a Docklands fieldworker, and there has been 
little progress on the request by local groups in 
Docklands for a forum in which councillors and docklands 
groups can meet. However, various groups in the area 
are still attempting to bring together the different 
interests in the community and to unite around locally- 
defined needs. 

SCVS has continued to fight for increased and account¬ 
able funding for groups in Docklands, and for the 
continued funding of existing projects, including those 
time-expired under the old Docklands Urban Programme. 
The General Secretary is Vice-Chair of the Docklands 
Forum, a Docklands-wlde agency linking groups in all the 
Docklands boroughs. 
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BLACK & ASIAN 
MEMBERS 


At present Black and Asian groups form a significant 
proportion of the overall membership, indeed over 10% of 
the membership falls into this category. SCVS's 
relationship with most of these groups historically has 
not differed immensely from that with mainly white 
groups. Over a period of time however we became aware 
that Black groups have particular problems which require 
special attention. This mainly came about through the 
increasing use of our facilities and advice by a small 
number of groups who were not short on criticism and 
ideas on what services SCVS should provide for its black 
members. 

For Instance, there was a general consensus that the 
lack of premises is a particularly acute problem for 
black organisations (just as there is generally an 
unfairly low distribution of resources). 

Coincidentally, we were also involved in thinking 
through our policy on equal opportunities and how to 
make the organisation more responsive to the needs of 
the black communities of Southwark. The upshot of these 
events was the decision to consult the Black and Aslan 
member organisations on how SCVS could be made more 
responsive to their requirements 

Member organisations were invited to a meeting at which 
the agenda was left open. SCVS staff members were on 
hand to answer questions and provide an insight into the 
work we do Not surprisingly, premises featured highly 
in the discussions The groups were also concerned 
about the policing of the Borough and the impending 
Police and Criminal Evidence Bill. 

The Black and Aslan members have now met three times, 
and discussions have taken place on several topics. The 
initial airing of the Issues has now given way to 
thinking about how the group relates to SCVS and how it 
can effectively put into operation the mechanism to 
bring about the changes required of SCVS if it is to 
respond to their needs. 

The group will continue to meet in the present year and 
fieldworkers, our black staff and Executive members will 
take an active part in servicing and reporting back on 
its progress. 

COMMUNITY 

WORKERS’GROUP 

There have been great changes in the past year. Some 
workers have left and others have taken their places, 
bringing with them experience and ideas from other 
Boroughs. The Increased funding for community devel¬ 
opment in the Borough means that there are now more 
community workers and many of these have joined the 
group. 


The group has thought a great deal about its purpose and 
the way forward for community development in the Borough 

Firstly there is a desire to spend time discussing in 
depth issues which are causing immediate concern to many 
workers and time is allocated within the meetings to do 
this. A training sub-group has been set up and has 
put together a programme of topics for discussion based 
on a survey conducted within the group, The topics are 
many and complicated and we think will take several 
years to work through! 

One of the first discussions has been about community 
workers' own management committees and the problems that 
have been encountered when workers have to both support 
and take support from a management group 

Short courses are also being developed by the sub-group 
in conjunction with Southwark Institute, on practical 
topics: printing, layout, buying machinery, for example. 
We hope to build on this link with the Institute for 
future training. 

The second development within the group has been a 
rethink about community work strategy for the Borough 
and the role of the Council's Community Development 
Working Party It became increasingly apparent that 
there is a need for a wider forum of community workers, 
including both statutory and voluntary sector workers 
A planning group is now meetlg which Includes represent¬ 
atives from the Community Workers Group with a view to 
having the first Forum meeting in September, 

A representative from the Community Workers Group has 
also joined meetings of the Lambeth Training Group which 
is trying to establish an apprenticeship scheme. It 
would be aimed at people with experience of working in 
the community, but no formal qualifications. The 
proposed project is based on 'Turning Point', an appren¬ 
ticeship scheme set up in Lewisham with Goldsmiths 
College. The Lambeth Training Group is negotiating with 
the Polytechnic of the South Bank. This scheme would 
obviously be a valuable resource to community work In 
Southwark as well as in Lambeth. 

Two half-day workshops were held in eajrly 1983' on the 
subject of racism. These were initiated by community 
workers in thee Peckham/Camberwell area and were 
attended by a range of workers in the community. These 
meetings established a working group to organise racism 
awareness training for community workers. The group 
organised two courses through the Ecumenical Unit for 
Racism Awareness Programmes. An open meeting in March 
resulted in the creation of a new planning group.- This 
group will organise more racism awareness training, look 
at support for community workers trying to combat racism 
in their work, and consider , how anti-racist work could 
be developed in different fields of Interest such as 
planning and housing. SCVS has been represented on both 
groups by Jane Belman. 
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HOUSING INTEREST GROUP 


SCVS Housing Interest Group is open to anyone interested 
in housing in Southwark. It's members come from advice 
centres, housing associations, law centres, local 
community groups and housing officers, 

HIG meets monthly on Tuesday evenings. Its main aim is 
to Inform and educate. During the last year it has 
considered a range of housing Issues including the 
following: 

THE ENVIROMCNTAL HEALTH SERVICE 

Southwark's Labour Party 1982 Manifesto pledged to give 
the Environmental Health Department full independence 
from the Housing Department to enable it to effectively 
investigate allegations of sub-standard housing in the 
public as well as private sector housing 

This has not been implemented and the Group is urging 
for a Working Party to be set up to consider the Group's 
recommendations which will result in the establishment 
of an independent Environmental Health Department 

HOMELESSNESS 

Cllr. Sue Goss, then the accredited member for homeles¬ 
sness on the Housing Committee spoke about her 


investigations into Southwark's implementation of the 
Housing (Homeless Persons) Act 

At a later meeting Ken Barblys, the solicitor at SHAC, 
spoke about the content and use of the Code of Guidance 
when dealing with homeless people 

REPAIRS 

The Group has always Interested itself in the repairs 
policies and practices of Southwark. this year it has 
written a report for, and spoken to the Housing Repairs 
and Maintenance Consultation Panel 

Other general areas of concern to the group are the 
Allocations Working Party, the new Arbitration Tribunal, 
Rent Arears, Empty Properties, Racism within housing 
policies and practice. Medical Assessment 

HIG has also written submissions in support of the North 
Southwark Plan and opposing the abolition of the GLC. 
It is very ably chaired by Viv Hiett of Bellenden Advice 
Centre. 


ooooooooooooooooooooooo 

REPRESENTING THE VOLUNTARY SECTOR 


This diagram descrlh-es the structures through which 
SCVS consults the voluntary sector. 



























TREASURER'S REPORT 


The accounts presented cover the year ended 31st March 
1982. the accounts for the following year are still 
subject to audit so they have not yet been published. 

The SCVS main account produced a surplus of £179 for 
the year compared with a surplus of £112 in" 1981/2. 

The HARU account shows a deficit of £329 for 1982/3 

compared with a 1981/2 surplus of £279. 

The Employment Unit accounts are produced separately for 
the first time and show a deficit of £230 for 1982/3. 
The SCVS Special Projects fund was in credit to the sum 

of £3331 at the end of the year. This fund is to meet 

expenditure such as salary regradings and London 
Weighting allowances not financed by any of our 3 main 
sources of funds: London Borough of southwark, Manpower 
Services Commission and the Department of the Environ¬ 
ment. 

The accounts for the period' were administered by Wendy 
Saunders whom I thank for her hard work in preparing 
the accounts I now ask you to adopt. 


NOTES TO THE ACOXIWfTS 

1. the accounts are drawn up on accrual basis, whereby 
the Income and Expenditure are matched in the same 
period. 

Fixed assets are. written off at the time of purchase. 

2. Committed Funds represent reserves for expenditure 
for which there was a definite commitment at the end of 
the accounting period and which will not be grant 
aided in the accounting period during which the expend¬ 
iture will be incurred. 


Peter Wright 
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SCVS - MEMBER ORGANISATIONS 









PUBLICATIONS 


TIC FOLLOWING BOOKLETS, REPORTS Am LEAFLETS WERE 
PRODUCES BY SCVS AND ARE AVAILABLE AT 135 RYE LAIC. 

Equal Opportunities - some steps towards race 'equality 
in employment (free to organisations in Southwark, 75p 
to those outside) 

Under-Fives in Southwark free 


3 cl 

f iveiS 



SCVS Directory now free 
Response to Streamlining the Cities free 
Various information leaflets, reports etc. 


HOUSING ADVICE RESOURCE UNIT 

Options for Decentralisation (July 1983) free 

■inal Report of the Joint Working Party on Advice and 
teslstance for the Homeless (1983) 

1ARU Annual Report (1982/83) 
lousing Association Directory 
actsheets and other information available on request. 

VOLUNTARY WORKERS BUREAU 


EICLOY1CNT UNIT 

Are You A Homeworker? 

Information leaflet in 8 languages. free 

Trade Unions and Homeworkers free 

Homeworking in Southwark - a booklet free 

Southwark Homeworkers Speak Out - a tape jointly 
produced by Employment Unit and WACAT 

' Coming in August.. 

A joint production though the London-wide Homeworking 
Group - A Fact Pack for Homeworkers, in 11 languages. 

Various joint productions with London-wide Homeworking 
Group - National Steering Group for Homeworking 
Conference, such as strategy papers for TUC and Labour 
Party Women's Conference etc. 

Workplace Nurseries in Southwark free 

Leaflet on the Employment Unit and its role. 



free 

free 

£4.50 


end a Helping Hand 
tot've we got? 


free 

free 






















SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 
135 Rye Lane, London SE15 4ST. 01-732 3731 

Housing Advice Resource Unit: 732 3649 
Voluntary Workers Bureau: 732 5729 
Employment Unit: 732 9776/7 
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SOUTHWARK COUNCIL 
FOR VOLUNTARY SERVICE 


Honorary President: The Worshipful the Mayor of Southwark 

EXECUTIVE 

Chair: Adrian Speller 
Vice-Chairs: Shirley Otto, Peter Fell 
Treasurer: Clayton Francis 

Executive Members who have served during the year 

Milton Miller 
Colin Rochester 
Khalld Sharif 
Frances Sullivan 
Dan Taubman 


K.Ahmad 

Dave Baskerville 
Neville Bertie 
Sheila Grewal 
Ian Hamilton 


T.A.Hercules 
Freda Hudson 
Pat Lee 
Mary Marshall 
Wally McFarlane 


a:vs STAFF 


General Secretary: 
Fieldworkers: 


SOUTHWARK COLLECTloF 



Housing Advice 
Resource Unit: 


Voluntary Workers' 
Bureau: 

Cleaner: 

Administration: 


Student Placement: 


Jenny Stiles 

Llm A1 Meun 
Veronica Ward 
Jenny Williams 

Mark Neuman 
Joel O'Loughlln 
Anita Patel 
Eileen Stamford 

Sally Belnavls 
Ros Beauhlll 
John Keidan 
Lorna Williams 

Amy Wallis 


Mrs Pearman 

Sue Clarke 
Joel O'Loughlln 
Gillie Sharp 
Barbara Watson 

Martyn Warwick 


(left August '85). 

(left May '85) 
(from August '85) 

(left June '85) 

(left October '84) 


(until August '85) 








CHAIRPERSON'S INTRODUCTION 


The voluntary sector faces an uncertain future as 
funding becomes more difficult to obtain. Abolition 
of the GLC, rate-capping, and the new criteria for 
the Urban Programme will substantially reduce the 
funds available. Existing organisations are likely 
to find themselves under threat and much needed new 
initiatives may never see the light of day. Lives 
and livelihoods will be affected as services suffer 
and jobs disappear. More and more people will be¬ 
come marginalised and there will be an increasing 
sense of alienation. The quality of individual and 
corporate life within the borough will be diminished 
For many, it is already less than it should be. 

The voluntary sector has a key role to play in 
improving the quality of life within the borough - 
through the provision of services and amenities and 
the creation of jobs, through its work to eliminate 
racism, sexism and other forms of discrimination, 
and through the development and enhancement of part¬ 
icipation and partnership. How effectively it will 
be able to fulfil that role in the future will dep¬ 
end, to a large extent, on decisions taken outside 
the voluntary sector and outside the borough. 

□□□□□□□□□□□a 

has listened to community organisations in Southwark 
He has taken up points we raised with vigour in the 
House of Lords and elsewhere. SCVS is also grateful 
to Harriet Harman M.P. (Labour, Peckham) and Simon 
Hughes M.P. (Liberal, Bermondsey) for their sus¬ 
tained Interest, energy and support. Gerald Bowden 
M.P. (Conservative; Dulwich) has passed on our con¬ 
cerns about Urban Aid to the Government. Staff of 
SCVS have, of course, worked extremely hard on these 
Issues. One of the very positive thing in Southwark 
is the high level of solidarity and responsible 
action and initiative by the voluntary and community ' 
organisations. Very many organisations have played 
a part in the crises over the last year. We 
recognise that they have done this despite the great 
pressure of other problems we all face. 

While defending existing services and jobs the 
voluntary sector cannot be static. There are always 
new problems to tackle, and new ideas and initia¬ 
tives. In Southwark it is indisputable that many 
sections of the community, including black people, 
and women, have not been getting their fair share of 
resources or. of opportunities ■ to participate in 
decision making. SCVS has always had a special res¬ 
ponsibility towards new initiatives and we do not 
Intend the pressures of the present numerous crises 
to deflect us from this as a priority. The equal 
opportunities commitment must'be advanced. 

Relations with the Borough Council have generally 
been good during the year.In the rate-capping crisis 
the leader of the Council made himself very accessi¬ 
ble to community organisations and kept SCVS well- 
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GENERAL 

SECRETARY'S 

REPORT 

Writing this at midnight seems typical of the grow¬ 
ing pressure many people in the voluntary sector, 
experiences as problems increase while resources to 
tackle them remain static, or diminish. It is symp¬ 
tomatic of the situation that several advice 
projects in Southwark have had to close their doors 
for periods this year. So many people need advice 
that the only way to fulfill existing commitments 
has been to stop all requests for periods. Similar 
pressures face other voluntary agencies and public 
services in Southwark. Demand on advice services 
happen to be one of the easiest to measure. 

The GLC has been a major funder of voluntary 
organisations in Southwark and so far arrangements 
to replace this funding are grossly Inadequate. 
Traditional Urban Aid has also been a vital source 
for Southwark projects, and has also been reduced. 
The London Borough of Southwark has maintained a 
commitment to jobs and services in the grant aided 
sector which it funds, but the Council's resources 
and powers have themselves been limited. 

In a climate which has been very hostile to the 
inner city we would like to acknowledge the help and 
understanding which we have received. The Right Rev 
Bowlby, Bishop of Southwark has been among those who 


SCVS is committed to the defence of the voluntary 
sector in Southwark. It is also committed to the 
broader defence of the public services and jobs 
which are important to the well-being of people in 
borough. Some of this is detailed in this report, 
but it cannot convey the pressures this has created 
for SCVS. I am grateful to all the staff /or their 
conscientious ■ response to the demands made of them. 
In particular, I am grateful to Jenny Stiles, the 
General Secretary, for her leadership and vision. I 
am grateful also to my colleagues on the Executive 
Committee, especially Shirley Otto and Peter Fell, 
the Vice-Chairs. 

The voluntary sector may not be able to face the 
immediate future with a strong sense of confidence, 
but we can face it with a strong sense of commitment 
- to do all that we can to protect what we presently 
have and to build a better future. 

Adrian Speller 








informed, so we could pass on news, and ensured the 
Council responded to crisis. Many other Councillors 
including the Chair of the. Community Affairs Comml- 
tee Councillor Mike Geater take a particular inte¬ 
rest in the needs of the voluntary sector. Unfor¬ 
tunately there is one issue on which serious and 
unresolved disagreement exists. ■ This is the new 
Conditions of Grant Aid. It is accepted that the 
Council needs conditions and needs to monitor, but 
those proposed by the Council confuse monitoring 
with management and support with control. Although 
the Conditions require equal opportunity practices 
'like the Council's', several projects feel that the 
details conflict with far more succesful equal 
opportunity practices they have worked out for their 
selves. The Issues are very important to many 
voluntary and community organisations. 

SCVS appreciates the time and efforts put in by 
our Honorary Officers and Executive members. It was 
with great sadness that we learnt of the death of 
Sid Hercules, senior officer of the Community Rela¬ 
tions Council who served on the Executive of SCVS 
and closely associated with SCVS for several years. 

Among retiring Executive members we would parti¬ 
cularly like to note the contribution of Shirley 
Otto who in recent years has been Chair and the Vice 
Chair of SCVS. 

Jenny Stiles 

□□□□□□□□□□□a 

RACE EQUALITY 
WORKING GROUP 

This group meets monthly and is now part of the 
fabric of SCVS. It's role is to give race equality 
a dimension beyond that of being one item on a 
crowded agenda and to ensure that all the organisat¬ 
ion's work has a race equality dimension. Attendance 
at the meetings is given a high priority by the org¬ 
anisation, agenda's are worked out beforehand and 
each unit of SCVS sends at least one staff member. 

It is, we hope, a routine and systematic approach to 

work around race equality which ensures that our ^ ^ 
piece or paper, ana rocuses uii liib action mat is 
ncessary to Implement it. 

All job descriptions, advertisements and proposed 
interviewing panels are looked at by the working 
group before the recruiting process begins. Job 
applications are kept and monitored. This has been 
very useful in establishing, for example, which 
newspapers are more likely than others to attract, 
responses from black people and how the wording of 
an advertisement can change the level of response 
from black people. 

The different units of SCVS all report regularly 
to the working group about the.Work they are doing 


in relation to race equality. This means that a 
routine account is taken of how much each Unit is 
building the race equality dimension. 

The group has over the last year carried out spe¬ 
cific pieces of work: 

RACE EQUALITY WORKSICPS 

We held two workshops in 1984 using the SCVS Race 
Equality booklet as a basis. These were attended 
by a total of 20 voluntary organisations in South¬ 
wark. These two workshops went through the back¬ 
ground to having a Race Equality policy with speak¬ 
ers from the GLC Ethnic Minorities Unit and Equal 
Opportunities Department, and looked at recruitment 
practice. The workshops also shared the experience 
of the different organisations attending. It was 
generally agreed that the days had been useful and 
further points came out of the workshops, partic¬ 
ularly the need to examine service delivery and to 
look at means of support for black workers in a pre¬ 
dominantly white organisation. 

It was therefore very disappointing to have a low 
attendance at the follow-up workshop held on July 
1st this year. Only five organisations came back 
and many of those that came were finding it hard to 
make any progress within their own organisation. 
The reasons were several: many organisations have 
been hard pressed, particularly by funding crises 
and were giving the issue less time, working,parties 
were meeting but were not focussed or able to change 
structures within the organisation so that a race 
equality policy could go forward. The SCVS Race 
Equality Working Group will continue to organise 
workshops, hopefully in different parts of the Bor¬ 
ough so long as organisations find them useful. 



Two thousand copies of the 'Race Equality In 

Employment' Booklet were requested in one year. It 

has now been reprinted with a further grants from 
the Race Equality Committee. It is free to groups 
in Southwark, so please ask for copies. 

The Working Group is planning to produce more 
booklets and service delivery is one of the topics 
the group would like to cover. 

□□□□□□□□□0 
















THE NEWSLETTER 

The group discussed how best to ensure that the 
SCVS newsletter is of interest and relevance to all 
SCVS member organisations. Every three months we 
put together a special edition of the Newsletter 
y^hich focuses on piack and Asian Issues. For this 
we have asked for contributions from ethnic minority 
groups. Any contributions and ideas about how to 
improve this edition would be very welcome. 

At one of the general meetings about Conditions 
of Grant Aid it was proposed by member organisations 
that a voluntary sector working party on equal opp¬ 
ortunities be set up. SCVS was asked to service 
this. This will be closely linked to the work of 
the Race Equality Working Part. Other topics that 
the working group has looked at Include Policing and 
how Third World Issues link to Race Equality issues 
here. Individual members of the group also visit 
organisations to share experiences on setting up a 
race equality policy and would be happy to visit any 
organisation that would like this. 

Individual members of the group are also Involved 
in London wide and national anti-racist Initiatives. 
The working group includes two Executive members 
but, unfortunately, because we have the meetings 
during the day it is difficult for members to attend, 
we need to give some attention to this in the coming 
year. 

Veronica Ward 

□□□□□□□□□□□□ 

ANTI-DEPORTATION 

CAMPAIGN 

The Southwark Anti-Deportation Campaign was the 
result of a public meeting organised by SCVS, which 
brought together such speakers as Councillor Tony 
Ritchie and Harriet Harman M.P. around the issue of 
deportations. The fight against the threatened de-. 
portation of Lovelace Akwei which received much wide 
spread community support, was won through solidarity 
Amongst Southwark's black communities and ensured 
that this was an issue which was not going to be 
easily forgotten or dismissed. 

Participants at the public meeting expressed the 
need for many practical as well as political measu¬ 
res to be taken by such a campaign ranging from a 
wide-scale publicity drive to inform Southwark's 
residents of their nationality rights to offering 
training for advice workers in Southwark. 

A Campaign Steering Group was set up in May com¬ 
prised of Interested Individuals from Black com¬ 
munity groups and statutory agencies, advice centres 
and voluntary organisations. The Southwark Anti-De¬ 
portation Campaign (SADCAMP) is just one of many 
actively operating in London and around the country. 
At a recent GLC conference on Anti-Deportation it 
was obvious that the desire and commitment to chal¬ 


lenge the government on it's immigration and nation¬ 
ality laws is gaining considerable momentum amongst 
Britain's black and ethnic minority communities. 

SADCAMP particularly opposes the racist, and 
sexist nature of United Kingdom's nationality, immi¬ 
gration laws and procedures. The existence and im¬ 
plementation of these controls has meant great grief 
and hardship to many individuals and families in 
Southwark. Below is an indication of the extent of 
the discrimination operating against black people 
seeking entry' into this country. (Table 6.2). 

TABLE ei.2 



SADCAMP hopes to achieve it objectives by working 
on several fronts; 

- providing practical and moral support to indiv¬ 
iduals and families facing immigrant problems. 

- offering specialised training to advice workers 
so that a high quality of immigrant and nationality 
advice is widely available in Southwark. 

- campaigning to ensure that the borough's re¬ 
sources, both within the voluntary and statutory 
sector, are channelled towards the furtherance of 
these aims. 

- supporting Southwark's black communities in 
working against these laws and in defending them- ■ 
selves from the harrassment associated with internal 
immigration controls such as police raids on home 
and workplaces and the introduction of presence 
tests. 
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To date SADCAMP has attracted a large, diverse 
membership through it's publicity and has drafted a 
constitution which will be formalised in their first 
A.G.M. planned for early next year. The training 
sub-group have organised a two-day training course 
for advice workers, and are in the process of organ¬ 
ising a basic course for Southwark residents. The 
campaign is concerned to collect as much information 
as possible regarding immigration controls in order 
to be sufficiently well briefed to address and make 
links with other organisations, trrade unions, pol¬ 
itical parties, tenants' associations etc. Members 
are also in the process of drawing up a model resol¬ 
ution to be adopted by these and other policy-making 
bodies in the Borough including the Local Authority. 

SCVS fleldworkers have been convening and servic¬ 
ing SADCAMP meetings and envisage-continuing to play 
an active part in the campaign although it is devel¬ 
oping an independent structure and budget. 

Llm Ai Meun 


services in the Borough. SCVS was heavily Involved 
in drawing M.P's, Peers, Bishops the Media and 
other's attention to the implications of abolition 
and will continue to campaign to secure the maximum 
funds from the Richmond Scheme and Transitional 
Funding. 




‘NO TO DEPORTATIONS 

□□□□□□□□□□□a 

CUTS' WORKING 
GROUP 


The SCVS Cuts Working Croup made up of staff, 
members of .the Executive, and representatives from 
community groups, has been meeting regularly over 
the last three years to co-ordinate SCVS's response 
to cuts in voluntary sector funding. 

The abolition of the CLC is continuing to cause 
considerable anxiety among community and voluntary 
agencies in Southwark. The CLC currently spends 
over £3m a year supporting groups in Southwark. 
Funding beyond 1 April 1985 is not, however secure. 
The Richmond Scheme and the Transitional Funding 
arrangements are unlikely to provide adequate finan¬ 
cial support to maintain the level of non statutory 


The low 1984-5 rate support grant settlement has 
not enabled the Borough council to increase the 
funding to voluntary groups in line with the acute 
& demand for services. The 1985-6 allocation, recen¬ 
tly announced by the Secretary of State, likely to 
have severe Implications on levels in services in 
1985-6. SCVS will continue to work for the defence 
of voluntary services funded by the Borough Council. 
I Regular meetings with the Leader of the Council and 
senior Councillors have taken place throughout the 
^ year to ensure that the needs of the voluntary sec- 
^ tor have been fully advanced. 

The Council applications for Programme Status 
under the Urban Programme has recently been rejected 
allocation to the Borough under the Traditional 
" Urban Programme for 1985/6 was considerably lower 
than 1984-5. SCVS has been campaigning separately 
IS and in liason with the National Council for Volun- 
’’ tary Organisation, in defence of the Urban Programme 
in general and to obtain the maximum allocation to 
Southwark in particular. 

There will be Increased pressure on voluntary 
sector funding in 1985/6 and it is probable that 
some of our member organisations will be forced to 
make staff redundant or even close. It will be 
necessary not only to monitor any cuts in funding 
but lobby to maintain services to those in need in 
Southwark. 

The rising level, of poverty, unemployment and 
social ■ deprivation has 'been a feature of the last 
few years. SCVS has used every opportunity to draw 
attention to the plight of the inner city and the 
problems associated therewith. The inner city 
poverty noted in the Scarman Report and Paul Harri¬ 
son's 'Inside the Inner City' is an issue which the 
voluntary sector has traditionally been concernedi 
about and acted on. 

It is a tragedy that in 1985 we have to find our¬ 
selves again focusing on growing deprivation. 


Peter Fell 
Vice-Chair of SCVS 
CHAIR GF CUTS GROUP 
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We have been reporting regularly in the Newsletter 
over the past year about what is happening to 
Urban Aid. SCVS itself and other Urban Aided 
organisations have been very active in writing 
to HP's and Ministers pointing out the continued 
importance of this source of funding particularly 
for new work. 

From Southwark's point of view, we were not 
impressed with a statement made by Sir George 
Young to an NCVO delegation that "we have begun 
to concentrate the*Urban Programme on the areas 
of worst deprivation - Partnership & Programme 
authorities and some*TUP ones like Southwark and 
Lewisham". The Urban Aid results for 84/85 alloca¬ 
ted to Southwark a total of £213,543 compared 
to £450,700 for the previous year. The overall 
total for 85/86 has been reduced by £20m. A pattern 
of wind down for this programme has been consistent 
and confirmed by the current position when by 
the end of August the Department of the Environment 
finally admitted that there would be no circular at 
all this year. 

SCVS fieldwork staff have been involved at 
a national level in a planning group convened 
by the National Council of Voluntary Organisation 
which at a conference in Derby in May launched 
a campaign to restore the £20m cut to this year's 
allocation. There was a particularly strong lobby 
from play organisations and the 50% cut that South¬ 
wark suffered for this years summer schemes was 
restored but not until mid August when it was 
too late to process it for the Summer. 

Southwark Council applied for ^Programme Area 
status money during the course of the year which 
would have made available between £3 - 4m through 


the Urban Programme. Several Boroughs with equiv¬ 
alent levels off deprivation as defined by the Dep¬ 
artment of the Environment already receive this. 
Southwark has just heard that this application was 
not successful due to "lack of resources". It is 
very Important that we continue to press for the 
continuation of Urban Aid funding. Any further cuts 
would now mean an end to Urban Aid . It should not 
just be allowed to disappear without anyone noticing 

* Urban Programme means the total programme. 

■’'tup is the Traditional Urban Programme, which 
means Urban Aid. 

•* Programme Area status means that part of the 
Urban Programme which allocates £3-4 million to 
Boroughs with high levels of deprivation. The 
point is that Southwark does not get this money. 
Partnership areas get even more money. 

.. 

WOMEN'S CHARTER 
GROUP 

This group was set up with the Involvement of a 
member of SCVS's staff in March 1985, in response to 
the rate-capping crisis and also because of s/orrles 
about women's projects funded by the GLC. About 
forty women attended the first meeting at Bells 
Garden Community Centre and there were contributions 
from Crossroads, a voluntary organisation for carers 
Sojourner House, a- house for homeless girls, South¬ 
wark Child Care Campaign and Southwark Women's Bus. 
All stressed the importance of funding for women's 
projects and for the women who use the projects. 
Tony Ritchie, Leader of Southwark Council and Sue 
Goss, Chair of the Women's Committee came to listen - 
and answer questions. 

Since then the group has been meeting regularly 
to exchange information particularly during the 
tense time when GLC funding was delayed after 
1st April and the Borough was in the middle of 
the Rate Capping crisis. The group remains concerned 
not only about the future of womens groups in 
Southwark, many of which are funded by the GLC, but . 
also are concerned to ensure that Southwark Council 
retains it's strong committment to funding women's 
projects. The group feels it is necessary to stress 
that the projects are well used by a great number of 
women from many different backgrounds, and are the 
means whereby women are beginning to express their 
needs in such a way that the Council hears them. The 
Charter is a statement signed by many women's organ- . 
Isations and those organisations which provide ser¬ 
vices for women saying how important this funding is 
to them and to .improving the lives of women. 

More information can be obtained from Sue Emerson 
on 701 9069. 


6 












COMMUNITY WORK 



COMMUNITY DEVELOPMENT FORUM 

In the last year the SCVS voluntary sector community 
workers group played a key role In contributing to 
the setting up of the new Comnunlty Development 
Foruii which had its first meeting in October 1984. 
It was set up to bring together those involved in 
Community work in both the voluntary and statutory 
sector, to discuss and recommend policy on community 
development issues and provide a resource for commu¬ 
nity organisations. One of the main alms of the 
Forum is to ensure that it *ls consulted by the local 
authority and other relevant bodies on policy issues 
which affect communities in Southwark, to aim to 
influence policy and provide informed views and pro¬ 
posals to the relevant statutory and voluntary 
bodies. 

The Forum aims to oppose all forms of discrima- 
tion as a basis for all the work it carries out. So 
far the Forum has discussed and decided on future 
work, and has had special sessions on GLC abolition 
and fate-capping and on anti-racism. The Forum 
carries out a lot of work through working groups, 
each with representation from the voluntary and 
statutory sectors. 

The Forum is convened by a joint voluntary and 
statutory Planning Group. SCVS is represented on 
this group by Veronica Ward. Veronica is also a 
member of the Training Group and Strategy Working 
Party. 

RESOURCES WORKING GROUP 

The Resources Working Group have produced a Direct¬ 
ory as a resource to workers and community group 
members, it includes.costs of publications, places 
where specialist Ijnowledge can be obtained and a 
list of equipment available for general use. 



TRAINING GROUP 

This was a piece of work started by the voluntary 
sector Community Workers Group which it was felt 
would be more appropriately carried out by the Forum 
The group sent out a questionnaire to all community 
groups to help put together a programme of courses 
which it is hoped will meet the needs of workers and 
community groups. Courses which have so far taken 
place are; an introduction to community work; book¬ 
keeping-, registering as a charity, and training for 
playscheme workers. An Autumn programme including 
courses for management committees is being set up. 

The Training Group is also linked to the Lambeth 
Multi-racial Community Work course which is now in 
the final planning stages and almost certain to get 
validation for the course from the Polytechnic of 
the South Bank. This course will be based on the 
community work apprenticeship model and will be 
managed jointly by representatives from employing 
agencies, fleldworkers, community groups and the 
Polytechnic:. It will be a valuable resource to 
community work in Southwark. 



The Training Group which includes representation 
from Southwark Institute, the Council and the volun¬ 
tary sector uses resources available from each 
sector - money, time and expertise. This co-operat¬ 
ion is proving to be very successful and also 
ensures that training initiatives are co-ordinated. 

STRATEGY WORKING PARTY 

It soon became clear that the Forum would be un¬ 
able to influence policy and "provide informed news 
and proposals to relevant statutory and voluntary 
bodies" without a clearly worked out strategy and 
without thinking about priorities for community 
work in the Borough. The issue which has. particu¬ 
larly concerned voluntary sector community workers 
has been the appointment of single workers into 
projects without clearly defined job descriptions 
and sometimes without 'the basic facilities required 
to do the job such as an office and a telephone. 



The Strategy Working Party is made up of represent¬ 
atives from voluntary organisations (including 
Southwark Group of Tenants Organisations, Southwark 
Pensioners' Action Group, Southwark Adult Education 
Institute and black groups)’'the Health Service, the 
Youth Service and the Council. 













ANTI-RACISM WORKING PARTY 

The Anti Racism Working Party was set up after a 
Forum discussion about how to progress anti racism 
work and particularly how to support individual 
workers who want to do more work on this in their 
own organisation. It is hoped to take forward the 
work begun by the informal voluntary and statutory 
groups the previous year, which set up three racism 



The voluntary sector Community 
Workers' Group 

The voluntary sector Community Workers Group 
convened by SCVS, meets regularly to discuss the 
group's relationship to the Forum, to put forward 
proposals to the Forum and to contribute to other 
issues of concern to voluntary sector workers. The 
group sees it as very important that the voluntary 
sector contribution to the Forum remains strong so 
that there can be an effective input into formulat¬ 
ing Council policy on community work in the Borough. 
Particular concern has been the working situation of 
some workers in new posts, the problems of having to 
both support and gain support from management comm¬ 
ittees and the need for training for workers and 
management. The Community Workers Group has also 
contributed to the discussions on the Conditions of 
Grant Aid and on the implications for community work 
in the Borough, of rate-capping, abolition of the 
GLC, and the reduction in Urban Aid. The group also 
exchanges detailed information at the meetings to 
keep all members as informed as possible. 

Women Community Workers' Group 

SCVS has also been Involved in convening a Women 
Community Workers Group. These have been informal 
lunch time meetings for mutual support and to dis¬ 
cuss common problems, such as the problems of prio¬ 
ritising womens work in a generalist project and 





Fleldworkers continue to support and provide 
information to individual organisations which seek 
help. This includes answering dally telephone 
queries to detailed discussions with new groups 
about how to obtain funding, how to fill in applic¬ 
ation forms, other contacts a group should make and 
so on. This work has Included, for example, going 
to see a Trust with an ethnic minority group and 


helping a new organisation find premises - a very 
difficult task in Southwark. 

Veronica Ward continues to be a member of the Co¬ 
ordinating Committee of Southwark Women's Action 
Group. This Group received funding eighteen months 
ago which enabled them to set up office premises fdr 
the workers of Southwark Women's Bus, and to open a 
Women's Centre. The Centre in Peckham High Street 
has provided a much needed meeting space, and inf¬ 
ormation centre, giving advice to women. Seven 
hundred women have been to the Information centre in 
the past year. The Women's Bus also sees many women 
in the Borough on it's regular visits to a number of 
estates. This has inevitably created huge pressure 
on management and workers, and after one year. 



A1 Meun is on the Management Committee of Peckham 
Black Women's Group which has had a tremendous prob¬ 
lem finding and negotiating for suitable premises. 
This is particularly unfortunate as the Group has 
money available and are anxious to get their project 
off the ground, as it is much needed in the Borough. 

□□□□□□□□□□□a 

FORWARD PLANNING 
GROUP 

The FPG, after much time and effort, finally comple¬ 
ted its strategy document for the development of 
advice and information services in Southwark in June 
1984. This was followed by a less intense period,, 
but the pace soon picked up again as FPG attempted 
to put in strategy into practice. This involved a 
proper costing of the recommendations as outlined in 
the strategy document and making applications to 
the Council's Community Affairs Committee for the 
recommendation to be adopted. • Proposals for up¬ 
grading of advice workers salaries not already on 
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Scale 6, the expansion of outreach work and the es¬ 
tablishment of a new advice centre in the north of 
the Borough were agreed to by the Committee. 

The FPG were also asked by members of the com¬ 
mittee to prioritise the bids for growth received 
by the Committee from individual advice centres. 
Members of FPG agreed not to present a priority list 
as such, but issued a statement of principle outlin¬ 
ing the areas of advice work which needed to be 
given special consideration. FPG is now in the pro¬ 
cess of co-ordinating funding applications for the 
npxt (1986/7) financial year. 

In addition to these 2 major activities, the FPG 
Race Eqality Sub-Committee has been working on an 
major survey of equal opportunities practice and the 
progress of all advice centres in Southwark in 
relation to their anti-racist work. Members of the 
sub-committee are also visiting Southwark's black 
community organisation to ask their views on the 
quality of advice service provision for the black 
communities in Southwark and the area of unmet need. 
It is hoped that the survey will reveal good prac¬ 
tices which can be adopted commonly by all advice 
giving agencies as well as deficiencies in current 
practices and structures which can be improved on. 
The Sub-Committee also Intend to present to the 
FPG proposals, based on the results of the 2 surveys 
designed to make advice provision more accessible to 
the black community, to be more relevant to the . 
particular needs of the Southwark black communities, 
and to challenge the personal and institutional 
racism which prevents this from taking place. Other 
recommendations brought forward by the sub-committee 
include such things as the introduction of ethnic 
monitoring in advice centres, the formulation of a 
model anti-racist policy with regards to racist 
clients, the position of staff as management comm¬ 
ittee members, and the setting up of a Black Advice 
Workers Group. 



FPG are currently deeply concerned about the 
advice/information workers' services which depend 
on GLC grants and are therefore threatened by the 
imminent abolition of the GLC. The Group is acti¬ 
vely campaigning to protect these and all other jobs 
and services in Southwark presently funded by the 
GLC. 

□□□□□□□□□□□a 


UNDER FIVES 
FORUM 



The Under Fives Forum has had a busy and success¬ 
ful year, with increased membership. We have run 
a series of Training Workshops on the theme of 
looking at racial bias in childrens books. These 
workshops have been for adults who care for young 
children, whether in creches, playgroups, nurseries 
or as parents and have served as an introduction 
for the carers of under fives to the concepts 
of anti-racism and how: anti-racism concepts can 
be applied to childrens play. The Under Fives 
Forum were very fortunate to be able to call on 
the resources of the Building Blocks Project, 
a new under fives project in Southwark that is 
undertaking anti-racist training for people who 



this year has been the production of the second 
edition of the information booklet 'Under Fives 
in Southwark'. A small grant from the LBS enabled 
us to employ a research worker to undertake the 
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task of updating the information, adding new infor¬ 
mation, preparing all the material and layout for 
printing, and covered the printing costs. This 
booklet is now available from SCVS, Social Services 
Departments, Libraries and a number of other commun¬ 
ity centres. 

In addition the Under Fives Forum has been 
involved in a range of policy issues and campaigns 
during the year. Including holiday projects funding, 
chlldmlnding in Southwark, the effects of rate 
capping on funding for under fives groups and 
the abolition of the GLC. There are an Increasing 
number of projects concerned with under fives 
in Southwark (as can be seen in the booklet) and 
much of the provision is in the voluntary sector, ■ 
albeit working very closely alongside the Council. 

As with the play campaign, the Under Fives Forum 
now feel the time has come when they should be 
seeking funding for their own worker to provide 
a better advice, support, coordination and llason 
service for these groups. 

□□□□□□□□□□□a 

SOUTHWARK 
ASSOCIATION FOR 
PLAY 

SCVS has continued to support the play campaign 
in Southwark since it's metamorphosis from the 
Working Party on Play (S.A.P). This has meant 
that a considerable amount of fieldworker time 
has been spent in servicing the organisation. 

This has Involved effort to fundraise for a Play 
Development Worker to work in the voluntary sector 
encouraging and supporting local play initiatives, 
recruiting membership for the Association, providing 
an information sheet, and servicing the committee 
and the members. In addition time has been spent 
on taking up 'play issues'. In particular Southwark 



was very active in the protest on cuts made to 
Holiday Project Funding Urban Aid by the Dept, 
of the Environment. This campaign was relatively 
successful - at least in Southwark. S.A.P. has 
also helped in the setting up and support of the 
Holiday Projects Grants Committee which has been 
responsible for allocating the pooled funding 
for Holiday Projects this year. The voluntary 
sector has equal representation and voting rights 
on this committee. There have been a number of 
teething problems for the committee in the first 
year, but having a central committee for holiday 
play schemes has meant that a number of important 
■issues that have been of concern to the voluntary 
sector for a number of years have now begun to 
be looked at - such as the training needs of groups 
running holiday projects, and health, safety & 
legal responsibilities. There is still a great 
deal to be done, but a start has been made, and 
the voluntary sector representatives have worked 
hard. 

As part of the first AGM of S.A.P. we were able, 
with the support of the Holiday Projects Grants 
C. mmlttee and the Southwark Adult Education Instit¬ 
ute to run a training workshop for organising and 
running holiday playschemes. The workshop included 
discussions about organisation, and practical sess¬ 
ions on working with children in crafts, using scrap 
and playing games. The workshop was useful and 
sucessful and clearly more training is needed - 
something which S.A.P. would be happy to organise if 
resources were made available. 



As we enter a new year the most vital need for 
the Association is for funding for a Development 
Worker who can take up and carry forward the cam¬ 
paign for better play provision in Southwark. 

This is particularly necessary as I, as the field- 
worker responsible for this work, have now left 
SCVS. 

Jenny Williams 

□□□□□□□□ 

□□□□ 
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VOLUNTARY 



WORKERS' 
a BUREAU 



The Bureau provides a central point where people 
can become involved in a voluntary capacity in 
Southwark. It co-ordinates and acts as a clearing 
house for groups needing volunteers;assesses, places 
and supports volunteers; and provides a meeting 
place for both statutory and voluntary agencies. 

Development work over the last year has included 
the formation of a steering committee to establish a 
pool of voluntary drivers willing to transport eld¬ 
erly and handicapped people, In ’ cases where the 
statutory services do not provide help for the jour¬ 
neys. The Volunteer Bureau was also pleased to be 
able to help with the setting up of the Dulwich 
Volunteer Bureau. This project is now established 
and we wish it well for the future. 

A grant from Southwark's Community Affairs Comm¬ 
ittee enabled the Bureau to compile a 'Guide to Vol¬ 
untary Action in Southwark' which was produced as 


part of our work in helping people to become involv¬ 
ed in ways to Improve the quality of- life in the 
Borough through voluntary action. (Copies are avail¬ 
able from SCVS.) 



m 








We are grateful to the members of the Advisory 
Group who have given their time to the running of 
the project and particularly to Colin Rochester and 
Shirley Law who have attended extra meetings to help 
with our fundraising. 

For the first six months of 1985 the Bureau were 
fortunate to have Martyn Warwick working with us as 
part of his student placement for his course in Comm 
Social Work at West London Institute of Higher Educ¬ 
ation. Martyn, together with the Bureau organiser 
set up a workshop to discuss good practices for 
agencies and volunteers and produced a report which 
it is hoped will form the basis for setting up a 
steering group to co-ordinate future workshops. 


Amy Wallis 

Volunteer Bureau Organiser 


□□□□□□□□□□□□ 


HOUSING ADVICE 
RESOURCE UNIT 


In the 1983/84 Annual Report HARD was described 
as starting a period of transition. 

Themes from that report have been developed in 
1984/85, although not as rapidly as had been hoped. 
Induction of new staff members into the varied and 
detailed work of the unit is time-consuming for new 
and old members. Christine Holloway and Sally 
Belnavis left for other jobs in the Summer and 
Autumn of 1984 respectively. Ros Beauhlll and Lorna 
Williams have replaced them. 

Both new appointments were made to emphasise a 
shift in HARU's work towards the needs of black 
community groups and anti-racist policy in housing. 
The development of links with black groups has 
taken longer than intended, but is now proceeding 
rapidly. As well as advertising HARU's services, a 
training package has been prepared especially for 
with black and other community groups which have a 
consumer's rather than a 'professional' interest in 



HARU has worked closely with black groups, 
Council officers and members, to bring about the 
implementation of Southwark's policy on racial har¬ 
assment, and has run training sessions on this sub¬ 
ject also. This work is seen in the broader context 
of race and housing, which Informs the way in which 
material is selected for HARU ^EWS, the choice of 
topics for 'Factsheets' and training, and HARU staff 
involvement in working parties and committees: 
Southwark's Allocations Working Party, the Race 
Sub-Committee of Southwark Group of Tenant Organis¬ 
ations, the Young Single Homelessness Planning Group 
and the Forward Planning Group for example. 


|j{[i(10llSlNEraiCERES0[IRCEUNiTN[WS 


During 1984 HARU NEWS was produced less often 
than we wished. A priority for 1985 is to publish 
10 Issues, as in previous years. HARU NEWS is our 
one means of keeping in touch with everyone who uses 
HARU's services and informing them about develop¬ 
ments in an area where up-to-date, reliable inform¬ 
ation is often hard to come by. 

The year has been dominated by the continuing 
cuts in investment in housing nationally, which have 
brought about record levels of homelessness and 
squatting, growing waiting lists and longer delays 
in repairs. 

0 


11 





















HARD organised a day conference in July 1985 on 
'The effects of Government cuts on housing.in South¬ 
wark', and we are hopeful that a joint campaign of 
tenants, trade unions in housing, and voluntary 
groups will emerge later in the year. 

Apart from the training already mentioned, we 
have run about 15 courses, including a number of 
. 'regulars' (eg. Homelessness, Housing Benefit),' 
aimed primarily at newer advice workers and Housing 
Department staff. New courses have covered Arbit¬ 
ration under the Southwark Tenancy Agreement and 
Housing Benefit Reviews, two weekend seminars run by 
Southwark for members of the Arbitration panels. 
Insurance and Compensation for Council tenants, and 
Homelessness for people not in 'Priority Need' under 
the Homeless Persons Act. We finally arranged a 
course for full-time Youth Workers, and hope that 
this will encourage more of them to use our services 

HARU's casework has reflected the main housing 
problems in Southwark: homelessness, squatting, 
aspects of Southwark's Tenancy Agreement and Arbit¬ 
ration, and racial harassment have all figured prom¬ 
inently in numbers or complexity of cases. 

To help HARU dfevelop in the directions we have 
described, it was decided to expand the HARU Steer¬ 
ing Group to include, especially, members of the 
black comunlties. This decision coincided with the 
outconie of SCVS's Review, as a result of which the 
Executive asked for two of it's members to serve on 
each Unit's Steering or Advisory Committee. Venls 
Buckle, SCCR's new housing worker, and Pat Lee, 
housing worker -at East Dulwich estate and a member 
of SCVS Executive, have joined the Group, and we 
have strengthened links with Southwark's Housing 
Districts by the addition of David Sutherland, Dist¬ 
rict Manager at Camberwell. 


The SCVS Housing Interest Group is open to anyone 
interested in housing in Southwark. People who att- 
’^end come from advice centres, housing associations, 
short life property groups, the law centre and soli¬ 
citor's practice , the housing and environmental 
health departments of the Council. -For some time 
now, HIG has been concerned that it has not attract¬ 
ed membership from black organisations. This is 
still a problem which the Group believes may improve 
by consistently addressing race and housing Issues, 
and being aware of the racism within housing polic¬ 
ies and practice- in Southwark. 

During the year there has been a slight shift of 
emphasis from campaigning to more purely information 
and debate, and speakers have addressed the following 
housing issues: the Mid-South Southwark plan; cond¬ 
ensation problems in Southwark Council property; 
racial harassment; Southwark arbitration; heating, 
fuel and Insulation; private sector tenants in South¬ 
wark; Southwark's use of bed and breakfast; and the 
new DHSS Board and Lodging Regulations. 

The Group has felt less able to cope with camp¬ 
aigning due largely to the heavy committments on 
group members forced by the effects of Government 
cuts. Also the loss of Vivienne Hiett to the Group, 
since she left Bellenden Advice Centre and went to 
work in Lewisham, is keenly felt. Thanks to.Vlv for 
all her hard work and enthuslasn over the years. 

But campaigning has not been lost altogether, and 
HIG has been active in debates on the homelessness 
procedures of the Council; the Council's racial har¬ 
assment policy; the monitoring of Arbitration Unit 
decisions; the use of the criminal law against 
squatters; and on the recent issue of limiting off¬ 
ers of homeless families in temporary acomodation,■ 
over which the Council has now changed it's mind. 
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EMPLOYMENT UNIT 

In general the role of the Unit has been to 
support employment initiatives in the Borough. As 
well as advising established projects, the Unit has 
always encouraged and advised new projects. During 
the course of the year the Unit sustained support to 
a number of organisations Including the Lewisham and 
Southwark Job-share project, ASHA - Aslan Women's 
Co-operative, Southwark Dockland Campaign, Peckham 
Varieties, Domenlca Progressive Charitable Associat¬ 
ion, and Sojourner House Homeworkers Action Group. 
Many of these groups sought our advice on how to 
develop their project because they felt it was imp¬ 
ortant to get assistance from a non-Council agency.' 

The attacks on local democracy in the form of the 
GLC abolition, rate-capping and the resulting cuts, 
has been of major concern to the voluntary sector in 
Southwark. In view of the employment consequences 
of these measures, this area remains an important 
part of the Unit's work. The Unit has responded to 
the crisis in many ways. The emphasis was placed on 
strengthening the position of workers in the non- 
statutory sector and accordingly work was done to 
advise community groups on how to improve their 
contracts of employment, structure a model statement 
for the avoidance of redundancies and actively en¬ 
courage low paid, part-time and sessional workers 
(e.g. nursery workers) to become unionised. 



The Unit has also played a key role in the form¬ 
ation of SAGA (Southwark Against Government Attacks 
on Local Democracy) whose aim it was to inform 
people about the consequences of cuts and mobilise 
opposition to their implementation. SCVS as a whole 
saw the importance of such an initiative and gave 
time to organising lobbies, demonstrations, days of 
action, London Borough of Southwark consultative 
exercises and circulating publicity material, leaf¬ 
lets and videos as well as contributing to the 
Council's Campaign Working Party and arranging a one 
day anti-abolition event. 

Mark Neuman, who has now left the Unit, devoted a 
lot of time and energy to supporting the fight 
against cuts in th Health Services. This meant that 


he made substantial contributions to the Camberwell 
Health Emergency Campaign, helping with all aspects 
of it's work. Over the recent period the Campaign 
has become self supporting but the Unit still maint¬ 
ains good relations with it. 

SlfPORT TO THE SOUTHWARK CO-OPERATIVE DEVELOPMENT 

AGENCY 



It would be fair to say that the Unit has played 
a major role in the initiation of the Co-operative 
Development Agency and has continued to give full 
support to the develoioment of it. A member of the 
Unit has been involved in the Agency from it's 
inceptionand has sat on the management committee as 
Chair until April 1985. The Unit gave priority to 
providing support and impartial advice to the 
workers and trhe relatively new committee drawn from 
workers in co-operatives. Specifically the Unit has 
assisted the Co-operative Development Agency on is's 
proposed move to Braganza Street, the development of 
the nursery workshops project, the expansion of 
staffing and structures, and in it's search for 
funds from the GLC, the Greater London Enterprise 
Board (GLEB), the Council and other sources. 





























TRAINING 


Ht>CWORKlNG 


The Unit is currently involved with the Adult 
Education Institute in planning a course for commun¬ 
ity organisations. Recently we ran a course for 
Black Women on all aspects of publicity production 
imparting a wide variety of skills ranging from 
presentation, right through to production techniques 
such as screen printing. The unit was also involved 
in the support committee for the Industrial Common 
Ownership Movement (ICOM) link-up course for Women. 




Eileen Stamford continued to develop work in this 
area and played a key role in preparing a paper on 
homeworking .for the TUC Women's Conference. This 
issue was adopted as one of the main items for the 
conference and we feel it is a measure of success of 
our work that the Unit was asked to make such a sig¬ 
nificant contribution. With the appointment of a 
Council Homeworking Officer, the project has been 
successfully completed. 


UNENFLOYED INITIATIVES 


RACE EQUALITY 


The Unit continues to play an active role In un¬ 
employment Initiatives such as the 'Playing with 
Fire' festival organlsaed by unemployed people and 
is at present Involved with the East Dulwich Tenants 
Association in planning the East Dulwich Unemplov- 
ment Festival.. With the closure of the Southwark 
Unemployed Centre the Unit has acted as an alternat¬ 
ive resource centre for the many people who used to 
use the Unemployed Centre. 

MINERS 

Undoubtedly the year-long Miner's Strike was not 
only of general historical importance but also of 
particular significance for the future of trade 
unionism in this country. Defeat for the miners 
meant a defeat for the whole movement and laid the 
basis for an attack on the conditions of all workers 
It was in this context that members of the Unit 
devoted time to supporting the NUM striking miners. 
Everyone learnt a lot from the strike and the net¬ 
work of contacts that was built up during the year 
continues to be of benefit in the Unit'S work. 



The Unit has also played a key role in initiating 
Southwark Anti-Deportations Campaign (SADCAMP) which 
is campaigning for better provision of resources to 
meet the needs of the black community who are inc¬ 
reasingly hard hit by racist immigration controls. 
The fear and insecurity caused by these laws often 
leads to the exploitation of black workers e.g. Home 
working. The Unit will continue to play a role in 
the Campaign and try to Influence the local trade 
union movement to 'take up the issue as a means of 
buillding 'bridges' with the black community. This 
of course will not be unprecedented in trade union 
history since NALGO has already given support to two 
black workers threatened with deportation. Our role 
must be to extend the range of support unions give 
to black workers and encourage them to exert press¬ 
ure on the Labour Party to commit Itself to abolish¬ 
ing all racist and sexist immigration laws. 
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The Unit will continue to work to strengthen the 
black community organisations who voice the needs of 
the community and has involved itself in organising 
a Black Women's Festival with Peckham Black Women's 
Group and.is helping that group to get resources to 
set up a Black Women's Centre in Peckham. 

MiaaiLflNEOUS EVENTS AND TASKS 

As well as the major categories of work listed 
above, the Unit also committed itself to various one 
off events. Just to name a few: we had a hand in 
arranging a publicity stall at the GLC Thamesday; 
cgntrlbuted to numerous conferences on employment 
initiatives; participated in training courses for 
workers in community agencies whose work is employ¬ 
ment related; contributed to working parties on 
equal opportunities and good management; participat¬ 
ed in Community Pride week, and’ organised a May Day 
celebration event. 

Over the past year there have been changes in 
staff and, alas, we have said farewell to Mark and 
Eileen, but welcome to Anita and Joel, and Barbara 
Engels who has been working in the Unit on a tempor¬ 
ary basis. We extend our best wished and thanks for 
valuable work done by workers past and present. 

nnnnnmnnnnn 


ADMINISTRATION 

& 

SERVICES TO 
MEMBERS 


are the first people you meet when you enter the 
Office and they are ready yo help you with any gen¬ 
eral enquiries, or to direct you to any of the other 
Units. They also help groups to use the equipment, 
such as the duplicator and scanner. 

Barbara Watson has is responsible for specific 
training in the use of the machines and also maint¬ 
ains the stationery supplies and equipment. SCVS is 
able to offer the use of two duplicators,two golf- 
ball typewriters, a headlining machine, electro- 
stencil scanner and a sophisticated photocopier 
capable of enlargements and reductions. Our print¬ 
ing facilities are available for use during office 
hours and we encourage people to let us know in 
advance when they want to use the equipment. Stat¬ 
ionery is supplied at cost price and we charge 10% 
to .cover maintenance of the machines. 

Gillie Sharp left SCVS in March 1985 to set up a 
wholefood and delicatessan co-operative in Nunhead. 
We wish her luck in her new venture and hope all of 
our members will support her by going down to visit 
the Nunhead shop. Gillie was replaced by Sue Clarke 
who has taken over Gillie's reponsibillty for prod¬ 
ucing the SCVS Newsletter. 

The Newsletter circulation continues to grow and 
we regularly carry advertisements and inserts for 
other organisations and member groups. - The mailing 
list for Newsletter mailing has been computerised 
and we do appreciate groups letting us know of any 
changes of address or contact name. 



SCVS Administrators are responsible for the 
smooth running of the Office and for many of SCVS's 
services to it's members and user groups. This inc¬ 
ludes assisting units with the production and dist¬ 
ribution of information, maintaining mailing lists, 
hiring out the two meeting rooms, and ordering stat¬ 
ionery and equipment. There are three adminis¬ 
trators, one full-time and two part-time. 

The two part-time administrators work together to 
keep the reception area of the Office running. They 


SCVS also maintains a stock of reference books, 
magasines and publications for people to make use of 
and we are trying to pull of of this together into a 
completely accessible information service. 

Joel O'Loughlln has recently left the post of 
Finance Administrator to take up a post in the Emp¬ 
loyment Unit. We are appointing his successor in 
the near future, and have added a Personnel respons¬ 
ibility to the job description, which should help 
bring an element of human warmth into the cold 
reality of the world of finance. 
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REPRESENTING THE VOLUNTARY 
SECTOR 


This diagram describes the structure through 
which SCVS consults the voluntary sector 


□□□ □□□nnnnn 
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PUBLICATIONS 


THE FOLLOWING BOOKLETS, REPORTS AND LEAFLETS 
WERE PRODUCED BY SCVS AND ARE AVAILABLE AT 
135 RYE LANE, PECKHAM SE 15 


Equal Opportunities: 
Some steps towards race 
equality in employment. 

(free to organisations 
in,.Southwark) 

For groups outside 75p 


SCVS Directory (1980) 

Response to Streamlining the Cities 

un«(er 

f 

in , 



HOUSING ADVICE RESOURCE UNIT 

Directory of Housing Associations in Southwark 
Third Edition (1985) £4.50 or £5.50 with binder 

Options for Decentralisation (1983) free 

Final Report of the Joint Working Party on Advice 
and Assistance for the Homeless (1983) free 

HARD Annual Report (1982/3) free 

Factsheets include: all free 

What is HARU 

Advice Centres in Southwark 
Who's Who in Southwark Housing 
Southwark's Housing Committee 
Racial Harassment and Housing in Southwark 
Council Housing and Under 18's 


fL 




JL. 



BOTUT 

■D, 




Under Fives in 
(updated 1985) 


EMPLOYMENT UNIT 

Are you a Homeworker? 

(Information Leaflet in 8 languages) 
Trade Unions and Homeworkers 
Southwark Homeworking in Southwark - a booklet 


free 

free 

free 


free 


Southwark Homeworkers speak out 

(a tape jointly produced by the Employment Unit and 
WACAT) available on request 


VOLUNTARY WORKERS' 
BUREAU 

A Guide to Voluntary 
Action in SoLithwark 
(1985) free 




A CmE 70 


vomuRy 

H 

ACTION IH 

SOUTHWARK 

H 


S 


IS 

VOUJHmR, 

CAMPAIGN, 

UARHAHV 

iNJoy yOURS CLP 


Workplace Nurseries in Southwark 
The Employment Unit and it's role 

Homeworking Fact Pack (1985) 

(in 5 languages) 


free 

free 

free 
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sc vs MEMBER ORGANISATIONS -1984/5 


ir 


Abbeyfleld Camberwell Society 


A.C.T.S.5. 


le Blue 


Age Concern Southwark 
Alcohol Counselling Sf 
Alcoholics Ri 
Asian Wt 
association of Voluntary & 
Balfour Street Housing Project 
Bede House Association 
Bellenden Neighbourhood Advice ( 
Bells Gardens Community Centre 
7 Horticultural S' 


Blackfriars 
Boermund Community Centre 
The Bookplace 
Bradfield Boys Club 
Brandon Baptist Centre 
British Red Cross Society. 

Brook Advisory Centre 
Citizen Advice Bureau - Peckham 
Citizens Advice Bureau - Walworth 
Camberwell Community Health Council 
Camberwell Council on Alcoholism 
Camberwell Credit Union 
Camberwell Deanery Synod 
Camberwell Society 
Cambridge House Literacy Scheme 
Cambridge House & Talbot- 
Cambridge University Mission 
Camden Youth Association 
Cam-Gomm Society 
Charterhouse-in-Southwark 
Cheshire Home Dulwich 
■ Circle Trust Club 
Club of Dance & Self Defence 
Colombo Street Sports 4 Community Cen' 
Community Drug Project 
Consortium 
Copleston Centre 
CPSA Dept of Employment 

Dachwyng Parents Association 
Dominica Progressive Charitable Assoc 
Downtown Family Centre 
Downtown Review ' 

Dulwich Communist Party 

Dulwich Deanery Synod. 

Dulwich Labour Party 
Dulwich Liberal Association 
Dulwich Town's Women's Guild 
Dulwich United Nations Assoc. 

Dulwich Wood Community Assoc. 

East Dulwich Adventure Playground 
East Dulwich Community Centre 
Elephant Jobs 

English Martyrs R.C. Church 
Evelyn Lowe T.A, 

Facilities for Living & Assessment (F 
Family Service Unit 
Family Welfare Association 
Friends of the Mentally Handicapped h 
Friends of Nunhead Cemetry v J 

Garden House Project 
Greenhouse Trust 
Gurudwara Baba Bhudda Sahib Ji 


Guys Hospital, Volunt 
Havil Street Club 
Herne Hill Society 
Heygate Youth Club 
Homeless Action 


mingbin 




Institute of Social Psychiatry 
Intermediate Technology Dev; Groi 
Internation Voluntary Service 

Janet Trust Fund 
Kings College Hospital 

Linden Grove Community Centre 


Metropolitan Society for the Blind 
Mint St Adventure Playground 
Multiple Sclerosis Society 
Newpin 

North Southwark Community Development ' 
National Society for the Prevention of 
Cruelty to Children 
Nunhead Forum 
Nunhead FUN 

NUPE, Southwark Offices branch 

Ockenden Venture 

Oriental Literary Society- 

Pan African Organisation 

Peckham Adventure Playground 

Peckham Black Womens Group 

Peckham Campaign for^Nuclear Disarmame 

Peckham Conservative Assoc. 

peckham Guild of Friendship 

Peckham Labour Party 

Peckham Settlement 

Peckham Society 

Peckham Society 

Peckham Womens Support Group 

Pembroke Mission 

The Phobic Trust 

Pitt St Settlement 

Rockingham Estate Play Assoc. 

Rockingham Estate T.A. 

Rotary Club of Dulwich 

Rotary Club of Southwark 

Rotherhithe Comnunity Planning Centre 

Poyal British Legion 

Rye Hill Tenants Association 

The Salvation Army 

Save the Children Fund 

Sheldon Toy Library 

Sojourner Truth Youth Association 

Solon Housing Association 

South Bank Housing Co-op 

South Bank Poly Students Union 

South East London Baptist Homes 

South East London Greenham Women 


luslim 


Soldiers and Sailors and their Families 
St Francis's Hospital 
St George'S Cathedral Deanery 
ST Giles' Centre 
St John's Ambulance Div. 338 
St John's Ambulance Div. 379 
ST Olave's Hospital Friends 
Ms Suzanne School of Modelling 
Southwark A Newington Deanery Synod 
Southwark & S. London Amateur Dancers 
Southwark Anglican Cathedral 
Southwark Area Youth Office 
Southwark Arts Council 
Southwark Asian Organisation 
Southwark Association for Mental Health 
Southwark Pre-School Playgroups 
Southwark Childcare Project 
Southwark College 

Southwark Co-operative Development Agency 
Southwark Council for Community Relations 
Southwark Diocesan Council for Social Aid 
Southwark Disablement Association 
Southwark Docklands Campaign 

Southwark Forun 

Southwark Friends of the Earth 

Southwark Adult Education Institute 
Southwark Law Project 
Southwark Mencap 
Southward Muslim Council 
Southwark Muslim Women's Association 
Southwark Parent's Action Committee 
Southwark Parkinson's Disease Society 
Southwark Pensioner's Action Group 
Southwark Playgroup Association 
Southwark Singers and Orchestra 
Southwark Social Services Liason 
Southwark Trades Council 
Southwark Transport and Heritage Society 
Southwark Transport Campaign 
Southwark Victim Support Scheme 
Southwark Vietnamese Refugee Community 
Southwark Wildlife Group 
Southwark Women's Action Group 
Southwark Women's Aid 
Teenage Information Network 
Thomas Calton School 

Turning Point 
Umoja Theatre Group 
Unity Centre 

Walworth and Aylesbury Community Arts Tru 

Walworth Inprint 

Walworth Pensioners Project 

Walworth Project 

Waterloo Action Centre 

Women's United Cultural Group 
Workers' Educational Association 
Women's Royal Voluntary Service 


SQciation 


South London Children's Scrapstc__ 

South London Central America Solidarity Ci 

South London Industrial Mission 

South London Spastics 

Southwest Rye Lane Residents Association 

Springboard Southwark 














SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 
135 Rye Lane, London SE15 4ST. 01-732 3731 


Housing Advice Resource Unit; 732 3649 
Voluntary Workers Bureau: 732 5729 
Employment Unit: 732 9776/7 


S' 








SOUTHWARK COUNCIL 
FOR 

VOLUNTARY SERVICE 



1985/B 


ANNUAL REPORT 













SOUTHWARK COUNCIL 
FOR 

VOLUNTARY SERVICE 

Honorary President: The Worshipful The Mayor of Southwark 

EXECUTIVE 

CHAIR: Adrian Speller 

Vice-Chairs: Peter Fell 

Treasurer: Clayton Francis 


Executive Members who have served during the year 


Ellen McVey 
Denise Stanley 
Khalid Sharif 
Pat Lee 
Ian Hamilton 

SCVS STAFF 


Dan Taubman 
Khawja Ahmed 
Janet Heatl'ey 
Dave Baskervllle 


Najma Shah 
Wally McFarlane 
Milton Miller 
Dadoo' Sattar 
Sheila Grewal 


General Secretary: 
Fieldworkers: 


SOUTHWARK COLLECTION 

Cat. y 


Class 

S(i0.7 Sow 


Employment Unit: 


Housing Advice 
Resource Unit: 


Jenny Stiles 
Ai Meun Lim 


Anita Patel 
Jane Connor 
Joel O'Loughlin 


Lorna Williams 
John Keldan 
Harsha Amin 
Ros Beauhill 

Bartle Sawbridge (left Jan 1986) 


Voluntary Workrrs* Amy Wallis 

Bureau: John Hayford 


Administrators: 


Eve Erskine 

Blman Mittra ( left August '86) 
Susan Clarke ( left May '86) 




SCVS staff would like to thank Executive 
members, Advisory Committee members, and 
the many voluntary and statutory sector 
people who have contributed to the varied 
activities described in this report. 
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CHAIRPERSON’S 


"NO SINGLE THINGS ENDURE BUT ALL THINGS 
FLOW" 


Voluntary organisations are no exception. 
During the year SCVS has given considerat¬ 
ion to it's future structure and direction. 
The Units within SCVS (HARU, Volunteer 
Bureau and Employment Unit) are all now 
long established projects and there seems 
to be no justification for SCVS to assign 
it's limited resources to their managemeni;, 
if they could function as well, or better, 
independantly. 

The Units are now each considering an ind¬ 
ependant future. The Volunteer Bureau 
has been doing this longest but needs 
additional funding first, as one part-time 
worker is grossly inadequate for present 
needs, let alone for the Bureau's plans 
for a ground floor, shop-front future 
which would Include special attention for 
the would-be volunteers with disabilities 
or who are recovering from mental illness. 
HARU's steering group are exploring it's 
route to possible Independance. 




INTRODUCTION 

SCVS Employment Unit proposes a n 
independant title, as a basis for possible 
independance in the future (Southwark 
Community Employment Unit). 

Although this will leave less management 
of well established activities for SCVS 
Executive aqd General Secretary the- prop¬ 
osals also reveal more clearly how under¬ 
resourced is the core work of SCVS. A 
General Secretary, two full-time and one 
part-time fleldworkers, plus a small share 
in an administrator is grossly inadequate 
with which to perform a CVS role in relat¬ 
ion to the many varied community organis¬ 
ations in Southwark. 

In the past year SCVS has started new 
quarterly Open Forums for voluntary organ¬ 
isations. This is of course in addition 
to the specialist consultation mechanisms 
we sustain. We hope that many people 
involved in voluntary organisations will 
attend and that it will be a forum for 
discussing priorities for SCVS core,, as 
well as topics such as Voluntary Sector- 
Statutory relations, difficulties in gett¬ 
ing funding etc. 

■chair's intro. Conf dr| 
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GENERAL SECRETARY’S REPORT 


With the major drama of abolition and 
the first impact of ratecapping out of the 
way, things have settled down. 

Not unfortunately on-to an even keel but 
onto a gently downwards slope away from 
prosperity, employment, the welfare state 
health service and much else that pro¬ 
foundly affects the people of Southwark. 

The strain continues to grow for commu¬ 
nity groups and voluntary organisations 
who face ever greater needs with no 
Increase in resources. Since the abo¬ 
lition of the GLC the situation has been 
virtually impossible for new initiaLlves 
needing new funding. Black self help 
groups and womens organisations are among 
those who were only just beginning to get 
a fairer share of resources. 

Southwark Council is left as the sole 
main funding partner for the voluntary 
sector, with a little help perhaps from 
the new Inner City Programme money (which 
it- self goes through the Council) this 
means '.that the Council has greater power 
now and. must use this with considerable 
care if it wishes to provide an environ¬ 
ment for community initiative to flourish, 
and not to fall.in with the climate of the 
times in this country and stifle develop¬ 
ments with too much bureaucracy and cen¬ 
tralised control. 


Over the last year there have been many 
occasions when SCVS has felt that, 
although the Council means well, it has 
not reacted skillfully or sensitively to 
the needs of the voluntary sector. 
At times Councilllors and Officers seem to 
lose sight of the fact that they are there 
to serve the people of the borough and 
that voluntary and community initiatives 
arise from the dedication of many of the 
borough's most active and concerned 
citizens. 

There has to be accountability in the 
use of public money, of course, but the 
voluntary sector is not the statutory 
sector and its independent management, 
varied perspectives and priorities have to 
be respected or there is no point in 
funding it. SCVS has experienced in¬ 
creased difficulties in relating to the 
Council bureaucracy. Our fieldworkers see 
less well established groups finding even 
greater difficulties. The problems can be 
particularly acute when cultures and 
perspectives vary most from those of the 
Council, and this lack of -understanding 
coupled with the power the .Council has 
is contributing, we believe, to sinking 
some of these projects. 

No one intends this, but it happens. 

Continued Overleaf 








During the discussions about the con¬ 
ditions of Grant Aid some voluntary 
organisations asked SCVS to establish 

a working party to provide guidelines 
for the voluntary sector on equal opportu¬ 
nities policy. There is already a lot 
of experience within the voluntary sec¬ 

tor on this issue and it was felt it 
would be useful if this experience was 
pooled. Unfortunately the Working Party 
was not well attended. However a useful 
piece of work was begun on looking at 
equal opportunities in respect of people 
with disabilities. This is an area 
in which llltle work has been done in 
the voluntary sector. A small group 
of able bodied people and people with 
disabilities planned a Disability Aware¬ 
ness Day which took place in May '86 

It was obvious from this day that much 

more work needs to be done and follow 
up sessions are now being planned. The 


Veronica Ward continues to be a member 
of Southwark Womens Action Group Coordina¬ 
ting Committee. It has been a very diffi¬ 
cult year for the Centre. Many hundreds 
of women have made use of the Centre since 
it opened two years ago. Workers have 
coped in very cramped premises with many 
complex situations. 

The Centre was converted very cheaply 
and after such heavy use began to deterio¬ 
rate. Finally in the Summer the drainage 
and plumbing packed up and the Centre had 
to close. This has been a blessing in 
disguise and has given workers and co¬ 
ordinating committee a chance to stop and 
think how best to plan future work and 
sort out priorities. Number 8 Peckham 
High Street is now fully available to 
the Centre and building works to be car¬ 
ried out between now and Christmas will 
provide an improved creche, meeting space 
and working conditions. 


Working Party has put together some 
guidelines on equal opportunities and 
■people with disabilities. 

These are available from SCVS on request. 


ONE-OFF QUERIES 

Day to day contact with groups remains 
an Important part of the work of the 
fieldwork staff. Fleldworkers spend a lot 
of time giving information and answering 
queries on the phone. They also see 
people from many different organisations 
wanting help with funding or setting up, 
new staff wanting to make contacts in the 
Borough and people from existing organisa¬ 
tions with particular worries. 



The Womens bus still has a full pro¬ 
gramme and is being used as a stop-gap for 
advice sessions and as a general working 
space while the building work is being 
done. Plans for the future Include an 
Asians Womens helpline. 
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URBAN AID 


As we had predicted in the previous 
Annual Report the Urban Aid results for 
85/86 were very disappointing for South¬ 
wark. The Borough submitted 13 new pro¬ 
jects last year encouraged by declarations 
from Ministers at the DoE that Urban Aid 
would be concentrated on the "most seve¬ 
rely deprived areas" (Sir George Young 
1985). In the even^ three projects were 
funded, two without the capital they had 
reguested. The NCVO Urban Unit did a 
rough breakdown of where Urban Aid went; to 
seeif any policy of concentration in "de¬ 
prived" areas could be detected^but South¬ 
wark received no more money in proportion 
to the total than last year and some de¬ 
prived areas did less well. 


SCVS made strong representation to all 
three MPs and through the Bishop of South¬ 
wark about these results. One more pro¬ 
ject (Sojourner Truth Youth Association) 
now has. hope of receiving money from the 
DoE to put their building in order. 


(c) Urban Aid has been since 1983 allo¬ 
cated to the voluntary sector. We 
still do not know at the time of 
writing what Council policy now is for 
the allocation of Urban Programme 
money. 

(d) At the time of writing we are still 
unclear about what will happen to 
'time-expired' projects-. • Many well 
■established voluntary organisations 
'expire' this year including South¬ 
wark Law Project and Advice Centre in 
the Blue. 

The system also works differently from 
the old one. The council will no longer 
submit a simple list. In order to make 
applications under the Urban Programme 
Southwark has to submit an Inner Area Pro¬ 
gramme. The Local Authority will have to 
work out a strategy for dealing with eco¬ 
nomic, social and environmental problems. 
This Programme document will list the pro¬ 
jects the Borough wants to use Programme 
money for. Southwark is regulred to con¬ 
sul t the voluntary sector about this docu¬ 
ment . 


By the Summer of 1986 it was still un¬ 
clear what the future of Urban Aid would 
be. In mid-August after the Borough had 
advertised for applications it 'was announ¬ 
ced by the Government that Southwark was 
to beco"'e, along with 22 other Authorities^ 
a Programme area and old Urban Aid was to 
be phased out. But with £20m less than 
last year's total Urban Programme budget, 
there is likely to be little more money 
for Southwark under the new arrangement. 
It is calculated to be about £150,000 of 
new money over and above present Urban Aid 
commitments. 

There are problems too about how the 
voluntary sector can use the Programme 
money especially in the short term. 

(a) Economic and environmental projects 
will be given priority as opposed to 
what are termed 'social projects' 
Old Urban Aid projects have mainly 
been 'social projects'. This is far 
too big a shift in emphasis to make 
in 2 months. 

(b) There will be 70% capital compared to 
30% revenue. This kind of money is 
less useful to the voluntary sector 
and needs more time than is available 
to put good applications together. 


We are in danger, because of the 
timing, of starting off with a mess. Can 
the voluntary sector ensure that there is 
a good framework set up for next year so 
that we can put in good applications for 
Programme money or will we have to live 
with the results of the mess for years to 
come? 

COMMUNITY 

DEVELOPMENT 

FORUM 

This was established two years ago. It 
brings together those Involved in Commu¬ 
nity work in the statutory and voluntary 
sectors to discuss and recommend policy on 
community development Issues and provide a 
resource for community organisations. 

Veronica Ward; an SCVS fleldworker, is a 
member of the Forum Planning Group which 
convenes and plans the Forum meetings. 
She is also a member of each of the work¬ 
ing parties. The Forum is presently 
looking at guidelines for;- 

* setting up guidelines for develop¬ 
ing work on anti-racism. 

■» developing a Training Consortium 
for community groups and workers. 

* drawing up a community work strate¬ 
gy for the Borough., 
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The work of the Forum is carried out in 
the following sub groups: 



Over the past 2 years the Training Sub- 
Group of the Community Development Forum 
has be-en working to assess the training 
needs’ of' community groups in Southwark, and 
to orga'nise courses to meet those needs. 
A clear policy on training is needed with 
adequate resources. It is essential that 
these resources are managed, allocated, 
and the courses organised, according to 
agreed criteria and on a democratic basis. 

Resources for running courses so far 
have come from a budget of £6,300 p,a. for 
training and £3,000 for consultants, ailo- 
cated to the Community Development Section 
in July 1985, and 100 tutor hours (£1,000) 
from AEI. One member of the CD unit and 
the AEI have training as a small part of 
their j’ob, otherwise the work of the 
training sub-group has been done by com¬ 
munity workers from a variety of organi¬ 
sations in the Borough 

In 1985/6 the above resources enable 15 
borough wide, courses, a series of inten¬ 
sive sessions with 7 different management 
committees, workers oi management commit¬ 
tee members from 4 different projects to 
attend specialist courses, and 9 projects 
to have a consultant. A total of 97 or¬ 
ganisations applied to go on or attend the 
courses organised. 

The demand for training has grown so 
dramatically that courses now being run 
are over subscribed by 50-i00% and the 
resources available - both in person 
power and finance-are totally inadequate. 

A commitment to funding training, from 
cll grant giving committees of LBS and 
the ILEA is now urgently required. A 
staffed central training consortium is 
needed to organise courses. 

A proposal .0 set up a Training Con¬ 
sortium is now being circulated for con¬ 
sultation by the sub group. It arises 
partly from the above mentioned Increased 
demand' for training. The proposal also 
comes from the Community Development Anti- 
Racls” Working Party which has highligh¬ 
ted the urgent need for training in equal 
opportunities and anti—racism for com- 
munitv groups and voluntary organisations. 


The Aims of the Consortium will be as 
follows 

(a) To indentify the training needs of 
community groups, community activists 
and community workers. 

(b) To set up training in a wide variety 
of forms. 

(c) To coordinate training for community 
groups across the Bor.ough. 

(d) To make links with all local education 
institutions providing post school 
education and other bodies who could 
potentially provide it to see where 
the resources can be used by 
community groups. 

(e) To monitor and evaluate existing 
training taking place in Southwark. 

The Management of the Consortium still 
has to be worked ou'; but is is envisaged 
that community groups themselves will 
have wide representation. The ethos and 
philosophy behind the training will be to 
run all courses on an anti-racist and an 
anti-sexist basis and to ba.se training on 
the premia that lb is taking place bet¬ 
ween equals with every participant having 
something to share as well as learn. 

Anti- racism and equal opportunities 
training for voluntary organisations has 
been identified by this Working Party as 
of major importance. The Working Party 
is also drawing up guidelines for organi¬ 
sations trying to further aiiti - racism 
policy particularly in the employment of, 
and support of, black workers. 


Volunt..ry sector workers have iniatia- 
ted a support group for all community 
workers in the Borough. It provides an 
opportunity to talk about day to day work 
to seek support and help on particular 
ideas and to share worries. 

The links being made between voluntary 
and statutory sector community workers 
through the Forum represents a valuable 
'partnership' between council and volun¬ 
tary sector. It strengthens the contri- 
buion all can then make to community 
groups in the Borough. 
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THE STRATEGY WORKING PARTY 

This group has nearly completed a 
strategy document which has gone through 
various stages of consultation within the 
Forum. It will go out for wide consulta- 
ion before being put to the Council. This 
document's proposals are linked to the 
anti-racism guidelines and training con¬ 
sortium proposal so that each is part of a 
broad community work strategy about 
priorities, resource allocation, practice 
and support networks in the Borough. 



The Southwark Anti-Deportation Campaign 
(SADCAMP) which was formed in April last 
year, has successfully applied for a one- 
off grant of £1,500 and is now an indepen¬ 
dant organisation made up of representa¬ 
tives from black community groups as well 
as voluntary and statutory sector workers 
in Southwark. 

Since its inception, the campaign has 
quickly broadened it's terms-of reference 
to look not just at how to fight the 
racism, sexism and classlsm of immigration 
controls but also at how these forms of 
oppression have determined the framework 
for the internal controls being conducted 
either openly or more insidiously by the 
police, health service, welfare benefit 
offices. Local Authorities and other orga¬ 
nisations. The campaign is anxious to 
conduct a survey of the experiences of 
black people when encountering these 
bodies. It is clear that the Government's 
determination to enforce their racist 
immigration policies doesn't stop at at¬ 
tempting to keep black people out but also 
includes the use of ail major institutions 
to undermine the existence of black people 
especially the working class black commu¬ 
nity in this country, to put all black 
people under suspicion and to decrease the 
number of black people already here. 
There is much work which needs to be done 
around bringing the pervasiveness of 
these internal controls to light, challen¬ 
ging and, opposing the use of these con-' 
trols and informing people of their rights 
both Iri the event of raids on their homes 
or workplace as- well as when faced with 
any and all forms of nationality monito¬ 
ring . 


In addition, SADCAMP organised a joint 
public meeting with the Southwark Cypriot 
Community Group to .enlist support for the 
different refugee communities seeking 
asylum in this country, for their parti¬ 
cular problems, and the failure of the 
government to address the plight o'f refu¬ 
gees in any satisfactory way. exOept to 
score political points. Most recently, 
the campaign has been actively supporting 
the PALU family In their bid to- be allowed 
to stay. The family has lived in Britain 
for 8 years after having been displaced by 
the military partitioning of Cyprus. The 
campaign has attempted to mobilise the 
support of large sections of the local 
black and ethnic minority communities as 
well as trade unions, voluntary organisa¬ 
tions etc. The Palu Defence Campaign has 
been given Southwark Council's financial 
and moral support and has been the spear¬ 
head for more general discussions on a 
Council- wide policy and strategy to 
tackle immlgra tion controls. There is 
also on-going work on a 'Nationality Take- 
Up Campaign' which is designed to inform 
Southwark residents on the options as to 
whether to apply for citizenship following 
changes in the National laws', and to co¬ 
ordinate the advice services in order to 
cope with the increased demand for help in 
filling in the relevant forms. SADCAMP 
also continues to organise training 
courses/sessions and is planning to pro¬ 
duce a regular newsletter to Inform South¬ 
wark residtents and groups on developments 
as well as raise political and civil 
rights Issues around immigration/nationa¬ 
lity. 
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FORWARD PLANNING GROUP 
BLACK SECTION 


TRANSITIONAL 

_ FUNDING 

FOR EX-GLC GROUPS 


Having .w4.thdrawn from the servicing and 
convenihg‘'of FPG meetings, it became pos¬ 
sible to concentrate on organising black 
advice and' community workers in order to 
address the problems of FPG's lack of 
accountability to the black community in 
Southwark. 

Traditionally, FPG has failed to 
attract involvement from black groups, in¬ 
cluding those offering valuable advice 
services to members of their community. 
As FPG grew increasingly important as a 
consultative body for the council, cont- 
tributing to an overall advice provision 
strategy in the borough, so it became evi¬ 
dent that its objectives and priorities 
did not take into account the demands 
being made in that section of the volun¬ 
tary sector committed to self-organisa- 
tioo; It was clear that decisions with 
FPG which related to meeting the needs 
of black communities were being made in 
isolation from these very communities and 



FPG - Black Section was set up not just 
to present an organised black voice to FPG 
but is seeking executive status in the 
group, with the power to make a real 
Impact on its decision - making structures 
It was not, however, set up to carry out 
the Group's race equality/equal opportu¬ 
nities work, such as making advice centres 
more accessible to black people in South¬ 
wark, work which is multi-faceted and out¬ 
going, and which Black section in' no way 
seeks to undermine. 


In addition, Black Section is looking 
more generally at lines affecting the 
black community and black groups, such as 
funding from the Council's Community 
Affairs Committee and promoting develop¬ 
ment work with black tenants. Since the 
black section started meeting in April, it 
has proved to be a valuable forum for 
sharing information and for developing 
policies. It is hoped this will contri¬ 
bute to the struggle for black people, 
especially working class black people in 
the borough, to be taken heed of. 


Having worked furiously to campaign 
against the abolition of the GLC, ex-GLC 
funded groups. Then turned their atten¬ 
tion to securing funding from Southwark 
Council by gaining recognition of the 
value of all GLC'. funded services. 

Ex-GLC groups met regularly to collec¬ 
tively call on the Council for unequivocal 
support for all groups, without victi¬ 
mising any particular group because of a 
lack of information or lack of political 
commitment. The groups were keenly aware 
of the pitifully small amount of money 
allocated by the Government for tran¬ 
sitional funding, and for the transfer of 
ex-GLC services. Ex-GLC funded groups 
were committed to working alongside the 
Council in protesting not only on this 
issue but also on that of rate-capping. 
However, Southwark Council was asked to 
also show solidarity with the voluntary 
sector and acknowledgement of the GLC's 
progressive funding policies by under¬ 
taking to protect the jobs and services 
threatened by the abolition of the GLC. 

Nevertheless, Southwark Council Com¬ 
mittees went ahead with plans to prio¬ 
ritise groups based on written or verbal 
reports by those groups on their work. 
Ex-GLC groups saw this as an attempt to 
undermine the. unity of the groups and 
although some of them did participate in 
the interviews, all strongly objected to 
the principle of prioritisation. 

After months of lobbying and campaig¬ 
ning, Including a very successful exhibi¬ 
tion of groups' work in the lobby of 
Peckham Town Hall, together with numerous 
delegations to Council meetings, it was 
decided at the Policy Committee meeting 
that alj, ex-GLC. funded groups should 
receive transitional funding for a year. 

However future years funding will depend 
on a review of each group which is being 
carried out at present by the Council. 

The success of this campaign should be 
a source of encouragement for other volun¬ 
tary sector initiatives. During these 
lean times when the battle for more 
funding, or simply to secure existing 
funding from the DOE, GLAA, London Borough 
Grant Schemme etc, carries on relentlessly 
it is not a little warming to be able to 
notch up a few victories 
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LINDER FIVES FORUM ^ "...the closest nalson 

and Local Health Authorities so as to 
achieve co-ordination of health/education/ 
housing social services provision", makes 
no reference to the voluntary sector. How 
then will the Social Services Department 
ensure that, "accountability to (and cons¬ 
ultation with) the community remains a 
cornerstone of policy?" (quote from mani¬ 
festo). ■ 



The Linder Five's Forum, convened by SCVS, 
is open to anyone concerned about the 
provision of services for young children 
in Southwark. This includes those from 
voluntary organisations (nurseries, family, 
centres, creche and women's projects, PPA 
and childcare campaigns etc), and statut¬ 
ory bodies (Health Services, Social Serv¬ 
ice, ILEA, Adult Education, Libraries etc) 
The previous fleldworker with responsib¬ 
ility for under fives Issues left SCVS in 
August '85 and since April this year, when 
the Forum was re-convened, we have had 
speakers and general discussions on vario¬ 
us topics, including services for children 
with special needs. Health Education reso¬ 
urces, anti-racist practice, bi-1inguallsm 
and the importance of the first language 
and a meeting with the Social Service's 
Linder Fives Section. However, we would 
like to encourage people to attend our 
meetings in order to take some of these 
and other discussions further, and develop 
the Forum so that it can campaign effect¬ 
ively for changes in childcare policies 
and practices through all of Southwark's 
services. 

Current important issues are the Council's 
initiative on partnership with the volunt¬ 
ary sector, the review of the Social Serv¬ 
ices Department, and how these will effect 
voluntary sector under fives projects. 

Up until now SCVS has had representation, 
along with other groups, on the Social 
Services Departmental Planning Group for 
Under Fives (an internal planning group). 
Through this group we were Involved in 
organising a Study and Exhibition Day, on 
co-ordination and co-operation of services 
for under fives in Southwark, which was 
held on 4th Oct. We also had input into 
the production of a new under fives infor¬ 
mation booklet, which is funded by Social 
Services and will be updated yearly. The 
Planning Group a means for voluntary sect¬ 
or organisations to express their views on 
childcare policies and provisions and to 
press, for new initiatives. However, the 
Department is at present re-structuring 
the Planning Group and we are very con¬ 
cerned that we may no longer have any 
representation on it, as the manifesto 
commitment that the Social Services will 


The Social Services Department also has a 
manifesto commitment that, "the Council 
will enhance the role of the Children's 
Forum and give it powers so that it can 
co-ordinate matters concerning day-care, 
after-school care and education. Emphasis 
should be given to the important role of 
co-opted representatives from relevant 
organisations". At the Study & Exhibition 
Day the Director of Social Services, 
Dennis Simpson, mentioned this forum, 
which has not been in operation for a long 
time, and which the Under Five's Forum 
would like to see re-established as a ve- 
icle for formal discussion and policy 
development between voluntary and statut¬ 
ory sectors on the wide and varied range 
of service provision for children in 
Southwark. 

The Under Five's Forum is anxious that 
some method of direct consultation is 
achieved if co-ordination and co-operation 
between all services continues to be deve¬ 
loped. With the re-structuring of the 
Departmental Planning Group it now looks 
as if the only avenue for this may be the 
Children's Forum. However, previous 

efforts by the voluntary sector to get 
this Forum set up effectively have been 
unsuccessfu We therefore need to talk 
with council ors and with the Director to 
find out if the Children's Forum i^ to be 
convened and if so, how it will operate, 
bearing in mind the Council's initiative 
on partnership with the voluntary sector. 
Hopefully we will be able to arrange a 
meeting with Council representatives soon, 
discover their intentions and perhaps 
persuade them to take the views of the 
oluntary sector seriously. 
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FUNDING WORKING PARTY 


SCVS is currently attempting to esta¬ 
blish a working party to look at and dis¬ 
cuss both new sources of funding for the 
voluntary sector, and current policies of 
grant giving organisations (trusts, Gover¬ 
nment, EEC, Local Authority etc). 

We are also in the process of develop¬ 
ing a system for providing detailed in¬ 
formation about individual funding bodies 
(i.e. who and what they are likely to fund 
and for how much), and general information 
on various ways of fundraising. We hope 
this will become a readily available re¬ 
source for groups to use. 

If you have any information that you 
feel would be of use to other groups, or 
if you want to participate in the develop¬ 
ment of the working party, please contact 
Liz Dunn. 


IPlIiiiaiiiiiiiiHiitsiinciiiii 

The Housing Advice Resource Unit is a 
"secondary" agency providing services to 
voluntary groups throughout the Borough - 
and to Southwark Council - on housing ad¬ 
vice problems. 

We are always juggling our priorities 
to get the right balance at any one time 
between the two main sides of our work - 
operating as a resource for people giving 
advice and developing work on policy 
initiatives in housing. 

The major services we provide as an ad¬ 
vice resource unit are training courses, 
our Casework Advisory Service and the 
publication of HARU News and HARU Fact- 
sheets. We discuss in more detail below 
our work in these areas over the last year 

First we look at some of the key areas 
of our development work over the last 
twelve months. « 




RACE AND HOUSING FORUM 

Without doubt, HARU's chief development 
work over the last year has been helping 
to set up the Southwark Race and Housing 
Forum. 

For a long time we felt Southwark 
needed a place where the different people 
aware of the need to work on race and 
housing Issues - or already working in 
this area, but in relative isolation - 
could come together to share energies and 
ideas and to develop strategies for tack¬ 
ling racism in housing in Southwark. 

The Race and Housing Forum also grew 
out of our work of the previous year on 
racial harassment. HARU, together with 
other groups, worked hard to get the 
Council to adopt a comprehensive policy on 
racial harassment. 

We soon discovered, however, that adop¬ 
ting a policy was one thing, but that it s 
implementation was another matter altoge¬ 
ther - and that we needed to meet together 
to monitor the working of the policy and 
to keep up the pressure for it to be im¬ 
plemented in full. 

So the Race and Housing Forum began by 
discussing racial harassment. In it's one 
year of existence, however, it's interests 
have expanded to discuss and begin work 
around decentralisation, ethnic monitoring 
allocations, recruitment procedures 
throughout the Housing Department and the 
Housing investment. 

The Race and Housing forum also believes 
that it is essential for black tenants to 
be involved and have an organised .voice 
on housing Issues in Southwark. 

Harsha Amin is part of the Forum's group 
who are planning to organise a conference 
for black tenants to take place in the 
spring of 1987. 

The Forum meetings have been well 
attended, attracting a cross section of 
people from the voluntary sector in 
Southwark. 


qi 
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Ros Beauhill is one of the two Chairs of 
the forum and Is also on its Planning 
Committee and Lorna Williams is on the 
Forum Policy Committee. 

HARU has put a lot of time into co-or¬ 
dinating the servicing of the Forum in the 
last twelve months. We believe good 
servicing is essential to the development 
of the Forum as an effective organisation. 

In April the Race and Housing Forum was 
officially recognised by the Council as 
the main machinery through which consul¬ 
tation with the black and ethnic minority 
communities will take place on all Issues 
connected with race and housing. 

The Council also gave the Forum a grant 
for administration which will now help 
with the servicing. 

BLACK TENANTS: 

Southwark has a strong and well estab¬ 
lished tenants movement. Tenants have 
fought hard to gain places on Southwark's 
Hosing Committee and the right to be con¬ 
sulted on certain housing policy and 
budget issues. 

At all levels of the tenants' movement 
in Southwark, however, Black tenants are 
seriously under-represented. 

HARU is keen to play a role in changing 
this. We were, therefore, pleased when 
Ros Beauhill was Invited by the Southwark 
Group of Tenants Organisations to join 
their Race Working Party set up to look at 
ways that S.G.T.O. could turn their 
commitment in principle to anti-racism 
into a practical reality. 

In addition, as already mentioned, 
Harsha Amin is part of the Race and 
Housing Forum's group working on this 
issue. 


LESBIAN AND GAYS AND HOUSING: 

CHAR - the national Campaign for the 
Single Homeless - has recently set up a 
Lesbian and Gay Working Party. 

John Keidan has been one of the people 
Involved getting off the ground what may, 
hopefully, become first national grouping 
of lesbians and gay men campaigning speci¬ 
fically on housing issues. 

The Working Party has decided to meet 
quarterly .,ln different parts of the 
country to draw in people from as wide a 
geographical area as possible and to try 
to move away from London dominated per¬ 
spectives. 



The Working Party will be drawing up a 
manifesto for lesbian- and gay rights in 
housing, focussing especially on local 
authority housing and hostel provision. 

HARU brings to the Working Party our 
knowledge of inner city Council housing 
and should take back from it ideas and 
proposals which can be put to Southwark 
Council and the housing associations and 
housing projects in the Borough 

CHAR is streets ahead of most other 
national voluntary organisations in its 
work on lesbian and gay issues and on many 
other aspects of work on equal opportu¬ 
nities. 

At the last CHAR AGM John Keidan secon¬ 
ded and successfully spoke to a motion 
ensuring that at least four "out" les¬ 
bians or gay men are members of the CHAR 
Executive. 

It is useful for HARU to see - and help 
- a national organisation work through 
many of the same equal opportunities 
Issues that we have been trying to tackle 
in the last few years. 

COUNCIL WORKING PARTIES: 

There are numerous other meetings that 
HARU regularly attends in addition to 
those already mentioned. 

Notably, we are members of a number of 
joint Council-voluntary sector working 
parties. Currently we are members of the 
Allocations Working Party, the Neighbour¬ 
hood Unit Working Party and the Young 
Single Homelessness Planning Group and we 
have observer status on the private sector 
Sub-Committee,. 
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TRAINING: 

This year we have, run day long courses 
on Homelessn,ess and the Law, Non-Priority 
Homelessness', and Special Needs Housing 
and Racial Harassment. 

HARU realises, however, that putting on 
daytime courses means that new or small 
community groups do not get the opportu¬ 
nity of attending because they are hard 
pressed and under-staffed. 

So, as part of our work in implementing 
our equal opportunities policies - for 
many new or small groups serve communities 
needs that have traditionally been ignored 
we have also been running courses tailor- 
made for Individual groups, usually in 
"packages" of two half-days, in mornings, 
afternoons or evenings. 

This year we have put on courses spe¬ 
cially geared to the needs of the Pan 
African Organisation, Southwark Womens 
Centre and Southwark Disabled Action Group 
and we have requests outstanding from 
other groups. 

In beginning to offer training spe¬ 
cifically for community groups, we have 
also come to recognise the need to be able 
to offer courses in languages other than 
English. 

Through our involvement with Peckham 
Black Womens Group, HARU is currently 
Involved in helping set up a training 
session on racial harassment with Bengali 
women on the Rockingham Estate and the ■ 
surrounding area near the Elephant & 
Castle. 

The Planning Group is intending the 
session to run as a half-day discussion at 
a time suitable for the womens' childcare 
and other commitments. The group will be 
producing an information sheet in Bengali 
with the names and telephone numbers of 
who to contact in the District Housing 
Office and brief details of Southwark's 
racial harassment policy 


HARU was set up in 1979 to be a part of 
Southwark Council for Voluntary Service.- 

Now HARU's Steering Group and workers 
and the Executive of SCVS have agreed that 
HARU should be established as a separate 
independent organisation. We are hoping 
to achieve this by April 1987. 


We are actively looking for new premises 
which will be fully wheelchair accessible 
and, hopefully, have a training room. 
For the moment, however, HARU will remain 
at 135 Rye Lane, as tenants of SCVS,, 

The HARU Steering Group and staff are 
currently working on what the new HARU 
constitution should be and how we can 
remain - or become more- accountable to 
people providing housing.advice in South¬ 
wark, 

The HARU workers are very grateful for 
the time and energy the members of HARU's 
Steering Group have put into our move to 

GO ODBYE HELLO 

This year we said goodbye to Bartle 
Sawbridge, the last of the original HARU 
workers who left us to work for Lewisham 
Housing Department. 

In his place we welcome Harsha Amin who 
joins us from Greenwich Housing Rights. 

HARU STEERING GROUP 


Southwark Council for Community Relations 
and (from March) Co-opted individual 


Pat Lee - 

East Dulwich Estate Tenants Association. 


Clare Mundy - 

Forward Planning Group 


Nigel Parratt - 

Forward Planning Group. 

Southwark Council. 


General Secretary SCVS 


David Sutherland - 

Southwark Housing. 

HARU WORKERS 

Harsha Amin - from September 1986 
Ros Beauhlll 

Eve Ersklne January - April 1986 

John Keidan 

Jean McCarthy June-Sptember 1986 

Bartle Sawbridge - till January 1986 
Lorna Williams 











EMPLOYMENT UNIT 


The last year has been one of change on 
many fronts, for the Employment Unit. 
New workers, new Initiatives and a new 
relationship with the Council have made 
the last year both frustrating and excit¬ 
ing. The abolition of the GLC, continuing 
attacks on local government and the 
deepening recession have made the vol¬ 
untary sector even more vulnerable. 
Consequently the work of the unit has 
become more important than ever. The 
change of direction by the unit has re¬ 
sulted from a combination of the changing 
needs of the voluntary sector, the general 
economic climate, and new personalities 
with different skills and interests. 

For much of 1985 the unit was seriously 
understaffed and it was only in February 
1986 that we were back to a full comple¬ 
ment of three workers in post. This was 
exascerbated by a major threat to our 
funding and led to a dramatic decline in 
our work. One positive development from 
this crisis has been the emergence of a 
closer working relationship between our¬ 
selves and the Employment and Training 
Division of the Council. Now that the 
funding situation has been resolved and 
some clarification of our role has been 
achieved the unit can continue to act as a 
vital link between the statutory and com¬ 
munity sectors. 


The following examples are an illus¬ 
tration of the nature of our work over the 
last year. 


Race Equality the unit concentrated on the 
"ground work" of strengthening Black orga¬ 
nisations, in particular Sojourner Truth 
Youth Association and Peckham Black 
STYA has finally received 
“furbish it's Centre and Peckham 
Black Women will soon be opening a Black 
Womens' Centre. The unit will continue to 
be involved with Black organisations, 
especially in supporting them develop 
training initiatives. 


Over the next year the unit will be 
developing a project to study and develop 
policy on Black employment and unemploy¬ 
ment in'Southwark. 

Last year also saw the publication of 
the Homeworkers Fact Pack which we pub¬ 
licised and distributed widely. 



Post YTS The unit was Involved in the pre¬ 
paration and 'execution' of a two week 
programme of taster courses for unemployed 
youth in the Borough, "Southwark Skills", 
with a wide range of other statutory and 
voluntary agencies. We are involved in 
developing a proposal for a permanent 
skills tasting course in the Borough. 

Voluntary Sector Funding The unit cam¬ 
paigned alongside SCVS Fieldworkers and 
The Union T&G ACTTS to ensure that South¬ 
wark Council agreed to fund all ex-GLC 
funded groups - a campaign which we won. 

This work will have to continue until 
the future of voluntary sector funding in 
the Borough is secure - probably a very 
long time. 

Task Force The unit responded very 
quickly to this new government initiative, 
organising a forum with the Council. 
Right from the start we pointed out the 
serious dangers of this scheme; dividing 
different sections of the community, 
by-passing local democracy, imposing the 
Community Programme Scheme on Southwark 
and sidetracking people's attention from 
the massive amounts of money the govern¬ 
ment has cut from Southwark. All these 
things have happened. Nevertheless, we 
have supported groups and Individuals in 
drawing up proposals to get money from 
Task Force. We now have to go forward to 
develop an alternative strategy for the 
Borough, based on what the community 
needs, not what Central Government wants 
to give. 
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The future of the unit The unit is 
entering a new phase, both in the nature 
of our work and our relationship with 
SCVS. ' Whilst maintaining a firm commit¬ 
ment to campraigning for the needs of the 
community land being able to respond 
quickly and effectively to new proposals, 
we want to develop a more strategic 
approach!!;/ Part of this will mean starting 
the long,process of drawing up an alter¬ 
native economic strategy for the Borough 
alongside the rest of the voluntary and 
statutory sector. 

Please refer to the full Employment Unit 
Annual Report for a fuller account of our 
work. 


staff 

Jane Connor 
Joel O'Loughlin 
Anita Patel 


ADVISORY: 

Dave Baskerville 
Don Cossins 
Sue Emerson 
John Hayes 
Janet Heatley 
Kirk Mitchell 
Milton Miller 
Arlene Phipps 
Adrian Speller 
Dan Taubman 
Lesley Urbach 
Lee Randolph 


Issues such as insurance for volunteers 
payment of expenses and references -,all 
need to be clarified before volunteers are 
Introduced to an organisation. 

We ensure that volunteers are not ex¬ 
ploited and that they are never used as a 
substitute for paid jobs. 


CAR... D RIV ERS ,,.PO O L. The .steering group of 
the bureau aims to set up a voluntary Car 
Drivers Pool to provide transport for 
elderly people, particularly disabled 
people, unable to make use of public trans 
port and to enable long-term house bound 
people to make visits to shops, hospitals, 
hairdressers etc. This is also applicable 
to those who are only temporarily house¬ 
bound. These groups therefore include 
people who are not eligible for either the 
Black Taxi or Dial-a-Rlde schemes. 


GOOD PRACTICES WORKSHOP A follow-up to 
last year's workshop is being planned. 
Some assistance is being obtained from the 
Community Development Forum Training Sub¬ 
committee. From the discussions at the 
workshop it was proposed to prepare and 
issue guidelines for the users of volun¬ 
teers in Southwark. 


VOLUNTARY WORKERS 


BUREAU 


The Bureau continues to act as an .inform-, 
atlon- & referral service for people who 
wish to do voluntary work. It is a source 
of volunteers for other organisations in 
the borough. We are still trying to esta¬ 
blish the bureau as an independent organi¬ 
sation with its own premises. 

The Bureau recruits and places large num¬ 
bers of volunteers in^ voluntary work of 
their choice.In order to do this satisfac¬ 
torily it liaise with both voluntary and 
statutory agencies in Southwark and up¬ 
dates lists of voluntary opportunities. 

The most popular are hospitals, work 
with elderly people, mentally handicapped 
and disabled people and children, young 
people and childcare, teaching literacy 
and numeracy, and organising parties and 
outings. We also take the opportunity to 
use any special skills or experience 
volunteers may have - and these range in 
variety. 



WALWORTH IN PRINT This magazine has ag¬ 
reed to a regular slot for information 
about the Voluntary Workers Bureau. Agen¬ 
cies using our volunteers are being in¬ 
vited to contribute items concerning their 
requirements or of publicity value. 


The Bureau was ranked as prio- 
by Southwark. However the 
only able to approve three pro¬ 
jects in Southwark. 


grant. Evei 
explored to 
on a properly 
an Independent organisation. 


of such requests 
individuals for help 
with decorating, driving, gardening, es¬ 
corting, and befriending. These were re¬ 
ferred to the appropriate voluntary agen¬ 
cies. 
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_We would like to thank 

the following for their help and support 
over the last year:- 

- Voluntary helper in Bureau - John de- 
Graf t-Hay ford . 

- the volunteers that have offered their 
help in Southwark. 

- the Voluntary Workers Advisory Bureau 
Advisory Group, particularly Shirley Law 


Susan was replaced by Eve Ersklne who is 
responsible for producing the SCVS News¬ 
letter. The Newsletter is distributed to 
approximately 500 members within Southwark 
and a small minority in other areas. 

The Newsletter circulation continues to 
expand and we regularly carry' adver¬ 
tisements and inserts for other organ¬ 
isations and member groups. The mailing 
list for Newsletter mailing has been 
computerised and we do appreciate groups 
letting us know of any changes of address 
or contact names. 


ADMINISTRATION 


SCVS Administrators play a major part in 
the smooth running of the Office, and for 
many of SCVS's services to it's members 
and user groups. This Includes assisting 
all SCVS's units with the production 
and distribution of imformation, main¬ 
taining mailing lists, hiring out the 
meeting rooms, ordering stationery and 
Office equipment. There are three admin¬ 
istrators, one full time and two part 
time. 

The two part time administrators work 
together to keep the receptlo.n area of the 
Office running. They are the first people 
you meet when you enter the Office. 

They are always ready to help you with 
any general equlries, or direct you to any 
of the units within SCVS. They also help 
groups to use the equipment such as the 
duplicator and scanner, they are also 
willing to train anyone who may be a 
regular user of the machines. Barbara 
is responsible for specific training in 
the use of the machines and also main¬ 
tains the stationery supplies and equip¬ 
ment. SCVS is able to offer the use of 
two duplicators, two golfball typewriters, 
a headliner, electro stencil scanner, and 
two photocopleis (our Gestetner reduces 
and enlargers). Our printing facilities 
are a'-ailable for use during office hours 
and we encourage people to let us know in 
advance when they want to use the equip¬ 
ment. Stationery is supplied at cost 
price and we charge ^0% to cover mainte¬ 
nance of the machines. 

Susan Clarke left SCVS in May 86 the 
staff of SCVS would like to take this 
opportunity to thank Susan for all her 
efficeint work within SCVS and with other 
member groups and servicing the SCVS 
Executive. 



SCVS also maintains a stock of reference 
books, magazines and publications for 
people to make use of, and we are trying 
tc pull this together into a completely 
accessible Information service. 

Biman Mittra left SCVS in August '86 
he was uur financial Administrator^ 

SCVS wishes him all the best in his new 
I venture. 
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AN ODE TO MRS ’P’ ... 

TO OUR MOST HARDWORKING BUSY BEE 
THE IRREPLACEBLE MRS P. 

SHE HAS CLEANED OUR OFFICE 
RIGHT THROUGH, 

EVEN DOWN TO THE LOO, 


Continued. 

During the year SCVS has been involved in 
the development of the new community 
organised SADCAMP (Southwark Antl-Deport- 
atlo^i-'Campalgn), which Is now successfully 
established as an Independant organisation, 
We wls'hr' it well. 

I note with regret the departure of some 
of my former colleagues from the Execut¬ 
ive. Peter Fell, who has been Vlce-Chalr 
since 198 , and has contributed consider¬ 
ably to SCVS will be greatly missed 

now he Is moving to Stockport, 

The annual report will be a testimony to 
the hard work of staff during the year. I 
would particularly like to draw attention 
to the efforts of the administrators. 
Their work is essential to SCVS but is 
less public than that of other staff, 
except of course to the regular users of 
our office equipment and meeting space. 



employ Mrs Pearman who does an amazing and 
difficult job in maintaining a sense of 
order an cleanliness In the office. 
Also our great thanks to Jenny Stiles for 
her leadership during the year. 


SHE LIFTS HEAVY BAGS OF WASTE PAPER, 
AND NEVER SAYS, "LATER’^ 

SHE SCRUBS OUR COFFEE MUGS 
UNTIL THEY GLEAM, 

I'M SURE AT TIMES SHE WANTS TO 
SCREAMj 

US STAFF, WE LEAVE AN AWFUL MESS, 
BUT MRS PEARMAN SHE IS THE BEST. 


Adrian Speller 
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REPRESENTING THE VOLUNTARY SECTOR 

This diagram describes the structure through which SCVS 
consults the voluntary sector 
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PUBLICATIONS 


THE FOLLOWING BOOKLETS, REPORTS AND LEAFLETS 
WERE PRODUCED BY SCVS AND ARE AVAILABLE AT 
135 RYE LANE, PECKHAM SE15 AST 


UUNDER FIVES IN SOUTHWARK 

(updated 1985) Free 


fWes 

SoultfWdrk 





mumRy 

0 

ACTION IH 

HI 

SOUTHWARK 

H 


SI 



yOLUMTNR, 

CAMPAIGN, 

UAKNAHD 
tUJOy ifOUR SC If 


VOLUNTARY WORKERS' 
BUREAU 


VOLUNTARY ACTION IN SOUTHWARK 

(1985) free 


A guide to Voluntary Action 
in Southwark 


We still have copies of the 
SCVS Directory (1980)^ 
available on request 
(the directory is a little out of date) 


HOUSING ADVICE RESOURCE UNIT 

Directory of Housing Associations in Southwark 
Third Edition ( 1985) £4.50 or £5.50 with-binder 

Options for Decentralisation (1983) Free 

HARU Annual Report (1982/83) Free 

Factsheets Include All Free 

What is HARU? 

Advice Centres in Southwark 
Who's who and where in Southwark Housing 
Southwark's Housing Committee 
Racial Harrassment and Housing in Southwark 
Council Housing and Under 18's 
Directory of Hostels 
Housing Benefit Rates 
Single peoples Housing Project 



Equal Opportunities 
Some Steps Towards 

Race Equality in 

Employment. 


(Free to organisations in Southwark) 

We charge 75p to groups outside Southwark. 



























SCVS MEMBERSHIP ORGANISATIONS 

1985/6 


flbbeyfleld Camberwell Society 

A.C.T.S.S. 

Advice Centre In the Blue 
A.D.T. fourth World 
Age Concern Southwark 
Alcohol Counselling Service 
Alcoholics Recovery Project 
Asian Womens Co-operative (ASHA) 

Association of Voluntary School Care Workers 

Balfour Street Housing Project 

Bede House Association 

Bellenden Neinhhourhood Advice Centre 

Bells Gardens Community Centre 

Bermondsey Horticultural Society 

Bermondsey 4 Brook Lane Medical Mission 

Berryfield Road 4 Penton Place Resident 

Bethwln Road Neighbourhood Playground Assoc. 

Blackfriars Settlement 

Boermund Community Centre 

The Bookplace 

Bradfield Boys Club 

Brandon Baptist Centre 

British Association of Social Workers-Lambeth 
British Association of Social Workers-Southwark 
British Association of Social Workers-Wandsworth 
British Red Cross Society 
Brook Advisory Centre 
Bunbury (SWK) Childminders Drop-In Centre 
Camberwell Community Health Council 
Camberwell Council on Alcoholism . 

Camberwell Credit Union ' 

Camberwell Deanery Synod 

Camberwell Society 

Cambridge House Literacy Scheme 

Cambridge House and Talbot 

Cambridge University Mission 

Camden Youth Association 

Cam-Gomm Society 

Charterhouse-in-Southwark 

Cheshire Home in Dulwich 

Circle Trust Club 

Citizen Advice Bureau-Peckham 

Citizen Advice Bureau-Walworth 

Club of Dance and Self Defence 

Colombo Street Sports 4 Community Centre 

Community Drop Project 

Consortium 

Copleston Centre 

CPSA Dept of Employment 

Creative Arts Group 

Crossways Day Centre 

Datchwyng Parents Association 

Dominica Progressive Charitable Assoc. 

Downtown Review 
Dulwich Communist Party 
Dulwich Conservative Assoc. 

Dulwich Deanery Synod 
Dulwich Labour Party 
Dulwich Liberal Association 
Dulwich Town's Women's Guild 
Dulwich United Nations Assoc 
Dulwich Wood Community Assoc. 

East Dulwich Adventure Playground ' 
East Dulwich Community Centre 
Elephant Jobs 

English Martyrs R.C. Church 
Evelyn Lowe T.A. 

Facilities for Living 4 Assessment- 
F.L.A.t'. 

Family Service Unit 
Family Welfare Association 
Friends of the Mentally- 
Hanicapped Hostels of SWK 
Friends of Nunhead Cemetery 


Garden House Project 

Greenhouse Trust 

Gurudwara Baba Bhudda Sahib Ji 

Guys Hospital Voluntary Services 

Havll Street Club 

Herne Hill Society 

Heygate Youth Club 

Homeless Action 

Hummingbird Nursery Centre 

INSET 

Intermediate Technology Dev. Group 

Internation Voluntary Service 

Interval Project 

Kings College Hospital 

The Leisure Centre 

Lewisham 4 N. Southwark C.H.C. 

Linden Grove Community Centre 
London Marriage Council 
Love Walk Hostel 
Manor Church 4 Centre 
Maudsley Hospital Voluntary Service 
Mauritius Association 
Metropolitan Society for the Blind 
Mint St Adventure Playground 
Multiple Sclerosis Society 
Newpin 

North SWK Community Dev. Group 

National Society for the Prevention of Cruelty to 

Children 

Nunhead Forum 

Nunhead Fun 

NUPE, Southwark Offices Branch 
Ockenden Venture 
Oriental Literary Society 
Pan African Organisation 
Peckham Adventure Playground 
Peckham Black Womens Group 
Peckham Campaign for Nuclear Disarmament 
. Peckham Conservative Association 
Peckham Guild of Friendship 
Peckham Labout Party 
Peckham Settlement 
Peckham Society 
Peckham Urban Studies Project 
Peckham Womens Support Group 
Pembroke Mission 
The Project Trust 
Pitt Street Settlement 
Rockingham Estate Play Association 
Rockingham Estate T.A. 

Rotary Club of Dulwich 
Rotary Club of Southwark 


ig centre 


Rye Hill Tenants Association 
The Salvation Army 

The Salvation Army (Southwark Citadel 

Save the Children Fund 

Sheldon Toy Library 

Sojourner Truth Youth Association 

Soldiers and Sailors and their Families 

Solon Housing Association 

South Bank Housing Co-op 

Southwark Bank Poly Students Union 

South East London Baptist Homes 

South East London Greenham Women 

South East London Muslim Association 

South London Children's Scrapstore 

Sth London Cen.America Solidarity Cmpg 

South London Industrial Mission ^ 

South London Spastics 


Southwark Anglican Cathedral 
Southwark Area Youth Office 
Southwark Arts Council 
Southwark Aslan Organisation 
Southwark Childcare Project 
Southwark College' 

Southwark Co-operative Development Agency 
Southwark Council for Community Relations 
Southwark Diocesan Council for Social Aid 
Southwark Disablement Association 
Southwark Docklands Canpalgn 
Southwark Federation of Shortlife Users 
Southwark Forim 
Southwark Friends of the Earth 
Southwark Group of Tenants Organisations 
Southwark Adult Education Institute 
Southwark Law Project 
Southwark Mencap 
Southwark Muslim Council 
Southwark kkislin Women's Association 
Southwark 4 Newington Deanery Synod 
Southwark Pre-School Playgroups 
Southwark Parent's Action Conmlttee 
Southwark Parkinson's Disease Society 
Southwark Pensioner's Action Group 
Southwark Playgroup Association 
Southwark Singers and Orchestra 
Southwark Social Services Liason 
Southwark Trades Council 
Southwark Transport and Heritage Society 
Southwark Transport Campaign 
Southwark Victin Support Scheme 
Southwark Vietnamese Refugee Community 
Southwark Wildlife Group 
Southwark Women's Action Group 
Southwark Women's Aid 
Southwest Rye Lane Residents Association 
Springboard Southwark 
St. Francis's Hospital 
St. George's Cathedral Deanery 
St. Giles Day Centre 
St. John's Ambulance Div.338 
St. John's Ambulance Div.379 
St. John's Church Goose Green 
St. Kitts-Nevls Association 
St. Olave's Hospital Friends 
Ms. Suzanne School of Modelling 
Teenage Information Network 
Thomas Calton School 
Time and Talents Association 
Trinity College Centre 
Turning Point 
Umoja Theatre Group 
Unity Centre 

Walworth 4 Aylesbury Comm. 

Arts Trust 
WaLworth Imprint 
Walworth Pensioners Project 
Walworth Project 
Waterloo Action Centre 
Welcare 

Workers Educational Association 
Women's Royal Voluntary Service 
















SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 
01-732 3731 

\ 135 RYE LANE, LONDON SE15 4ST 


EMPLOYMENT UNIT : 732-9776/7 


VOLUNTARY WORKERS BUREAU : 732-5729 


HOUSING ADVICE RESOURCE UNIT : 732-3649 
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HONORARY PRESIDENT: 


THE WORSHIPFUL THE MAYOR OF SOI 


EXECUTIVE 


CHAIR : ADRIAN SPELLER (RESIGNED 1987) 

VICE CHAIR : PETER FELL (RESIGNED 1986) 

TREASURER : CLAYTON FRANCIS 

EXECUTIVE MEMBERS WHO HAVE SERVED DURING THE ' 


KHAWJA AHMED 
HYACINTH PARSONS 
KIM LE HOUNG 
CHRISTINE RICHARDS 
PARVEEN PIRZADA 


SCVS STAFF 

GENERAL SECRETARY : JENNY STILES (RESIGNED DECEMBER 

FIELDWORKERS : AI MEUN LIM (left October 198.7) 
VERONICA WARD (left January 1988) 

LIB DUNN (still with us) 


o 


JANET HEATLEY (Acting Chair) 
ARLENE PHIPPS (Vice Chair) 
DAN TAUBMAN 
DAVE BASKERVILLE 
MILTON MILLER 
DADOO SUTTAR 
DENISE STANLEY 
KHALID SHARIF 


VOLUNTARY WORKERS BUREAU: 

AMY WALLIS 

JOHN DE GRAFT HAYFORD 

ADMINISTRATORS 

EVE ERSKINE 
BARBARA WATSON 
SUSAN CLARKE (left May 1986) 
BIMAN MITTRA (left August 1986) 


o 

1987) 
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YOU ARE IMVtTEn 10 


SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 

scvs 

ANNUAL 

GENERAL 

MEETING 

ON THURSDAY 24th MARCH 1988 at 6.30pni. 
at PECKHAM SETTLEMENT, STAFFORDSHIRE STREET. SE15. 


NOMINATIONS WILL EE TAKEN FROM THE FLOOR ON lUE DAY 
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GENERAL SECRETARY'S 


REPORT □ 

As General Secretary of SCVS from 
1981 to 1987 I have been well placed to 
know of the enormous contribution voluntary 
agencies, self help groups and Individual 
volunteers make ' to the quality of life in 
Southwark. During the period there has been 
significant .expansion of the range and 
nature of this contribution particularly 
important, new developments Including the 
funding of autonomous black groups and 
black and multi-racial women's projects. 
Unfortunately other fundemental changes have’ 
been negative, including a. severe decrease 
in resources available to the Borough, 
setbacks to demociratlc control, (eg. GLC 
abolition, and LDDC in Southwark's Dockland) 
and the increasing divide between 'have's 
and 'have-not' in Britain. Most of South¬ 
wark's population being on the losing side, 
of this gap. 

Stresses and strains . in the borough 
Inevitably grow more severe including those 
on people with the vision and cemmltment to 
tackle problems. Repeated frustrations 
often lead people to blame and attack those 
closest to them rather than seek the real 
cause of the..problems. This is an interes¬ 
ting aspect of human behaviour' which seems 
to arise naturally while being profoundly 
counter productive. This strategic response 
should be to seek■solidarity with people in 
the same boat. 

Southwark's voluntary sector has to date 
proved much better at making strategic 
united responses than (unfortunate-ly) ,-many; 
other Boroughs.. Though-there can' be tenOlph 
between community projects in Southwark 
there.is also a high recognition of the need 
for united planning and action.- , Mufual 
efforts occur through regular Forums ’ on 
on-going topics or short campaigns or 
working parties arising from a particular' 
crisis. Many of the groupings are initially 
convened by SCVS's fieldworkers at the 
request of the .voluntary sector. It is a 
crucial factor in the success of any efforts 
however that the decisions are taken by the 
meetings rather than by, SCVS and that the 
resultant work is shared out with each 
voluntary organisation giving what it can 
currently contribute. 
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I stress the .merits of this approach 
because contacts with other boroughs have 
shown that it is not something which automa¬ 
tically exists. Community organisations can 
be too' deeply divided^ to' excerclse the 
Influence they would have through recogni¬ 
sing and organising around shared commit¬ 
ments. Also because working together is 
much harder to sustain, under pressure and it 
appears the Sduthwark in ' the foreseeable 
future is likely to suffer more disadvantage 
rather than less. 

I have been very impressed during the 
years I have been at SCVS with the expertise 
and effort numerous projects have put in to 
the voluntary sector forums and working 
parties' and short issue based campaigns. 
.Also to ■ the . • convenlng skills, tact and 
commitment of SCVS's Fieldworkers. Jenny 
Williams and Jane Belman in the earlier 
period,. Llm A1 Meun who has left in 87', 
Veronica Ward who left at the end of January 
88' and Lib. Dunn who will hopefully soon be 
joined by two new staff to continue this 
work. 

Development.of new or gani sations where 
there are gaps is another important part of 
SCVS's core work. HARU was created some 
years ago on the joint Initiative of volu- 
tary and- statutory advice and ■ housing 
agencies and placed -under SCVS's wing. 
For some years it has had the capacity to 
function as an independent or gani sation and 
in 1987 achieved this status. With its high 
standards of advice and training and commit¬ 
ment to ant-racism and opposing other 
discriminations. HARU will no doubt con¬ 
tinue to serve the Borough well as an inde¬ 
pendent agency. The decision years ago to 
locate HARU firmly in the voluntary sector 
was born of a sensitive recognition that the 
Council as major landlord should not have 
direct control, (this sensltlvety was not 
displayed by many other boroughs when they 
created Housing advice services). The 
underlying approach recognises that volun¬ 
tary-statutory collaboration is extremely 
important but that the council is such a 
mammoth and powerful body in relation to 
community organisations and individuals. 
It must be very careful to develop struc¬ 
tures which do not crush the other parties. 
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with Increasing centralisation of power 
in Britain and decrease in respect for the 
competence of those at the grass roots, 
combined with cut-backs in welfare spending 
it is easy for a form of reference to 
develop in which monitoring, officer civil 
servant, power and extra systems of controls 
are needed to achieve 'efficiency'. 
Probably 'efficiency' is one Of the last 
things such an approach will achieve, 
sensitivity and responsiveness being other 
casualties. There clearly does have to be 
accountability where grants are given but 
how/whether this can be managed in an 
increasinly paternalistic society Without 
undermining the voluntary sector remains to 
be seen. I am going, during the next year, 
to study for a higher degree by researching 
some of the issues- involved in this. 

The other projects at SCVS which I have 
had responsibility to the Executive for the 
alst year are the Volunteer Bureau and the 
Administration team. With Amy Wallis as the 
organiser and John Hayford as a long-term 
committed volunteer, .the volunteer Bureau 
has continued to provide an important 
service. It has tackled equal opportunities 
in many ways but as a drop-in agency suffers 
particularly from lack of wheelchair access 
in the present premises. With the valued 
guidance of Colin Rochester as chair of its 
Advisory committee and other members of that 
useful group the volunteer Bureau has been 
energetically seeking money and ground floor 
premises which would enable it to welcome 
more volunteers with disabilities and also 
greatly to expand its services. In the 
meantime Amy and John achieve a great deal 
with extremely limited resources. 

Admin in the shape of Eve Ersklne and 
Barbara Watson are .of course the backbone 
of SCVS and in between keeping SCVS afloat 
find time to produce the monthly newsletter 
and type-up and have this Annual Report 
printed and distributed, and' provide other 
direct services to community organisations 
that use the facilities. 

SCVS Executive, particularly the Hono¬ 
rary Officers and Dan Taubman have had a 
difficult year and have contributed conside¬ 
rable time and thought to the organisation. 
I am also grateful to the Leader of South¬ 
wark Council and those other Councillors 
and Council staff who have offered help at 
critical stages in respect of SCVS itself, 
or broader voluntary sector problems with 
which as General Secretary I have been 
involved. 


To hope all will go well in the future 
in Southwark would be an absurdity given, the 
increasing pressures. To hope that people 
can pull , together and minimise unecessary 
tensions and concentrate as much as possible 
on the real enemies is all there is to hope. 

Meanwhile I am personally feeling the 
best thing about being the General Secretary 
of an Inner City CVS is the great sense of 
release when one stops. 



COMMUNITYr-i 
SUPPORT y 
WORKERS U 

REPORT 

A1 Meun Llm left SCVS in the middle of 
1987 and she ha-s been greatly missed. 
She took a number of initiatives in the 
Borough Including setting up the Southwark 
Anti Deportation Campaign. 

Ai Meun set up a Black Womens Forum which 
has been meeting regularly to look at issues 
affecting black women including government 
legislation and racial harassment. She ser¬ 
viced and convened the meetings of black 
advice workers - black section of forward 
Planning group which has fed Issues into the 
Advice Centres in the Borough and made 
proposals about new areas of work, change in 
practice to meet particular needs and so on. 

Ai Meun also made a contribution 'to the 
Racial Harassment group of the Race and 
Housing Forum. 

Apart' from all this she convened and 
serviced most of the meetings of the volun¬ 
tary sector about the abolition of the' GLC 
and did much of the 'hard work of supporting 
the campaigning part of that. We wish her 
well in her new post. 
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ANTI DEPORTATION 
CAMPAIGN 

In 1987 the Campaign helped and sup¬ 
ported a number of people threatened with 
deportation and were able to stay as a 
result. . A particularly high profile 
campaign was. carried out to help the Palu 
family, a Turkish Cypriot family with 
nowhere In Cyprus to return to) stay In 
Britain. This campaign was successful after 
SADCAMP mobilised local support and drew 
attention to the plight of this- family. 


The campaign also successfully carried 
out a study of how Immigration and nationa¬ 
lity laws are used to 'police' black people 
In this country. The study was carried out 
by students on the Social Work Course from 
the Polytechnic of the South Bank In the 
Autumn of 1987. The Students carried out 

the study bn the East Dulwich Estate with 
the help of the Community woi 
of the 


Many people questioned, despite the fears 
of being asked this kind of questions 
responded to the surve.y. The results show a 
serious level of harassment about Immlgra-' 
tlon status for black., and ethnic minority 
people. 25* of those surveyed had been , 
asked at some time In the recent past- about 
their immigration status. Organisations 
that, asked black people about this Included 
prospective employers., the police, banks, 
doctors. Building Societies, the DHSS, the 
Housing Department, Hospitals and' schools. 
Several people found when driving their cars- 
that when' they were stopped they were asked- 
not for their ■ licenses but for their 
passports. The level of questioning on this 
Issue was much higher than anything expec¬ 
ted. It Is obvious.ly essential to publicise 
this work as widely as possible, it is very, 
much hoped that SADCAMP will be able to do 
this soon. 

With the loss of Ai Meun at SCVS, SAD¬ 
CAMP has not been actively campaigning 
during the second half of the year as there 
has been no, one. else, to -service the group. 

. SADCAMP Is now considering a proposal to 
form a- South London Group. It .Is however 
very important that this work continues. 
There has been an increase In the number of 
deportations, and new Immigration and 
nationality legislation Is designed to make 
It much more difficult to appeal. Many 
people do not know where to turn for help 
and that- all Important- local support. 


THOMAS CALTON 
CENTREQ 

Despite- all the financial constraints 
Including those of the ILEA, It looks as If 
a Community Education Centre will really get 
off the ground in the old Thomas. Calton 
School off Choumert Road in Peckham. At a 
time of such gloom and despondency It has 
been really wonderful to see something so 
positive actually happen. It Is a resource 
that is badly needed in the area and will 
be a great asset to individuals and groups. 
There are already creche facilities and a 
women only day oh Fridays. Even though ILEA 
is suffering financial cut backs there will 
be some money to Improve the building. 
SCVS hopes to continue to link closely with 
this development and wishes the new Director 
every success for the future. 


Jill 


innerq 

AREA PROGRAMME 

We have lived with the change from 
Traditional Urban Programme (Urban Aid) to 
Inner Area .Programme for over a year and a 
second set of submissions have now gone to 
the Department of the Environment. The 
amount of money available to the voluntary 


and 

very limited. . - 

Firstly,, as we predicted, because the 
criteria make It difficult for the voluntary 
sector to use the money. (70* of the 
total programme application must' be for 
capital and only 30% of the total can be for 
'social' projects) secondly It Is a four 
year rolling programme. As the available 
money Is taken up by projects approved so 
less and less becomes available for new pro¬ 
jects until the next four yearly round 
begins, 

Despite these constraints there were 
over 50 voluntary sector applications made 
to the 87/88 programme. Many of these met 
the criteria so . there Is no shortage of 
imaginative projects looking for funding In 
Southwark- But the Borough and ILEA and the 
District Health Authority are also com¬ 
peting for this very small sum of money.. 
It Is no wonder that the voluntary sector 
gainsso little'. 
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A strategy for 


A working group of the voluntary sector 
Open Forum set up to look at lAP, decided 
to write to the Leader of the Council about 
the situation. . The group expressed great 
dissatisfaction- with the lack of consul-: 
t.atlon that had taken place about the 
content of the local programme. (There Is a 
DoE requirement that Councils consult the 
voluntary sector about their proposed 
programme). The group proposed to the- 
Leader that a Steering Group or Strategy 
Group be set up to be convened by the 
council to Include, representatives from the 
voluntary and Community sector, the Council, 
ILEA and the Area Health Authority. The 
Group have also requested, given the ongoing 
reduction In resources, that the Council 
should agree not to submit any of their own 
projects for funding. , , ' 

The future Is bleak for the development 
of new work and meeting new needs. Money 
will simply not be available to the comm¬ 
unity and voluntary sector In the coming 
years because of the serious cut backs 
Imposed by the government. Trusts and 
Charities rarely if ever fund a - project so' 
that It can meet its day to day running 
costs without which many voluntary organi¬ 
sations cannot deliver a service and cannot 
survive. lAP may be difficult to use and 
there may be little of It but It Is the only 
source of stable funding left. It Is a 
crisis Indeed. 

COMMUNITY 
DEVELOPMENT 
Q FORUM Q 

This Is. a forum which brings together 
those Involved In community work and comm¬ 
unity action in the statutory & voluntary 
sectors to discuss a recommend policy on 
community development issues and provide a 
resource for community organisations. 
Community Support Workers at SCVS have 
contributed to the work of the forum In many 
aspects Including sitting on the planning 
group which convenes and plans the meetings. 
An SCVS worker has been Involved In putting 
together a strategy for community work In 
the Borough and a set of recommendations and' 
■guidelines on Anti-Racism. This work has 
been done through working parties of the 
forum and both reports have been ratified by 
the Forum. By the time this Annual Report 
Is published, both reports should have gone 
before the. Community Affairs Committee. 


ity Development in the 


The strategy uses as a basis for propo¬ 
sals the Association of Community Workers 
definition.of community work. The strategy 
group state: 


"We believe this definition clearly set out 
the goals and methods of community develop¬ 
ment work. Community development Is about 
working with people who are without 
Influence and are usually excluded from the 
decision making process. It will by defi¬ 
nition include criticising those groups and 
organisations which do have influence. 
Community development Is about confronting 
power. It Is not about sustaining the 
statusquo." 

The Strategy looks at the skills and 
resources of local people and other comm¬ 
unity development resources available In 
the Borough Including training, information, 
buildings and paid workers. The strategy 
expresses the belief that excluded groups - 
black 'people, people with disabilities', 
women, lesbians and gay.men and the elderly 
have gained far less resources to meet their 
needs within the community than those groups 
and organisations which have a strong voice 
In their.dealings with the Council. . This of 
course has to be put- In the context of 
Southwark has the' TENTH/IOth most deprived 
local Authority in Britain. Southwark 
itself and many people living in Southwark 
are being excluded from sharing In what 
might be seen by some as increased national 
wealth. Southwark Illustrates well at whose 
expense this has been. The poverty and 
health studies published by the Borough In 
October 1987, Illustrate, by presenting hard 
facts, the high levels of deprivation In the 
Borough. There has been between communities 
In Southwark competition for scarce 
resources and the stronger the voice, the 
more resources are gained relative to other 
more vulnerable communities. 


The strategy, in producing guidelines ^ 
for ensuring that resources are allocated to' 
excluded groups, has unfortunately been 
overtaken by events. At present there are 
no resources for any new group or new 
project or development. Indeed, inevitably,^ 
there will be some cuts to community groups 
and again the small and more vulnerable, 
group Is more likely to lose out. So' It Is 
hoped that the strategy will gain a new Im¬ 
portance as- a way of providing guidelines 
when the Council looks at priorities and 
reviews voluntary and community organi¬ 
sations -with no prospect of new funding to 
meet new needs. It is more vitally important 
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than ever that well established and well 
resourced organisations and groups are able 
to provide a service and meet the needs of 
the whole community they serve particularly 
those parts of the community which have been 
largely excluded in the past. 'To do this 
effectively those organisations must have a 
fully operational equal opportunities 
policy. On this there is now no time to 
lose. Secondly those organisations' that are 
well established in the Borough must support 
and promote the needs of excluded groups 
within their own neighbourhood,' helping them 
to apply for and use effectively whatever 
resources now remain available. What must 
not happen now is that organisations with- a 
lot to defen-d simply turn in om themselves 
in an effort to keep what they have. It is 
hoped that the Community Development 
strategy will provide some guidelines when 
examining the future on how very scarce 
resources should now be allocated'. 

The strategy also.has an appendix 
"guidelines for groups Employing Community 
Workers" It is hoped this will be issued 'as 
a separate booklet. This takes groups 
employing workers recently or for the first’ 
time through the steps of thinking about 
employing a worker, the work of the manage¬ 
ment committee, recruitment- practice parti¬ 
cularly in relation, to equal, opportunity 
the Job Description, conditions., of service, 
contracts of employment and finally support 
for workers once they are in -post. 


THE ANTI-RACISM WORKING PARTY 

The report from this working 'party is 
now complete and has been ratified by the 
community development forum, what the party 
did was build a background paper on 8 
recommendations accepted by the community 
development forum in 1986. 

1. All groups should have an anti-racist 
policy statement and strategy. 

2. Southwark should train officers working 
with community groups to enable them to 
offer the necessary advice and support to 
groups in developing and Implementing 
strategies. 

3. Southwark should have a centrally funded 
training budget for training community 
groups. 

4. A Training Consortium should be esta¬ 
blished using the skills of Southwark 
officers, the community and outside trainers 



5. Management Committees are recommended to 
set up mechanisms for supporting staff. 

6. Black staff should not be misused. 
A Code of Practice should be provided. 

7. Where more than one black staff are 
employed provision should be made for them 
to meet on a regular basis. 

8. Absolute refusal to comply with these 
conditions despite offers of assistance, 
training etc., should result in withdrawal 
of recognition/funding (from voluntary 
sector). 

The working Party report Is a detailed 
response to these broad recommendations, 
it looks at funding and anti-racism stra¬ 
tegies and gives some analysis of racism in 
the voluntary sector. The report proposes 
that given that black groups have .been so 
seriously under-resourced in the past, that 
their funding should not be cut in the 
present financial c.risls,. The paper also 
provides a set of guidelines for setting up 
and putting into practice an- anti-racism 
.policy. It is hoped that these will provide 
a useful handbook for voluntary organi¬ 
sations. 

The Training Sub-group: 

It is through this sub group, of the 
Community Development Forum that a training 
■programme has been available for- co-mmunity 
groups for about the last three years. 
Nearly 100 organisations have at some time 
other sent workers or committee members on 
courses which have ranged from point making, 
.committee skills, training for trainers, 
fund raising, true management etc. All this 
has been funded with a small budget from 
Community Affairs . committee and some, re¬ 
sources .from Southwark AEI., The sub has 

also organised day workshops and in depth 
consultation for individual management com¬ 
mittees. Work has also begun on looking at 
equal opportunities training and the area 
looked at so far has been disability - some¬ 
thing which came out of work at SCVS with a 
voluntary sector equal opportunities working 
party. The 2 day workshops were held in 
1987 and there was a follow up in Januart 
1988. 

The Training Sub, group works on a 
"tripartite" . partnership basis between 
Southwark, ILEA through AEI and the volun¬ 
tary secto. This has worked very well and 
is a source of Interest to other Boroughs in 
London. Unfortunately, Sue Bagwell, from 
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the Council's Community Development Section, 
who did a great deal of the day to day work, 
left the section during the year and has not 
so far been replaced. This has meant that 
the number of courses on offer has had to be 
reduced as no' other member of the sub group 
had as much time out of their workload to 
take this on. New members are wanted for 
the Sub Group In 1988. 

Community Training Project 


One of the'main pieces of Work set up by 
the Sub Group is the proposal for a Training 
Consortium in the Borough (see Anti-Racism 
working party reoornmendatlons). A separate 
steering group was set up and the first 
general meeting to put together a Committee 
took place In April 1987. It was decided to 
call the propposal the Community Training 
Project. The aims of the project are as 
follows. 


(a) To Identify the training needs of com¬ 
munity groups, community activists and 
community workers. 


(b) To set up training In a wide variety of 
forms. 

(c) To coordinate training for community 
groups across the Borough. 

(d) To make links with all local education 
Institutions providing post school education 
and ether bodies who could potentially pro¬ 
vide It to see where the resources can be 
used by community groups. 

(e) To monitor and evaluate existing 
training taking place In Southwark. 

The Committee,has broad representation 
Including Tenants Associations and the Youth 
office. An Inner Area Application was made 
for three full time workers with office and 
money for tutor hours. ■ This would have 
,i.ovlded a permanent training resource for 
all voluntary organisations and community 
groups In the Borough. The projects also 
wants to develop training skills of members 
of those groups. Unfortunately the applica¬ 
tion was not successful. It is now proposed 
to find out if charities or trusts may be 
Interested In the proposal and to find a 
base for the project as part of this pro¬ 
posal. Any organisation Interested in this 
should get in touch with the training sub- 
iroup. 


Community Apprenticeship training Scheme 

For some years members of the training 
sub group have been Interested In setting up 
a community work apprenticeship scheme to 
train people for community work who have 
experience of working In their own local 
community, but no formal training. 

The proposal is to link the course to the 
polytechnic of the South BanK and model it 
on "Turning Point" the community work 
apprenticeship scheme based In Deptford and 
formally linked to Goldsmiths College. 
Successful completion of the course leads to 
a nationally recognised certificate of 
community and youth work. The course will 
show a commitment to anti-racism by ensuring 
that black people have equal representation 
with white people on the management board 
and as apprentices. 


A steering group to set up the community 
Apprenticeship Training Scheme (CATS) was , 
set up in 1987 with representation from the 
Training Sub-group, community organisations, 
ILEA and the Polytechnic of the South Bank 
and a SCVS Community Support Worker was. a 
member of this group. The first AGM was 
held In December 1987 chaired by the Mayor 
of Southwark and an Interim management 
committee was elected. CATS applied for lAP 
funding but unfortunately was not short, 
listed. A building has been found In 
Peckham and bids are being made to ILEA for 
Its use. The London Docks Development 
Corporation has expressed an Interest making 


rlbutlon to funding. ' The 
mlttee Is still confident the col 
start In September 88'. 
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VOLUNTARY f-, 
SECTOR > 

WORKING nI 

GROUP 
ON CUTS 

The decision to set up this Group was made 
at an SCVS Open Forum meeting in September 
'87, in response to the confusion and 
uncertainty around proposed cuts to the 
Voluntary Sector in Southwark, even though 
only 2% of the Council's budget is spent on 
community organisations and particularly 
since any cuts could be' devastating to many 
groups. 

It was agreed that the Group would develop 
strategies which would enable organisations 
to work together on this issue by: 

a) Talking to and negotiating With the 
Council. 

b) Setting up a Voluntary Sector Information 


c) The publicity sub-group has been desig¬ 
ning a logo for the Working Party on Cuts 
which will probably be titled "SOUTHWARK 
COMMUNITY CAMPAIGN: SAVING SOUTHWARK'S 

COMMUNITY SERVICES". 

They are organising a series of half-page 
advertisements in the South London Press to 
Inform the public about the services offered 
by community groups' and about how these will 
be affected by the proposed cuts. These 
adverts will be funded by the voluntary 
sector. 

It is planned that the publicity will lead 
■up to a day of action in Southwark, and may 
Include a demonstration at Parliament, 
d) Despite attempts we■have so far not been 
able to get representatives from NUPE or 
NALGO to our meetings to discuss ways of 
working together to fight cuts. The lack of 
success could Indicate both a misinterpret¬ 
ation .of the voluntary sector and that the 
unions see themselves in direct competition 
for funds. 

Not very much work has been put into making 
■ contacts with other Boroughs but this is 
something the Group intends to work on in 
the future. 



network. 

c) Campaign/publicity work within' Southwark 
to raise public awareness about voluntary/' . 
community organisations and the wide range 
of services they provide. 

d) Looking at the possibility of linking 
with NALGO and NUPE and also with London/ 
Nationwide community organisations. 

The following gives a brief outline of where 
the Working Group has got to in relation to 
the above: 

a) A sub-group was mandated by the Working 
Group to arrange meetings with the Leader of 
the Council and chairs of Committees and to 
speak on behalf of the Group. Points for 
discussion are raised at the Working Group's 
meetings and the sub-group bring back any 
suggestions. Issues for consideration by 
management committees etc from the meetings 
with the Council. 

Although the meetings have so far not 
attracted many Chairs of Committees the sub¬ 
group has felt that they have provided a 
positive base for building up a relationship 
and an information exchange between commun¬ 
ity groups and Councillors. 

b) A comprehensive mailing list of about 400- 
voluntary/community organisations in South¬ 
wark has been put together by members of the 
Group. It is used to keep organisations 
Informed of developments and as a means of 
consultation/communication between Council 
and voluntary sector. 


During the course of the meetings the Work¬ 
ing Group agreed four initial demands on the 
Council: 

1. That the voluntary sector must not 
experience more than a 7% cut. 

2. That the monitoring process should not be 
used to penalise or cut groups. 

3. That as cuts to some groups could result, 
in redundances one month's planning time as 
well as three months notice is given. 

4. That the Council does not cut funding to 
Black groups as they are already seriously 
under-funded. 

Up to date Council Committees have not 
reached any final decisions regarding cuts 
but whatever happens the Working Group sees 
Itself continuing and that there will be a 
long term need for both, developing and exp¬ 
anding the initial contacts made with the 
Leader and the Chairs and the Information 
network which can be particularly useful to 
those groups unable to attend the Group's 
meetings. 

SCVS will continue to act as a cl earl 
house for communications between the Counc 
and the voluntary sector and to keep t 
voluntary sector Informed of development 

oo o 
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VOLUNTARY WORKERS 


BUREAU □ 

The Bureau maintained Its programme of:- 
Assessing volunteers and placing and 
supporting them In voluntary and statutory 
agencies In Southwark. 

Co-ordinating and acting as a clearing 
house for groups needing volunteers. 


Publicity/Information A completely new 
handbook "A Guide For Voluntary Action In 
Southwark" was published during the year, as 
part of the Bureau's work of helping people 
to become Involved In ways of Improving the 
quality of life In the Borough. It contains 
Information about 148 voluntary agencies and 
opportunities for volunteers. It assures 
agencies and volunteers of further Infor¬ 
mation and help from the Bureau. 


Promoting the Idea of' voluntary work 
through publicity and meetings. 

Suggesting new Ideas of voluntary work. 

Disseminating Information, and arranging 
meetings for voluntary organisers from both 
statutory and voluntary agencies. 

The Bureau received numerous telephone 
enquiries and conducted dozens of Interviews 
of volunteers, some on more than one occa¬ 
sion. 

Voluntary Organisations were helped by the 
provision of volunteers, publicity and 
putting them In touch with similar organi¬ 
sations . 

Volunteers were: 

- Provided with information about agencies 
in Southwark requiring voluntary help. 



Provided with background experience by 
the agencies to help them gain paid employ- 


The handbook was ..distributed to - Libraries 
in the Borough, agencies with an entry in' 
it,, participants of the workshops (see 
below), the Borough Councillors, the Social 
Services, Vol./staff Advice Centres, and 
newspapers and periodicals with which the 
Bureau has close working relations. And, of 
course, copies were given to other agencies 
and members of the public. There has been a 
healthy response from students who have 
Invaded our offices. 

Workshop . A workshop was held, attended by 
representatives of statutory and voluntary 
agencies, to discuss "Good Practice for 
Users of Volunteers" with a view to the 
preparation of guidelines for Agencies. 

The workshop was followed by meetings of a 
steering Committee'which considered contents 
for the proposed’ guidelines. Forms sent to 
and. completed by participants of the work¬ 
shop were also evaluated. The final draft 
guidelines are being prepared by' the Commi¬ 
ttee's Chairman, Colin Rochester, and will 
be issued after approval by the Advisory 
Group. 


Placed by the I 


I in the most suitable 


by "follow-up" 
e calls. 


Statutory Organisations In agencies such as 
the hospitals, the Bureau supplied .volun¬ 
teers to befriend and escort patients, 
provide social activities and generally help 
during the period of patients convalescence. 

In co-operation with hospital and social 
workers, the Bureau arranged for the place¬ 
ment of discharged patients In useful 
voluntary activity to facilitate their 
return to full-time paid work. 


Direct requests for help from the public 
included decorating, gardening, repairs to 
housing and equipment, escorting, transport, 
chlldmlndlng. The Bureau assisted by 
contacting agencies which have the faci¬ 
lities and asking them to give help to those 
in need. Because of Its legal position the 
Bureau Is debarred from referring volunteers 
to Individuals . Offers of furniture were 
referred to the appropriate agencies. 
Assistance was. rendered to the Guys Hospital 
Kidney Patients Association In connection 
with the scheme "Respite for the Carers of 
Home Dialysis Patients". 

New Organisers. Organisers of new agencies 
seek advice and other assistance from the 
Bureau which has been willingly and sponta¬ 
neously given. 


9 




















CHAIRMAN'S 

REPORT 

CHAIRMAN'S REMARKS: - 

" This should be the last contribution made 
by the Voluntary Workers' Bureau to a SCVS 
Annual Report. I say "should" 
although I claim to be entirely 
superstition, my fingers will 
until our establishment as an 
and properly resourced agency 
reality. 

"We have been pursuing this objective 
for several years with the active support of 
the SCVS Executive. In March 1986 we were 
confident enough to convene a public meetln-g 
which resolved that an Independent Southwark 
Volunteer Bureau should be establl 
Unfortunately, the resources 
happen did not follow. Later that year we 
applied for Inner Area Programme funding for 
1987/88 and beyond, the Borough prioritised 
our application and we began 

" The Department of the En 
deferred a decision until further 
matlon could be obtained. By the 
had satisfied their needs and received their 
approval --in the summer of 1987 - Southwark 


" Undaunted we applied again fo 
and now wait for the Department of the Envl 
approval which surely cannot now I 
withheld. , Surely ? 

" In the circumstances we cannot prali 
too highly the resilience and profess 

Wallis, the Organiser, and 
John Hayford, her volunteer colleague. 
Despite the distractions and distress of the 
funding saga they have continued to provide 
allty of service to volunteers and the 
organisations that use them which Is far 
above what could reasonably be expected of 
such a small outfit. 
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ADMINISTRATOR'S REPORT 


ADMINISTRATORS REPORT 

The SCV5 ' Administrators play an 
Important role In the running of the 

and for many of SCVS's services to It's 
members and user groups. This Includes 
assisting the fleldworkers In distribution 
of information, designing and printing 
leaflets, maintaining the .SCVS mailing 
list, ordering stationery and office 
equipment. There are two administrators 
one part time and , one full time. 

The two administrators work together 
to keep the reception area 'of the office 
functioning. They are always ready to 

help you with any general enquiries, or 
direct you to any of the units within 

SCVS. They also assist groups that -want 
to use our machines. 

Our resources have .been exhausted, If I 
may put It lightly Many groups use our 
machines nearly every day, we have to make 
sure that the machines are maintained and 
that they are In good working order. 

But we always find that the service 
company takes their time In getting to 
the . office, so we have , to know where 
groups can use other machines In the 
Borough. At present we have two Dupli¬ 
cators, a Stencil Cutter, our Sharp 
photocopier does ,Enlargements & Reductions 
some people find this very useful. 
We have a guillotine, and a heavy duty 
stapler, a manual headliner, and • a 
collating machine. We will soon be get 
Ing a Electric Keyboard Headliner, this 
wonderful machine Is especially needed. 

SCVS administrators aim to support 
groups In advising them on cheap and 
effective publicity processes, we Intend 
to purchase an offset lltho soon. Many 
groups we hope, will benefit from , thses 
resources. Our printing facilities will be 
available during office hours 10.00 - 5,30 
and we encourage people to let. us know In 
advance when they want to use the equip-; 
ment. Stationery will supplied at cost 
price. Due to the Increase on supply 
costs SCVS has been unable to keep our 
charges down but groups that have very 
limited funds something c.an be arranged. 


Eve Ersklne Is reponslble for the 
production of the newsletter, and the 
layout and printing of this Annual Report. 
Many groups and Individuals value Eve's 
artistic talents, and are always asking 
her to help them design letterheads and 
leaflets. Barbara Watson Is the expert 
with the computer up-dating our growing 
mailing lists. So, groups are asked to 
Inform her of any changes In their organi¬ 
sation, to help us make this service more 

•nJ'aisl'-A'’ a>lp=llS 

Of 100 words, per min., don't you think 
that's fast, "I do". 

The. newsletter circulation Is expanding 
at a very alarming rate, and we regularly 
carry advertisements'and Inserts for other 
groups and organisations. We have a small 
charge for this, we will also be willing 
to do the^ printing for groups If we have 
enough notice before hand. So contact us 
If you have anything to go out In future 
mailings. 

SCVS maintains a good stock of refe¬ 
rence books, magazines and publications 
for people to make use of, we are trying 
to pull this together Into a completely 
accessible Information service. Hopefully 
we may be able to supply groups with a 
list of books and publications that we 
have here at SCVS, perhaps when- the other 


























GOODBYE AND HELLO 


The staff and SCVS's Executive Committee would 
like to wish the following names below all the best in their chosen 
ventures and aims. 



LONDON BORO:.:Gli 
OF SOUTHWARK 
SOUTHWArX. 
COLLECTION 


Jenny Stiles left SCVS as the General Secretary In December 1987 to 
obtain a degree in Bath. We wish her well in achieving this aim. 

Ai Men Lim left SCVS in August 1987. Ai Meun now works 
with Greenwich Council Community Development Unit. 

We all wish her well in this post. 

Veronica Ward left SCVS in January 1988. Veronica now works for 
Age Concern, London Branch. 


We all wish her the very best of luck. 


HELLO 


Nuala Conlan will be joining SCVS as a Community Support Worker 
■ on the 29th February 1988. 


Jaqueline Scott will be joining SCVS as a Community Support Worker 
on the 29th February 1988. 

The staff are looking forward to working with both of them. 
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REPRESENTING THE VOLUNTARY SECTOR 


This diagram describes the structure through which SCVS 
consults the voluntary sector 
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SCVS MEMBERSHIP ORGANISATIONS 


Abbeyfleld Camberwell Society 
A.C.T.S.S. 

Advice Centre In the Blue 
A.D.T. fourth World 
Age Concern Southwark 
Alcohol Counselling Service 
Alcoholics Recovery Project 
Aslan Womens Co-operative (ASHA) 

Association of Voluntary School Care Workers 

Balfour Street Housing Project 

Bede House Association 

Bellenden Neighbourhood Advice Centre 

Bells Gardens Community Centre 

Bermondsey Horticultural Society 

Bermondsey 4 Brook Lane Medical Mission 

perryfleld Road 4 Penton Place Resident 

Bethwln Road Neighbourhood Playground Assoc. 

Blackfriars Settlement 

Boermund Community Centre 

The Bookplace 

firadfleld Boys Club 

Brandon Baptist Centre 

British Association of Social Workers-Lambeth 

British Association of Social Workers-Southwark 

British Association of Social Workers-Wandsworth 

British Red Cross Society 

Brook Advisory Centre 

Bunbury (SWK) Childminders Drop-In Centre 

Camberwell Community Health Council 

Camberwell Council on Alcoholism 

Camberwell Credit Union 

Camberwell Deanery Synod 

Camberwell Society 

Cambridge House Literacy Scheme 

Cambridge House and Talbot 

Cambridge University Mission 

Camden Youth Association 

Cam-Comm Society 

Charterhouse-In-Southwark 

Cheshire Home in Dulwich 

Circle Trust Club 

Cltiren Advice Bureau-Peckham 

Citizen Advice Bureau-Walworth 

Club of Dance and Self Defence 

Colombo Street Sports 4 Community Centre 

Commjnlty Drop Project 

Consortiizn 

Copleston Centre 

CPSA Dept of Employment 

Creative Arts Group 

Datchwyng Parents Association 
Dominica Progressive Charitable Assoc. 

Downtown Review 
Dulwich Communist Party 
Dulwich Conservative Assoc. 

Dulwich Deanery Synod 
Dulwich Labour Party 
Dulwich Liberal Association 
Dulwich Town's Women's Guild 
Dulwich United Nations Assoc 
ttjlwlch Wood Community Assoc. 

East Dulwich Adventure Playground 
East Dulwich Community Centre 
Elephant Jobs 

English Martyrs R.C. Church 
Evelyn Lowe T.A. 

Facilities for Living 4 Assessment- 
F.L.fl.T'. 

Family Service Unit 
Family Welfare Association 
Friends of the Mentally- 
Hanicapped Hostels of SWK 
Friends of Nunhead Cemetery 


Garden House Project 

Greenhouse Trust 

Gurudwara Baba Bhudda Sahib J1 

Guys Hospital Voluntary Services 

Havll Street Club 

Herne Hill Society 

Heygate Youth Club 

Homeless Action 

Hummingbird Nursery Centre 

INSET 

Intermediate Technology Dev. Group 

Internation Voluntary Service 

Interval Project 

Kings College Hospital 

The Leisure Centre 

Lewisham 4 N. Southwark C.H.C. 

Linden Grove Community Centre 
London Marriage Council 
Love Walk Hostel 
Manor Church 4 Centre 
Maudsley Hospital Voluntary Service 
Mauritius Association 
Metropolitan Society for the Blind 
Mint St Adventure Playground 
Multiple Sclerosis Society 
Newpln 

North SWK Community Dev. Group 

National Society for the Prevention of Cruelty to 

Children 

Nunhead Forum 

Nunhead Fun 

NUPE, Southwark Offices Branch 
Ockenden Venture 
Oriental Literary Society 
Pan African Organisation 
Peckham Adventure Playground 
Peckham Black Womens Group 
Peckham Campaign for Nuclear Disarmament 
. Peckham Conservative Association 
Peckham Guild of Friendship 
Peckham Labout Party 
Peckham Settlement 
Peckham Society 
Peckham Urban Studies Project 
Peckham Womens Support Group 
Penbroke Mission 
The Project Trust 
Pitt Street Settlement 
Rockingham Estate Play Association 
Rockingham Estate T.A. 

Rotary Club of Dulwich 
Rotary Club of Southwark 


Rotherhlthe Comaunity Planning Centre 
Royal British Legion 
Rye Hill Tenants Association 
The Salvation Any 

The Salvation Any (Southwark Citadel 
Save the Children Ftm 
Sheldon Toy Library 
Sojourner Truth Youth Association 
Soldiers and Sailors and their Faallies 
Solon Housing Assoclatian 
South Bank Housing Co-ap 
Southwark Bank Poly Students Uhiwi 
South East London B^ist ftas 
South East London GraanNa Mann 
Sooth East London Hjslto Association 
South London Childran's Semstore 


Sth London Can.Aaarlcs Solidarity Cmeon 

South London Inductrlal 


Southwark Anglican Catha^l 
Southwark Arsa Youth Orriee 
Southwark Arts Cowcil 
Southwark Asian OrganiaaUan 
Southwark Childcna Projact 
Southwark Collage 

Southwark Co-oparatlve Davelopaant Agsncy 
Southwark Coi«ll for Coaanity Itelatlons 
Southwark Uoceaan Comll far Social Aid 
Southwark Ol i a M a— nt Association 
Southwark Docklands Ca«al 9 i 
Southwark FadanUon of Stertlife users 
Southwark Fonm 
Southwark rrlsnda of tha Earth 
Southwark Gratp of TanonU Orgmlsatioin 
Southwrk Adult Education InsUtuts 
Southwark Low Project 
Southwark IMncw 
Southwark Mjslla OoiMeU 
Southwark Hjello Homan's Aaaaciation 
Southwark A Newington Oaonory Sidled 
Ssuthwrk Pro-Sohool Playgroups 
Southwark POront'a AcUon Cwittea 
Southwark Parkinson's Uaaaae Seclaty 
Southwark tawlenar's Action Gm^ 
Southwark Playgroup Aaaoelatisn 
Southwark Slngars am OCehMtra 
Sojthwark Social Ssrvlcas Uaa^ 

Southwark Tradas Cnrcii 

Southwark Transport and Hnltsgs Soslety 

Southwark Transport Caapal^ 

Southwark Victin Support S^mw 
S ouUwnrk Vittnaosaa AafUgn Ooertinity 
Southwark Hlldllfa Gra* 

Southwark Homan's Action Gmp 

Southwark HMan'a Aid 

Sauthwsat Nya Lana Mdents Association 

Springboard Southwark 

St. Francis's Ikiapltal 

St. Gsorgt'a Csthadral Oaantry 

St. Gilaa Day Contra 

St. John's Ambulance Div.sse 

St. John's tatulsnce Oiv.379 

St. John's Church Goose Greon 

St. Kltts-Nevls Associaticn 

St. Olave's Hospital Friends 

Ms. Suzanne School of Modelllr^ 

Teenage Information Network 
Thomas Calton School 
Time and Talents Association 
Trinity College Centre 
Turning Point 
Umoja Theatre Group 
Unity Centre 

Walworth 4 Aylesbury Comm. 

Arts Trust 
HaLworth imprint 
Halworth Pensioners Project 
Walworth Project 
Waterloo Action Contra 
Walcare 

Workers Educational Association 
Moman's Royal Voluntary Service 














SOUTHWARK COUNCIL FOR VOLUNTARY SERVICE 
01-732 3731 

135 RYE LANE, LONDON SETS 4ST 

VOLUNTARY WORKERS BUREAU : 732-5729 
HOUSING ADVICE RESOURCE UNIT : 732-3649 












